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pETU R ]

BISICEL

ward yfie Bt A el & IR 2jye = ST
AHENE, YRREEE, AN, 9,  eaanere onfir o
arelishedl TheITd 9 W Flgua ToEmve W g W Jr
U B Aelt. W T g frekara weft 3 siftre Feuwr e @,
AP gaw FRAES w9 7 v e fremeiizen
STl AR At qeier T,

2.3 Taar fremeiigar sterart i

TR, WY (R0%0). TFEAHER qHe ad-Tedt wrsg o ad-ard
feramawoft (Behaviorism) & frmmear wawren yEiom wHawmEen =G
fmin et @ f@r e, deaq 9 (Watson John), Wia@eg go8™
(Pavlov Ivan), f&&R . . (Skinner B. F.), 9Fei® 3. UQ.
(Thorndike E. L.) ¥ #Wawmey I femawie wod 89, #omEma
T S A R adaE seE Segd AT
AT BTG SIEuaTe] TS TTEl, o SREa-et a8l Shigd e 1

FHaE)  ferewiger, semEEeR gfem el %, 2.3 Wed
eifereaymo ATt o,



FHTET 13T Fass fowagm Tereneff =
TEhd afaa Rt Tiét

A 4

h 4

AT 3h. 8.8 IreAIA whwAT
(V94 : TFE, WL (R0%0). THERT g, I8 %, 2%)

o frereeiger fgsn ouem 9w X §H I Q
foeneatn wrmR, freneath 3 WA, § U8 wER T wEw g Wk
fiesare s fgwt § yfiem o,

o fR (2¢R&-4%¢0) a1 AHETTETH Yoag FEiAfld w9
T W% Y@ ST TEMET HET fae@ & I Wy S e
Hell. 7 A1 = JafawraTia gt Riga géesm.

2.2 FRIS (Piaget) I FRRAmeeniE wAweven Rigia ¢

o= T, sTereen ST fietelt TR, FEia, R
g AT I AT TR ST araransht waren frar-ufafsn
T AT, I T ATl TG HIEl SifgE 9 R R
STATd. STeTeh Siogl TEIEl STME Juwa: ol degr e fafire oweft wiemn
(Schema) TR TG 304, ® fafay mifed= wowdsy odia omd @
N IR I 3.




Assimilation

AT . ¢, e AR fawE

wyeRfteaT g @@ §1 (Accomodation) 37T (Assimilation) 3T
Q1 Sl Bia STEdT. SiSgT TETE T 3TgWa Sden At dogt @t oreft
R Saen STl @ U (Assimilation - TSR foham shean arew@ma
F0.) GO TEIET AW e Sl degl A Jediear Jigveean giqarean
T AT iR ST, e5d T8 aX 3T A 1 GEd Il §ed
agd A i, =1 T SHANIst 9T Ud o TS (Accomodation -
TR 39 HO.) AT S Niskaiadl saRftean e fawr Qi s

oIS TEUIVATHER o |dTa A Y, areren /farneff s awareoma
TEAl T FAERONG ST M 9T ITHad, g o meifowRfih i
foran ifge @@ = ST BTG 39 A, TRV dTcih SieRl
TErEn e AN Ud Id Qe gfaan FE ITEd. Segl § Iigve Ua
3Tl degl A AT e st srvaTt @ Ne et
TS Al AEEd g Th ISR A AL USd i, AeH g SATe
Il g WAl I, WIS R digedrsr Wiied TEd 907 THQT o A1 e
YA U F GEAIGT Siegl JTfiSae S degl A1 eht faieen siyvarh
SIoT 33 TR & smefian ovE T U O qE @ et geal A AT,
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™R wa=n g™ IRERY 9 dHee ATl ol oAl
YR A AT SETFE AU WiEeier. AFEEER w9 a=g- Simat
TSl VMM I 9Radd IR URee ghkiem wied. e W,
SPTdTe gee o A1 IR YA STUell Wt | orEdTd. UnE W
(R0%0) e MR Figw @1 qeaskr oo wifdiger fae 3
et i wiEe MR, d S . 2.3 Hed e o,

