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SOCTAL CHARACTSRISTIC OF WORKER.  pr™ * 7

»

3:1 Introduction :

Vita is a small city having 24,081 populstion,

Vita hes Nagar Parishad, Jagar Parishad has celebrated its

centonary ye~r in 1954, Vita city is developed hy all ways

G

i,e, Arricultural sector, industrial sector, Transoort
and communication, But all these sectors are not in broaj
way, ZIvery sector 1s trving to fulfil the needs of citizen,

So in industrial sector opoWer looms are developing,

In 1923, 7eshwant Sahakeri Sakhar ¥Xharkhana was
established, It is 3 to 4 miles awayfrom Vita,The labours
who are working in Vita »ni in Karkhana are from pevifeyal

area of Vita or rural area,

The weaving workers in Vita being emnployees in
powerloom industry were member of diffarent social grouns
in the ar=a,Therefore the social characteristic of workers
i,e., age,marital status,céste,mother tongae,education,skill,
netive place,residance, such characters are very different
place to place. Most of the labours are coming from peviferal

area of the city and from proper Vita, -

There is no big industrial development qround the
city except newly established Yeshwant Sahkari 3=khar
Kharkaha, So every person is in need of some sort of monthly
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income Job, But all the lsbours are not complately
dependant on power loom labours, Were using that services
for time being, In harvest season majority of labours

remain absent because they have to work in their own fislds,

3:2 NATIVE PLACE AD) RESIDANCE

At the time of personal interview workers were
asked information regarding their native place, The data is

classified to see how for Vita has carried or bhrought

. /
workers from ths pngf;fal area and 2lso from various
-
places,
Table o, :3:1: Distribution according to
workers place,
N '); t ;}-‘ fg{ s
¢

—_ — e —

Type of labour Total number Percentage
[ S AP S

1, Iocal 2,000 89,9

2, Out side 500 19.1

With the help of above table (3:1) We can concluie
that 80,9% labou;;’ar tg; local and remainingmwl’% ars from
rewn rél area of Vite many they are outsiders, They are
coming from Zhalavani,Renavi,Khanapur,Alsuni,Ralwadii, Rampur,
Devikhindi, Vegegaon etc, All those villages are 10 to 15
kilometer away from Vita, In Vita city leocal labhousrs are

more than out siders in power loom business,

Cut siders are not living in Vita, They are usin

3

cvcles for up and down every day, Generally it is clear
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that the smaller industrial estates provides some
percentage of Job opoortunities, Therefore person from rural
area is attracted to urban area and it is true in respect

of Vita t6qQ.

The ahove tebhle (3:1:A ) Makes it clear that

19.1 p=rcent labgugs;gré1;a£7siders. They were living et
their native pleces,3ut those who are local they are
living in city in their own houses, Out side 19,1% are
not living in city hecause of economicC weakness or any
other reasons, But all those who are living in city they

have to face some problems such as. lack of electricity,

lack of water,housing etc,

3:3 AGE A*D MARITAL STATUS

The age of employee has got more importance in
every industrial unit or centre,Following table (3:2) shows
the various age level of workers who are working =s weaver,
It is clear from the table young generation i,e.person who
are between 26 to 45 years old are working in the power

.loom bhusiness,
Table Ho,3:2:

Age group Total number ThooT mo!l sl number
1 15 to 25 years 722 28, 6%
2 26 to 35 888 35, 6%
3 3¢ to 45 . 278 11, &%

4 Above 45 years 612 24,.0%
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3:4 RELIGI: AND CAS

i-3

Persons from all castes are working in the power
loom sector. Hindus are classified sub castas like Maratha,
Koshti,Mang Mahar and others, But Hindu persons having
majority in the sample which is tsken for the survey. In
Vita also Maratha and KosHti people were more thean others,
Present study shows thst the workers in Vita come from all
castes, There is no any restriction for any special

categories or caste,

‘Ramswamy G.A. notes that almost every intensive
study has shown that composition cf the work force is no
different from that of the wider population members of
religions group and caste are to be found in roughly - the

. . . . 1
same provésition as in the wider socilety,
3:5 DISTRIBUTION ACCCRDIN: TC EDUCATICN/TRAINIMS
Workers are classified according to their educaticn

In tot2l number of workers 88,7% persons or labours are

litersate and 11,3% are the illeterate,

BEducation Totea

Number % of totel numnher

1.Primary 1388 55, 5%

2.5econdary - 667 - 26.5% |

3.Higher educaticn 167 5.7%

4.I1leterate 278 11.%% 0 T T 7
1. Ramswany Z.A, an? VMA ' Industry and labour -

- O‘ lOa



With the ahove tsble Wo,3:3 it 1is cleer that

55.5 % people had taken Primary education. There has been

- .

very l=ss percentege of hicher educeted persons in the

weaving sector,

aeded

pte

There is no training facility provided by Govt., or

Q

oher or any

[

any other institution to the weavers, 2ut
other traingd persons are giving tr=ining to their frienls
or newly comint workers, There is a need of tr=ining

centere in Vita city, 2ut 3till such training centres has

not been started in the city.

