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CHAFTER 111
LABOUR WELFARE FACILITIES IN HINDUSTAN LATEX LIMITED,KANABALA

The necessary welfare facilities are provided in order to
increase the efficiency of the workers and contented labour force
plays an 1mportant role in stabilising the industrial relations
of any company. This Chapter deals with Labour welfare

facislities implemented in Hindustan Latex Limited, Kanagala.

STATUTORY WELFARE FACILITIES
1) Working hours and Shifts:

The administrative officers work from 9 a.m. to 5 p.m., The
factory has pfovidad half an hour of interval for lunch. The
working hours an the facltory are apbruximately 8 hours per day.

+The factory »une undar‘Faur Shiftse.

Ist Shaft e 4 a.m. to 2 p.m.
I1Ind Shift. ~~~~~~ 2 p.m. to 10 p.am.
11ir-d Shift  memeee 10 p.m « to 6 a.m,.
General Shift 00 —eeeee—— 2 a.m. to 5 p.m.

2) Holidayss:

The wurkers of Hindustan Latex Limited, Kanagala get 10
holidays in a yesr. They enjoy three National holidays and Seven
Festival holidaya: The following Natimnal and Festival holidaya
are observed in H{nduﬁtan Latex Limited, Kanagala.

National Hmlidays ~~~~~ > Republic Day

Independence Day
Bandhi Jayanthi.
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Festival Halidéys ————— gadi
Ramzan
May Day
Ganesh Chaturthi
Dasara(Vijaya Dashmi)

Diwali

Chrigstmas.

3) Leave Facilities:

The folowing types of leave with full pay are granted ta the
workearss
1) Casual Leave -—— 0é&

2) Earneq Leave or Privilege leave.
or Annual Leave with Wages ——— As per Factories Act,19408.

3) Half pay Leave/Sick lzave --- 18
4) Maternity leave - 12 weeks.
S) Legpe Without Pay -——-— 05.‘
| .
4) Drinking Watar:
The factory fas provided pure drinking water in order to
preserve the hzelth of the emplovees. Dirinking water facility is

provided 1n gv2ry seclion of the factory. During hot season the

SJactary provides zaivr—~coolers 1o every department,

%) Canteen:

The Hindustanltatax Limitaed, EKanagala has made avail of a
Canteen in the premises 1tself, The Canteen consists of a big
hall équxppud wiith Turmiture, utensile and other eyuipments. The

Canteen is run by a Contractor. In the Canteen tea,

11989y
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"snacks, meals, etc. are available at subsidised rates. Coupons
afe provided tu workers on credit. The Company offers provisions
regarding ration. The factory provides Canteen subsidy of Rs.90

per head per month.

6) Rest Room/Locker Room:

The workers are provided a rest room. The company has sade
s1tting arrangement with chairs, tables, fans, drinking water.
Safety lockers are also provided in the same room where workers

can keep their belongings.

7) Washing and Bathing Facilities:
The factory has allowed suitable washing and bathing
facilities for all employees in order to maintain their health

and efficiency. Bath—rooms are kept clean also.

8) Better working Conditionsys

Better]porking conditions improve the health and efficiency
of workars. According to the provisions of Féctor;aa Act, 1948
sultable arrangedents are made for wventilation in every
department by opew windows and fans in order to have 'circulation
of fresh air. The building of the factoary is big enough to allow
sufficient light and fresh air. Cleanliness is maintainad in the
factory by eaploying special staff for cleaning the factory
compound, departmapta, washing places, latrine bloﬁks, and for
white washing. Effective arrangements are made for the disposal
of wastes and effluents. The Factory has made avail of natural
and artificial lighting facility in every part of the factory.

Blazing Windows and skylights are kept clean. The preaises of
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the factory is clear:. Sufficieat rmambar of latrines and urinals
as [per prescribed  types are provided asperately for male and
female workers. They are adequately lighted and maintained

clean. Sufficient water 18 supplied to  them. Humidity and

tamperature are maintained propey ly.

9) Safety Appliances:

In order to preveﬁt accirdents in the factory the fictory is
using gsatety appliances. . Fire =z=uckers and wminimax fire
extinguishers are kept in avery departmant of the factory.
Modern wmachines are provided with safety guards. Effective
arrangements are made tu prevent inhalation of dust and fumes and
their accumulation. The other safet; equipments such as rubber
gloves, gum buots, amonia mask, shoe, chippals, uniform, ladies

vaprong, blue saries are provided to eascts and every worker in

®Vvery 11ocm,

.