gt wa: fowft one, 1o @ T od R
AIOT STTS[TSLEAT et AT FACATRRH AT
2D (Sensory Motor Stage)
foram srren firg @, g Fd v
gradter faam T, nfgeien 9 9 T TRaTqd aTaEn
uTfeeean Meien 7Y AT (Schema) (Preoperational Stage)
S o ELACK R L
T g ESLIES YeheUdA™H
. TifshATCh JTTET
forem s, emenehgiehar i, TSI —
(Stage of concrete
(Social) sFdTd.
Operations)
933 d
T foam, ot fomm — wigeias feem sftgaTia SR
gighs, Nemmar fmr PU— STTTT
(Stage of Formal Operations

et 3. 2.3 Toaie =iead aiomm
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A 3. 2.3 AT AR hell MG 3@ gy A H, A=A TAF
e g 1 YRYTGT WA ATAN. THl eefier qart qul renfsam
e T R T, e fiEvReren g8 o TR TR IR,
dgrara el S a9 SAT SEEYl IR WA Yerredr Sigies,
WIaeh TEET ST e g STeTH 0 T AR,

v faeneath aa=h s, @@ M wdifes, watie a5,
Rreroareh gt I foeam s en oR. e IrsarfimagaR,
W e wErd ffifa ot aer Fwaeht aw @ | @ s
iR 3TTR.

R Fd sl foem @, e guvaEER JerEre
Taq 9 e o/ ared 9 § 9 fiesaar sa S Fdt e,
FToAT TR I FIE AT JaTd T AHATAT INURT 91 1 el
el AEEr. S W F FEET, BT ME wEAehed R S
I T 9 WS AN T FAGX AWH Hivrar GRom et J
eSS AU FF FE ARUR I R oee $6 gan. e
T R AR st

2.3 YFEHTER]

THE T (R0%0). IF=AT TEHETT REor a1 qeashd ATEHTETEreA
FITTH =4 FOIE ATA IR, AR Sogl TEIE SHodt Ta@ren o3
Yol R R oS T i SEETd STv HE S e $ Usd,



&

AV QAR HE 7Y Fea Fal W AT AT Hivrar el el
I fo=R #.

e TRIS el MR, STueeer FE wEen niRS, wrn ol 7=
TS Whet 1?7 e foam e iR wia S @ e Swara e
el U WANTEN BT H? AT TE SAIMEN T AT wewd
WEEEY A ST T A1 IHRIGRT FHTER WA Hd Sd 318 FEmare
foramaft a6 Fed. REAERrT fafay smen gEesmm.

Constructivism (2013) definition of constructivism from

www.page.soton.ac.uk./IT/learning/MA(rd)IPD.construction,htm. ITEITIAR

Constructivism is a philosophy of learning founded on the premise
that, by reflecting on our experience, we construct our own understanding of
the world we live in each of us generates our own “rules” and “mental
models” which we use to make sense of our experience. Learning, therefore,
is simply the process of adjusting our mental models to accomodate new
experiences

Constructivism is a theory describing how learning happens,
regardless of whether learners are using their experiences to understand a
lecture or following the instruction for building a model airplane. In both
cases, the theory of constructivism suggests that leamers construct

knowledge out of their experiences.

T SR AAEEE 3@ g RN A, spwE e w6,
AT A ST S §H A U0, ST JERETET T
AT AN ST T AW S Wehall, Tgadl AT B o &<
I Meleeer amfaes gfamr onfor fam qur s snfor an i, Frem
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Hiverdt TR et Ssgr e Tl AqE deRT R Tow
S arsft oefi<h Tm A ST . = HIE wa ¥ rwam,
T FE AG A, fvar stHar, FE faem s, wE S
JTEAId, T HTE TN AT MU AT Sfaerd il auedTel THan.
a1 gd gaaart Fsft foreneff 73 Rrroarea sy IR S
&t g, T g, A JEEAT d9R SRl e W Y o
sar g9 SgrET AT,
%. 949 (Prior Learning)
R. et mifgeft & ogWa (New Information new experience)
3. Rrrvarht @@@ (Rediness to learn)
AT ot o i e snanr g 9 o,

»
»

Teft et

-
b T S

Revarh qard

A

Tt . 2.¥ TEATETe) Raorfern
(Ea : 9", WY (R0%0). TAET figor 9. 3. R)
AFA . 2.y AT e e ol T R Y, @,
T ARl sva onfYr Rrvarh wart an i e Rrsvarh gien
ugd Ad. ImywR! frneatet sl ugm amh swe @ frneaten
Jafermrien arom QE J, @med Srr-gfafra @ wiar srmm 3
AT AR dIeedls JeaTe A7 Tl FREEHTETE ERETeAl 3,
M AR FAEHEEHER Jidiel STeaTe uismn € qeeymmr 7.
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£ ARt



R.¥ FFREEGHAR Fidie STt Siwar
FREAERHER Jidid A 9k & Iéa IR o a6
™.

