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) TABLES SHOWING VARIABLES OF CONTRACT TuBOdRMRS‘
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l) A table showing the age group wise analysis of the
labourers.

2) A tahlbe showing the type of labourers in according to

sex.,

3) A tahle showing the type of residence in relation to
income.’

4) A.iaole showing the type of labourers family and the
areaﬁ

5) A table showing the type of residence in relation to
the type of localltye

6) A table showing total income of the family in relation
to aroperty,

7) A table showing the sources of regraiitment of labourers

8) & table showing the job satisfaction of contract
labourers in contract work,

9) A table showing attitudes of contractors towards
labourers,'

10} A table showing the compensation given after the
accidents investigated.
and 9rath
11) A table, showing the daily wages of the individual
Jabourers with respect to rate of Wages 4

12) A table showing the grievances of labourers with
regard to contract work.,

M Phil
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A Table showing the age group wise analysis of the

contract labourers
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Age group Contract labourers Percentage
17 = 24 5 24 %
24 = 31 8 32 %
3L - 38 6 24 %
38 = 45 5 20 %
Total 25 100 %

FOOT NOTE = Exclusive method is followed where upper limit
is not included in the same class.

The nature of work of the contract labourer is purely
manual and of great physical hartships, and as such age has
got a direct relation in terms of physical output of work.
In the light of the above fact, the most suited age group is
24 to 31 years old, and this particular age group is
predominantly seen in the above table, which sonstitute
almost 1/3 of the total number of labourers { 32 % ). Just
the contrary, when the age advances i.e. from 38 to 45 years,
the percentage automatically comes to the lowest i.e. 1/5
( 20 % ) of the total strength. Any one above the age of 45
years is conpicuously vanished.

The logic behind is that aged pepole camnot withstand

M Phil
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the laborious hardwork which is closely linked with cash

payment as per the measurement and quantum of work done by

individual labourer.

M Phil
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TABLE NO -IT

A Table showing the type of labeurers in according to sex
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Type of labourers

Se U-'n.):‘)anoln-“.llol-MIWI‘MND‘WT'DY‘_‘?I\'IW!&".""Iu mu-nl-unu-u.n-u:u.--nmh- Tot l
Mo Unskilled | Semiskilled Skilled ~""2
Male 5 5 4 18
Female 7 - - 7
Total 1 5 Z 25

U ol B 08 o ks o W £ P b IO T8 Tre TR 5o MR Lo il e S VR M JB TAN s 398 KER TR 920 K cos BUE WA DO T T $E g A ST RS b S Uk N Ml g b TR Sl sl KA B S8 bt e ek VOB e D W §

The above tavle shows that the male female ratilo is
18:7 and in tha unskilled job only females outnumbersed males
with a slight margin of £:7,

In the skilled and semiskilled groﬁp female labourers
are virtually nil, Is it shows that female as a whole lacking
skill ? Yes, it is to be admitted in this particular field and
contexte Picture may change in near futures

Another inference is that the contractor depends upon
the male labourers, than the female to execute his contract

Wworke:

M Phil
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TABLE NO III
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A Tahle showing the type of residence in relation to income
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Type of Total inceme from all earnings per month Total
r651dence
300=600 600=900 900-1, 200

Permanent

s tTucture i 4 2 7
Tin roof 3 7 2 12
Hutments 3 3 ~ 6
Total 7 14 4 25

FOOT NOTE 3~ Exclusive method is followed where upper limit
is not included in the same class.

The above table shows that the labourers of any income
group ranging from Bs. 300/= to Rs. 1200/~ Permonth cannot
afford a house of tiled roof, 50% of those in the above
income group live in tin feofed structure, probhably due to
the convenience of shifting the structure from place to
place and comparatively cheaper, 24 % of the income group
up to Rs. 900/~ P.M. however have to take shelter in huts.
- The labourers are compelled to change the site of
working frequentlys, Hence tin structures are more preferred
by the labourers, dﬁe to the convenience of dismantling

and reconstructing.

