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JIWIcHI

gfw t)# # Mig^ti U^o W

hwi, ^rfkf^iFT, TOSTmrer, ’mmm, totosrw a#r ap# 

3*#to# 3TFb<rH^ ^ ffor gfiguf# wre#ro ?m m*k to^tt 

<nter g#^cr mfm w#p ^tmtw fw^nf^M q#r irr%ft 

aqOTfi?r*!#. tot#ctg^r fero ^ft| aite^te<# ^si^.

totsj ^ihPiM ^f# # ^ w^T ^fe# £MKW%*m 

srumi-^i in%ft gtowM.

M c)^cn<{| EMKW’jOgUK apar^l# 3feTT

TO?T, #?T (^o). qi^l^K TO# ^TTf^ft TOT Wifl cj^di^ 

f^rpcwft (Behaviorism) # £wmi m^rm g#TO ~mmmr&n 

Wm W# ^ TO#. TO (Watson John), TO#5?

(Pavlov Ivan), f£=M< #. gqi. (Skinner B. F.), TO-si|=b TO- 

(Thorndike E. L.) | TOTOTW 'R UTOB## wti #. TORTTTO 

ariro wroi# fer <s»to TOgg armrow#

TORTTTO FRTcT #TOTO# TOT T#, %TO ^TTO^TOT vf8ft ^T

3#r# pt^Iwi a?# gta wi#t to#.

=»to# f^crFTOFftgro, artroFn# yftmt ang# ?f. ^ *i#

TO# 3TT%.



3TTfcftsf>. 3TWR3T%qT 
(^tcT : nfft, T^I. (Ro%o). 7?EFMT^ fWT. sF. U)

c|<fo||<{| RNKW%4m fzimti 3TNRJTT oRoS % fR 371^ % 

fojTS#7T WTFlt, felTS5#ft t % W® Wit cf ^tcT fcT^T RF&

fterFft sn^i} 3^.

font (U^-W°) ^T TTR^ITWI^ Sc*Tej wfoM fot 

3TTfo 3ffon TJR 3TN^TT 3HMI W foFHT ^ ^TMT fo* tMTMT Wn 

%cTT. 3RTT ^T fon#3T ^TR%RT?TTftcf *HJI*«IM| fogTcT g^fciwt.

%.R font (Piaget) fo?T IRf^^RISimfftcr ITOW^T %gRf :

fontw t#, «iidcb!di wmm foarfoft nfo$, Itonnw
mm 3rriw ^ff #cm wn^fo 371^11^1 ncnrorrsrft c*nw tor-Mflfowi

MTc^ 3TORTTW, STTfuT MTT^T ^TTcFFIW Wm mt fo^RT MR for

WcTTcT. W3F fo^T W^T 373*R WTcT: fort fo^T c^ltt fefog 3Rft ifon 

(Schema) «Hd«bMn TRTcT 3ifot | fofor Wrfoftt WRM?J *Tfof 37# ^ 

c^n WTcWlt WT 3ftfo



o-M<4rflx4l ^NNi m (Accomodation) 3Tff^T (Assimilation) nT

#T nftetet ffcT 3TOcfr. %o$\ tt^t tel Slpcf ten tet te eft tet 

313^ Qdteu te^TI Ulteft cTI^T tn%eTT tet, ^o5d 3?te cR c^TTcT 

ftef? ’ten tet % (Assimilation - fte ^c*RT 3TTrTOTcf

tet.) <^rt 3131m ten tet teT eft snten agtessn terte 

teteft ctt^t nten tet, ^asn ter m wtt tet cm tete 3rtt

■R|3 tet ^t, c*n h^mi sg^ciyfd^n ^o6«|d te % J-$ui"j) (Accomodation -

Wthmt ^qfer tel.) m te nftetet mtete w ftercr te tet.

fwten 4-^u|u^|^K 3# CT8JRT te ^TT ^TdRWeT

tet cm cjiwicruim *m tet 3rrto, c^ttcJht ?m tetfteteft ten 

fte tete term c^t wrtem inner mren 3ite i^ter m^rm teT 

nimn tetm 3131m te tet tet ten mnn ste. te % ag’ra te

3RTeft te eft 3TR^Idl teten 3ntem S^tedt emm te mWim

to tel nmmte tete nm te cn^tet te riw ijer 

sten Her ?ntet €t, tet t tete ten tet m tpm % m tetm 

3131m te r ^htki teT snteos te tern m 3tet tenter 1 sgntet 

wr ter ite m snten 3131m maum ter 13m ^t =tet W tet.



V

geTT% «IU<W$ R $#BI3 TOcINR rM|-^l 

3Tisrft g# 3T!R^T ^NlcHUd %HTRn R#cftR RTTOcRPR ^T cf%^ 3fter 

3TMdRT d)*dfld RRRR% 3ffdRR RT3#. f^n#^TT R%, 

WTTcfreT RT ^tK WRTT^T 3TTR# 3FTcft R>dd 3RRTRT. ¥lt T^T

(Ro^o) #5dT <xHldl41 %gui RT ^d=bl<JH 'f^e^T RlflcftjRK 1w#% % 

JlffaH RT3^ 3T1%. % 3TTfcft sf». ^.3 3TI%.

W: fwft Wm, W:

3Tlfur 3TI^«n^5qi ^Rrft di^dld

TO?

fd^R WRTT fW£ dMIdld, 3RJ?f 

Hck ten Rl^t, Miffed I R R 

qidic^T to RFRT RfdRT (Schema)

3RR8jT 3FJRRT% WcR 3RJcf RR^RTTR^ Rife 

fRRR RRcTRT. 3Hch3>j{|cM| R^ft, RRTTte 

(Social) «mciki.

o t ^ 

d^HIchRcb 3&m 

(Sensory Motor Stage) 

RR R % ^ R*f 

%RT^ 3RRRT 

(Preoperational Stage) 

RR vs % U 

iJcfteTrR^ 3RRRT 

(Stage of concrete 

Operations)

life fRRR, 3T^f f^TR —» f^TRR

^fd8, ^ffeRTTOIT f^RR ♦

^RlflR QbdlcdR

------- 3RPFRT

(Stage of Formal Operations

37Tf?ftsF. ^.3 R^ldd yfdRR



arffeft sF. *.3 WT arTOT %FT aTTO af$ f^T ^ #, Wozn 5R&F 

d^llcR wdfep, ^NlHch, ijt^faT cTTS ikr a^Rt. sffeWFR WBF* 

*TT 3TTOR£T TO aRRTRT. ^ aRT^cftcT cRTTft ^ TO^nf^TTO 

^rtt tof^t 1km ht^ct. g#5?rr fwiw^i ^ 3rr%.

STteWld TO TOeT TO aiTOT 3T%T rdlJJHI'J) g'diTO «St#*>,

TR#^T 3TTOT TO^T %#lt 3TSETFR TOt tr#^ OT%.