B

BN o—{ v R sk ' — s s

1

IHAET e
AT . ¢4 FREAEIEIHER Sdie AT Fishar
(TG : IHE WY (R0%0). THEE fEwr. 9. %, ¥¢)

IMFA! . 2.4 FFREFEGHER i ST SR A7
FA e 38 fogg I A, IEEREHER A AR TR q
VAT @od, AT ATEH, WEHE glddar, Wa.gd Admed a1 9%
R) IgwarEt WEe

figror sgwaraia e RS ¥ THEEN o TR, o g R
I AT ] IS Femeatean aranht e o@E 9w aigoft g
w0 3 Mg 7@ wm JR. IgHT 3@ I@Ed i, Frneatt wme
Fefl oI fieeam. s Seg  foensft wardt A = dem & M
AT SN TR Ugd. Il v et ogye @ fafay 9 weadia 3o
T, Fad, TRicrd g vom fem w6 TgER sava awed.



?) AT FeRH

Ty Ay g Revarn oeEe AR, wErEn e dogen @
Rt b, @ ME g R S o a1, Anld. TRUSY Heell SATorEt
vt foeneafqe waq el ofieee ATl . TR ol
FA I, TEIG ATEH @ AU O wE It e feremzatea
o g0
}) W gt

gl wEAE SifgEw R, WEHwdd s S
o it stacht W W W TS v . S0 @ faeeaf @ A
I, Vhel T GHSId AR § AESe o 9T Ted e, e faeneaten
AT FA FI qRA. 709 Frnafa awEw genw, wRde R,
aredt waal, Riasrtawd=h fidt sendt Fome feeneta sifges w1 e
AS Whd T S W feweft fmeatn wrater gifdmar feh A,
I faen=aie 79 W g% .
¥) A AU

freneaten wafs gfma fech 6, frrekh o @y
YU AT A g, The1 faeneatan & waw aneft i w oft weremgE
mmmﬁmﬁmggaﬁsﬁmmwﬁaﬁmﬁw
freaaa agwa 3 auR e Afedt e fEan W« midn o



TEHUE FHE JAEAEIRHER AT TR A1 9R R
T TS AT Fegehren T 9 fafaw it IR e anram.

forneff Jeft Fiosfia wer T @At T=t T on Tm T =W
TS Bt TR A MY UFA TR A0 F wa A fem Rige
qEdia W e BR gw, e dardt @, arerdt s Tadt e
fav fgeriea FEAEIEHER U= iR MavEd! g gt
g UMY e Hqell. IMed YHI, TYH, (R008). HrOTHIIEIEH,
ey g Afam oime affn, slpha affn Jeas wfem (2’%w), i
W, (Ro0¢). R ommg T @it 3 Ifw ¥
AT B G UEil, TRAE 8. (R0%R). MRferdd SHa 1%
IR A, A g, (o0¢). e I Afam derd ofe Wfey,
first Yogamied I3 (R00R). HiMfAfsy Fgwddy, R . 3.
(2RE&R). A 7w Afaw, fafefifem, T Ft FomadfE (R08R).
FrOFISE T AT I3, 3. T NETET Hael G AR W & A
gfaurgrar  (Facilitator), WRigsi®  (Guide), W& Fasor  oma
(Problem solver), M 20T (Motivator), @Tethdl (Presentor),
=aEAIh  (Mananger), WR1&& (Coach), T WA (Scaffolder),
arefigr /Teumft =it (Collaborator), IqT FWT (Leader), Weaeeft /
R M (Negotiator), ©oe® (Organizer), Taas/faad omq

(Reflector), HE@HTH W (Evaluator), €M€& (Researcher) 379



R

AT W IR IS AN, I A qfHeigRe | ) g
g aia e weal A1 iRl IR wreaET @1 fieRsiaria i
fafog Fft R e @PEE. A JEEEEGHAR @O i, o
qfierrn o, @ qfie ameE YER IR aewaErl fewmes fafaa
U SR AT A e = e

2.4 FAEHTEGIER Jraur= fies syfiee

FAEAERIER RIS IR arSrean aren=an 1 i, @ 3,
T IR ISTATHIS! Rt STavae STEumd shived Ir=h mfedht wre,
%) gleagman (Facilitator)

Kaner (2013) en.wikipedia.org/wiki/facilitator Wﬂ'{ﬂ'{

The facilitators job is to support everyone to do their best thinking
and practice. To do this the facilitator encourage full participation, promotes
mutual understanding and cultivates shared responsibility. By supporting
everyone to do their best thinking, a facilitator enable group members to

search for inclusive solutions and build sustainable agreements.

