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“A Summary of the writings of recognized authorities and of
previous research provides evidence that the researcher is familiar with
what is already known and what s still unknown and untested. Since
effective research is based upon past knowledge, this step helps to
eliminate the duplication of what has been done and provides useful

hypotheses and helpful suggestions for significant investigations.””

Rd Uy, AHN, UKHN, TWYWE o daifue, FEIRER,
Ty o Fremeias, Owler geivd, s Wied,  we
g o1 Galge Swgga ARk 9 FIved W BN, WA geidied

2 John W Best " James V. Kahn " Research in education (New Delhi :

Prentice Hall of India Pvt. 1985 Limited ) Page No. 40
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e eic AfeTia

e gfeen S vRe R Al WUe Rigw, e Sow
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7 Gedfia deie a9 e uewEl fTER wL-TevaE e,
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1 HaHt  Second Survey of Research in Educaion 1972 - 1978 W
et aTR. “’Studies on evaluation of Student teachers, problems of new

teachers in schools, follow-up studies, successful and unsuccessful teachers
and job satisfaction will be assigned to this heading .’ Fifth Survey of
Research in Education Volume-I 7&d, foerw-foreyr geefenr  geiummst

3 MB.Buch " Second Survey of Research in Education " 1972-78
(National Council of Educational Research & Training ,Delhi.] Page 420
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*The reason for undertaking, strengthening and accelerating research
on teacher education is explained by the need for systefnatically developing
an empirical base for taking sound decisions about teacher education. It
involves a variety of factors, such as teacher - educator charactenstics,
training experiences, student- teacher characteristics, curriculum and textual
materials, practising schools, institutional characteristics, community
characteristics and many more.

Which interact in complex combinations when it comes to understanding

the teaching-learing process and learning outcomes”™. !

T Tar T Dee-few @ gedia deisEsl /W TRE
fovmmolt selell oTE.

Presage Studies - Attitudes towards teaching in relation to variables
of personality, intelligence, adjustment creativity, and values and impact of
elementary teacher education programme on attitudinal change of
elementary teacher trainees. The impact study here was directed to finding
ouf attitudinal changes which acts, infact, as an input variables.

Process Studies - Relationship between teaching effectiveness,
teaching aptitudes and personality traits, teaching ability, effective teaching
and ineffective teaching all as an process variables.

Product Studies - Studies on evaluation of student teachers,

problems of new teachers 1n schools, follow up studies, job satisfaction will

be assigned to this heading » )
FoHE THEE Sead Ry € AT 9T vieRdTd.

4 - 5 M.B.Buch " Fifth Survey of Educational Research 1988-92

Volume -I"  (National Council of Educational Research & Training)
Page 449 & 451



22.1 PK.GHOSH @ Industrial Psychology a1 ¥ weX
JogE goEEEl Qe o Reem 3We ¢ It is a generalised attitude.,

resulting from many specific attitudes in three areas 1. Specific job factor 2.
Individual adjustment, 3. Group Relationship. 6
0w oIreee] HOud  WHMERN ged dF aeter  faEr

M A HIIE A 36,

T N aemsy 1. faftte oeEERl derld wew, 2. wfEde:
Foell desls, 3. TR TRl ool €e" a1 el Sl
TS STed 0 ¥FT TR
2.22 SHAHE HAMERN Gedld ©ew -

Asha Hingar Jr=A1 ’Leadership Style and Job satisfaction’ 3T
giffaeedl  oTRd. ‘ofodd GHIMM ¥ 3% HehiEl URUE 3T
e Were gl M favrrs vl s 36a
1. JAfFas TR 2. ¥ FEEERt FEEh e,

ETIF  ITEeledl wEGIEdH YR, @Y, SJouEe gWiie @
TS gl e sede gt afte=t mesar 9w
Grifers e R A st .

6 P.K. Ghosh " Industrial Psychology " Himalaya Publishing Page 325
7 Asha Hinger " Leadership Style & Job satisfaction " Himalaya

Publishing House,Delhi Page 64



2f. wRumAR =N Principles of Management A TAW  FaEHd
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weEd 3. sHgTTER sEEl fayrel 3 ®@gER 99 4.
HraafiwTe faugs g e 5. FEE A0 gedH
6. STEYIFITER, FROMER WIMs e 7. @ri- gl a@an
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FOE A Y@ 11, AF HEEESt §9H TR 120 GRS
e fr, d@RE W oeEd 13, wEEn geame st

e, S e b
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8 Pradip Kumar " Principles of Mangement " Kedarnath & Ramnath & Co.
Meerut Publication Page No. 290
9. Pramod Kumar " Revised Manual for teachers job satisfaction” 1995