T^)UR fesiTSKTM W^t aTTOT, TOcT SIlAR*, »TMftch «RJeT,

f?TTOTFft Wrft TOT f^TO ftrotft %cTT 3TT|. fw#TO ITOTOfcmTOp*, 

TO Tprt W^t ftf*fcr 3Rlt TOT TOTOftft TO^^RT# m eft T33;

^rfro an^.

wna^ft ^T WI#£R fTOTC TOTT, fwi*Ml ^U|U<MI^K TOTTOTT 

TOT TO ftcTO% art TOcf RF | TO ftoiddHI ^IFefld TOd ^eft <MMId, 

^NriTO^^^t agsRr ^trtto aqroro armft^ Frft to ^Nt 

arsf topii. *nt rt frit toht, <*>ito *M wn^ rrR fro TOd

TORTO *tTO <T TO3& TOdT FIT feftcR ^TOT RTFrdT mR^HR ^TFT cf 

g^TO^oft 3TTWFT TOT TO% WFTTC TOTT fdTO TOdM TO TOT.

^T fdTO TOTTTOFFi TOt.

%.$ TO^=HMI3

to$ ijm (Ro\o). #ro wicrr^ 1k\m rt g*dro wnwi

agw^ to! toto arrdt an|. TOgro ^t w^t torR graniT tot

atJTOFTT fcT TOTOT TOW *TtR t^fT TOTO^t TO^RT 3TCFTTTO ai^RTOR

3Tstr froK TOt to grifro aqTOd arm to Fng^ to Wt,



arm toj? tot arto?tt tor ?nT anroTOT ton? to w

<4MI fc^K TOT).

tot toto tot 3n%, anroTOT tot totot n#s), tot ap>f to

to tovT °FT? TOT toK 3TTTOTT to to? to n ^#K1T arpTO to? 

3T«f 3TTWH WMT to ^?? ?T to agto? anf&T tow? TOTRT

wtoto torn to ^ nT nftoto TOrsft tot tor to toTOrorto 

ftoweft TOT ?to. fTTOTOITO^T toto S?K§?T jtosto.

Constructivism (2013) definition of constructivism from 

www.page.soton.ac.uk./IT/leaming/MAfrdllPD.construction.htm. M h»M I K

Constructivism is a philosophy of learning founded on the premise 

that, by reflecting on our experience, we construct our own understanding of 

the world we live in each of us generates our own “rules” and “mental 

models” which we use to make sense of our experience. Learning, therefore, 

is simply the process of adjusting our mental models to accomodate new 

experiences

Constructivism is a theory describing how learning happens, 

regardless of whether learners are using their experiences to understand a 

lecture or following the instruction for building a model airplane. In both 

cases, the theory of constructivism suggests that learners construct 

knowledge out of their experiences.

tor TO9TO*TT 3TSTOTTOT 3T$ to #, 1to? TO?,

3TTTOTT totot 3TOTOIT TO% TO TO? tot. tofTO TO«?M1«

TOeTOTO 3Tp^T ? 3TFFT % %fto, WTt TOT to TOJ? TOr#

wt nttotot m?fto ton anf^ tor wm tot) artor m ton, tor 

ar^ntot to nrto tot?, arsTOto anron

agnton anto ^ihi41 tot tott?.



cb>iom$ *?rrr snrorT ??ncftd 3R^

3Rft 3trM *prt 4sr arrctaT 3Rr4. ?*n4t r4 mtm, 

oqTPEZTT ?L£T SRffiR, fa^R! 3TOcflcT, f^R 3RRRT, 4^' 

3RRTRT, *RT?T TO 3RRR STTfa 4fcRTcT °Ff^t RRRTTIjt 3RRRT.

^t r4 44d^i(l ftsft frosff r4 fww 3g#n rt#

R4t W, ^T TOI, ^ |HW1 wm 3RtcT cR ^4td cfa 

Tft#^T cTFTcft.

^4^1 H (Prior Learning)

R. d4t RT%ft RWT 3Rp}^ (New Information new experience)

3. &<*>«di41 cPlrtt (Rediness to learn)

<riHWl4) ^ #T 3Tra4 #<T 3RRt.

^TR

-------------------------------------------------------- ►

HfRT «fd^l
<4--------------------------------------------------------

d4tR!%ft

R=fT 3gRR
RlWl41 ddlfl

3Rf#^. ^.x <riHwi<0 ftrawsto

(WfcT : RH*i, T^T {Ro^o). <tMM|4I sF. 3^)

3TIf4t sf. ^.X WHMIcfl ^c^R 3# ftt ^TR,

^4! 3FpRf 3TTfw ftl<4>U4hfl cRTlft RT #T #ft RlWl41 3ftoT

44. SPdlJWdixft teTSJlM ^IHyObdl R^T 3f4d cR f4wi5K|fei 

cTFFTRT ^RT 4o5, r^TTR^ f4RT-yfd&>4l RT ^ftdT RFMRT 4o5

3TT$T NTWNT dM^dld TOITO RT ^HtridMKId R^TTW 3TT%cT,

3TTf4 rdl^ri IHWHNKI^K dd!4)d 3T«2RRl4t TTf^RT 3<£dSWl4 3R?4.



c

WM& anTORTtt t TOFTT SflR

ftt.

^wRcb^RRn

nW 3TT5^ ^ifcHd ftlcNJ'MI^I TtfWT

agnTOft^dtR

anfcftsTT. KM qlHWHMKI^K wM& 3TWRHh(l 3ffw 

(^tcT : RFft lt?T (Ro*o). RERRT^t fWT. 3. sF. X4) 

anf# sF. ITOTORFpTR <=|JlMld 3TSJRIW Slfo>*Nl aT*TO 

%dT 3RTctt ait %£T tt ^t, qlWWHcj|<|^|< wM& 3R2RRltt n§RTT #

agwt #^r arr^, toPi^f ^%mr, arsftteR m ^

ckdMI

K) ajpcri#%i%

aignroiltT arot mftt % Twroit to arrt. t

anp? %m\ t aq*Rr frosnf^ dR-dcn^fl arart ^ cmtt wit 

wt t %apFit 313W wr ant. app? art a^ntcT ^t, %ns#n ?ro«t 

wro teioTO. wr t^r ftin«ff RJsrnt wrt t^T eft tte

cronT wi WRrm w^. TO*t m %^rwft ag^ t fefts? c* nwfto tt 

rirtt ant. w°i cto cro nt£Nn wtost tdt. ert^r tersnM

TO, f^cT, nftfsMt TOT WT f^TR WT rdl^R apfRT ^?T.