9 Srdae gRuEEr S Ywen Aiedr T fEn
FOIHES T TErEE widen . W kel gl faemeata
YRATTEIS Wiewifed 1, T ME wHevaE wed o, onfr fafyw
vaEedt femeatt dvam Mo 9. gRadem e e
Tewihg /fameategy warn wAR wdemEfE Sw MuvamErd) o
wrel S0 3MEYTEH MR, wikipedia the free encylopedia (2013) ITFER

glaueramse Fé Hed H0 EvaSH TR, I ghRueerhe a9



R

G 70, T T TE A 390, TR AF 39U, FTAS Hau
HITA EO YU AT YTATGRN &T0dT |9 AETIF AR,

R) wrigyi® (Guide)
The Free dictionary by Farlex (2013) ITATIGR HIFIGUHET AT

1. One who shows the way by leading directing or advertising.

2. One who serve as a model for others, as in course of conduct.

Fia =rEE fTER a1 9@ agE 37 F, uricie S S
YETER U3 Aedre 7 grafaa, o qrafad wda wane e weg
HAHT A1 SISt e JTEal. q8d ArieNis 8 TRu e e
SRI&OT FdAer A T,

3) T PR SROTRT (Problem Solver)
The Free dictionary by Farlex (2013) ?11‘-64113'81( gy et T
ferseftean save gedierymm

A thinker who focuses on the problem as started and tries to synthesis

information and knowledge to achieve solution.

RS e e Fom e St aneed Higd e, o
greeuidier wiRd fayewor wHwarn oo st ol e At
3IYAIT FE U fRUHT . Mind Tools (2014) ITER @Het o
FAHT T T THRR T O NEYES . IHE Sue
rgavarerdt fafay wigmn foem e @@, @1 9d e qemE
FE i A Wi Faem arml. S9d o Wi sHessaf
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FUA AT, T T AT Abstraction RIS ARgamed @ gEER
Areauagdt I uraeiek ff ween digav, Brain Stroming VST TETRN
TR fafay gum, worn gElen 3 @ e w8 Ry ard
watr Fraed 3. vl ATt e . |

¥) YT T (Motivator)
The Free dictionary by Farlex (2013) IFEATHHR SRUIT 20T =t ST

1. To provide with an incentive move to action, imple.

2. A positive motivation influence.

oM 20 RS RO Fell FOAEIS Wedred, SosH 0. Smart
Teaching.org (2014) THER & firet sSsmaarn vom frgei smae fremeff
Ay ferdfa Rrerraradt soa s & I TR o e R onfir 3
ﬁ@?ﬁﬁmwmﬁmﬁam@ammaa%ﬁrmm%
TErRn J2d wErRn yeren feenef i 3a aea @ fensta Son
UITETE AT I Ugd Sg e . faeneff § e e s
I Qo @R feneats e W mavas AR,

) |igwral (Presenter)
Collins English dictionary IT{HR AIEtEHal rel SATEAT JEATIATY

1. A person who presents something or someone

S R T ME "eT FAl AT AIeTEHdl FgUIaTd. International
presenters (2013) IFER FNAEY Th QAT GIEIHAl UGS, 3Taa
Tt Jgft wrifie 3au omavgs MR, feRE ITuen Eyecontact?l?zf



¥

aAY AHNG T, ROE M @ WimeAd. ade wewRdl & e
SSEAEl  Cultural Ambassador, Language Teacher/Teacher Assistant,
General Teaching Assistant a1 @ Mefer S @R w&r cultural
ambassador TeUS feremeatsht aitferd, H?'ff?ﬁ T EZ i G ECEQ

3o Language Teacher/Teacher Assistant 9 General Teaching Assistant

e TR Rgwren g g w0, 3@ et e
Rrerauaren ggee migdh ST 99 e v =wTen awal guarEist
fafay firavara ugd=h miikdt om0 stayas oA,

&) SAIEYSE (Manager)
The Free dictionary by Farlex (2013) IFEAHUR SIa¥yMds AT fawas

TS JEATH

1. One who handles, controls or directs, especially.
2. A person who is in charge of the training and performance of an

athlet or team.

