' CHAPTER NO IV . -

ECONOMICAL CHARACTERSITICS OF ILABOUR



ERISTICS OF IABQUR

4.1 Introiuction:

0]

Wage 1is the main income source of th l?bour? and

wage has got much more imnortance, HWage,bonus anl other

facilities are the reascns of conflict which are t-king

place petween the worers and owners, In populdr wages,

d

are pavment to hourely rated,»roduction workers,wages are

1

paid te those oensrallv hPve no cguarantee of contlonous

emolovment through out the week,month or vear, lMeais waoe

-

is the pnayment for indiviiual work,

'HWege 1s one of the forms of.financial incentives
from the point of employees, wages are scurces of their
income ani the mesns of livelyhood, There fore fair and
progressive wéne policy is necessary for maint=ing 2nd

reising the stanizrld of living of workers,More -over, well

i

designed wage oolicy will promote cordinel industrial
relations avoidin~ the possibilities of strikslock-cut and

. , . . 1
other o=rversities in l#2bour managemant relation,

HJace 18 ths mein income scource of labours &af
standard of living dependent on the wace, He has tn fulfill

his needs within how much he ~ets within the month a&s wags,

0]

Low wage or insdeguate wage 18 the reason of industrial

conftlicts.

1 J.C.31inhe,V.d,/ugli - Principles anl Practice of
commzrce, p.l.55
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Wages are often fixed with a view to enabls the

he gufficient

Qs

1:

oy
o

worker to meet his needs, The wages sho
as to sastain the wage d¢ayney and his family.,Wases

should give the recipi=nt adeguate purchasing power to

)

nassess the goolis =nd services essential to satisfy his

v

1

needs, MMinimum wage legislation is enacted to ensu~e the

worker the irraducihle minimum income to fulfil thsir nerds,

The cuestion of wsges recently assumed conzijderable
importence in svery sector not oniv as & part of problem
of raisin~ the stendard of living »nd the par capita income
hut also byit self as a %ool to achieve increased nroduction,
In our countrvy the workin~ class as a whole has hean kept
denrived of living wage,Th?2 earning of industrial worker

5

heen far inaleguadte to enable them to meet even their

o
)

1S5

necessiti=s of living,

Definskion of wage:

According to DJr.Radhakamal ukerjee ' The struchture
of wawes 1in every industrisl country reflects its social and
economic development, Nothing shows more vividly Indiats

industrial bhackwardness anid the predominantly agricultural

L

character of the Indian working class than the chaotic 2n

unbalanced characterof Indian wage structure.l

While it 1s er~sv to describe wages as remuneration
pnsid for the services of lahour in production the n=ture of

1 C.B.Memori - %, L,Doshl - lazbour problem =nd social
welfare in Iniia - p.139
( Report otf Royal Comnission on Lebour, o,
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waqges and its determinoti as been a matter of differences

0

n
of oninicn among economist,wages are not the sames as earnings
£

since a definition of wages would exclude over time payments

family allowances etc, certain items of cost such as cost

of suoervising lebour are also not generally regrried as
wages, hAnother cvyitevria to determine the nature of wage

is the periodicity of payments, If a worker is pnail by the
hour or a day he 1is stated to be in receipts of wages, If he
is pai’d hy the wonth, he is usually looked upon as beina a

selared employee rather than as a waoce esrner subject to ’

these limitation, so wage may be defined ' the remuneration
pail by the emsloyer for the services of a worker, who is
\ - . 1
engaged by the hour,days,week or forthni~ht ',
4:2 . COHNCEP T MIWIMUM PAIR AMD LIVING WAGES

"inimum wage,Fair wages, living wages ars the terms
used by th= r2port of the committees on fzir wages,s=2t up by
the Govt,in 1948 to determine the orincinles on which fair
wages should be based and to suggest the lines on which these

priancinles should be appnlied,

A) Minimum wage -

by
i

linimum wage has been defined by the committse as

The wage which must provide not only for the bare suhstance of

3

life but for the »nreservation of the efficiency of

b

the worker

for this purpose the minimum wage must provide for some

1. T.¥,2hogoliwala - Bconomics of labour and social
Welfare ~ p,357 ( Wages (a) uen@ral
Report (RWeoort VI A ) Intern

ational labour
Conference 31st session - 1948, p.7 )
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measure of educetion, medical reguirement and aminities,

BY The living wWage :

This wage was recommended by the Committee 3as
fair wace of the ultimate goal in wage wnolicy, A living
Wage was dafined as one which ' should enable the earner
to provide for himself and his family not onlyv the bare
essential of food,clothing and Shelther but 8 measure of
frugal comfort including edﬁcation for the childern,
nrotection agsinst the 111, helth, requirements of essential
social needs and meassure of insurance ag~inst the more

important misfortunes including old ace,"

C) Fair Wage:

Wage, which is above,the minimum wage but below the living
wage, The lover limit of the fair weage is obviously the
minimum wage,the uponer limit is set by the ' Capacity of

; nl
the industry to pay.

