CHAPTER V

UNI? II: BHARAT ALUMINIUM CO. Ltd., NEW DELHI

Seleption pragedure of Engineering
Graduate Apprent;geag '

A. The Applicants
B. The methods used for Selection

C. DescriptiOB‘df the-Tests used
in seleetion»_ :

b. Descriptien of the Greup Task
E. Administration and Scoring

F. Validity of the Selection Pre-
cedure
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a bricf descrintion of these tests are rrecented helow:

1, Verbal Zeasoninz: (V.R.)

test was desijsned to ncasure different asnects of one's
verbal reasoning and comprehension. The presente of this,
helns one to tackle 2 given orceblem in a more rational and

analytical way.

2.4riting 4biTitys (deae)

Thisz test conzisted ~f twe sections viz.,

{a) urganisaticn of Idesns, and

t) adibting yercice.

Thege parts neasuvre tie candidates' abllity to 2:xrress corect
ane 2ffective nglis’, t- uwndlerstasd tre cerirel ides fron

al ol senteuc:zs ahe,

-

3. piaatitative Reascning ang gata Interpretoticn; (Qe ceccel)
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The figures presented in Table~l show that the tests were
not difficult for the group in question. Moreover, the
‘intercorrelations among the tests were not very high
which indicated that the tests meesured different dimen-
giong of ability of the candidates. In order to find out
the quality of the items included in the test,

i. Difficulty value asnd

ii. Discrimination index for the items were computed.

The difficulty value indicates the suitability of the item
to the group in question and discriminating index indicates
how far the item is able to discriminate the good candida-
tes from the poor ones. The frequency distributions of the
difficulty and discrimination values are presented in
Table-3,

The figures presented in Table-3 show that except for
Writing Ability and Abstract Reasoning parts, the items
included in other parts were quite suitable for the greup
in question and most of the items had good discriminatien
- power. Table-3 ig drawn in the next page.
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P, Validity of the Selection Procedure:

Twenty six candidated were ultimately selected in the year
1973 and after one year, an assessment was obtained regarding
the job performance at the BALCO. The sunerviicrs rohed

these zelectzd candidates or tle follovwing five traits vi-
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