M Phil



SHIVAJI UNIVERSITY

(50
TABLE NO IV
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A Table showing the type of labourers family and the area
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Area MNeic lear Joint Total
Urban 15 1 16
Rural 2 7 9
Total - 17 3 25
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In urban area nuclear family accounts for 65 % whereas
in rural areas joint family accounts for 28 % compared to
4 % joint family in urban area. This is because of the
fact that the labourers move to the cities and towns from
the rural area with their wife and children only, in
search of job and fimally got empleyed under some
contractors. larger family finds themselves unsuited to

citiese

M Phil
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TABLE NO V
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A Table showing the type of residence in relation to the

type of locality.
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Type of ~olype, Qf xesidence . ... ... Total
0 it R . -

locality Permanent Tin Hutments.

structure roof

Slum area e 1 4 5

Conjusted 11

area 7 2 20
Total i= 7 12 6 25

b De tas Mt s P Ve Bt BAG W T2 SR Sax cx boa Bad bax Dag K4 S (s b Bwt RO TE kg Mt B foie £ S LD D dh KT8 KK WS Draw SO0 Lo s R B KOO8 xS Rk SO St BE e b Y2 il 1 Lt eam b

The labourers in general take shelter in slum and
conjusted areas, mostly in tin sheds. 50 % of the labourers
dre found to live in tin sheds, 24 % in huts and 26 % find

their shelter in rented houses in conjusted areas.

M Phil
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TABLE NO. VI
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A Table showing total income of the family in relation to

property

Property Total, income of ‘the family pex me.nth Total
300600 600~900 900=1,200

Land -~ 6 2 8

House 1 2 L 4

Nil 6 6 1 13

Total 7 14 4 25

FCOT NOTE $= Exclusive method is followed where mpper limit
is not included in the same class.

More than 50 % of the contract. labourers could not
secure land or house of their,eWﬁM:.éoWéver 337% of them
have managed to purc?iig/land and 1645 % could build their
own houses. N@ggfﬁhéﬁ the wedl paid group ( Rs. 900 to 1200
per month )ffgflower paid group of pay of Rs. 600 to 900 P,M,

gpui& save better-to purchase land and house.

~

~

M Phil
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TABLE NO VII

P e T R ]

A Table showing the sources of recruitment of contract

labourers ’
Friends Contracters Mukkagdam Total
8 L1 5 25
8 11 6 25
b’ The labourers are mostly bdrought from different

villages by the contractors themselves ( 44 % ) and some
are motivated and brought by the mukardams working under
contractors ( 24 % ) and 34 % of the labourers came for
the work of their own through their friends motivation.
The contractors themselves are recruiting more labourers

for them, rather than through other means.

M Phil
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TABLE NC VIII

A Table showing the job satiscaction of contract labourers

in contract works

VD gy Fh A o N o b T P00 e I Fth BAD £z e e NS B B O N N TR 1 G5 0 Bk em NI Fie P g WS L 28 OB S O P8 Rkt Bea T Gig T FUR P SR e Sn BB i K see Tome bk W D20 prog

Years in Job satisfaction .. e Tota ]
contract system 35atisfied ™ " 5atistied” "Not satistiad.
to some
extend
1 -« 3 Years 7 1 - 8
3 - 6 Years 4 3 - 7
6 = 9 Years 2 4 ~ 6
9 =~ 12 Years 2 1 1 4
Total. 15 9 1 25

R WD e s Geh hng e PV Gip bue £6 Wi e T e W 130 DU wiae BCH K0 bow 13D Bed Moy 33 R Wep 1V T30 b AMe 5% baw bk bed bia PO GV ton ia 8 (s SR FSR Ml K18 i Fear Fhd 30 [k Kikn tab B9 gy fuw DB

FCOT NOTE ¢=. Exclusive method is followed where upper limit
is not included in the same class.

96 % of the labourers are satisfied with their job and
the pay they get, 60 % are satified and 36 % are satisfied
to some extend. An interesting peoint to note is that those
put in less than six vears service are more satisfied than
those who are put in service more than six vears. It shows
that the beginners are more happy to work under the
contractors, and in the long run they lose the charm.’

However 15 out of 25 labourers found satisfaction of
work under the contractor, because of the fact that their

expectations and aspirations are limited.