4¢3 Tvopes of Wage Svstems:

Wage 1s the remuneration of the worth »naid by
enployer to worker for the specific time period i,e. hour,
day, week at month, Bftt it is peid in the form of money,

Wage is paid saccording to time r=:a

1 Dr,C.B,Memoria -~ Industrial lebour and I.",Relaticns

in India , p.261,262.
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A) Time rate
It is most common system, It is per hour,per day

at per week, They are used where output cannot be readily

)

he nlace of work is controlled &8s on a

o+

measured or where

§e]

production lins, In non-ménufacturinag industries nropert-

-ions are higher,

B) which represent a unfair uniform payment for
each unit processed, 3ometimes,the piece rate is modified
to provide a quaranteed hourely or weekly minimum oniece
rates used for Jobs in which the amount of work done by
individual or group is readilv measared, The recuired

uniform workino conditions raw materials, suppoting services,

C) Productive-w wice :~ Productivity respects the
contribution of the workers towrsrds increased output wages,
t is felt that the comrensurate should with productivity

of the respective workers,waces are fixed and further
raised in proportion as the outonut rate increases,
Productivity is the Yardstick of labour efficiency. Wages
linked these to would provide incentative and stimuls for
quicker, accarate and hicgher performance wage, Fixed
acecording to productivity would also help the firm

inlceeping close grip over cost,

4:4 Classific=tion of worker accorling to size of
Pamilys

W o Bt St s O o T T —————— ] — i - —— o T — " o — " - A " — > i —

Living standard of femily is deoendent unon the
income of family as well as size of familv.TIf foamily's
income is less and size of family is big At that time,

living standard of family is low at such time they cen
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A
Y

not fulfilment wants sufficiently,3ize of f£-mily

uoon the members in the family, Followinn table shows thet

+the classification of familissS:-

Table to,4:4:1

Persons Total number of parcentac= of
families Family (%)
1. 3 to 5 1135 45
persons
2. 6 to 8 persons 1035 41
3. Above 9 " 335 14
4:5 Classificaticn of worker according there family

- —— 3 ——— i W - T— T . " o S A O T M T A . — o O — - T o

—— - — -~ — - — " w——— " —

4

Income of family is taken in to account =nid
classified in the following menner,

Table o, 4:5:2:

sslery  Total Vo.of Percentage of
Families family (35)
1, 400 to 599 Rs, a50 38
2, 600 to 799 Rs, 700 28
3. 800 to 209 Ts. £00 24
4 1000 to 1199 Rs, 250 10

e

With the help of table ,4:5:2 it is clear tha

income of 38% femilies is between Rs,400 to 599 monthly

and 10% faemilies income is between the Rs.1000/- to 1199/-



" a6

monthly, In this total income, income of all femily members

by getting by &ll sources,

446 Classificaticn of families with the help of number

- ——_———— —— - —— o ———— " Y Wt W~ G - Al G o — - o —— " S " W T gt W — o W o—

Sr., —umker of Childern Total Number % of total

No. of families {( %)

1 1 200 8

2 2 _ 575 23

3 3 625 25

4 More than three 375 15

5 Jo Child 725 29
Total 2500 100

With the help of table No.4:6:3 we can conclude that
very few families haviny only one issue, 28% and 25%
families have 2 and 3 issuves, 29% families have no issue,
Recause such families consist some unmarried Derscons, some

newly married couples,

7 _".;,‘-:“1
N
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No.,4:7:1

s -atement ol powerloom worker's family expenditure

—— ——— - — Y — O — o -~ - o

Sr. o, Particular mﬂ»éé;;igég“ §;£éf-’ ~;o;gl“_~
Quty.of RS, Rs,
crops, in

¥g.

1 Jawar 20 2.50 50.00

2. T“heat 15 3.50 52,50

3. Rice 10 5.00 50.00

4, Tur Dal 3 1o.00 30,00

5. Jagaery 1.50 8 12,00

6, BSugar 4 6 24,00

7. Meat 1.50 24 36,00

8, Milk(500 Ml,per Day) 15 Lit, 5,50 82,50

9. Vegetables - 30,00

1o, Fuel —— — 30,00
11, ¥irana goods - 3n_00
12  Groundnut 0il 2 20 40,00
13, Tea 1/2 Kg. 40 20,00
Total Rs, 427,00

Monthly expeniiture Rs,487/-



4

Table {do,4:8:

