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CHAPTER-IV
STATISTICAL TABLE3. ANALYSIS AND INTEPREAIION
A) Information About Statistical Method8- 
A thorough 3tudy of the representative sample

of 130 seasonal workers in the Ashok Sahakari Sakhar 
Karkhana Ltd,, Ashoknagar was undertaken and the 
detailed interviews and probing questions gave very 
useful information, -the classif^d data is X? put up 
in the table forms which will reveal the nature of 
the seasonal workers in Ashok Saharkari Sakhar 
Karkhana Ltd,, Ashoknagar,

L
B) Interpretation ?-
The interpretation is drawn from the analysis,

A
This interpretation will also be useful itx to give 
specific information about the seasonal workers in 
Ashok Sahakari Sakhar Karkhana Ltd,, Ashoknagar 
Taluka Shrirampur Dist, Ahmednagar.

1) SEX The investigator has found that there 
were only male respondents. In sugar factory most of 
the work is physical and only men with physical fitness 
are required as labourers. This is the main reason for 
all the labour being male in a sugar factory and the 
study is related to only the male respondents,

2) RELIGION AND CASTE;-
Research worker has found that the seasonal

•t-S^i?14?^- •*?*£*“ *SS*S!' *^i?' •S^iP'4^J^*^i?' •:-?>i?-*?>2y-3^3S-S^i?'*:-?»2P'*S^4S>'
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workers in Ashok Sahakari Sakhar Karkhana Ltd., 
Ashoknagar come from various villages and belonging 
to various castes.

I§.l?le„Not4tl :
Distribution of the respondents accordint to
caste structures-

Sr.No.
1
* Religion and castet
»

—y--------------- ,----------------
! No, of ‘Percentage.
‘ Responde- *
1.... nta, \1. I^aratha 68 52,30#

2. Hindu-Mahar 13 10.00#
3. Muslim 08 6.15$
4. Mali 05 3,84$
5. Christian 04 3.08$
6. Dhangar 04 3.08/8
7. Hindu-Mang 04 3.08$
8. Naw-Baudha 04 3.08#
9. Chambhar 03 2,30#

10. Brahmin 02 1.54#
11. Sonar 02 1.54#
12. Bhangi 02 1.54#
13. Kasar 01 0.77#
14. Lingait 01 0.77#
15 • Beldar 01 0.77#
16. Wadar 01 0.77#
17. Joshi 01 0.77#
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Table No*4.1 contd...

3r.No,
”1----------

•Religion and caste 
f
i
t

1 No.of 
’ Responde- 
jnts.

1—---------------

! Percentage.
1

«

18. Vanjari 01 0.77%

19. Koli 01 0.77%

20. Jain 01 0.77%

21. Parit 01 0.77%

22. Thakur 01 0.77%

23. Sutar 01 0.77%

Total* 130 100.00

<Sfi?BTO.§ ?JtataccUK gsftqWfeJ.
Generally, it is found that there is no 

distribution made by the factory, while employing the 

seasonal workers in the factory. The criteria of appoint

ing such workers is determined on the basis of their 

skills and work experience*

The above table shows that seasonal workers in 

factory belong to a wide variety of religion and caste. 

The investigator on the basis of the table found that 

the majority of the respondents belong to higher caste 

like Maratha,- Hlndu-Mahar and Mukii muslim. It shows

•}?%»- -559>iSs *5^



that there is a majority of Maratha rdspondents in 

the factory, Maratha caste which consist 68 respond

ents out of 130 i.e, 52.30$ of the total population 

of the seasonal s workers and only remaining 62 

respondents i.e. 47.70$ come from other castes such as 

Hindu-Mahar 13$ j Muslim 8$; Mali 5$; Naw-Boudh 4$;

Chambhar 3$; Brahmin 2$; Sonar 2$; Bhangi 2$, Kasar 1$; 

Lingait 1$; Beldar 1$, Wadar 1$, Vanjari 1$; Joshi 1$,

Koli 1$; Jain 1$, Thakur 1$; Parit 1$; Sutar 1$ •

The statistics clearly indicates that the people 

who belong to Maratha caste Jbe form a auqjxatyx majority 

of seasonal workers. It may be due to the fact that 

factory is situated in a place where the Maratha caste 

is in majority, and from the table it is clear that 

dominating group is of Maratha caste in sugar factory. 

Age-wise distribution of the respondentss- 

Age is an important determinant factor of persons 

behaviour since it is related to his liking, disliking 

and interest. The efficiency and capacity of workers 

depends upon his age.

Due to the low production of agriculture and 

poor economic conditions, they cannot fulfill their 

family needs in native places and so they try to get 

employment in factory as seasonal workers.