page no. 1
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11 Edwin B.Flippo," Principles of Personnel management third

edition,International student edition,Mcgra-Hill Koga Kusha page 101
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“It is generally agreed that the goodness of an educational programme to a

large extent is dependent on the quality of teachers available to implement
it.
A school may have excellent material reséurces, equipment, building,
library and other facilities along with a curricula appropriately adopted to
suit the community need, but if the teachers are misfit or indifferent to their
responsibilities, the whole programme is likely to be ineffective and
wasted. The problem identification of effective teacher is therefore of
prime importance for realising desirable educational goals. An effective
teacher may be understood as one who helps development of basic skills,
understanding, proper work habits, desirable attitudes, value judgement and
adequate personal adjustment of the students." (Ryan 1969) "

PK Ghosh il Industrial Phychology W& @@ HHEH d

SfoTRTEdET §ay § aReihgd fHeun-a anmsen e o1
“omue FTlel HEHS-A WETIAH  STEU wEaEE A STl
S THRaE FUHE-I YRS O <99 4 WY dihle  dreaudrdl

W FWL d99 sUE-Aten 9 g & AAdN 9 @ SR
TSEdE HAd A I TAEHd FEEE Wed Heed ©
AT qegT IROTHETE R FEf we e

g foevet @ e oAme iR 9 %@ A Bl
wfomers fras= yda ofed foel ord, afommene
@, MU It GoY, ThHAlEEs, JUE, eeH Ugdat 9

13. Pramodkumar " A Revised manual for teacher effectiveness scale" -
Dept of Psychology Sardar Patel University 1985 page 1
14 P.K.Ghosh "Industrial Psychology " Himalaya Publishing page 326

39



T AR, e dven 9 e sl SEiEd, Wi,
e @ e s, aaeiRe, a R e, st
arfcel H T T e FieA SR erEw eovAw etR. ' ©
2.3 oefd GeieEEn s -

ol welen @t vy dvasefan TS #wd And
S A0 WS SiEAe e UgAeiR 9 9%d eEM TRd B
3T

TS 9 PR o envedr Stafie welEAE gedd @
o o1 Yewlg Tedye R diEe SR,
“The student should find, analyze and evaluate critically every

pertinent research report dealing with his chosen problem — Anything less
than this will be neither sensible nor scientific.” '¢ faen=afy Freseem
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2.3.1 Lavingia K.U. A study of job satisfaction among school

Teachers, Ph.D. Edu.,Guj.U.,1974.

The main aims of the study were :

1. To measure the degree of job satisfaction among teachers and 2. To
study the impact of job satisfaction on the stability of teachers. The
hypotheses tested in the study were (1) Female teachers are more satisfied
than male teachers (2) There is significant relationship between job
satisfaction and stability of teachers.

The sample consisted of 1600 teachers from primary and secondary
schools of the State of Gujarat. A rating scale was used to collect data.
The reliability of the scale was found out by using test retest method and
the same was found to be satisfactory. e

Major findings of the study were (1) Primary teachers were more
satisfied than secondary teachers (2) Female teachers were more satisfied
than male teachers (3) Job efficiency was positively correlated Wltthi) ‘.
satisfaction.

(4) Young teachers, in the age group of twenty to twenty four years,
were more satisfied in both the groups of primary and secondary teachers

and (5) Unmarried teachers were more satisfied. 17

2.3.2 Singh H.L.

Measurement of Teacher values and their relationship with teacher
Attitudes and job satisfaction D.Phil.,Edu.,BHU,1974.

The present study was an attempt to know precisely what were the
dominant values of the teachers, whether their attitude towards their
profession was favourable or not and whether they were satisfied with their
jobs or not. Ultimately, the study was concerned with examining the nature

of relationship between teacher values, attitudes and job satisfaction.

17 MB.Buch," Second Survey of Educational Research 1972-78
(National Council of Educational Research & Training ) page No. 438,448
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An important phase of the study was the construction and
standardisation of a ‘Teacher value Inventary’.

The study was conducted in two phases. In the first phase, the

teacher value Inventary (TVI) was constructed and standardised. In the
second phase the TVI was administered and relationship between teacher
values, attitudes and job satisfaction was studied. The sample consisted of
517 higher secondary school teachers of the Union Territory of Delhi for
standardisation of the TVI. For the study of relationship between values,
attitudes and job satisfaction a different sample of 521 teachers was
selected on the basis of stratified random sampling. Management,
location, and type of school (boys , girls) formed the criteria for stratifying
and selection. The tryout was carried out on 300 techers not included in
these two samples. Split half reliability and concurrent validity of
instrument were found to be quite satisfactory.
The TVI was also validated on the basis of the known groups. The final
form of the TVI consisted of cne test booklet, one separate answer.sheet,
manual, and a set of scoring keys. In addition to this the Abluwalia’s
teacher attitude Inventary, modified version of the Roth’s staff satisfaction
survey, and personal data sheet were also administered to collect the data.