^ n f%WM| 371%. W^TT ^TT Wf

cTFTeft eft ftfe g?IT I^ft 3T% ^T£ Wlft. ft^TT 3TFRsft

SQW^ft TO ^ Wit. 7RRT WT#T Wllft. Wgft P^|W|f41 TO

WR(1# teaiwrfg£ RRTcT ^RFFft STF^lft %5fTcft WTcTRT. g^T oTT 

telSKlM TO, teK cMUAJItH SiRTeTT 3FTTT ^MlcT STRIlft 3*ft

TOT ftcTRT. TRIT^ 3TT°fFT ^cT 3TTO ^ ^RFT% 3TCft i^ f^rrfWcT

Mqiftft.

$) *iiqPta»

#Wft OTfcT, ^Npch^ R^RlcR* 3TTf^T

tffrfrff srt oti'% rto w a#. tfm teT

tor *M 3RRrft cR TFT TTcFRT $$> Wm Rif. Wft rETT feurfft cT$T %3FT 

TO^, I^T nft FRF5RT 'Rift «T lift IrT^TTcT W *Rlft. c^T^ fft?JT22rf?TT

3PRTRT CTT2&. cRfa khlll^fdi TO*TT% ^FT, defter! %FcT,

^TScft wft, %8^if%R#Eft tM chRong^ tasqfft ftz

ite 3FFR RT# *TT fecbiun i^HTS^TT TOftFF ^f^RRTT %ft #,

3RRTRM fgHTSqfft TRT RcfiTR ^

*) W:^T 3T^Tt%FT

tehyi^fdl TTNpich gftSRRTT ftoAlcrH #, f^RKlM FTcT:^T 3Tfa

^r*n wtt wnjcT #. w tos#n ^ wr wrcft # fr eft wrmg

3T&m RTF dHleilei. teTSff W:^T 3Ff#FT TO! t^T#^ f^UTsff 3R«ft 

fto5c|^ aqg^R R FRik Sffftcft RT%ft TOT fft^R RT^T eRT Hlfeefkl 3Rf



m rt ansfeiteRrcn^t fteter crtsrt rrfjrr, ^terte g&T

#o5 3tlc|*R<4> 3n|.

TJcgm tete ^IHWHIclKI^K 3R2RRT# 5rf#RT RT RR cRRTgRR 

RFTfcT R§<|R 3TT0TcfMt %8pFRR #5# fRfRR gfte RR RlgMI WRdld. 

folT«ff %ft ffo#d WTRT RRte cRTRRRfl Rdf R^R WT% RIR R R# 

WT^I tet 3TT% RTRT te ter cR# 3TTR# RTR RR1# RT# f#RT %2TRR 

RFF#. W^JR l%tgi«R?RI te %TT ^TRTT^t SigRR UT% dHIdld. tet 

dldcfld cR cRRTT RRC Wf, Fd«=hlcD %RP# Wirt. RWI<£ ^RtTT RR# f%R

fw f#$TteRT fFRxmdT^RR srtrfrt gfte RteRiw# g#?r tecR 

R RRtRRTRT 3TTRIRT ten. Rite RPlf, TRT. (Roo$). 

teter 3Rg cff^T, ^tester crf^T ter# Rnte tete, r!rr 

RR. (^ooi). ch^^cH^fi|fd 3T#ter ^ vlf#T fR RTRW 3Rg #SR

rtrw terr#, nte #r. (3°u). te>fte ter te 

ter n^gter, gte gw. (^ooc). te# te #fRR te# 3te Rftej, 

fw# tednteR te# (^oo^). teiRfte RRR^Rte^te-

(^W). #3T# 3TTRJ ^tfipT, IdMfgdl, R #t fTOIRRdWtflRT (^o^). 

RRte^TR ^T te#, RT 3TTRTRT ten R Rl^HR 31# R^TRT %T #t, 

gfd^KIdl (Facilitator), RFf#F (Guide), WRI telRRR RRRRT 

(Problem solver), ten ^UIKI (Motivator), W<R=bdf (Presentor), 

oRR^RTRRT (Mananger), 3lfmtffi (Coach), IRRT RRRTRT (ScafFolder), 

WteR/^rFft °RR# (Collaborator), ^xR RRRRT (Leader), R£R£# / 

RTRTR1# RRRRT (Negotiator), WR (Organizer), f#TR/fte RRRIRJ 

(Reflector), gcRRTRR RR°TRT (Evaluator), wFlRR (Researcher) 3TRFT



%i%io5m rr m$i«n wtrtr, snftr ri Rfid rk Rta

%3R> Rdfd TTR^ RRcfl RT *jfRRT RR Ml^dHI cRT *jfR%3TcPfd %^FRT 

fcft RR MkJ|oi|| dHIdld. RT ^HiRHWIdyRR SRMFRT ^fw, cRT 

^[WdT 37§f, cRT RTRvRT RRT^ RR WTOi fw#*t £rfRR

RffeTc% 3RTNt d Mid Id RT RTRd^t RRf 3$dRRM.

5>A ^IHWHNKI^R 3RTRFRT %$TR ^Rd

RRiRHMKHpR %8fTRHT RR MI4MI dIR°TFRT RT ^fRRT, cRTRT 3T§f, 

cRT RR RRRRTT^t %8pF!dT 3TTR?RR 3R?RT$ RHt Rl%ft Rl^.

*) *JPlRKIdl (Facilitator)

Kaner (2013) en.wikipedia.0rg/wiki/facilitatorRRRi3RR

The facilitators job is to support everyone to do their best thinking 

and practice. To do this the facilitator encourage full participation, promotes 

mutual understanding and cultivates shared responsibility. By supporting 

everyone to do their best thinking, a facilitator enable group members to 

search for inclusive solutions and build sustainable agreements.

R$d cRRs^R §fRRI<ldl Ic%Wdl RTRFTT RRift fRRR

RMRRRTT# R RRRRTT^t Rlf^RT ^t. RT ^fRRTRRRT^ fRSIRRfdT

WnRRT^t RtrRT%T RvPft, Rcfa RRRMRT W RRoj, 3TTf"T fdlRR 

RRIRdrtt fRUT^RfRT ^RRT MloHl^d *jfaRI<lcRl} 3TTRFRT RZTcftvT

WRTR^R/fRinSRfR^R RjQTUT RYRtI R^RRI^ftld TdT ^TtRMRTT^ cRH! 

RRsf RRfR% 3TTRRRR 3r|. wikipedia the free encylopedia (2013) RTJFTR

RT^t R^TR# 3RFt 3TTR?RR 3n%. RTR^



WT 3TOt, MiHNI TO TRT^ BST %'l^lofl Wl

3TOt W c4M«Kl«K 3Wi3^|xf| S^PTcTT 3TOl 3TTTO^ 3?T%.

R) HHfcfffai (Guide)

The Free dictionary by Farlex (2013) &wm

3^TOT1^ :

1. One who shows the way by leading directing or advertising.

2. One who serve as a model for others, as in course of conduct.

crffa totot fararc wm ar§ ^ qi4^k aft 

^(gl'ch'R 3TOTOT wf TO^fT, %TT TO£T

^cTFTT eft ^cKI'MIcH 3TT^f 3TFTcft. cf#Ef 1TO

3rtaqr% to aracft.