M Phil
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TABLE NO IX
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A Table showing attitudes of the contractors towards labourers;

Attitudes of the '
contractors Indifferent Inhuman Considerate Total

ok Ve b S s scw b PER Frar RER R 1O o TAR e T SO o KIS (3eg g 21 e ke 0 AL B P S4B B Ko (n vt Y B b S0 X W g K78 KT (e 30w w00 S S8 Bk 3 B o L N Fouk Cod mm £ Sy FRE Dow
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Totali=- 3 3 14 25

In the opinion of the labouvers, 55 % of them feel
that the contractor is considerate about them whereas 32 %
of them think the contractor is indiffsrent. However 12 % of
the labourers felt inhuman behaviour on the part of the
contractors.

Majority of the labourers (14 out of 25) have taken
into granted that their contractor is considerate may be dus

to their simplicity.

M Phil



SHIVAJI UNIVERSITY

(58)
TABLE_NO X

L e )

A Table showing the compensation given after the accidents

investigated.

Type of Medical Medical leave None  Total.
accidents facilities facilities

witnessed with leave

Minox 3 - 8 11
Majoxr 7 4 3 14
Total 10 4 11 25

Yt s Fa UM DT oo ow SAE Bsh WES s £z SR Tmae K FRO $Um D S Rt S ks T A TP Trm K0 R O et M o pact Do S 68 WS Wm0 B fagg e N ST €518 Yot b RS i TveX Sate ey bk Doy SN £ k) sum bag FRE

Major accidents are given due importance and consider-
-ations ( 11 out of 14 ) probably due to legisltation .Minor
accidents ate neglected in a greater proportion i.e. 8 out of
11, However the Medical benefits were found imparted to 14 '
out of 25 accident victims, as per the witness report, of the

labourers

M Phil
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A& Table showing the daily wages of the individudls labourers

with respect to rate of wages.

Ko BTH e B Bem o b S S I AP e DR B SO A B g B DU 66 D G W8 BT0 St bas Bow S e W B S bans T Sebd e Kol W A B € e e B Bt s Bae Db B Bk e e s B Dok

Rate of Dai}¥_ wages__to individual labourers i ..,
wages Skilied Semiskilled™ ~Onskilled

Rs. 10 - 20 - - 5 S
Rs. 20 = 30 - 2 6 8
Rse 30 =~ 40 4 3 1 8
Rs, 40 = 50 4 - . 4
Total. 8 5 12 25

FCOT NOTE = Exclusive method is followed where upper limit
is not included in the same class,

It goes without saying that the skilled is paid very
high while the unskilled is paid very low with a difference
of more than double a day. 5 unskilled is getting 10 to 20
Rs. a day { 20 % ) 4 skilled earns 40 to 50 Rs. a day,
constitutes 16 % of the total labomrers. Another 16 % skilled
labourers are found to have earned Rse. 30 to 40 a day. 5
semiskilled constitutes 20 % of the total labourers earning
20 to 40 Bs. a daye 50% labourers are found unskilled and
are paid Rse 1O to 30 with an exception of 4 % labourers
getting 30 te 40 Bs. a day heing unskilled,!

The inference is that the contractor is giving due

consideration for the skill of the labourers and are paid
accordingly

M Phil
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TABLE NO_ XII

il K i e RO ey FE Gy i B G R el S

A Table showing the grievances of labourers with regard

to contract werk

Grievances. Labourers response with  Percentage
regards to contract work

550 wat P £ s DD b S S AN ST DU S Y L0 o DR T 1 328 R g DU ey e e R0 By S Gy ) A s S P By W 0 ey R e D 0N i B PR ey B0 T S Py e SN g Bam o B0

No protective

O
devices 8 32 %
Less pay 9 36 %
Hardship of work 7 28 %
Indefinitness of work 1 4 %
Totals 25 100 %

Out of 25 , 9 labourers have complained of less pay.
The payment is net linked with cest of living, as in the
case of organised labourers. Naturally, the shooting up of
prices of essential commodities have affected them.

32 % of the labourers were found worried about their
protection of life while workings The prescribed protective
dévices for certain work, like helmet, gumboots, masks,
sunglass hand glows, firstaid kits etc are not provided to
the workers but are mentioneﬁjg% Dapers,

This resulted in hardships of work with extended hours
of working, less facilities for rest and comfort and
recreations. Hence 7 out of 25 labourexrs had complaints of

hardships.’

M Phil
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The grievances of labourers are genuine and therefdre
warrant the immediate attention of the contractors and

concerned autherities.