The findings of the study were : (i) Teachers scored the highest on
social and theoretical values and the lowest on economic and political
values. (ii) Age of the teachers did not make any difference to his values;
only religious and and political values differed due to age (iii) Level of
education, training, management of school, location and size of the school
had no significant bearing on values of teachers, (iv) Values of teachers
also differed according to the subjects they taught (v) Teachers were
foupd to be moderately satisfied with all factors of job satisfaction except

with economic benefits, physical facilities and administration.

Ibid page 449
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(vi) there was no difference in the level of satisfaction of teachers due to
difference in age; female and unmarried teachers were more satisfied with
all the factors than the male and married teachers. (vit)relationship between
scores on values and scores on job satisfaction was more pronounced,
teachers scoring high on theoretical values were significantly satisfied with
their profession; similarly teachers scoring high on social values were
also highly satisfied, teachers scoring high on economic and political values
were not satisfied with their profession the relationship was negative and
significant in the case of economic values and political values; (vii) There
was a positive and significant relationship between scores on attitudes and
scores on satisfaction.

233 Job Satisfaction — Lavingia (1974) measured the degree of job

satisfaction among teachers and the impact of job satisfaction on the
stability of teacher.

Follow-up Studies —

Four researchers have made shorts to follow-up the teacher trainees
after they have passed out of the teacher education institutions. Bajwa and
Phutela (1972) made a follow-up study of the alumni of Khalsa college of
Ed., Ludhiana. They surveyed, the nature and the type of employment of
tramned teachers, their change over from one job to another, appraised the
extent of job satisfaction and adjustment and thus attempted to analyse the
effectiveness of training programme in the light of the practical experiences

of the alumni.”
2.34 CHOPRA,R.K.,A A Study of the Organizational Climate of Schools

in relation to Job Satisfaction of Teachers and Students® Achievements,

Ph.D. Edu., Agra U., 1982.
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The objectives of the investigation were : (i) To study the overall job
satisfaction of teachers working in schools having different organizational
climates, (ii) To identify the areas of job satisfaction on which the teachers
of schools having different organizational climates differed, (i) To study
students’ achievement adjusted for intelligence and socio-economic status
in schools having different organizational climates, and (iv) To study the
relationship between teachers® job satisfaction and students’ achievement
after partialling out the effects of intelligence and socio-economic status on
achievement scores.

The group-within treatment design was adopted to suit the purpose
of the study. Six types of organizational chmates - open,
autonomous,familiar, controlled,paternal and closed - were treated as six
treatments, with the school as the unit of sampling. Since the purpose
was to study teachers’ job satisfaction and students’ achivement in different
organizational climate schools, variable like the sex of students and the
management and location of schools were controlled by choosing the
schools having students of the same sex (boys), from the same area (urban)
and from the same type of management (Government). Further, to study
organizational climates in relation to students’ achievement, the effects of
ntelligence and socio-economic status on achievement were eliminated by
the adjustment of achievement scores for these two variables. The two-
stage sampling technique was adopted for conducting the study. At first,
all the forty-two government boys secondary and senior secondary schools
kicated in the urban area of the south educational district of Delhi were
surveyed and six types of organizational limates prevailing in them were
identified. At the second stage, the stratified random sampling procedure
was followed for selecting three schools from each of the six climate

groups for studying criterion and control variables. Thus, the sample for
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the study included 272 teachers and 620 students of eighteen randomly
selected schools. The tools used for data collection were Sharma’s School
Organisational Climate Description Questionnaire, Wali’s Teacher Job
Satisfaction Inventory, Jalota and Kapoor’s Socio-Economic Status Scale,
Reven’s Standard Progressive Matrices, and Achievement Proforma, One
way analysis of variance, analvsis of covariance, Newman-Keul’s test and
partial correlation coefficient were the satistical techniques used for the
analysis of the data.