NER FEAIF oo, T M afeaen gy, FHEba
FO 789 feum grafam. TLNT-(2013) Freagar fieesn anTen sqaems
SHUATETdl HE MEE, wveaE W AR, med gume o, fafy
O TN AR, qaw Rierhien sk wived 9 e w
afedrd wivmesar el .
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) WREF (Coach)
The Free dictionary by Farlex (2013) ITATHER WRigh <t =ure

W:

1. To teach, train and direct.
2. Is a training or development process via which an individual is
supported. While achieving a specific personal or professional

competence result or goal.

oeFara Siers 71 Rreraat, whvamor @ anfer fewn qrafedt. wies
& e 3R @ o e e s e e was
JafFaer 2 fhar TEd Seae gudal AeHaT Ul TiRiEe
Rrepaa otaal, yRIEwT < el snfYr foen SEhia graea stEaY. Skills and
qualities of a coach (2013). AR frerem wfdters & e ssEamT,
IR, frenefen TR fafdy weEm, FAR Frism 3 g9 wo
AETIF My 9 foeneafea wrdt dowia AvicYH O TER M. T@
freneaten acterome e w& goaua w1, el aelieom

¢) & ORI (Scaffolder)

Wikipedia (2013) 38R Scaffolding RS Scaffolding refers to the

idea that specialized instruction support need to be in place in order to best

facilitates learning when students are first introduced to new subject.

WA &0 (Scaffolding) & Uh ugasik heam 3R Rreamsd
faeneaten wifdan / omum 20, el @iw $feg FA I, About.com



R&

(2013) AR Scaffolding TH TGS [ad reames foreneaten snan
27 AT GHAUSlhe ®M WG Sal Ad. Scaffolding W ST
Siarers Fet (Cognitive activity) |G Hhedl A, SImel figs g
fereneff g fiem onue #rl WA oA,

R) wewwft =3t (Collaborator)
Merriam webster Dictionary (2013) IT{UR agurlt =il <t =aren

1. To work with another person or group in order to achieve or do
something.
2. To work jointly with others or together especially is an intellectually

endeavor.

TgUTTl SR} TRUSl CRAShIEIE TS TG S |ied Huaddl i
F0. ANSFATd THAFEHAT 19 FO!. Building Collaboration Skills (2012)
JreaER g ained wevrhl sl @ sifieh 9r arsarEn W
gfmmomer (Dimension of collaboration) SR fo=R Fenm wifgd. Imed
YA UM w&A U0 (Participation), WTfed]/IFEN  2TOTEET0T
(Knowledge sharing), @afuehar (Flexibility), Gagafieral (Sensitivity),
(Risk Taking) ®if&r@ehl (Commitment), Hfaem W (Facilitation),
AU /AHBUUT  (Openness) a1 Froamom=n foem &&= & yFE IR
T,
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R0) A7 (Leader)

The Free dictionary by Farlex (2013) IFeATIaR IqeaTsit SATEAT JEIeTsH o
1. One that leads/ guides
Forbes (2012) ?JT'WE[ET{ Leadership has been described as “a process

of social influence in which one person can enlist the aid and support

of others in the accomplishment of common task.

Y FO e Al o, el qErd s G
FUAEIE! TS HIE AR o0 TR R, IEd) farwn dafas
(Flexible) M@, HRUT T@E) ufda uftfedrdt smeft Y, @ 7 ez,
I Jde aRferdst oo P RS, IEmmm 9Ee g9 (Good
comunicator) SUTTSH VT TS AN AR, SISerrel FEIhR, TeaTRol
0, YUHIE O, §d SN wued afeyd o, e enfr
IO JMETTF TR,

2R) et SO (Negotiator)
Investor words (2014) AR Heaeeft oM <t s qeiersmmT

A person who discusses a problem with the aim of achieving

agreement between different people or groups of people.