10) Weltare Officer:s

According to the provisions of the Factories Act, 1948, the
management has employed a Welfare Officer in the factory in order

to look after welfare amenities.

NON-STATUTORY WELFARE FACILITIES:

1) Transport Fatilitya
In order to reduce the rate of absenteeism, the managament
has arranged for K.5.R.T.C. buwes 1o workers as per their shift

timings. Transportation facility is provided to employees for

i



attending their duty’' in time from Sankeshwar and Nipani. It
helps them to reach their work place without loss of tise and
without fatigue. The company provides more than Rs.7 lakh yearly
for thise facility. The factory alwo provides bicycle loan about

R8.500 and Scooter loan about Re.7,5%00 on 9% rate of interest.

2 Educativunaei bLoant
A Loan of R&.1,500/~ i extended to the workers for the

purpose of eagucation of their children.

3) Housing Loand

Workeras of Hindustan Latex Limited, Kanagala get Rs.7%000/-
Tor hiousing.
4) Redreational recilitiesd

The Management has laken heen interest in stimulating the
spuirte® and cuwltural activivies amongst Hindustan Latex Limited
worher s. gqutS AOG culturai vummittes hae baen set up. The
recreation c¢lub 1% also there. The . club has library facility
Karmada, Engiish, Hindi, Mavatria novels are available in the
library. Recveation club conducts sports, concerts, Quiz
programmes and film show.. The club conducts athletics, games
like Highjump, rurnning, shotput and coricket. The workers
celebrate Ganesin Utsav evéry year. 1t lasts for 5 days. To seet
out its expénses"every worker contributes Rs.10/-, Yearly

R8.50000/~ are samctionaed to these activities. Thae recreation

club has also made avall of T.V. Video and Newspapers.



Srcraturty
According to the provision: of pasmest of gratuity Act 1972,
'
gratuity i1z peid tu @very worker:
a) Un nis suparannaatios
L1 Un nis reitirasant or fasigw;tian ghuier %d‘illhaalth,
Zr On nis death oy Adigsablesent due to actidimt oy Jdiseane.
d; On hig resignaetion or tsraination of employaent, for any

reason other than for serious misconduct.

Enplo,ess whio conplete ¥ yaars of secvice or minimum 240

Jayﬁ G0 le@ e year, are aligibla for gratuity.

&) Provident Fundt

According to the provisions of Employees’ Proviaaﬂt Fund Act
1952, the employees of Hindustan Latex Limited, Kanagala who
contribute taaards eoployees' Provident Fund are eligible to
recex}e an aévanaa against their accumulated fund amount. The
empioyees' | Provident Fund schem2 covers all the employses who
actualiy work for not less than 60 days: continuous service in
the Companvy. This Scheme ccv&vé casual workers also. Each
employes contcoibutes 123% of hig malary and emplover co . ntributes

a‘) ‘Il‘ -

73 The Employees’' State Insurance Schemne:

This Factary nes covered all workers under E.S.1.Scheme.
The eaployess cerred under the scheme are entitled to eedical,
sickness, dependents, wmaternity, asccident, disablem ant’ and
funeral benefits. All these benefits are paid . cash except

medical which 1= paid in kind.
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’The company has made avail of First Aid Box. A Tull tiase
dispansary is there ,to look after the sick workers and their
dependents. The company provides sickness leave of 9 months with
pay. Maternity incentive is given to women workers. The factory
allows 12 weeks maternity leave and & weeks leave with pay if
there is a miscarriage. Accident benefit is made avail of

according to the nature of disablement. The factofy gives

Ra.500/~- for funeral.

8) The Workmen's Compensation Act, 1923.

Berefites provided under this Act are not available to those
who are covered under the provisons of the E.S.I. Schesa.
Accoraing to the provisions of the Act, the company has to bear

costa.

9) Eonuﬁz

The factory provides borus and productive sincentive to its
workers as peh Borus Act. The percentage of bonus depesnds upon
profit of the factory.

10) Festival Advancemsntt

The f@ctory provides festival advance to its workers 1
mointh's basic pay + D.A.
11) Bood Attendance Benefits

In order to reduce absenteeism the factory provides goad
attendance benefit fp ifs workers. The factory provides & days
wages to the workers who have completed service of 240 days to
250 days 1n & year and & days wages to those who have completed

service of 250 days and abgve.
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12) General:
There 1is a proposal to start a multi-purpose Consumer and
Credit Co-operative Society in Hindustan Latex Limited, Kanagala

during this year (1993).