The major findings of the investigation were : (i) Among the six
climates, the open climate schools showed the highest overall teacher job
satisfaction, followed by the autonomous, familiar, controlled, ckised abd
oaterbak ckunate schools, respectively. (ii) Overall job satisfaction of the
teachers in the open climate schools was sagnificantly different from that of
the teachers in the closed and paternal climate schools at 0.05 level. (iii)
The schools having other five types of climates did not show significant
difference among themselves in respect of overall job satisfaction of the
teachers even at 0.05 level. (iv) Out of the fifieen areas of teachers’ job
satisfaction, only in two areas, namely, supervisor and identification with
the institution, there were significant differences among different climate
type schools. (v) The teachers in the open cliamte schools had significantly
higher job satisfaction in the area supervisor than those in closed climate
schools at 0.05 level. (v1) Job satisfaction of the teachers related to the
area identification with the institution was significantly higher in the open
climate schools than in the paternal and closed cliamte schools at 0.05

level. 3

Ibid Page No. 421
" 18 M.B.Buch Third Survey of Research in Education 1978-83 (National

Council of Educational Research & Training page 796
Ibid Page No. 805
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2.35 GOYAL,J.C., A Study of the Relationship among Attitudes,
job Satisfaction, Adjustment and Professional Interests of Teacher-
educators in India,Ph.D. Edu., Del. U., 1980.

The main objectives of the study were : (1) To measure attitudes, job
satisfaction, adjustment and professional interests of teacher-educators of
different categories based on sex,age,qualification and experience, (i) To
find out the difference in attitude, job satisfaction, adjustment and
professional interests among groups of teacher-educators based on sex,age.
qualification and experience, (iii) To find out the relationship among
attitude, job satisfaction, adjustment and professional interests of
teacher,adjustment and professional interests as independent variables.

The sample consisted of 314 teacher-educators working i thirty-
eight institutions, which included men and women of different age groups
possessing different qualifications and teaching experience. The tools used
were a self-constructed attitude scale, Indiresan’s Job Satisfaction
Inventory, Bell’s Adjustment Inventory and a self-developed inquiry form
for processional interests of teacher-educators.

Mean, standard deviatibns, t-test, analysis of variance, product moment
correlation, multiple linear regression analysis were used for statistical
interpretation.

The major findings of the study were : (1) A large majority of the teacher-
educators were favourably inclined towards their profession and were
satisfied in the job. However, they were not well adjusted and had low
processional interest. (ii) The attitude and job satisfaction of different
groups did not differ significantly. (iii) A majority of the teacher-educators
had low interest in the profession. (iv) Emotional stability among the
teacher-educators increased with age. (v) Processional interest among
teacher-educators increased with teaching experience in a school. (vi)

Attitude, job satisfaction and occupational adjustment among teacher
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educators were associated with one another, whereas social and emotional
adjustment and processional interest were not related with other vanables.
fvii) Job satisfaction could be predicted by attitude and occupational

adjustment but not by other varables.

2.36 GUPTA, S.P., A Study of Job Satisfaction at Three Levels of
Teaching, Ph.D. Edu., Mee. U., 1980.

The objectives of the study were : (1) To measurelthe Jjob satisfaction
of primary school teachers, secondary school teachers and college teachers,
(i) To find out the relationship between selected psychoogical variables
and job satisfaction exhibited by primary school teachers, secondary school
teachers and college teachers, (i) To compare the job satisfaction of
married teachers Mth ﬁxat of unmarried teachers, (iv) To compare the job
satisfaction of teachers of different age groups, (v) To compare the job
satisfaction of teachers of different experience groups, (vi) To work out
multiple regression equations that could predict the job satisfaction of
primary school teachers, secondary school teachers and college teachers,
separately. and (vi1) To compare the job satisfaction of primary school
teachers, secondary school teachers and college teachers.

The sample consisted of 765 male teachers of primary
schools, secondary schools and colleges and colleges of Meerut division,
selected on the basis of stratified random sampling. The study used
Teacher’s Job Satisfaction Scale (TJSS), Attitude Towards Teaching
Career Scale (ATCS), Meenakshi Personality Inventory (MPI), Personality
Maturity Test (PMT) and Personal Data and Information Form (PDIF). The
study applied product moment coefficient of correlation, multiple

coeflicient of correlation, regression analysis, F-test and t-test.

Ibid page no. 809
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The findingds of the study were : (i) Needs of achievement,
affiliation and endurance were positively related while needs of autonomu,
dominance and aggression were negatively related to the job satisfaction of
primary school teachers. Needs of exhibition, succorance, abasement and
nurturance were not related significantly with the job satisfaction of
primary school teachers. (it} Attitude towards teaching as a career and
personality maturity were were positively related to the job satisfaction of
primary school teachers. (iif) Marital status, age and teaching experience
were not associated to the job satisfaction of primary school teachers. (iv)
Out of twelve variables only eight were significant contributors to the
prediction of job satisfaction of primary school teachers. These eight
variables were : attitude, n-aut, n-ach, n-aff, personality maturity, n-exh, n-
end, and n-suc (R = 0.675). (v) Need achievement was positively related
while needs of exhibition, autcnomy and aggression were negatively related
to the job satisfaction of secondary school teachers. Needs of affiliation,
succorance, dominance, abasement, nurturance and endurance were not
related significantly to the job satisfaction of secondary school teachers.
(v1) Attitude towards teaching as a career and personality maturity were
positively related to the job satisfaction of secondary school teachers. (vii)
Mantal status, age and teaching experience were not associated
significantly with the job satisfaction of secondary school teachers. (viii)
Out of twelve variables only eight were significant contributors to the
prediction of job satisfaction of secondary school teachers. These variables
were : attitude, n-ach , n-aut, personality maturity, n-end,n-dom,n-aba, and
n-suc (R= 0.767). (ix) Needs of achievement and abasement were
positively related while needs of nurturance and aggression were negatively
related to the job satisfaction of college teachers. Needs of exhibition,
autonomy, affiliation, succorance, dominance and endurance were not