Tegeefi O (Negotiator) TEUNT TETS SRt SN TETET THES
Tl FEA A AT SRt e Terdie Awmed W areran fFator

FOAET T H@l.
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Job search Ninja (2014) Ir=ATER Rerwm ariaed fqeneafned ffan
e Teme ffy wen, ©eda orl IRl =t e @ ==
THEAFNEes U Aifgdit g e qae yEe [,
TrREe 3T M 3V oNfd R, e T Iien Aeeeft Fined
TS FE FNR, T e oFft oEw MEvEE® AR, Ame
(Negotation) =1 fafay vgdifowh smres s, Tt Ifl, aaar WA,
IR HHTHUT RN, TS MU TR U Gl 10 SEvTsh
IR,

R) U=RF (Organizer)
Oxford dictionaries. (2014). ITTHR HEH AT YEITSHT :

A person who arrange an event/activity.

The free dictionary. (2014). IT{8R

To put together into an orderly, functional, structured whole.

Tues v fafaw o<ft, fafae welmm wam, wwrgam gt s,
Fiaed ware e, Fdt, FRFET o Tgd, FIET HAM T FE,
Jrae @ AN GoH 3R i A& At Hedq T Ad. About.com Secondary
Education (2012) IreATHUR Th 0T Hoesh &1 YU Tl Hed ohid
FAOdl d8w s <Eiw ar fomneaien Wed W@ omwal. w@rd
Felt /SR T BoaTardt ues 7 fafay wm, @ wme e s
Hihichgd SAAfEYaUel HEd Udl. TUSE RIS gl AT Temey
et ama, orae urga faeneatn FdAt fiewn wiSa. Huew™ TR
feior s, e Rereri et e e fireserar sl aTfRa.
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23) Toas #OmT (Reflector)
Mondofacto (2010). IATER fora FmRr=h =T Y@y

A teacher who frequently engages in the process of reflecting on

her/his own practice and who is expected to learn from such reflection.

FE ATRTE 3 AHG Ad I, I Riggw < Frenein @a:=n
TUETR, AR el o wwaren yhRme Jagd 3a@ 9 s omm
e freneatft R areht arten 39, '

University of Leicester (2013). AFAHAR Reflective (framrens
o) 4B e 3 faeneff Samed gy fafrcrs fmm, @ -,
foveimn e Fato S 3 % fgs 3 e JEwd gu Twee
ma. I foensatn smuw St Agifod WO (Theory) Rt @
reafdqerta (Practice / Practical) &1 Sfgeiaell wal § GO, e
TS Sl g1 9 1 e fafay ugdigara feneata weft <o

ATETIS IR,

2¥) |9 (Evaluator)
The Free dictionary by Farlex (2013) JTEATHR WEIWTGA <t SATEAT

‘An authority who is able to estimate worth or quality.’

“To examine and judge carefully, appraise.’

AU O RO TR wmTet fRAa, Tere S, wEren
TR e SavaEdt @1 MR weeshigds g s, gheor o
.
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M & E studies (2013). IFAHER FTHed figerit feneafa wm,
a, R 1, QA Rl ugd, I wesEs e w39
ITfEa omR. faeneafa qomTH wesiyds wwarandt @t areft freeeh
A ST AN, M oI HOTIR e Fo wm o
IR, frneafl FRA/FEFR g WAl 3 gemE wa
I T AT ANGST TR HO AEAF AT, JeI9I9H . HHT
@ et o< 9 dibRgseaeEia gt sramE. qeEHEe e 3
TR FEUR IR 9 IS 9 ard faee g freneafarda
HIVATE [EUEgER 39 . A1 el SR R g A @t geaHaE
AT TS .

R4) HYYF (Researcher)
The Free dictionary by Farlex (2013) JTATER GINuHdl e

Sﬁﬁﬁﬁqﬁ :

Scholarly or scientific investigation or inquiry.
Close, careful study.

To study throughly so as to present in a detailed, accurate manner.

Jobs (2013) 37T Market Research expert (2011) IAER HINHSH
RS S wEren MmN ugda, Fiesiyhs T Hal, a1 .
TEIAI 9 IF UgdH Higal. deT HMUS § GMET Hal. G
U el T, v guemamdt @ favawigata, sveea miikd
Mesl w@, MM = wifgd favemn w0 7 =mE e s 9.