M Phil
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I1) LIST OF TABLES SHOWING VARIA3LES OF CONTRACTORS,
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1) A table showing age group wise qualification wise
comparative studys
2) A& table showing religion.wise analysis.'
3) A table showing the type of residence, type of
locality in rclau1on to yearly income.
4) A table showing yearly income and property.
gyarh

5) A table, show1n~ the years of experience in contract
in selabﬁon t0 class.:

6) A table showing the wages and means of acquiring
contracts.

7) A table showing the completion of work in relation
to class of contract.'

8) A table showing the class of contract and the

&9

supervisory staff of contractor and their permanency.’

9) A table showing contract work with partner or
individual and class of contract.

10} A table showing the class of contractor and heavy
machineries and other equipments.’

M Phil
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TABLE NO I
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A Table showing age group wise qualification wise comparativel

study
Educati on Bmuéﬁ'm@uu.?—‘-mr‘ug_r.n-g)-mgunhngh-ugm—nwwu mmmmm -TQ‘tal
2030 30=40 40=50 50-560 60=70

Non=fMatric - - v - 1 1
S-S.Co fand - 2 2 o 4
Graduate 1 4 - - - 5
Post graduate - 1 - - - 1
Diplema holders = - 2 1 - 3

Be Ea b . 1 - o 1
Totals 1 5 5 3 L 15

B 0 VA e B T e el R S b RS D el DI KO Bl D TR ) Ve iy KO D W N B KO W fe SR SE b b KA Ty DA L P T AR s TR0 R DU i bk P b T puae S b s

FOOT NOTE := Exclusive mebhod is followed were upper limit
is not included in the same class,

Age group 30 to 40 and 40 to 50 are found predeminant
in contract business. The same age group is found more
educated, including graducates,diploma and degree holders in
Engineering.

66 % of them fall in the age group 30 to 50 years, 28 %
are matrics and nonmatrics of advanced age of 30 to 70 years,
6 % of graduates of early age group of 20 to 30 years.!

The inforence is that middle age group is found more
qualified in thel particular business. The success may

depend upon qualification .as we2l as mature age..

M Phil
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Graduates are more conspicuous/( 5 out of 15 ) may he

due to educated unemployed situatien prevelant in the

country.

M Phil
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A Takle showing religion wise analysis

30 s PUR Bcw P S R G PAD EER N Bk bum b b B R Rier B Wl R P ek gt e B B L £ Sam L Ve Lok £50 DS KM LG xe b i ot bam R PR e, DS B G Wim T B MAA B Yas w2 DO

RELIGION

Tt e K S B b D, bt bt poe Bih L Bl Sy (i W TG 00 Do e £t o B L Mg B P R Ko M0 B KA IR Eve b GRS S Riak A PUR D S KA B B g € R G0 T S 1 L0 o B EYN N

Hindu tuslim Jain Sikh Total

o e P Frm e e FT e B e a0 L0 e ST Bd W g TP GG bk 110 B e g S L g YR s G T A 548 e O B T S TR G ey PO BU M e Ll gy KN wun 00 pua 50 6D i D ek $0

8 3 2 2 15

N Fod ot h e VA D o v T ber L LT ke dnp Yo Dall g tw P Kim pae R v TR DA O g it e S0 ROR AR i BB I P B9 ey b0m o0 Wt EK8 230 LD M b B hent by K508 E8 e Rt SR

Total. 8 3 2 2 15
Religion wise ¢groeuping shows Hindus are more business
minded compared to the other religion in contract line.
Jain and Sikh are found of gqual strengbh were as Muslims
have slight edge.
The percentage wise participation iﬁ/Hindus 5344 %

Muslims 20 % Jain and Sikh having 13.3 % each.

M Phi

by




SHIVAJI UNIVERSITY

(65)

TABLE NO IV
A Table showing yearly income and property.

B A 1 i ‘ o
Property. _X_Eaﬁ;ﬁ;:gz;_§m§»9h9_@_§mm“n-nm_nnn_nnumTgtal

10,000 20,000 30,000 40,000 30,000 50000

Land 2 1 2 1 - )
House - - - - - 2 2
House
None - - 1 e - - 1
Totals 2 2 o3 N 4 2 _...2.15

40 9% of the contractors have secured land, and an equal
number of them had purchased land and house, 13.35 % have
satisfied with house only. & small group of 6@68 % could not
byuy either land or house though with an income of 30,000 Rs..
annually.