related significantly to the job satisfaction of college teachers. (x) Attitude
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towards teaching as a career and personality maturity were positively
related to the job satisfaction of college teachers. (xi) Unmarried college
teachers were more satisfied than married college teachers. There was a
U-shaped relationship between age and job satisfaction of college teachers.
Teaching experience was not associated significantly with the job
satisfaction of college teachers. (xii) Out of the twelve vaniables only five
were significant contributors to the prediction of job satisfaction of college
teachers. These variables were : attitude, n-agg, n-nur, personality maturity
and n-aba (R = 0.732). (xu1) Primary School teachers were significantly
less satisfied than secondary school teachers or/and college teachers. (x1v}
Secondary school teachers and college teachers were almost equally
satisfied with their job.

2.37 KOLTE, N.V., Job Satisfacton of Primary School Teachers :
a Test of the Generality of the Two Factor Theory, National Institute of
Rural Development? Hyderabad, 1978.

The study was undertaken (1) to identify the factors that are

responsible for both teacher’s satisfaction and dissatisfaction, and (ii) to
test the validity of Herzberg’s two factor theory of job satisfaction.
The hypotheses were : (1) The intrinsic and extrinsic factors were unipolar
in nature, that is, the intrinsic factors caused feelings of satisfaction and did
not cause feelings of dissatisfaction. (1) The extrinsic factors caused
feellings of dissatisfaction but not feelings of satisfaction.

The sample consisted of six panchayat samitis in Buldana district of
Maharashtra. These samitis were selected by systematic sampling. From
each of the selected panchayat samitis, three primary schools were
selected at random. All the teachers of these schools formed the
respondents for the study. A questionnaire, in Marathi, was mailed to all

the respondents.

Ibid Page No. 815
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They were asked to describe one incident when they felt exceptionally
good about their job and another when they felt exceptionally bad about it.
In all, seventy-eight incidents about good feelings and seventy incidents
about bad feelings about the job were collected. The cause of either good
or bad feelings was found out by content analysis of incidents and
percentages were calculated on the basis of the total number of incidents of
each type.

The study yielded the following findings. (1) Achievment was
responsible for the feelings of satisfaction in about forty-two of the
collected satisfaction incidents. (1) Thirty good incidents revealed
recognition as a factor for the feeling of satisfaction from the job. (i)
Advancement emerged as a satisfier in eighteen of the incidents collected in
connection with the feelings of satisfaction. (1v) Work itself was found to
be responsible for satisfaction in six of the good work incidents. (v) Policy
and administration was cited as a satisfier in incidents where both husband
and wife were teachers and were posted at the same place. (vi) Unfar
policy and administration emerged as a dissatisfier in thirty-five of the bad
work incidents. (vi)) Working conditions were cited as the cause of
dissatisfaction in twenty-five of the bad work incidents. (viii) Salary was
mentioned as a dissatisfier in ten of the bad work incidents. (ix)
Interpersonal relations emerged as a dissatisfier in ten of the incidents that
described the feelings of dissatisfaction with the job. (x) Advancement
emerged as a dissatisfier in five of the bad work incidents. (xi) Herberg’s
dual factor theory was not supported, in toto, by the study. o

2738, ABDYL SAMAD, Study of Organisational Climate of
Government High Schools of Chandigarh and its Effect on Job Satisfaction
of Teachers, Ph.D. Edu., Pan. U, 1986.

The objectives of the study were (i) To identify the climate of

schools as well as the degree of job satisfaction of teachers, (i) To
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determine whether a significant relationship existed between organisational
climate and job satisfaction of teachers, (iii) To find out the relationship
between biographical characteristics and perceptions of the organizational
climate. The biographical characteristics were sex,age,total teaching
experience and teaching experience at the present school.

The data for the study were collected from 175 teachers selected
randomly form 18 government high schools of Chandigrah. They were
administered, (i) The Halpin and Croft Organizational Climate Description
Questionnaire, (i) The Gaba Teacher Job Satisfaction Scale.