A8

fRisepren AT TMEE  THAUIETS TheUT SEEYTHH WO, TRHS
YRTHT A0, Wit A SR st F, (IT skills) (iRt G Hwed),
favonens W (Analytical Mind), ¥d, @@t Jft, Scygerar, Sifterh,
Scgpe foramr 7 wfeds el a0 TER TR,
FERETIGIIER RO A1 Gieeew, ArfeH, e e
O, JON 0T, AETEdl, SATEATF, REE, @A O, gearht
ST, I FHOM, Heaeet O, Heesh, foa wom, eammm wom,
asnge A1 qferar o, ®n ufie 9 yer uR urevarndt e
it Tt A wiwed A Tui FA MR, e AT yfiehe YEE
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o reft e & Rrogeren S TR T, R 3 s
AT VR 3R TEUNIT AT THl T 3 S[HeT frarehian
IR YTETAT AR 14,

W oA e gt w@ oomR. @ fherea gafedrieea
Rrsrhih = e 3R @ SV STATEISY, FHHIEIGHAR i S
e B & e e A R,

R.\ HYNGATER RS

Faw fow Reavaa SaEgd Sace Rigs, W s5aedd
Tgoe e, waa Riasra Ffosiia e figor @ siuen geo fisom
T AR U S SGed A7 Riawvggr e AR, qeAl FHGEAETGRET
e €9 8 3.

U1 € FehedT TETSuaTaTdt FeIH-STE Uihdd e aee
FHUATH ATETIFAT R, AR T, Fagefia, afsra 3 agm Mg
STEYIHhal AR T grwren uea § 9ea HSgd SVvIEEt Hid
AT R RIS TR ARd. e FFREHERIOR SO

T4 ek aia hivren ffehl YR 91SdTd, SR IR 918d STEde @
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HUITETEY, T {HehredT FEIfEdia R FHOAESt T G e
3R,

2.¢ T foum
o adt faam fave R seeREEIER. STEv=
it gafeydin s,

2.% Gee Rumrdte wiinfie wegiean ¥ wsgugi=AT Saned
AT ATt - GEHeTHAHS TSl
ERk ]

e Rigromed wgor Rreparren srwamgsn w8 fawmma
favmren ST a1 v favrma e fovg @R v s 3 @ gt e
¥ Tl ST I T AT TR el 9 ot U vl 39 8.

(SR, . F. (2333). Faalrs ST 78 F. 1)

Officially accepted components of the curriculum that are maintained by all

schools, such as mathematics, science and the official language of the country.
(Good, C. V. (1973). Dictionary of Education. Page No. 553)

Fait
R¢E =1 UET Realdrer o gafoaiedr go++3 A
IMFAERIE +20 AT WA 39T Tadt g1 3.
(@@, 9. %, (2]%3). Dl Surhie. g8 F.4¢v) I SPEAHER
(U Qeforr 9RO (23¢8).)
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FHEIHH TS
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R0+3+3 I MFAEAFER +30 A1 ATAMS WUalA § o
TEUNS ShicgTq YRS Tt Wieamrean Wi tish wesdie g Aadn
T,
o v R
Nominal definition
o
“Knowledge attainded through or Practice” or “Knowledge covering
general truths of the operation of general laws, especially as obtained and tested
through scientific method (and) concerned with the physical world.
(Webster’s New Collegiate Dictionary. (2008))
Conceptual Definition
The definition of science is the observation, identification, description,
experimental investigation and theoretical explanation of phenomenon. It is in
particular used in activities applied to an object of inquiry or study.
(Hani. (2009). Definition of science from experiment resources)

Nominal definition

o
IvaTERATdtel RIS I, e ST & QU= ST v
Il a AR,
(GrE 9. . (3]%3). Narldren Aurwiw. 98 . 3¢3)

A division or field of organized knowledge such as English or Mathematics.
A selection from an organized body of knowledge for course or teaching unit such
as the English novel or elementary algebra.
(Good C. V. (1973). Dictionary of Education Page No. 567)
Conceptual Definition
Subject
An area of knowledge that you study at a school or university.
(Subject Definition from the SCHOOL topic SOCIETY (2012) from
http://www.ldoceordine.com)
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Nominal Definiton

R
Rrenfoom &t freres
(AR 9. F. (3%%3). Raafirr dUrR. . 3. ¥38)

A person employed in an official capacity for the purpose of guiding and
directing the learning experiences of pupil or students in an educational institution
wheather public/private. «

(Good C. V. (1973). Dictionary of Education. Page No. 586)
Conceptual definition

“The teacher who is not theoretically trained will interpret accept that have
come from the experiences of race permeated without model ideas about human
behaviour.

(Smith B. O. (1969). Theory of teaching)

FRicHS AT
o frea e
FICE IR FST ATt Wresmefter g Foften fomm mfen
a9 7 frv Rresfaom e,
FAEAER (Constructivism)

Nominal Definition
Constructivisim is a theory of knowledge (epistemology) which argues that
humans generate knowledge and meaning from their experiences.