Middle income group of 20,000 to 40,000 Bs. are after
land, where as high income group of Rs., 60,000 and above
cares little for land.

The general picture shows that the low income group

is cautious in securing land or house or hoth.

M Phil
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TABLE NO 'V
A Table showing the years of experience in contragt in
relaticn to class
> rie i 0
Class Years of experience in contract .. e Tota 1
L = 8l8 = 15[15 = 28 22-29} 29 - 36
A . . 1 e - 1
\

C L4 l e [ 3 4 i
D - 3 1 2 - 5
E 1 1 - - - 2
Total. 1 5 3 2 4 15

Pt 1 D M g YOP % o e e P N g KU Mar had ¥ e B0 B B30 L b6 M i b e R 5 B ey o P b b LTE D YOS S h ew e W P b e B D P bib e KT R ey H S S Ry

FOOEZ NOTE := A =~ Abowme Bs.. 50 lakhs, B = 21 = 50 lakhs
G- 6 = 20 lakhs, D= 1 = 5 lakhs,E~ uptd
1 lakhs.'’
Exclusive mebhod is followed where upper limit
is not included in the same class.,'
The contractors with less experience of 1 to 15 years
have ventured to take only small work of D and E class i.e.
from 1 to 5 lakhs only 33.33 % with an exception of 6.6 %
of C classs
Contractors with greater experience of work handles
greater ameunt of contracts A, B and C class contragts of
Rs. above 50 lakhs to 20 lakhs have been taken by contractors

put in 15 to 36 years experience. The percentage works out

to 40 .

M Phil
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However in D class 20 % is found to be an exception.

A class contract is found to be an exception again, which

was taken by contractors of 15 to 22 years of experience

percentage 1is 6.66,

M Phil
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~TABLE.NO.VI
A Table showing the ways and means of acquiring contracts

oW S o MR S VTN I ved e ke PO bt 8 B e W T G Yt 100 100 R e e ENE PIB FW D A6 By BoF DT Bt F ok Fum bug ¢ S bom 0m AWE IZH W EE M0 A TR b A B R e Sxn O PR vk e B 120 Bam am Bk PO el

Inheritant Induced Normal course Total

Wb oum ey TR Rivs Bt D S T b em sk e 6 b PSR Yoo Do TEE L) XD Ash VN e A (U IR VAW bew 73 nm B DME RS ssm Lum 408 Tal R Ao T MWD D Vim A% MR 1KA Jesk YR Stk S8 S Lek b 338 W s b Taek 138 A28 WD g

5 4 5 15

Fa vy e 3h s v Rk £ e v A Sy e S Fu Yo e TS 1ha T Y $34 S8 Sud $0 16 AT 1is 1e Hub P Cvm e 1k Kam KT ok bt B U A2E M hoa 2k dp S PR L FEL P L Wm0 S M S o SO DN it e S

6 4 5 15

Larger percentage of 40 is found to be inheritang

The business strated by the father is taken over by his sons is

quite common, in contract business.

Due to pressing circumstance i.e for want of job

compulsion makes to take contract.§uch category form a percen-
~tage of 26,66 %,

In the normal course without any specific reasorlp

in the circumstantial way, 33.33 % enters in the contract '

Z

husinesss
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— T L P S 2By S ey 2

A Tahle showing the completion of work in relation te class.

e 58 bren FUB m ey VW e DD g Y gy M B B0 bt K R RS KR B0 RS 8 b e 0 G EE o B8 Mt i KGR OB ol PO G P Bt bt B Sy P TR SRV LA s P D W ke o £ Y U0 e i PR RCR

Class Completion of work
l !—-D-BIA'Mt‘“b-mmﬁl-i‘nh-l-n- 40 Lch Tom TER LN KW K20 Jum ok Pum PN T Dam PO am TWE &8 Aem um v—um--;{)'ta l “
Work completed{ Work half { Work abandgnid
done.,

B 2 - - 2

C 4 - ~ 4

D 4 1 1 6

E 2 - - 2
Totali- 13 1l 1 15

-
- o b 1 R BB bk v L b 1 T P08 e I L e 00 SR Ve R IS e D03 Le M0 Font KOS E U 2am FWR Fom KR 100 P bmp Vonb Fiie bow LAN Lt Kl Su B3R NER B A8 1S TAB A K I B0 et PO L Rk e

FOOT NOTE = A - above Rs 50 lakhs, B = 21 = 50 lakhs,
C = Bs. 6 lakhs = 20 lakhs, D~ 1 = 5 lakhs
E = upto 1 lakhs.