The findings of the study were : 1. Teachers in more open climate
schools enjoyed job satisfaction than teachers of less open climate schools.
2. Teachers in more open climate schools enjoyed more job satisfaction
with respect to ‘principal’ than teachers in less open climate schools. 3.
Teachers in more open climate schools were more satisfied with respect to
colleagues than teachers in less open climate schools. 4. Teachers in more
open climate schools were more satisfied with the facilities provided in
schools than teachers in less open climate schools. 5. Teachers in more
open climate schools were more satisfied with respect to ‘Miscellaneous
regarding Personal Characteristics’ than teachers in less open climate
schools. 6. No significant differences were found between teachers
working in open climate schools and teachers working in less open climate
schools on the sub-scales, manager, society, emoluments and students. 7.
There was no significant relationship between the dimension of
disengagement and the sub-scales, manager, society, emoluments and
facihties. 8. No significant correlation existed between organizational
climate dimensions of hindrance, intimacy and aloofness and all the eight

sub-scales of the job satisfaction scale.
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9. There was a positive correlation between dimension of esprit and four
sub-scales of job satisfaction,‘\iz., principal, colleagues, students and some
characteristics. 10. Production emphasis was significantly related with job
satisfaction sub-scales principal and emoluments. 11. A significant positive
correlation was found between the dimension of thrust and sub-scales of
job satisfaction, viz., principal, manager, colleagues, emoluments, facilities,
students, miscellaneous regarding personal characteristics. 12, The
dimension of consideration was significantly relafed with viz sub-scales of
job satisfaction, viz., principal, manager, society, emoluments, facilities and
miscellaneous regarding personal characteristics. 13. Male and Female
teachers did not differ significantly in their perception of some dimension of
organizational climate, viz., disengagement, hindrance, intimacy, aloofness,
production emphasis,thrust,and consideration. 14. Teachers belonging to
lesser age group (20-30 yeas) percetved disengagement to be higher than
those of the over-age group (42 years). 15. Significant difference was found
among the four groups of teachers categorized on the basis of expenience
(0-5 years, 6-11 years, 12-17 years and 18 yeas and above) on the
dimension of esprit. But no difference was found in these groups on the
dimensions of hindrance, intimacy, aloofness, production emphasis, thrust
and consideration. 16. Female teachers express greater openness of
climate than their male counterparts. 17. Teachers belonging to the lesser
age group (20-30 years) expressed less openness of climate than the other
two, older, age groups (i.e 31-41 years and 42 years and above). 18.
Teachers with 18 years or above teaching experience expressed greater
openness of climate than those with 0-5 years of teaching experience. 19.
Female teachers were more satisfied with their job than their male
counterparts. 20. Teachers of 20-30 years of age were less satisfied with
sub-scale ‘Principal’ of the Job Satisfaction Scale than teachers with 42

years and above age. 21. Teachers with least years of teaching experience
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(0-5 years) indicated significantly less satisfaction with ‘Principal’ than

teachers with more years of teaching experience.

2.39 DIXIT,M.. A Comparative Study of Job Satisfaction among
Primary School Teachers and Secondary School Teachers, Ph.D. Edu.,
Luc. U., 1986. |

The study was designed (i) To measure job satisfaction among
primary and secondary school teachers, and (i) To observe the effect of
sex, teaching experience and medium of instruction on the level of
satisfaction with their profession. The sample for the study consisted of
300 primary and 300 secondary school teachers working in Lucknow. The
data regarding job satisfaction were collected with the help of a Likert-type

scale devised by the investigator .

The main findings of the study were : 1. In Hindi-medium schools,
primary school teachers were more satisfied than secondary school
teachers. 2. In English medium schools the level of job satisfaction among
primary and secondary school teachers was the same. 3. Female teachers
were more satisfied than male teachers both at the primary and the
secondary levels. 4. At the primary level, the group seniormost in age was
most satified and the middle age-group was least satisfied. 5. Among the
secondary school teachers, those with greater length of service were more
satisfied. 6. Among the primary school teachers, those teaching in Hindi
medium schools were more satisfied than those teaching in English-
medmm schools. 7. Among the secondary school teachers, those teaching
in English-medium schools were more satisfied than those teaching in

Hindi-medium schools.
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2.3(10) MISTRY,T.C..,Need Achievement, Job Satisfaction, Job
Unvolvement as a Function of Role St_ress, Locus of Control and
Participation in Academis (511mate - A Study of College and Secondary
Teachers, Ph.D. Psy., Guj. U., 1985.

The investigation was an attempt to fill some of the gaps in the
existing field of knowledge regarding job satisfaction, job involvement and
n-achievement as outcome variables of locus of control, motivational
climate, participation in academic climate and various types of role stresses
the teaching population faced.