3) TRFTT PklTOI TOTTCT (Problem Solver)

The Free dictionary by Farlex (2013) TFR^TT Pi<lch<ul <*><UIKI

osntam jj<£ldsimu| :

A thinker who focuses on the problem as started and tries to synthesis 

information and knowledge to achieve solution.

T^UJ#ET mm ftllWI TOTTCT %%! m

xn%ft% fcf^quf ^o^rraT to) anfq m qiRjcfki

TOFT TOT WIFn Pkl<*>W TOl. Mind Tools (2014) 4I^K Wmi frOTOT

tort 3im m ft$tot to) toT. c4Hcr wm\

q^khi Wm mm wmt, ^it ^himh

TOT TO Tqk fTOM Wlcfh c^TT aTOTTOcFf!



WPft Wit. wm\ ftmm WFrr Abstraction W& eft wm\

^cjuzn^cfT 3Pjef wta eft wm\ Brain Stroming WMT

^WT, ^WTT cl c#t g£R#5FW cW£T

T^cfl^i w tw wit.

V) tw c^ikl (Motivator)

The Free dictionary by Farlex (2013) Wft WW

3#PPt :

1. To provide with an incentive move to action, imple.

2. A positive motivation influence.

tw feft cwu«rren<ft mIohi^, tt. smart

Teaching.org (2014) t HpW ^TFIcTHT WT Higwft 3IT# fepff 

4tnf t^ftel teu-MWIcfl «RRt 3TT%eT ^1 WCT ftw wt 3TT% ^TTf^T % 

ftHTSff IWiT *HfTSJcftcT TT^tcl c#cZPbt Wef WT 3TT^.

W?rr tpiUT TOW 3lfclWK tcT ^TT^tcT cK fefwfn tw

tw'MIkl^t 3TTTOTT TOTtt ^Wt 3TI%. Itsmff | WeT

Mci ftwEift tjz 3tic)^ch 3n%.

k) (Presenter)

Collins English dictionary M\$M{ WTOf TOft W<s4l gteFTFt :

1. A person who presents something or someone

^ft Wfeft ^t W Writ cTOTT W^clf ^Wdld. International

presenters (2013) WpK wfatt WMT wrf 3TIWT

%ft =hl4^fld t^t 3ITd^<*> 3TT%. %8wft 3TTTOT Eye contact



%c|ot STRTCTO 30%. 303T0Rft m$TcT *M «iPldc*ll{Jc& fondf^ 

?TST 3TFF^cT %ft. %^cT WTToJncT. cRfa TIR^Bclf %t *jfWT

^flcTcTRl Cultural Ambassador, Language Teacher/Teacher Assistant, 

General Teaching Assistant #T 0t#0 WT cultural

ambassador toTSoM Tftf^Tcft, *Rfcft WJO eft ^55^1

^ ^ Language Teacher/Teacher Assistant General Teaching Assistant

^Plf% MSPO Wl, WC yrarfFJof fwOFT^T 

ftww R^fNft Rlf%eft W£T %t% WIT ^ WTcTI W^rf 

f%f%sr f^FTOOT O^cfHt RT%ft 3R0% 30W3T 3F0%.

(Manager)

The Free dictionary by Farlex (2013) '*lhsi|!«p< ZER&w&i OT fWf 

^TTWgtoRFl :

1. One who handles, controls or directs, especially.

2. A person who is in charge of the training and performance of an 

athlet or team.

vmm oqcRsiTw ^i^N, ot# irticso), Ph4Bt^

wt %TT TLNT-(2013) OlWfHR %$FOHT WT WTFTTW

wwl ^r%t ^ft^fxft, cj^i^Nn to 30%. woo wr, f%f%sr

WI TOFft «TTte#, Wrt foOFFft twi)

Wt 00%% 30%. %$RFMT M#i W 30fsfsF %T^0T

oOOf^TO OfTOTcSOT 30?ft 0Tf%%.



*) 31%m (Coach)

The Free dictionary by Farlex (2013)

3$vi5FFW :

1. To teach, train and direct.

2. Is a training or development process via which an individual is 

supported. While achieving a specific personal or professional 

competence result or goal.

stePM TTWsFF filched, Tfftm ^cft 3TTW fen #(l. 3T%^Fi 

Jlfepn ^cft eft Tr^ fewicR^ 5ffeT 3R# TlW^ldl

^Rd<* fen pfet oqr^rrfe ^TRcTT ^IcHUId 3tW^FF

W<bdd 3TOdt, yrWam ^cf 3TOcfr 3TtW fen '<RsMd 3TORft. Skills and 

qualities of a coach (2013). ^TT-pTR Wafel nfera; «MMdHI,

ditdlHI fersqfnT rqfe fefeR mffe

sni. fen^nfe fefem fern ^pfe, fcfW fefe <? to wt 

smywz 3Ti% cf fepHjfer TOrft ^fefcT TOfefa Wt feW 3fn%. fef 

feissnfeT ^rfefenW fefen Hr^m fen«ff ii^ferra

cHdlcK«l feW feW fe?.

6) T«RT WTKT (Scaffolder)

Wikipedia (2013) ^y<HR Scaffolding Scaffolding refers to the

idea that specialized instruction support need to be in place in order to best 

facilitates learning when students are first introduced to new subject.

ITOT cfet (Scaffolding) t ^ M^dSfk nfeT 3TT% fedlfe

fenfen TlfeT / ^r, iroil cT*n %fe fet. About.com



(2013) ^TR Scaffolding 3TTCTW 3^ feT!S#?TT 3TT^R

%3RT tfW aEPRteft^l TO TO£T #dT ##. Scaffolding R«# Mw 

W^RTOR f# (Cognitive activity) TO %^TT TORT. TOP# ^

## fto^T TO# ^pf TO 3TOTO.

S) TOT# TO# (Collaborator)

Merriam webster Dictionary (2013) qijtm TRpTT# TO# # TOis^lT

1. To work with another person or group in order to achieve or do 

something.

2. To work jointly with others or together especially is an intellectually 

endeavor.

TOTT# TO# tr^rokcf TOP# TO# TOTO# TO

TOT. #3*™ TO TOt. Building Collaboration Skills (2012)

#roprn: ^#jp# tot# to# # m mmm toftfto

MRmuiixii (Dimension of collaboration) fd-dK %vTT R#?#. TOR#

3Tc#TOT TOT# TOT ## (Participation), R##/TO# #TOT#TOT 

(Knowledge sharing), eT##TO (Flexibility), (Sensitivity),

(Risk Taking) (Commitment), ^f^JT 3### (Facilitation),

Tg#W/#*R#W (Openness) ^TT MitoluiMi f#TO # ^fTOT TO

TO#.