Contractors, when doing the work of 1 to 5 lakhs, 1
out of 15 found totally abandoned, and 1 out of 15 have
left the work half done.

All the contracts above 5 lakhs proved to be complew
-tely done. So also contracts of less than 1 lakhs is also
successfully completed..

Therefore the abhandoned percentage works upto 6,66 %
and half done 6.66 %, Major works above 5 lakhs is compl=

-ated and upto 1 lakhs is also completed totally by 86.66 %

of the contractors.

M Phil
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Inference =~ Whenever the amount of contract is huge,
contentration of work is proved better, whereas small works
of less capital amount is more or less neglected probably
due to less profit. However the small contractors with
small capital amount of less than 1 lakhs have taken the

pain to complete the worke.

M Phil
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A Table showing the class of contract and the supervisory

staff of contractor and their permanency.

e vaw U A st aw M Sk WGP sas Ta P TS ras SEe AR VUM SEP Buwe STR SWE Ere Kul M DS SUE 2 i PR 28 Se D0 W Lp Bmg Sad Yo TG FII STW Fant B Toir Sm Faes S D ¥ 1 SR Lo N e Fed P 40

n staff
Class Egg.@?‘.n-e-m:g‘-umuzéi»ﬁ.-—_..-..-.a...-.....-m-...-wu—-...m mmmmmm n-»-n.TO’tal.
None 1l 2 3 4 5 and
abhove
C - 1 3 - - - 4
D 3 1 2 - = - 6
Total ¢ 4 2 7 - 1 1 15

FCOT NOTE :~ A -~ Above Rs, 50 lakhs, B = 21 = 50 lakhs,
C =6 = 20 lakhs, D= 1 - 5 lakhs, E ~upto
1 lakh,

Contractors of all classes have permanent staff,
generally. But in D class and E class 4 contractors had
no permanent staff and andther 4 contractors of the same
classes had permanent staffs, All the 7 contractors of A,
B and C class do have permanent staff. According to the
Railway rules, A , B and C class contractors are liable
to keep permanent men and machinary. A class contractors

keep much more than 5 permanent staff, becouse their

estalbblishment is very big.

M Phil
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A Table shewing contract work with partner or individual and

class of contract.

BN pAk 5GH SR TR TOW KTR Yy pow BER Jew NSE Ree S 2 1TE T W Rl bue BN S PR G A 102 TS e Pre § 0B R bk vain S R0 s pYE VES ER0 p 6 bw 108 $0W W3 e £ T Dvas I 176 cre T8 Jie wee tmt S S\ bem bndf R

Contract __CLASSOFCONTRACT - Total
work with v
A 2] C D B
Mé‘éé“m_mﬁluhﬁmﬂ“,mmmMbﬂlu'“”ﬂhmmﬂmmlﬂhbwvammnMﬂbﬂluln AR G PR ke P TN R LR S ke ko K FIR puag KOO BRI Lesd Ropp YO e Bl VRS
Partner 1 2 4 4 1 12
Individual - - - 2 1 3

B0 pip s e LIS e Y f1mm Mot 3 KSY it bk Dk Yoeg RN e £ A Dk S B SN M Livg M D A L6 P NS S Gkl o R P20 bt b L g b a5 S 10 VA e bty W GGT Mola £08 s e TOW TR DI Mo w0 W50

Total 1 2 4 5 2 15

'
b VT oy fen svem dizn Bk FED AT B TR A IS DS RS IS 1S SR POR e s o 0 b e THO ke ok f | W e Eoe T G b SO bap wim Y TR e ALt LED Yitm VR s G I D ETE bt THB 68 % e £ K 0 ASN b e Wk S

80 % of the contractors found to be doing businas
in partnership. Zspecially contract work of A to D class do
have partners. Cut of 15 contractors 12 has partnership. 3

nass under lower

e

contractors without partners are doing bus

w2

class D and E. It shows partner shin is a must for blg centrac
because it warrants not only huge capital, bhut also technical

know-how and many other allied appliances and manpower.