In the study, six different research tools were employed to collect
the data : the satisfaction dissatisfaction Employer’s Inventory developed
and standardized by Pestonje, used to assess job satisfaction; the Social
Relation Inventroy developed by Rotter and adapted by Hasan, used to
asses the internality-externalitv dimensions of persoality, a “Your feelings
about your role“ scale developed by Pareek, used to measure the extent of
role stress, a Motivational Analysis of Organizations (MAQ) questionnaire
developed by Pareek, used to assess organizational academic climate, a
Psychological Participation Index developed and standardized by
Pestonjee, used to assesss the extent of psychological participation, and a
General Inventory prepared for the study to gather general information
about age, tenure, socio-economic condition, etc. and information
pertamning the job. Two hundred and two subjects were selected from
colleges and secondary schools of Ahmedabad. Multiple regression
analysis was carried out to estimate the contribution of various independent
variables to three dependent variables—- job satisfaction, job involvement
and n-achievement.

Major findings were : 1. No significant relationships were observed

between locus of control and various dismensions of job satisfaction.
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2. The climate of academic motivation was found to be significantly
associated with such dimensions as job satisfaction, involvement as well as
overall satisfaction. 3. The climate of control was found to be negatively
correlated with on-the-job aspects of job satisfaction and with total job
satisfaction. 4. The climate of dependency had no effect on various
aspects of job satisfaction and job involvement. 5. Job involvement was
found to be significantly and positively related with different aspects of job
satisfaction. 6. Self-role distance was found to be significantly but
negatively correlated with all the dimensions of job satisfaction. 7. Inter-
role distance, role-stagnation, role-ambiguity, role-overload, role-
inadequacy and overall indices of role-stress had been found to be
negatively associated with all but social relations dimensions of job
satisfaction.

2.3d1) SRIVASTAVA, SHOBHA, A Study of Job satisfaction and
Professional Honesty of Primary School Teachers with Necessary
Suggestions, Ph.D. Edu., Avadh U., 1986.

The objectives of the study were (i) to examine the extent of job-
satisfaction and professional honesty among primary school teachers, and
(I) to make suggestions for creating a suitable environment in primary
education in the above context. namely, Faizabad, Gonda, Bahraich,
Barabanki, Sultanpur and Pratapgarh, comprising both rural and urban
areas.

The sample of the study consisted of 100 educational experts -
university/ college teachers, administrative staff, etc. and 987 (263 female
and 724 male) primary teachers selected from the randomly chosen primary
schools in proportion to the population of each district of Faizabad division,
The tools of the study were a Job-Satisfaction Inventory , Professional

Honesty Preference Record , a Questionnaire on Reasons for Job

Ibid Page No. 996
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Dissatisfaction, and a Check-list for the factors conducive to
Processional Honesty in primary teachers. All the tools were prepared by
the investigator using standard procedures. The data were tabulated and
analysed using suitable statistical techniques.

The findings of the study were : 1. The primary teachers of the area
were found to have high job-satisfaction and processional honesty. 2.
Female teachers, as compared to male teachers, unmarnied teachers as
compared to married teachers, urban teachers as compared to rural teachrs,
and non-agricultural family occupation background teachers were
significantly igher in job-satisfaction and professional honesty. 3. Young
teachers as compared to old teachers, junior teachers as compared to senior
teachers, and high academic achiever teachers as compared to low achiever
teachers were also significantly higher in job-satisfaction. 4. Cast was not
found to have a significant effect on either of the two. 5. The major factors
of job-dissatisfaction among the primary teachers were inadequate salary,
lack of physical facilities (space, equipment, etc.), problems in getting
arrears, exploitation by officers, etc. 6. The major factors conducive to
professional honesty in primary teachers were the teacher’s strong and
good character, the teacher’s sincerity towards work, recognition and
appreciation of the teacher’s good work, a healthy and open environment in
the school, the teacher’s mental health, etc. 7. Professional honesty was
higher than job-satisfaction in the teachers’ sample and the coefficient of
correlation between these two variables was 0.256.

2.312 While studying job-satisfaction of graduate teachers in Coimbatore,
SEKAR, G. and RANGANATHAN, S.(1988) found that most of the
teachers were satisfied with their nature of work, personnel policies,
salary, personal achievement and their relationship with superiors and
colleagues, working conditions in schools, appreciation of good work and

Job security.
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2313 AGARWAL, M (1991) in a study on job satisfaction of
primary and secondary school-teachers, concluded that caste, place of
work and mother tongue were significantly related to job safisfaction.
Male graduate trained teachers, single family teachers, more experienced
and government school-teachers, were more satisfied than others; age and
marital status, however, hand no relationship with job satisfaction.
Economic and political values were found to be cormrelates of job
satisfaction.