A.V.2=mrao writes in ' an eassy on Indian Labour '

3as below :-

"o the stuvdent of Indien labour ovroblems they are
familier with the illiteryv and back werdness of the Indian
working class,Their powverty, lack of urnan consciousness and

inadguate commitment to industrial life,

The constant rur=l urbkan migraticn and the
attachment of the worker to the village and agriculture nlot,
localities of the worker to the village and aagriculture nlot,
loye%;tfggybf the worker to the various languages, religious
and fegional patterns, the difficulty of the org=nisinag
workers under these different cultural‘patterns in & heteroge-
-nious society, Urban ceongregation the chserve of the strong
faith in trade unicn ameong therworkers and their attachment
only in the case of dispute and immediate need are some of
the reaesons often cited, The exnsriment of workers {(educaticn

is into this direction ford foundation in 1957 eppointed team

o experts.The object of the scheme was to create over a



N

39

period of time desnite, lsck of general education a well in
formed constrative and resnonsible minded lebhour force
comprahle orgsnising and running trade union and soun? lines,

, s 1
The scheme compnerises three stages of training,

"The education of the worker 1s some thing pragmatic,
Pk ' e

Tt has to meet the need, It must not only help him as an

individu=l but alsc help him to increase his efficiancCy to
participate in unicn affeirs as well as manacement affairs,
Thus the worker needs no more informaticn, but training to
think 2nd arrive =t his conclussion on the problems facing

him the industry and society,2

3:6 DISTRIBUTICN ACCORDING TC MEMBIERSHIR CF

Ade know that there 1is no any oroper organisation
i e - .
workinz for the powsrlecom in Vita, Goold guality lesdershio
is not avesilakle,Zvery organisation is concerned with
political parties or under volitical irnflusnce, And thare

is some sort of inter rel=ztionship within the political

leadership »nd labour org=nisation leadership,

But peovle from bottom level of worker do not want

e \

to 5ecome the victim of Suéh political influence,30 they Ao
not take interest in the joining membership of any labour
orcanisation, Persons frem Vita are also facino the same
situation and so that there is not a sinale good or onronmer

labour orgsnis=tion,In Vita labour and owner relaticn is

- - - gy
. . e
1 A,V.Ramswamy - =2assy on Indian labour - p,JI7e<T177
N, ’;:'1"-.
~ . Pon) ) . - . s T ¥ ;
2 Y appaswany - Social charges in India - p’QQQWARY}%E
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on the indivisual level =~nd so workers Jdo not want to

destroy such good relation by joing labour org=nisation,

Tahle b,3:4

Mempership HNon membership Total

1, Csatagory 778 1722
2, Percentage A 31,1 68.9

Table Wo,.,3:4 shows thst informsticn regardinc the
membership,?ut at the time of survey,no anv perticular
memberships is tsken in_account, In Vita labour orgsnis-tions
are very poor, So we can say that with the heln of toble,
that labour from Vita are not interested in the labour

org=nisations.

3:7 DISTRIBUTION ACCCRIING TC MOTHER TOMGRUS QF THEL

- - 1 " " — " T o VA S o~ — Y - " - o, o " T— T — -

Tal S TS T T
WORAK EES
—

Present labour force in the city is classified

accoriinag to there mother tongue,It is as follows:-—

TABLENO 25 . e
Mother Tounce Total number of worker % of total

number
1, Karathi 2388 25, 5%
2. Hindi 55 2.2%
3. ¥Xannagda 55 2.72%
4, Others 2 N, 1%
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2bove teble o,3:5 shows thet the Jdistribution ¢
workers accorling to their mother tongue from th-t trb.
It is clear that the 95,5 percent persons or weavers e
tongue is marsthi. And remaining 4,4 percent people are
using their own mother tongue i,e. Hindi,RK»nnada or otl
Tinally we can sav that mejority of labour are using M
as mother tongue, In Tchalkaranji 6 percent labours mot

tongue , 1§ “annada,

3:8 DISTRIRUTION ACCCOROING TC VARIQUS HABITS OF L¥R(

—— ———— o~ — - S —— A —_— W — " — N — " — - — - g — - . " — - o

Lebours from the industriazal sector were sufferii
from various tynes of habits 2n? mostly habits are dem
to human health,