Ve

M Phil
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A Tahle showing the class of contractor and heavy machiner=
~ies and other equipments.

W et Gis By R O KT Yy S S A PRR s IR SR M B Tee B SAa Cim Kt e b bl MED B W Sag o B D Lre S48 bha PEN 5T U KD WD WOE Ltn 42 FRE 520 Wae mD B dea DI et g e Ne RS BN

Heav machineries
Class mmmmmwém ---ummgmmn-».-u--a.--ammI«smmn—mnm—mmmmh: Total.
Of their own On rent

A 1 - 1

B 2 e 2

c 4 - 4

D 1 5 6

E - 2 2
Totali= 8 7 15

2mm py FE A N VB 23 Eet Bew T o 65 IR ih Dup VI SR Jua Bt mow e Geed Fa0 HIE 1D TG Sa s LiX coW Bua EMm 1% N30 NOU Nad Brg 60 00 S0k T tum £36 Tawk e BB Mo Aina KAe moan St 18 Sam e MTA g

FOOT NOTE ¢~ A = Above Rs. 50 lakhs, B = 21 = BO lakhs,
Cw 6 = 20 lakhs, D = 1 = 5 lakhs, E - upto
1 lakhs.’

The contractors of A , B and C class found to have
heavy machinaries and vehicles of their own.! The percentage
works out to 46.6 . Remaining contractors managed to carry
out their werk by rented or hired machinaries 46.66 %, with
an exception of 6.6 % of D class contmactor having his own
machinery.

It shows that the big contractors are well established
and well equipped. Moreover this is a primary condition of
the Railways to give contract to A, B and C class

contractors.

M Phil
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11T ) LIST OF TABLES SHOWING VARIABLES OF BAILWAY OFFICIALS,

3 Y33 R 15 AT WN hes Dhk War bt W@ Ria 1AW NE Pl e v TAY AN FE 0 s SRS Joup 154 108 A 3ok i das Las A0S Tl PAY Kid gl s rus 6 o pag BN ITH w g pey Bk UCH

1) A table showing qualification and age group of the
railway officials,

2} A table showing sanctioning authority of railway
officials.

3) A table showing caste wise analysis and type of
family of railway officials,

4) A table showing the salary source in relation to
other source,’

5) A table showing the oninion of respondents with
regard to the futbire of contract system.

6) A table showing the inspection of +track of the
field staff of Engineering Department.

M Phil
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TABLE NO I

-k s B Fa B B3 b s 28 Bee De8

A Table showing qualification and age group of the Railway

officidls.

lifigation Age grou
Qua gation .0 L GESUR e e e e e e e ~Total
30 to 42 years. 42 to 55 years.

Bo E,Iv.:\, TeCh l = .l
B E - 2 2
Dlp%oma in 1 > 3
Engineering
Be SCtWith
departmental - 4 4
traningag

Total i 2 8 10

Cfficers of the early age group upto 42 years are of
lower categorx;and advanced age group 42 to‘55 years are
found to be of higher cadres However considering the very
high qualification lower age group of 30 = 42 has attained
high position by virtue of their technical qualification

80 % of advanced age group are in high position.

M Phil
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TABLE NO II

S D T bas B acrs bux Kue WP Cme M oy B

A Table showing sanctioning autherity of Railway Officials.

e SR n B Tl hess T R em ikt o P B B B TV g e MY B Ko Sear (o g B b e 6 it ISP s Mok af D Pod b Y Mk Y Bt i3 st B BRE Bay WS ke il SRS POD Fas PNR e Vot KNS

Designation. Sanctioning authorit Total
STB Few Al ew BaD B BB B4 tacs Tua see PR e . PE s FuP SRS way Ram WA WY by pag .
Yes NO

Sr,Divisional

Engineer 1 - 1
Divisional
Engineer 1 - 1
North
Divisional
Engineer 1 - 1
South
Assistant - 1 1
Engineer
Inspector of
Works ( 3 ) 3 3
Permanent way
Inspector ( 2 ) 2 2
Bridge - 1 1
Inspector
Totals= 3 7 10

ot v s S BAD Rme b T3 DA Wk S A e Ry Sme Pd e Goig B3 MK Wit B0 e I SR g D puia SO WD e Rl $28 S0 Va2 B e e BN s et B Ko 330 balt Bikd RS wase S A Wty e e St S Semd B B

The Divisional Engineers have the authority to sanction
the contract i.e. 30 % of the officers are entitled for
sanctioning, while the remaining 70 % are only executive

authorities to extract work from the contractors.