2314 CLEMENCE, S.M. (1989) found that role conflict affected
job satisfaction of women teachers but social dimension of value influenced
their job satisfaction rather favourably.

2315 NAIK, G.C. (1990) found that ad hoc teaching assistants of
the M.S.University, Baroda, were satisfied with their jobs mainly because
of their favourable attitude towards the teaching profession, financial
consideration and the facilities which they were getting for further studies;
marital status, age, experience and gender did not affected their level of job
satisfaction; leadership qualities of heads of institutions promoted job
satisfaction, and group goals and objectives were essential parameters in
determining the job satisfaction of teachers. Sex, experience and
background variables had no bearing on job satisfaction.

2.316 RAMA MOHAN BABU, V. (1992) found that less
experience, favourable attitude towards teaching and efficiency of teaching
corresponded with higher job satisfaction. Teachers working in open and
autonomous climates were found to be having high job
satisfactioncompared to those working in a closed climate. Job
involvement and general state of health and life had a positive effect on the

level of job satisfaction.

20 M.B.Buch Fifth Survey of Research in Education 1988-92 Volume I
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2.317 RAMAKRISHNAIAH, D. (1980) concluded that college
teachers attitude towards teaching had a bearing on job satisfaction and that
the job involvement and job satisfaction are independent of each others.
2318 RAWAT, S. (1992) found that level of job expectation played
a significant role in determining job realities of teachers as also the job
satisfaction which had positive relations with humanistic, creative, social
and aesthetic values and negative correlation with political and economic
values. ]

2319 RAY, S. (1992) concluded that the mental health of teachers
was positively correlated with job satisfaction and attitude towards pupils.
2.320 REDDY, B.P. (1989) in his study found that over-qualified
primary school teachers had low job satisfaction while teachers younger in
age had higher level of job satisfaction,which had positive correlation with
attitude towards teaching and job involvement.

2.321 SAXENA, N. (1990), while studying a sample of higher
secondary school teachers in Madhya Pradesh, did not find any difference
due to gender, stream (science or arts), experience and other variables, on

job satisfaction.

Presage-Process Studies :-

In this section such studies as are indicative of interacting effect of

inpute variables on the process have been reviewed.

23211 ATREY, J.S. (1989) concluded that teaching effectiveness
was significantly correlated with values and job satisfaction.

2322 BASI, SK. (1991) examined teaching competence of
language teachers m relation to job satisfaction, locus of control and

professional burn - out.
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2324 SINGH, T. (1988) attempted to establish a relationship
between teaching efficiency and job satisfaction as also with socio-
economic status and found a positive relationship.

Analysis Category system for observing teacher’s classroom
behaviour and attempted to predict it from attitudes ( Measured by the
Minnesota Teacher Attitude Inventory). The findings of the study revealed
that there was a significant relationship between attitude towards teaching
and classroom verbal interaction of student teachers of secondary level.
Indirect influence, pupil talk, pupil initiation ratio, are positively related to
attitude towards teaching in both male and female groups. Lecturing,
criticising, justifying authority, direct influence and restrictiveness are
negatively correlated with attitude towards teaching.

2.327 Agarwal Meenakshi (1991) Job satisfaction of teachers in
relation to some demographic variables and values. Ph.D. Edu. Agra Univ.
2.328 Atreya, Jai Shanker (1983) A study of teachers values and job
satisfaction in relation to their teching effectiveness at degree college level
Ph.D. Edu. Agra Univ.

2.329 Basi, Satpal Kaur (1991) A study of teaching competency of
language teachers in relation to their job satisfaction, locus of contral and
professional burnout. Ph.D. Edu. Panjab Univ.

2.330 Clemence, Mary, S. (1989) A 3 x 3 ANOVA of job
satisfaction among high school women teachers by their role conflict and

dimensions of alues.

2.331 Naik,G.G. (1990) Job satisfaction of teaching assistants of the
M.S. University of Baroda. M.Phill. Edu. University of Baroda.
2332 Nongrum, Medalin (1992) A study of job satisfaction of

secondary school teachers in Shillong and leadership characteristic of the
heads / Principals. Ph.D Edu. North Eastern Hill Univ..
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2.333 Rama Mohan Babu V. (1992) Job satisfaction attitude
towards teaching, job involvement efficiency of teaching, job involvement
efficiency of teaching and perception of organisational climate of teachers
of residential and non residential schools. Ph.D. Edu. Sri. Venkateshwara

Univ.

2334 Ramakrishnaiah D. (1980) A study of job self attitude
towards teaching and job involvement of college teachers. M.Phill. Edu.

Sr1. Venkateshwara Univ..
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