Table ¥0,.3.6

Habits Toteal number percentace o
total number

1, Smoking 556 22,2 %
2, Tobacco 1555 £2,2 %
3. DOrinking . 112 4,4 %
4, #on habitual 277 11,2 %

With the help of table No,3.7 It is clear that
percent workers are the victims of varicus bad habits

drinking wine, smoking, tabacco etc, and only 11,2 onorce:

l#bours hawe not any bhad habits,

1, A.Y,Redekar -~ Socio-economic study of n,l.worke:

in Ichalkaranji, p.34.
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Such habitual parsons ere dangerous to socicty as

well as to the industrial peace 2&n2 daily routine,

o

3:9 DISTRIBUTICH ACZORDING TC TH

—— o ot~ - ——— o —— —~—

DITION

———n - — - — - ——

Total number of labours are classified their treni
of ta2king loan from various instituticn like nationalised

banks, co-operative hanks, Yelghhours, friends etc,

Sources Total number nercentadge to
of workers, total worker
(%)
1, Heighbours/ 1055 42,0
Friends
2, Co-operative Bank 166 6.6
3. MYoney-lender 200 12.5
4, Other agencies 612 24,4

FProm teble No,3:7 it is cleer that very less numbear

labours are tahﬁg loams from the co-operative hank,

CATION ACCORDINZ TO THEIR TRADITIC WL
35

Iabourg - who aré working in power loom sector at
Vita are classified accorﬂind to their four factors
occupaticn with the help of that classification we can unfer
stand that the 46,6% labourg : had changed their tralitional

bussiness from Agriculture sector to industrial sector,



Table No,.3:8

Total numb=r percentage (%)

1. Farming 1167 46, €
2. Power Iloom 389 15.6
3. ©ducation 338 18.6
4, Uneemnloyed 556 22,3

Above tabhle No,3:8 =z=hows that lsbourg:: who are
working in vericus sectors before joing the nower-loom
sector majority of the labouwg- are com#ﬁg* from the fearwmers
family so fearming is their traditional occupation. "ut they
are attracted to words the power-lcom business as substitute

business for the farming or as alternate income source,

Oniy 15,6 percent lebours are in present l~bour
force who's traditionsal husiness is weaving, orker who Pre
coming from Rural area are not completely dependant on power-

lecoms, Such peoples have minratory character,

3.11 CCCUPATIONAL MCRILITY I

W e o -~ — . " o —— ]~ ——" - — " W_——r W ot o

For many reasons labourg are migrating from place
to place, RBut such migratory nAture of labours affects
themselves and their job also, Rehind it,There are some
unavoidsble reasons like wheather,problem of housina,vopul-tiow

and so on.
-

The definﬁtion of oncupation is as

P SARR. BALASAHEY XMARD
: RivaJl UN.IVEbaSlTY. ‘t‘!&&&m&l"
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"pelatively contionous pattern of activitiess that
vrovide an individuel live hoard and define his/her social

st~tus,

The mefority of workers in power loom industry are

S

having agricultural background,Cn ths agricultural back-
groun”® they are concerned with lan? cultivaetion land labours
or village artician,Acricultural work is seasonal one and
after harvestina period there is no any income opnortunity
and thev join weaving industry. This trend of shifting from
agriculture to non-agricultural occupation in the earlier
gener~tion of industrial workers has been observed by "Mark

Holmstrem" in Zengalore,

Changing attitude to words old =alutegystem 1s goinn
to decline and as a result village artician and others bhack-
ward castes are going to accept industrial work or any other
work in cities or in village.This is the main reascon for
mobility in present generation, So the majority of people
are changing their traditional occupation i.e. agriculture

to industry,

3:12 RECRUITMENT

Channel of =ecruitment -
Trained and qualified labour is the most important
part of production in every field of production., If there is

no efficient and treined labours there may not be onrofiteble

sroduction,
e e e e e e e e e L A*wﬁEK?; —
1 Abbasyvin A,B, - 3chedual Chate -, 7t
Ly
e
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"Recruitment is the process of searching orospective
emplovee and standing them to apnly for job in

orgsnisation,

From the noint of management,recruitment of proper
personal is required an? it tries to aet such personnel
throuoh different sources there are two tynes of mecharism

regarding recruitment of labours,

A) Forral machanism of securing labour through

news paoper ,advertisment and employment exchange etc,

B) Informal mechanism of securing labour through
relatives,friends,office staff anl personal contact formal
recruitment is not useful for the small size industry,
hecause it is time consuming and heving long proc=ss,So
in Vita,being a small industrial sector they have accented

the informal recmuitment,

It has heen observed that the recruitment of workers
in power loom industry through relatives, fri=nds and throuah
JobMers in the cese of weavers, Theé notice showing what
vacancies exist may be onut on boards placed at main gate of

factory,

By readino that notice number of job seskers assemble
at the gate of the industry or workship #nd weawime owner
tha supervisifpyfs select, The eligiblas canliiate as ner their
recuiirement by testing job experience powerloom industry in