M Phil
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TABLE NO TI

L e e e R a s L

A Table showing caste wise analysis and type of family of

Railway Officials.

+ of mi
Caste. Type of _ family o e ~Total,
Nuclear Joint Extended.
Co i<opt And l o l
Maratha 2 3 1 6
Lingayat 1 1 - 2
Brahmin 1 - e 1
Total i= 4 5 1 10

90 % of the Government Officials have nuclear and
joint family, with 50 % cf them with joint family.' In
"Marathas, the liking for joint family is comparatively
more ( 30 % ) of the totalglG % extended type of family

is alsoc found in the same caste.

M Phil
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TABLE _NO_IV
& Table showing the salary source in relation te other
SOULCe.
Salary source. Other _seurce _ . __.. ~—eTotal.

Other Iand.  House., None

family

members

earnings.
2000 = 3000 2 1 1 ‘2 6
3000 = 4000 1 1 1 - 3
4000 = 5000 - ~ - "1 1
Totalim 3 2 2 3 10

The lower income group ( 30 % ) make other family
members to earn, where as the higher salary group Rs.4000
to 5000 per month is not bent upon it. Also they have no
dther sources other than monthly salary,’

In lower income group 40 % have sources of income
from land and houses alsos

Salary group Rs. 2000 to 4000 ver month constitute
90 % of the officials and 10 % in salary group above

Rsa 4000 per month

M Phil
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TABLE NO V

W D L b L g s W T h

A Table showing the opinion of respondents with ®egard to

the future of contract systems’

S LN O R e WO LA T R bk 4k D L O B W S W e KR P peun 70 N L b B2 PP K8 T 1Y P8 Ve b [Gd Bt TYI8 S Prab B Kl i huch heoh e o L 0 et 0 DM S 53 o B D s

Opinions of Future of contract system
resr_}@nde n'ts " P Sem bk T 1) e WA N i (o T T pel S FA rp T W N e PO B 8 1D A T D0 15 [ BB Tota‘l‘
Continued. Modified.

Sr.Divisicnal ~ 1 1
Engineer
Divisional
Engineer 1 - 1
Noxth
Divisional
Engineer e 1 1
South
Asslstant - 1 1
Engineer
Inspeetor of 1
Works ( 3 2 3
Permanent way 1 1

2
Inspector { 2
Bridge 1 - 1
Inspector
Totalsm 5 5 10

50 % of the officials are in favour of continuing the
present contract system and another 50 % suggested modifi-
~cations But all are of the view that the present contract
system should the continued or modified. Higher officials
including Diwisional Engineers and Assistant Engineer

desires to have modified contract system..

M Phil
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In view of completing the work in short duration, and
non interfered by unien activities and qualitatively, the

Government Officials prefer contract system.

M Phil
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TABLE ND_ VZ

T A e T

A Table showing the inspection of track of the field staff

of Engineering Department,

VA ST PR s B aa e L B o e BN o W3 e b PO 0l T bk St o o Bd Y O s D e e i K D e b 08 Le o Bt P St decm B RS K bk e TS0 3 KD A b am Duie Sme Moa FS bt

» - = F‘p-—t On‘*
Authorities  IRACK ____ INSPECTION _ Percentage
Weekly.Fort Monthly. Once in None
night. 6 month.
Sr.Divisional - - - 1 - 10 %
Engineer
Divisional o
Engineers - 2 20 %
éss%stant - 1 - - - 10 %
Engineer
Permanent ) 2
. 0 L L3 g O O
Way Inspector 7%
Inspector of of
works - - 3 30 %
Bridge 1
Inspector 0 %
Total:= 3 1 2 1 3 100 %

The frequency of track inspection is increasing with
lower category from monthly wisits to weekly visits, and
proportionatly decreasing from monthly to half yearly in
case of higher category. The frequency of track inspectien
is 30 % weekly and 20 % menthly by the different categories
of staff.

Inspector of works is cencerned with building works,

roads, drainage etce.

M Phil