*o) (Leader)

The Free dictionary by Farlex (2013) °Wm\ jteWFt:

1. One that leads/guides

Forbes (2012) Leadership has been described as “a process

of social influence in which one person can enlist the aid and support 

of others in the accomplishment of common task.

to ^ w ^

Wirt r?Tx2n^t -^1# tf^r 3TOHt 3TT|. %8PF!% ddfedi

(Flexible) 3W1%. SR^Tcf 3TT# T TffacScIT,

c^TT WI#3R T#l. ^TWTFl WT^ WT (Good

comunicator) 3W«IH1T wldMI W, «^N'I f^r^R, JlcMW"!

H pm wt, ^ wt, fWiddi 3#r

3c¥if|d wi, ywi(ui=hMun, Mr^t, wim wi%fl

3I*M 3Tl|.

* * ) wrcsft WTKT (Negotiator)

Investor words (2014) 4I^K ^T^TRft WTTTT ~&im\ :

A person who discusses a problem with the aim of achieving 

agreement between different people or groups of people.

WIFsft wiki (Negotiator) ^

#T ^l^loodl -fey Mdlcfld Tt=f «IT

WMMWt.



u

Job search Ninja (2014) 3PTfa^ tenaiW Mm
FITW W| ftft?I TOFT, FJIdOd FFf W$t FFf F^R FIT F% 

^cfirwcfos FrawRii f#cM ^fft^fft frr MM,
to%t$f mm ^ 3ft%r 3tt%. Fpfipft ip #rar cprrfq^ 

w*rrcn3l g&r %wt mft to! snw sni fft^

(Negotation) W iFfFF ^cftfwft FFTFFJ TOt, wft ^rft, FPFcr=nft TO, 

fto( fwi FteTc^, 5f?^ mm 3TroiFft tott 3rM

3Tli

U) WF? (Organizer)

Oxford dictionaries. (2014). FT^RR WFFft TOFIT jteFTFt :

A person who arrange an event/activity.

The free dictionary. (2014). digUK

To put together into an orderly, functional, structured whole.

mm fflzm fcft, Mm mMm wn$, rftofT mm wt, 

wMM tot^t %?m, fcft, fNifii f^jtftt mwti mm

FTFTO ft FTTOT mm 371% # RTft Flft FRTO Mi. About.com Secondary 

Education (2012) TO FFTFT ftlTO F TOFT W TOF

3Rlft cftF ^f?d<=h T^ftF FIT f^n»#TT W TOT TOTT. ^ 

fft/TOfsW WMT FTOR Fift, FIT FTOft TO 3RFTFFT

#FTOfF oZl^lcTFr FF^fF 3ft. ^F#F %TOTft g^T FTTOF* 

fsRnsErfrft ^prctt, to^ tt^t iFsnsFfFT gft Mm mMm. wft3 tofc 

ter toT. FiTgft %totft mm frwr Mmm tot f#I.



**) faff WTCT (Reflector)

Mondofacto (2010). WipK 1^cR WTRpft WW :

A teacher who frequently engages in the process of reflecting on 

her/his own practice and who is expected to learn from such reflection.

«<WleK, 3^IFrFR -fel WMT =T # 3FTT

sreft 3^^t ^cfr.

University of Leicester (2013). ^IMIigkk Reflective (p3cHlcq<*> 

%8tFF cf ^T-^HI^dl,

ch^I<r^ 1^qfaT ^cTTcf W ^ cf felTTSff ^TRTF^ H^wHI

3T%T. fen^TT 3TFFT # *FFT (Theory) ftaft eft

(Practice / Practical) ^TT 3W<rHdl Wt ^ W^TtL 

f^RR wrl m toisqfw 3T^PRTW ffl¥l 

WIRT fsqm W FIT 3TSZRRTW f^T M^cfl^K^ felTS#TT 

3tl^qch 3TT%-

U) (Evaluator)

The Free dictionary by Farlex (2013) fWR ^TTW

‘An authority who is able to estimate worth or quality.’

‘To examine and judge carefully, appraise.’

gfWR i^uiixi wut ffer, gmwf win

W ci^uqiyicO cm chloi^^cb M$FT wt, Tft$FT ^Ft



M & E studies (2013). #5TFpm oFFT,

^T, ipr, oSTT^t *Tf% ?Rlo53frjeNi M$FT Wt M

3T^T 37T%. fITO ^To5#^ %SPFFft

^ttct. ^rm^r wrRTFT 3mft wr ^sft

W^MId fd^T 3TT%. M 4W 3|leK!*MS

371%. f^nssjf^ fcft%/<bl4?bHl4 Tjgm*R ^Wl'lcff % fITO 

WM # ^TRT 3TK1W wm Wt 3TRW 3TSRt TJcWH WI 

dilcfld *TT%ft 37^ cf diBhb^l^d g&ft 377n4t. T|fWw4 3TPPT % 

xfftJTFT 6<cFIR 3TT%tcT % 37^ W ^4+ cf 4ter ^ fejTEzrf^McftcT

<b>ldl$ ^T ^T#4 3R %^Pft WR dl TJfWTd

^K) TFTftTdi (Researcher)

The Free dictionary by Farlex (2013) qfwpR TRTteFF# 'SIRMI 

3^Ff5RFl :

Scholarly or scientific investigation or inquiry.

Close, careful study.

To study throughly so as to present in a detailed, accurate manner.

Jobs (2013) snf&r Market Research expert (2011) wqSTR mfom
# xpiUT %T§d> cbloi^)^ 31^TRT dRdt, Wt 31*9171.

WTcTFt <* 37?^ 'Tgcfft RT^cfl. 4k<Hlld TFThFF fT w). 7FTHFT

^ul4d c9T fdWRT^rfcr, WTiWrad R#cft

^037 ^r, 37T^T c^T *nf|#4 f^#FT ^ df r9T^ M TO* #1.



%8ePpi?it we mftm siwtt^ os^mm wl,

gTOTO M, *TT%ft W* %5I Wt, (IT skills) ('RT%ft WFT W^Tc^), 

fareta«ITc*lcb TO (Analytical Mind), WRT, wft <frft, Tc^cHdl, 

a?fg fcMM ^ ^iiRcf, aro*) tr%% ant.

qiHi^HWKyyK atyun^i ^fsrsrRicTT, toW*>, tort fomm 
WTO, ^TOT, -HI«chdT, R1R1W, 3rf§TSpT?, WIT WTO, ^TFft 

^fWf WTO, TOTO^ft WTO, W3T, fw WTO, %TOTTO WTO, 

TOTta r \facbMi awf, wit ^fw toh^ to m^rarcil Hw

ardt are# <rimun() wfa ani sjkwr ^tt ^frwft

R%ft TO ^T ^rWT |TOT Reft fwrR fw %WTOft Wjfc TO

TOTOTO^t W>IWil TO TORT wf%% TO^ft sF. M c|TO #.