(Wikipedia, the free encyclopedia (2012). Constructivism learning theory )
Conceptual definition
FFHCTATHS ST

Wa:Sge T EaHE [ Aerad dhoiedl divedrEl am
FEA Sfog] AR AT 9] SRAFT Heq 31ed, deer At st Wi,
AU GERHNT §AR AUl g, Hodral A AEla 3.
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AT TSHIA M YA STNGESAT AIHATd WERESY Mo 91,
U AT A T T R W 3@ e femafe
yfaure IR,

(WFR, T (0%0). ToAETE fRisgr)

Constructivism is an educational philosophy whi‘ch holds that learners

ultimately construct their own knowledge is as unique as they are.
(Asynchronous learning networks magazine 1997)

Jean Piaget is a swiss psychologist who began to study human development
in the 1920s. His proposed developmental theory has been widely discussed in
both psychology and education fields. To learn, Piaget stressed the holistic
approach. A child construct understanding through many channels, reading,
listening, exploring and experiencing his/her environment.

(Piaget’s development Theory Cognitive Constructivism (online) (2012)
from http://pats.un.edu)

FRTHS AR
JEATEAER]

A Aadten foRE ST deeE A fovardier TEmn geeta ST
FaHl, med fenetar wevm YA e fafaw srgva oA e
T TR 1 ehedaT 3 GRS YA Wed 0 § TeTe {ETE
it o Meefea =0 oS Ta SRR IREATETE 219,
it wefewt

Nominal definition
Role

The characteristic behaviour shown by an individual within a given group.
The behavioural patterns of functions expected of or carried out by an
individual in a given societal context.

(Good C. V. (1973) Dictionary of Education, Page No. 502)
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Conceptual Definition

Individuals generally have and manage many roles. Role consists of a set of
rules or norms that function as plans or blueprints to guide behaviour. Roles
specify what goals should be pursued, what tasks must be accomplished and what
performance are réquired in a given scenario or situation.

Sociological Theory/Role theory wikibooks open books for an open world (2012)

Nominal defmition

aferd
T B ASH, AT 1, SN, I, FAFHS, TG, &l HB
(FaFS, a. M. (IR0, TEA ITHIT)
qTCHIE, TR, &I, dESdrE, 9idd Jieelt, at, T, TS
(GRY, . TETY TGN, (3]%]4) form et 3-3. 1. 300R)
A (Present Status) |

Denoting action or state now, condition or standing from the point of view
of the law.
(Geddies and Grosset. (2007). English Dictionary and Thesaurus)

FIicHS AT
i aferdt

FFETEIEIER 39T Tadi=n aia frneatea srermeea=n fmm
w6 Riereren arieeiewrn, e, daewrh, girarerr, s
e o fafay sfem oR wieen @, @ gqfie wen ala s
i IR uTeE STaTE Q@ IR0 wgueie iR gafed.
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HHCIATCHS ATl
I
HIVAL e TUTH TR T TR AT,
(@A, 9. . (23%3). Duldres Auepi. 9. %, W)

A branch of learning.
An investigation of a particular subject, or the published findings of such an
investigation.
(Good C. V. (1973). Dictionary of Education. Page No. 564)
a) The act or process of studying.
b) The pursuit of knowledge as by reading observation or research.
A work such as thesis that results from studious endeavor.
(study (2013) definition of study by the free online dictionary, Thesaurus
and

encyclopedia from http://www.thefreedictionary.com/study)

FRITcTH AT
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gl MU ruie i digd fafag omn 7 sifieeigrr (vmiesien
(Guide), GAEmErT (Facilitator), I (Persistance), Ffheas famm
FOAS BT (Critical thinking skill) IR  (Analyzing), TOTH
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Tafedrd! F AR ¥ IR SR @ |YeE HEE IR,

FREERHER Migen et s=t w6, @™ o wwr s
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e 3R,

3.8 WU AT
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T G : TR wafta Wit 3 sl e

I YHROIE JEEAER, JFREERHER g fier, o
TR a1 geuid W 9 WA Tfecd 9 SYNEETET TS Al AR
ST HEed, TN et s I SHgrdig el AR,
T fot ; SR A 7 s

I YT TEGA GReETEdl guiftea mifdt wefoa svarEdt
I W, WY JTRVAT 7 A1 Hewia Aifgdl el o,
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