
A STUDY OF STRIKE AND LOCK-OUT IN

MENON AND MEMON PRIVATE LIMITED,KOLHAPUR

PERSONAL DATA t

1. Age Group of the respondents.

2. Religionwise distribution of the respondents.

3. Castewise distribution of the respondents.

4. Marital status of the respondents.

5. Educational qualification of the respondents.
6. Rural-urban background of the respondents.

7. Migration status of the respondents.

8. Type of family of the respondents.

9. Dependent members in the family of the respondents.

10. Earning members in the family of the respondents.

11. Previous employment of the respondents.

12. Mode of recruitment of the respondents in the Company.

13. Age and Service period of the respondents.

14. Monthly wages at the time of joining.

15. Age and present monthly wages of the respondents.

16. Reasons for overall change in wages.



Frequency of gradations secured by the 

respondents*

Age and gradation of the respondents*

Service period and gradation secured by the 

respondents.

Reasons for not getting gradations.

Yearly increment received by the respondents*

Family maintenability at present wages*

Service period and family maintenability of the 

respondents.

Family maintenability and other source of 

income*

Non-maintenability of family and other source 

of income*

Respondents' stay with family.

Types of other sources of income.

Yearly income from other sources.

Utilization of monthly income.

Service period and house ownership of the 

respondents.
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THE

37.
38.
39.

40.

41.
42.

43.
44.
45.
46.

Saving habits of the respondents.

Mode of saving.

Mode of conveyance to the company.

Adequacy of travelling allowance.

Respondents' satisfaction with regard to work, 
co-workers, supervisors, welfare facilities 
and increment policy.

Nature of grievances reported by the workers 
to management.

UNION

Present union membership.

Loyalty of the workers to union after lock-out.

Reasons given by the employees for leaving their 
previous union.

Reasons given by the employees for joining the 
present union.

Respondent's role in the union.

Necessity of the trade union as felt by the 
respondents.

Reasons for necessity of the trade union.

Reasons for no necessity of union.

Age and union necessity.

Frequency of the union meetings.



47, Attendance in the union meetings*

48* Opinion of the respondents regarding the
relationship between management and union.

49* Respondents* opinion about their union leaders.

THE STRIKE

50. Respondent's participation in the strike held 
in 1984.

51. Reasons for participation in the strike.

52. Major demands of the strike as per the say 
of respondents.

53. Ultimate fate of the strike,

54. Time utilization during the strike period.

55. Financial assistance received by the employees 
during strike.

56. Personal disgrace experienced by the respondents 
during strike.

57. Feeling of necessity to go on strike again to 
achieve demands.

58. Opinion of the respondents if union decides to 
go on strike again.

59. If union decides to go on strike again the 
reasons for support.

60. Age and support of the respondents to strike 
if union decides so again in future.



61* If union decides to go on strike again,the 
reasons for non-support,

THE LOCK-OUT

62, Effect of the lock-out on the Respondents,
63, Service period and the effect of the lock-out,

64, Lock-out non-affected employees and other source 
of income,

65, Respondent's opinion regarding management's 
decision of the lock-out,

66, Reasons assigned by the respondents who agree 
with the lock-out decision,

67, Reasons assigned by the respondents who do not 
agree with the lock-out decision,

68, Time utilization during the lock-out period,

69, Financial position of the respondents before 
lock-out,

70, Source of the finance received by the employees 
during lock-out,

71, Disposal or mortgage of the property during 
lock-out by the worst affected respondents,

72, Service period and sale/mortgage of the property 
by the severely affected respondents during 
lock-out,

73# Wages and mortgage/sale of the property by the 
severely affected respondents.



74 Reasons given by the workers for the end of 
lock-out.

75. Opinion of the respondents® about the avoidance 
of the strikes and lock-outs.

76. Opinion of the respondents about direct 
representation of the problems to management 
by them and improvement of relations.
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77. Opinion of the respondents about company's 

attention to the workers* interests.

78. Opinion of the respondents about promises by 
management and observance.

79. General happiness of the respondents in the 
company.

80. Role of the Personnel / Welfare Officer in 
Establishing and maintaining good industrial 
relations.

81. Attitude of the respondents towards Transfer & 
Promotion, Wages,bonus# welfare facilities and 
social security measures.

82. Opinion of the respondents about the partnership 
between labour and management in running the 
company.

83. Opinion of the respondents about sharing of 
profit between labour and management.



84 Opinion of the respondents about government 
undertaking of all the companies*

85. Opinion of the respondents about periodical 
Tripartite settlement.
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