fTOWTORTgTO 3TWTO %3pf> <T WT^TO

RxTT TO^ft f^TOT fw HWT TOTWRRRIJTO aTTOTRT ^fTOT 

TOfcT TO WT^t fcft WTW WPTcTTcf WTT J^dMHIul-



wftsF, x.x fRwicim^K aww'Rn ^ r^i^H $m> f<ft

3T.SF.
JMttHIdiqjHR WFIRII

'ficll

X. (Facilitator) %. ajuiiuitiuA *3>d '3 ffiflrJ!

3. ^IdlaJU-MIxn gs$o5 wft ^

3. irrWT^t

x. 3*sf wsfw w ^

H. pl^fsid Hf'fefa ef

clicljcRui pp#JT ^nt

X. ■RPfefep (Guide) Mr^T3 PO^FT ^ HPfefa Wl

3. Tjzm 3FTH chtu^iy STtoHlIH ^

x. M^ft, 3pr femFt snfF 3?4

WF^rfHT^ HmMh Wt

^ f^ITFZffa W: f^RK WRRT 3F|tT wt ^

cTTfe fe^^FI yf^Ft

3. HH4-MI P}^T<oi WIKI

(Problem solver)

X. M5H II ^IWci^n ^ ^Idi WF1 xmtit 

x. qftwHi^T ^ -gem m

3. ^FTRTT FUIWII41 3TTcTS =T WH 

4)^c|UA|m^ 3oF|d ^TFT

x. sijrM H#sft mrn^ #4

H. 3op|rT yfdUKwicH w*v% sqw4t fes ^

TO



sr.sR.

X. Sk^ll fylKI (Motivator) 3^+ fcfidMI cll^raiJl ^1
■fer, fe*<rtauiHHI<# 3^TT 3o5 3^

3. fd^l^f-^l 3TT^ 3TTfq

X. ^PRIWIcfl

<a. teai^fni 3^r fer ^kt

H. (Presenter) %. mA<*> M$PT <*<«!

R. fofosr wk 3wf^T wr

3. Tlrfo ftfttl 'TCfa 3q?l®J <S^I

x. *pf 3q*ra

wwr

3gi?cft

°WfMi (Manager) -*pf wratfct ^isHffei 3rmR ^ jficHitH ^ 

R. <^d^im cr fenajffe 37^dnw^

3dftu|
3. tesqfefT dM^dN 3rfd*TT^

X. ^WRTT^t f^TT ^rsrf¥t

H. 7T£PTS4 rdiaiezipDdi y^HIM TTO^FT



3T.SP.
4hK*ll«ll4ty4IK WmHU

\3. 3rfST$R> (Coach)

3. 'SrrsnmoT

X. f^R^t

<v 'tel«qtsn ^Kd^INNd ^RT

c. Wl chi«IKI (Scaffolder) %8tR> <xRI (Scaffolding) <=b<dld

R. (Scaffolding) WIT WR

3. Scaffolding learning ^ f^t^FT ^*1,

3tr^i4 3T#r yVyi^H stwr

3TFM

V. ^3R 3TWR

<a. f^ns#r^ f^w^t 3F^g Mjt sNwuJI

wft 1^Rk cRuf

(Collaborator)

cROl

R. Sc%f> felP2T?RT «AdUdWlcA 3PftT

3. toTSKlfxZJT fww 3rRR ^1

V. 3TTcf#RT

<a. feimff-'femff 3iid<f*<Mi



3T.SF.
^ih<xhwi<ipr wmm

^rci <**uiKI (Leader) follwlfaT Md+HI aytHH W-Wl ^
i

#jof *n%ft ^

3. ^ teis^Ri m\h] wt

V. cpW fgin®qf^IT W

H. f^n^TT ^TFft ^NrraT^t

3ftoBT^f ^
1

TT^sft/cddlMI^ ch<U|K|

(Negotiator)

3IM^5mR -*MH <WF ^

R. fen^ite^k fe1%sr ^

3. awRRft M?r ^tth 3^tT

Y. fojTSff W:^TT 3TWJ*Hld 3cPfkm$|

<a. feuT«#rr *i4tohfl j^r\, -ywm, fef^r

^uiny sWrh ^

(Organizer) \. fesns&MR 'SifM

3. i|fg^H Wl

3. fcitiiiwjf*o4i Rfific^n 3^fq?r

V. Jwl1! oqc|(i«(dH«l =b<M

v f^nsqfw chc^ni-^iicR Rcr wr



3T.SF.

Fddcb Ridl WdH <MUIKI

(Reflector)

l. 3(>reip ^

3. feten«rfRS^ fdcRirtrsB '^fgSbVl wt

r rv r\ *
V. m?R WT wn twri

W&fl Wt

H. *3RT:W 3T«TOT fk<R WTO

wt

^cTOMH WIKI

(Evaluator)

3R^» MW w)

r. smnfcr fUR wt

3. ^W-IMl Wm q^ftdl (Concept

mapping, ven-diagram, Portfolio) H

Wl

v. 3r%f> fd^i^fxH %*Pt
H. 3R%5hT<fll dTdScfN 3fcTOFT ^

(Researcher ) cHT<z#i£fcjj fdsneqfw inrfill#cH

R. HwiSHlR T^Jfot ^

3. tosJifen wifc*%
X. fdsn$5#5!n TTcfilc^qnii-^1 WTEff ^

WOT

k. qTRTdT WfT ^TOTOTcJI dTdWT HTRdT WT



Wft sB. R*^ IFf^FTM^ipK 3W«IHII

^pr%^RFfcT %mm ftfasr fcft rrrrt wirtr.

R^ ^ 3RTT WRT RT^t #, RT RftPlcftR *ft ^R ^fwr

^TR 3Rft RcRRRT %WRTT RlduIK RT^t. Rc^Ri %5^TT cRRft *jfRRR 

%T^Roft 3RFTR 3n% *pT#R 3TSRRIRTSRT T?^T RRRR 3^F ^fw %83RRRT 

RR qi31W|| dlPIR 3TT^R.

RR RT ^fRRpft RUf^Rft RRR 3TI%. RT ^OT^RT RSjfSRcfiRTRd

IWfcHt R^ RRR 3TT|R | RP£T %JRRTT^t, fFRRRIRIRipR RRfd 3T%RRRl4l
1

3#5RT #RWT^ t R#RR IT# OT%.

^.vs rrr

%Ro5 fRRR tepRj#R RfRTRRTfl 3d## %$IR», RRRFTcT °RR*3d 

d£## %8jRP, RRR f#8jTRrR ffcftftd 3RT## %^T % 3TTRRRT 35% %STm# 

^R 3ni PT RR RRR# 3T# %aH"RfgT RRdR 3T#. M ITFRRRTRTRT# 

RRvdTRT ^#R 3T#.

m # RRTRRRT <NfdUR|R|# 3T^RRR-3RRFR R§F#R STRJRTTR RRd 

WRT# 3TRRRR5RT 3TT|. cRRTT# WI, #3RR##T, rIrRT R RSTR %8PFT# 

RRRTRRjRT 3T# 3#T Ht^IRRW 3RRRRTR | RRd R^fR 3TPRRRIT# Rtf# 

3RgoRT *ffRRtf ^RraiiloAll WPTR 3T#R. rRTR# irFRRRTRTRI3RR 3RTRFRT 

HjRRl’-Rl Qu^|xR| ^=#R1<JR R#RR RC## 3R|.

