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generally agreed that the ‘goodness’ of an educational programme to a
large extent is dependent on the quality of teachers available to implement
it. A school may have excellent material resources, equipment, building,
library and other facilities alongwith a curicula appropriately adopted to suit
the community need, but if the teachers are misfit or mdifferent to their
responsibilities, the whole programme is likely to be ineffective and
wasted. The problem if ubebtufucatuib if effectuve teacher is, therefore, of
prime importance for realising desirable educational goals. An effecitve
teacher may be understood as one who helps development of basic skills,

understanding, proper work haits, desirable attitudes, value judgement and
adequate personal adjustment of the students. (Ryam 19969)” 6
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6 Dr. PramodKumar "Revised Manual for Teacher Effectiveness Scale"
(Dept. of Psychology sardar patel University 1985) Page 1
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”1.  US Secondary school for grades 7 to 12 covering the 12 to 18 age
range. In some cases grades 7 to 9 may be taught in a junior high school

and grades to 12 in a separate senior high school. In current usage though
it usally means grades 9 to 12 see also college preparatory school.” 8

2. (UK.) Secondary School particularly a grammer school or
independent school for pupils aged 11 to 14 years.” ®
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8. G.Terry Page & JB.Thomas with AR Marshal " Intenational
Dictionary of Education " Kogan Page Limited 120 Pentonville road
London 1979 page 162
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7= International Dictionary of Education & fiee a1 wisdran s
TEE WA Bdelen TR, < One who teaches, especially a person

employed by a school to teach.”
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9 Ibid Page 301
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1.3.5 FqEd 9HYH -

G.Terry Page and JB.Thomas 3=r Intemational Dictionary of
Education T =a@Ed TorFren ol e woml Reen .

“ Job satisfaction - Extent to which a person is pleased or satisfied
by the content and environment of his / her work or is displeased or
frustrated by inadequate working conditionsand tedious job content. The
process of improving job satisfaction is job enrichment.” !!

Asha Hingar 3i=n1 Leadership style and job satisfaction 31 797

“ Job satisfaction is the result of various attitudes possessed by an
employee. These attitudes are related to the job and are concerend with
specific factors as wages, supervision, conditions of work, advancement,
opportunities, recognition of ability. 12

ek AR e JSQ we orum TN R o
RURGES G

* Job satisfaction is the result of various attitudes possessed by an
employee towards his job (Blum, 1949). These attitudes mar be related to
job factors, such as wage.job security, job environment, nature of work,
opportunities for promotion, prompt removal of grivevances, opportunities

of participation in decision - making and other fringe benefits.

11. Tbid P-192

12. Asha Hinger " Leadership Style & Job Satiasfaction" Himalaya
Publishing House Delhi Page 64 Ibid Page 1
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Job satisfaction may, thus, be defined as an attitude which results from a
ba]z;ncing and summation of many specific likes and dislikes experienced
by an employee in the performance of his job (Blullock,1952), or an
employee’s judgeent of how well his job, on the whole, provides
opportunities to satisfv his needs (Smith, 1961). It refers to one’s job, his
general adjustment and social relationship in and outside his job (Sinha and
Sharma, 1962) .

This satisfaction or dissatisfaction with one’s job depends upon the positive
or negative evaluation of one’s own success or failure in the realisation of

personal goals and perceived contribution of the job to it.” "
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e A R 1 4 A 4.
FIHEEEd aee chewd. g™ € gfesm @ wm 4
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Y M. ATET S A,

13 Pramod Kumar " Revised Manual of Teachers Job satisfaction " Dept.
of Psychology Sardar Patel University,1985 page No. 1
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