8 Annu

M

al expenditur

23

on clicths,

58

Perticulars

Sr, Qty. Cost cf
o, including
Totaling
1 Trousees 2 50,00
2. Dhoti 2 80.00
3. Underwears 2 35,00
4, Shirts 2 lan,no
5. Ranni-=ns 2 20,00
&, Towels 1 15.00
7. Rlouse 4 40,00
8, Sarries 3 180,00
9, Shirts for Childsrn 4 50,00
10, Frocks 3 80.00
11, Uniform for childern 2 70.00
12, Cthers - 100,00
Total 860,00
Annual 95.860/_
Monthly - 8?2) — Rs.71.6
Monthly expenditure - =®s,71,6
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4:9; Statement showing the other needful things =

Table V0.4:9:3
3r. Particular Qty  for Total ronthly
o, the EXp,

period Rs. (Rs,)

1  Cerpets 4 3 50 200~ 5.50
2., Rlankets 3 5 80 240/~ 4.00
3. <Chadijars 3 2 40 120/~ 5.00
4, Umbrella 1 2 35 35/~ 1,45
5. Shoes/Gents 1 1 40 40/~  3.33
6 Chappals/ladies 1 1 30 30/~ 2,50
7. Childern shoes 3 1 30 90/~ 2.50
8, House Rent and 60,00
liaoht bill
ete, -
84,28

Monthly expenditure

on various purpose s5,84,28/-

4,10 Misc=llenious expenditure -

4.10-1 Such expenditure Rs.op-torximently =, 100/~

Per month on

various purpose i,e, Hair cutting,

coconutoil, Rath and Weshingsoap, Hosoital,educstion Socisl

subscrioption,Travelling,pan-tobaco and for entertainment,

Total expenditur= 1in a month

1}y Table

(4]

2) Tabl

3) Tanle

Mo, L R, 487/
o Migig ks, 71.6/-
No.liges Rs. 84,28/~

4) lMiss,Exp.do RS, 100, /=

742,88/~



Family consist five members 2nd such types of
families are 38% in Vita, whose monthly income is between
Rs.400 to 59¢/-.They have to fullfil their wants within

their monthly income, 3Zut expenditure is more than income

so they are telking loan from various institutions,

28% workers monthly income is about RS.600 to 800/-
by all sources ani remaining 34 percent workers femilies

monthly income is above 35,200/-.

4:1]1 Minimum wag=s declsred by the, ptate on lst August

———— - {— o —— o — - v qnt s it 00 s o ot v st Y e et s et s ot i s " ks . = o o

————— ]~ — ™

"As per the recommendations of committee anmointed

g
T

hy the Zovt.of Maharashtra for minimum wages to power loom
workers has completed to power loom owners for its
implementation, In Maharashtra this pay scale must strictly

be followed by 3ll power loom centres as follows:=-

4:12: 1l: Statement showing the minimum wages for nower-loom

- — . ——— — . — - " " " . —— o — " —— ) . - - ——— . —— — Oy~ -

D - s g W ——— — T — - — o o - —— g — G W — T — ) O " —— - o b

0. Centres Skilled lled Semi unskille
skill
ed
A B
Rs, Rs. Rs, Rs,
1. Bombay, Thana,Kalyan, 200/ - 270/~ 240/~ 230/-

Pune,Ulhssnagar,
Vljampur,iﬂ “ms.,
from these cities,

olepur,Ichalkaranii,

FlPOFOﬁ ¥Wamathi,Sangli,

Miraj,Jaysingour,Shule, 250/~ 220/~ 190/- 180/~
Slodon Auranqﬁbaﬁ,uauar ‘
lhaaur Vitas,Vadgaon,

ihovnaqcr,uanaej,

Tbkekcrwadl ‘urndwadi,

10 K.N_area from these

cities,

C.{ v =

s
n—\ /\1
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o, Centres Skilled 5killed 3emi unski
' skill 1lled
ed,
A B
, Rs, Rs, Rs, RS,
3. EZvery where in
200/ - 170/~ 190/~ 130/-

Meharashtra State
except the

akove stated centres,

Spfs;aify‘allOWance, as par Bombay Index o,

above for ons noint they have given increment of R:

e
0
fis
ey}
3
jo

9]

*
fot
~
i

from Janmuary to June 1984 for all the centres of
Meharashtra znd for all ovosts it is the same. And from lst
Autust 1984 each employee is drawing on allowance of

Rs.402/~ a2t all the centres,

As per the new pnay sceles declared the Government of
Maharashtra, skilled worker in 'A ' category will ge
minimum wage as basic Rs,250+402 svecial =2llowance = total

Rs.652/-,

Unskilled worker will get minimum wage as basic

Rs,18n+4402 sp=cizl allowe

—

ice = Total Rs,582/-,
To get this wmuch scale each worker should work for

eight hours cn two powerlooms,

Every worker must get the minimum wage which can

setisfy work=rs basic needs, But if it is not possibhle,them



such inadguate wege or pavments will lead to the worker
make part in strike, 32ndbh,GCherzo etc. So it is better

that to get minimum w=ges to avoid all these industriel

conflicts,