R#R %STRi Rr!r R>kRI ^fRRtf RR RTIRTR, RR RR RTIR 3tfHcftd RT

RUMHRjft RR RTIRIR, cRT ^fRRIxRT RIRcftR %8^Rtf# 3RFTT# R# RPJR



r^T ^RJpIcfkT ^flW WT# mi Wftm TR#%

3TT%-

\.6WRW$im

Htir Hot Hiapsiw wk^ott^tk 3kwhii

^fiichix^i wH^rdHri zmm.

%.% w$m teFncfter worn s w*w$^ ^nw
^raTOT^t - TOPRIcTO ^P1

Htspot^ ^t fterFiwr wip HmFro

HnTFTcTT WTrft ^Tf 3R%F HmFTO %cft Hm c#^ 3FTFT *OT ^ c^TT^TT ^if ^FT

^ W 3# ■# r^n^rr w^t otk ^tcft ^ eft ^ srwrrffl1^ wi #.

(##ft, *r. f. (m3). ta#Fh Arn^i. ^ sF. m)

Officially accepted components of the curriculum that are maintained by all 

schools, such as mathematics, science and the official language of the country.

(Good, C. V. (1973). Dictionary of Education. Page No. 553)

H^cfl

aiTfcfoNrcfHr +*o wcFTfter ^raTOT#^T^f.

H. f. ( *W). ^8j#RF sf>A<^) ^Fft d^sIc^hJUK

(t#t (\w).)



^Rs^TT

^TT STTfKft^njHR +^o ^T Tn^ffe W<Mfld ^ ^T 

WIcftd *TCTcft TTTWlHfsan HMPH ^TT^cftd WT dd4tel

fan f^pwr %$!3>

Nominal definition
%R

“Knowledge attainded through or Practice” or “Knowledge covering 

general truths of the operation of general laws, especially as obtained and tested 

through scientific method (and) concerned with the physical world.

(Webster’s New Collegiate Dictionary. (2008))

Conceptual Definition

The definition of science is the observation, identification, description, 

experimental investigation and theoretical explanation of phenomenon. It is in 

particular used in activities applied to an object of inquiry or study.

(Hani. (2009). Definition of science from experiment resources)

Nominal definition

1^T

wmslfllcfid IdiPlCR^ fR, =hteld9[ 3HH ^IMI *Td<*HI fw

arcft w sni

H. f. (W3). si>.

A division or field of organized knowledge such as English or Mathematics.

A selection from an organized body of knowledge for course or teaching unit such 

as the English novel or elementary algebra.

(Good C. V. (1973). Dictionary of Education Page No. 567)

Conceptual Definition 

Subject

An area of knowledge that you study at a school or university.
(Subject Definition from the SCHOOL topic SOCIETY (2012) from

http://www.ldoceoniine.coml

IJ ■ t;
SBlVAJi

KQL.HAPU&*



*0

Nominal Definiton

filcb^l'KI eft fttm>
(Tft#ft^T. f. (W3). itstfw* <^hbtel. J. sli. W)

A person employed in an official capacity for the purpose of guiding and 

directing the learning experiences of pupil or students in an educational institution 

wheather public/private.

(Good C. V. (1973). Dictionary of Education. Page No. 586) 

Conceptual definition

“The teacher who is not theoretically trained will interpret accept that have 

come from the experiences of race permeated without model ideas about human 

behaviour.

(Smith B. O. (1969). Theory of teaching)

WfrftcT *TT®TfoF fTcTI T^cHcll ftm 3Tlf&T

cHr mi.
(Constructivism)

Nominal Definition

Constructivisim is a theory of knowledge (epistemology) which argues that 

humans generate knowledge and meaning from their experiences.

(Wikipedia, the free encyclopedia (2012). Constructivism learning theory )

Conceptual definition 

'*MK94I

W55fcfo5 ara^qi ^HNI ft SEcTOTcT %^TT ^TFR

5f^THT fW 3TOft, t^T eft STN^TT 

3TTq^n TWk ^IRJI WRFfT 3$ ?TFftcT



%r%nc5ZTT m<m 3#r mmt wi#i wif^m wt%,

^U[#g 3TNcWT WHI^t ^ TWFTT ^tcT Wit 3T& WRI$ PWRWuRt 

^fcTTI^T 3TTi

(wt, Ttw. (Ro%o). WHNI41 %apr)

Constructivism is an educational philosophy which holds that learners 

ultimately construct their own knowledge is as unique as they are.

(Asynchronous learning networks magazine 1997) 

Jean Piaget is a swiss psychologist who began to study human development 

in the 1920s. His proposed developmental theory has been widely discussed in 

both psychology and education fields. To learn, Piaget stressed the holistic 

approach. A child construct understanding through many channels, reading, 

listening, exploring and experiencing his/her environment.

(Piaget’s development Theory Cognitive Constructivism (online) (2012) 

from http://pats.un.edu)

smm
4THWNK1

wm H^4ldi 3ii$r train wt *i=b<rM^ a*

WHT, cWFT^ ^TFT cWMT Ww 3T3^r w

rM Tfft m T^cT Wt W dJIdM

fifiM WWRf 3TtcWf%cT ^ wu IRtad qtHWMK #1.

HpRfiHfl TOlpRft

Nominal definition

^fiRRT

Role

The characteristic behaviour shown by an individual within a given group. 

The behavioural patterns of functions expected of or carried out by an 

individual in a given societal context.

(Good C. V. (1973) Dictionary of Education, Page No. 502)



Conceptual Definition

Individuals generally have and manage many roles. Role consists of a set of 

rales or norms that function as plans or blueprints to guide behaviour. Roles 

specify what goals should be pursued, what tasks must be accomplished and what 

performance are required in a given scenario or situation.

Sociological Theory/Role theory wikibooks open books for an open world (2012)

Nominal definition

3TRTT WT %5&T, 31 Id 1^11 3TTci7, dN^dld, 3TR, dcfHHdilo&, W

cf. ^T. W&rft 2*K=h)2*l)

dlccblcl, ccfftcl, dN^dld, W»ft, cn%, 31Md>ld^

(^it, WTf VK+fol. (WH) fgSTPT wrar ^.SF. ^0*1) 

(Present Status)

Denoting action or state now, condition or standing from the point of view 

of the law.

(Geddies and Grosset. (2007). English Dictionary and Thesaurus)

obwW* origan

%8PbT?n

3T5TT Wm m mi^mi wtctrt. m wfm w

m % wt



zmm
wft w&m.