Vita has small units heving below 10 workers, It is reagulsting

1 Z3win B Ainno -~ Principles of personal managemsnt -
0. 133,
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under shop 2ct. At present very small units are working,
30 all recruitment is under informal mschanism, In the

small city like Vita as

e

er concerning geographical labours
have not any job choice,3o they accept jobs whet ever their

friends or owner sugrest

i

inaly it is said that recruitment is not nroner

chanel and workers which are working in ovower leom iniustry

in Vita are not well educete’d and well trained ,There 1is no
any training school to develop their skill,only exneriencs
of work i3 their qualification for geting joh, It i3
ragarded as formal machanism,
3.13: I DUSTRIAL RTLATIQ \,[:

Industrial relsa twmg@meahs relrtion existing hetwean
workers 2ni Jof<ers,employ?j§ani employtfg‘and emnloyer and

employer,3uch r=2l2tion h”s more importénce in to-day orowino
industri=al sector, Because i1t will ba helnfunl to iajustrisl

peace Cr there 1is any dyaw-t ck in the abovs mentinned

relations it will l1=-13 to industrial Jdisturbance as wll =8
industrial dissatisfaction consequ-ntly, It will result in the

discrimination of the excepted capzcity of the industrial
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niystrial r=l~tion ~and
maintaince of industrial peace for raising the ability of
workers r=te of production has assummed a high significance
in recent time,3uch tyope of relation is dependant on the

humanity which is existing in every human body. With the help

h

of that humanity,workers can keen co-operative or friens

po]

ly

(e

view with each other,3uch relstion is recuired in the industry,
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"The workers have com2 to realise that they can
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the industry unlsss they put forth efficient work,resulting
in the improvement of the product both gualitatively ani
quantytively,That =lone would entitle them to secure

higher stendard livino and other amenities in the form of

<

3 reduction in the hours of work,

e
=

social seciety henifits &

\3

Cne gquestion aries that whatl;nféhe need of aood
industrial relation ? Answer to this question is that
industry is a sociel orgenisation and so every social
oraanisation has a nead of gcod relstion,The activities of
industrial merbers are combhined =nd co-ordinated so a3 to

achive the performance of the tesk,

5uch formal and informal social reletioﬂ“can bhe

studied by actin~ the worker about his orientation to others,

3

This is dependant con tha inter viewer or method of answering,

¥

3:45(A)  WOIKIR, WORKER RITLATIONS:

relations only for work at ths workshop,arising from the

nerformance of one's approved duties,And informal relation

=}
D]
o

iR

6}

rel=tion which are friendlv =2ni co-operative to each
other, In power loom industry the workers heve developed

spontaneously the informal relations with thelr co-workers
as they remain in close proximity with one another =nd their

1. V.V.Giri - ILabour Problem in Indian Industry -

p.la,
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ntern2l with felliows is heing satisfied, Informel

e

nead to
rel=tion is natural tendency of human beino to be in
companvy with othzrs is satisfied, But it is not a pnart of
their WOfk.Th" worker tries to satisfy his needs 1i,e.
food, sheyter,cloth throuqh the iob, But apart from this
need of the workers he wants good atmosphere at the work
place, 30 worker has a ne=23d of gopod friends an? their
compadny,3uch company will help to keep healty mind,
Relation among the workers is joyful then it will leed to
solve their nrobhlems, and they will try to help e=sch other,

Zffect of all these good relstion is that the working

cepacity also increses,

3:13 B) CORKER MANAGEMAE YT REILATIONS:

_The term worker and manacsement i3 not used in a
hroad s@nse, Where work=2r means weaver and manacgemant
owner or owners in small powerloom units.

o

some sort of burdon

o7

3

(==
e

ietion
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re
becayuse we know that in small size unit 5 to 10 workers ars

working, Because of that smell number of workers owner or

n

Jobber knows personally the information about the worker, 3uch

s

relation is en the indivisul level, 3o some times some
problems were solved by +heg way of disscution, 2ut such
type of relation is not usefﬁl t time of Morcha,Zandha,
because worker dont want to disturb their good relstion by
talking part in Morcha,Bandh and any oth=2r activities against
the owner.30 in Vita hsving 2500, labours but there is no

good labour orgsnisation, It has one main re:
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majoritv of workasrs gre not completely Jdepenieat the »ow=r
loom, There view towards to powsr loom service is that

the monthly earning will help for other economic activity,

In short worker management relations are at the

shop flecor level only,