^t. ^>. (W3). vJhra»tai. ie>. rr)
A branch of learning.

An investigation of a particular subject, or the published findings of such an 

investigation.

(Good C. V. (1973). Dictionary of Education. Page No. 564)

a) The act or process of studying.

b) The pursuit of knowledge as by reading observation or research.

A work such as thesis that results from studious endeavor.

(study (2013) definition of study by the free online dictionary, Thesaurus 

and

encyclopedia from http://www.thefreedictionary.com/studyl 

ctfrofach oJHW

warn
fwrr %8PFP5qT qiNWMIdyyK 3WRT 

cwtt wPicflxi sofa m ^ M c*it

TpTTm cHWWIcfl ^RT Wt ^ #T.

%R ^M<xH|cH<|^K 3TIcPPPS 3TOPTRTT

HpicbNi itm M.
R. ^tU f%FT fro fw#sajT 3T5T'TRTT

^rapRfNi zr&m wt.



3. wi nfe %ft wnsnrarsiprc

^Hjfnnfen ^TOcftcT n^ «Pp

V. ^TtTT fet %R fer %few IT^Fn^TjmT ^fedMd 

3KMH1I wf^feTT ffefe *J^RT Wt.

XM tkllMHhfl ^J%T%

X. $HWHMI<(I <j(gchlH IRffefet 3T€TO-3TSqnFR fefe 3n^TJJ 

«^cT =h<>Ji||xn ^N^chdl fe.

R. %fe^T 3TRc^T sSmfar 3TT%.

3. HT8pfe it ffefem ifefeftn fer. ffen ifefen 

fecit gn^r fen fefeftn ^ Trfe.

’Mchi^O nkmh

%. nfe fesm | feft mg^nfer fepjj ifef mfefe wsryl 

nfed fe.

r. nfe fe£R | fet mufe^i ^nfefer ^rar nfegfer nfed

fe.

3. nfe fern w Hdcfldi ffefe smm wiri %feg#n 

nfen fe.

v. nfenfefenn Ro^-^nr fej# nfed fe.



TOiteRpft

#H fw#$ ^fTT f^TS %# ikft. 

W wfa %^chi4)x| MidH^f] Rcdl^ W^T fw#E2IT Tf3T% 

<1 =T FTF#Ef ydl^sld 'EtWcT 3TT#.

3. W^TT WTtWT^ pH Wft fdqfH fdWW %^RT 

3fl5R*M> 3IPHI ^cbirH TTT%ft 3RMRT SRT^TF^ FIT 

cRT^JIT dHUrdl.

MY Mcni^ ^TF<ft

t w5^ ^TtPM WM# ^TftfFI# 3TO^TT ^ SllldMld

PtTT ^41-cdl Tn^WTW fw?5HT ^T WtPTl% 

defter.

R. t PIT ^TPft %R fro %8RTHT IRidHIdT^I^K

3WTRT! ^teT ^|fcT •dHirdT m ^TT ^ft«RT%

ftwf FF^efld.

3. WT«R t <Rfa fHixHIdlclI^K WRTTdM <Rfa

%^rar# ch>ioMi gf^n ^mi wicfter t ^ppr ^Pn 

ftmiRT, STT^cfld Tp9T*dlWHI ^TT WT«RT% l^pf

^SeftR.

mm,

%WcT 3lWd^il ^ m g#FIT ‘RlchUdl-cdl’ 3FTT^

1p=ik ^t ^n tiwra f^raK ^ pft^T Frrg^



H

317TOT Wife Ufo** 3RTT ^chl^KI (wfek)

(Guide), ^ic(^l<lctl (Facilitator), (Persistance), Rtf^>rH«b Rr'R

ch^l^H (Critical thinking skill) (Analyzing), TO5

(Organiser) 3TSTOT ^0% WTO 3TI% fcl WHI JjfSRiHt 

WpTcft 3TT% % WRTW % FRTt^R TO*T^ 3TI%.

qlHWHWKI^K ^Plf c*T# ^RfT TO W

OT%, TO? itm ^3R TO# TO? TOft %!T TO# TOt 

WtoSt $ld#ddl feTO?f#R 3R# tasRfr?T fafasr 3R# 

ffy?T ^ejuiiiyi^l cPif?r H=h^o5| 3#F *jjN>I TR m^MI WTO

FTTg^ RT ^fTOT ch>MI <1 cH^nycfift TO wsqra ^T ^f8<=h)HI<tH |

TOx3T% TOj.

TOI wtTOT# 3Ic#F 3IWW RTOTc? #TOTT WlflcfNI TOR# 

f^'^R 3TI% % 3#TOTOt.

3J^r^lf^ : y^NHI

xrft^TT 3ITOTO *R#R TORT, flTOTOR, IFKTOTOJTO %8PF 

WTOf# TO, TO*, MIR*?#* ^TOTT,

TOTtTO# 3fH, ^TRft, TO#RT# t|#?%, *TT if?#

FTO %cRT 3TT%?T.



dT SI Wild ^IMWHidK, ^HixHieiKyyK %$RF fwM

Wf^cft dT *Rdfd dT^ft d dR<ftd dl%d d WfaTOT 3TTdTdT ^ddT 3TT% 

willRWR ddfad #IM ^TSIodlxfl 3fH, wfidHI^ ddfad d^Ttdd 

d^td, ^TTHrTcT 1TO*f dTdT %RT 3TI%.

3IWT fcfeft : €^«Wl3 Msr d +l4dl$

dT SI Wild 3TRpT d#ddlW<£ wtfd^ dT%ft W=bfdd W4WI<JI 

dITC&ft dT^Fl, dTd^ dTWdTdT T^dT d^dfd dT%ft %ft 3TI%.

3IOT ^ : *i*lc1d dT%ft% Rtydqui, 3?4ft4dd d 1Wf

5HFgd SIWIld dd#RT %^cdT dT%ft% d^ffw fd5*#dd d 3T#r#dd 

wd dT fds^wcR 3rmTter 1ro>4 3TT%?r.

3IWTdTd% : dKRT d STJRH

STC^d ST Wild mtm WTCftdl %^FdT fd^PTT^T snfq eTTd?fcdT 

3Mdid?ci< srmiftd 3731TR 3dtd. PbchNfcH srmiftd f^r

3TI^d.

3R^d SIWIld dcfddl<0 fddTWftjdK 3TSdddRft dfWT, 

IHWITW'PT d'lfcAd 3T*dddT^t dfWT, 7ddtddr4t TO, dTftdTftd 

^Kixdi on\m], wrw4t ij^d%, ^Rddfa, w<ft, dro dFft ^ 

%^eft 37T%. m SIWIIH«^ TOTtTOT^ft ddfad dlf^cd d d^TtddT^ 3TTdT% 

%*dTd 3TT^ 3TT|d.