*3*^'+



•.... t
Sr.No, J

i
Age of Respondents *No. of Respond- J Percentagi 

*ents. *t »
1. 21 to 30 years 57 43.84#
2. 31 to 40 years 45 34.62#
3. 41 to 50 years 24 18.46#
4. 51 to 60 years 04 03.08#

Tosn— IS) ~ 100.00#

i 137 J
Generally young people migrate for employment and 

older persons work on their land. The seasonal 
workers have to work on machinery continuously for 
eight hours. Such type of hard work can only be done 
by young persons.

Table No-4.2 i
..9.t.tn,e.XeS£!PMents.,accor<&ngJ&

their age range :

The above table shows that 57 respondents out of 
130 i.e. 43*84# of 21 to 30 years and 45 respondents 
i.e# 34.62# are in the age group of 31 to 40 years, 
and 24 respondents i.e* 18.46# are in the age group of 
41 to 50 years where as only 4 i.e, 3,08# of the 
respondents afx& are in the age group of 51 to 60 years.

It shows that in factory there is a majority of

•>£*!£> 45»4?V£!‘ •}£%»*+
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young respondents. The majority of seasonal workers 
are from category of 21 to 30 years,

4) MARITAL STATUS*
TABLE NO .4.3 t

Distribution ofthe respondents accordingto
their.marital atatasis

--------------1------------------------------------ r
Sr.No. * Marital status of<

* the respondents {
• i

No. of Respon
dents.

nr----------------------
iPerc entage
t
t

1. Married 124 95.38$
2. Unmarried 006 04.62$

Totals 130 100.00$

The above table shows that there are 124 
respondents i.e, 95.38$ of the respondents are 
married and 6 respondents out of 130 are unmarried i.e. 
4.62$ respondents unmarried.

It shows that there is a great majority of 
married respondents in sugar factory.

5) Education :

Education brings out a£ the desirable change 
in the behaviour of individual. It helps in increasing 
the knowledge, skills and attitudes of individuals.
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The following table shows the educational level of 

the respondeats.

TABLE 4.4 s

Distribution of the respondents according to

theireducational backgrounds-

Sr.
----- 1-------------------------------
No.* Educational back- 

’ ground of the 
* respondent.i

1
•No.of
•Respondentsi
i

T--------------------------
• Percentage
»
t
1
i .......................

1. Primary 64 49.23$

2. Secondary 50 38.46$

3. Higher Secondary % 01 0.77$

4. Technical Nil Nil

6. Under-graduate 01 0.77$

6. Graduate 04 3.08$

7. Illiterate 10 7.69$

Totals 130 100.00

The above table indicates that out of 130

respondents there are 64 respondents i.e . 49.23$ in

the education group of primary lefel whereas in the

secondary education group the percentage of respondents 

is 38,46$ i.e. 50 respondents. One respondents i.e.0.77$ 

is educated upto under-graduate level, out of 130 

respondents only 4 respondents i.e. 3.08$ ire in the
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category of gradudate level. At the same time in sugar 

factory 10 respondents i.e. 7.69$ respondents are 

uneducated.

Most of the seasonal workers are in the primary 

education group.

6) Departments:-

The investigator interviewed 130 respondents from 

sugar factory from 14 different departments. The 

departmentwise respondents are shown in the following 

table.

TABLE 4,5 8

Distribution of resp8ndents according to their 
A departments:-

I 
I(K

Sr.Bio. | Departments
t

•No. of Resjio-
•ndents,t

•Percentage
»
i

1. Manufacturing 41 31,54$
2. Engineering 26 20.00$
3. Motor-Transport 03 2.30$
4* Agriculture 26 20.00$
5. Cane-yard 10 7.70$
6. Watch and wa»d 03 2.30$
7. Cultivation 04 3.08$
8. Account 02 1.54$
9. Civil 02 1.54$

10. Medical 01 0.77$
11. Sugar-Godown 02 1.54$
12. Electrical 02 1.54$
13. Work-shop 01 0.77$
14. Sanitation 07 c oo ^O • CtO/3

Total: 130 100.00$

The above table indicates that out of 130

-3&HS*' *3^^ 4?>ip- 4^?' 4^?- 4^^ *3^®-+
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respondents 41 respondents i.e. 33/54# respondents 
are working in the manufacturing department, 26 
respondents i.e, 20# are working in the Engineering 
department. 3 respondents i.e, 2.30# are working in 
Motor-transport, 26 respondents i.e. 20# are working 
in Agriculture department, 10 respondents i.e. 7,70# 
are working in Cane-yard department#, 3 respondents i.e. 
2,30# are working in Watch and Ward department, 4 
respondents i.e. 3.08 are working in cultivation 
department, 2 respondents i.e. 1,54# are working in 
Accounts department, 2 respondents i.e. 1.54# are 
working in Civil department, 1 respondent i.e. 0,77# 
is working in Medical department, 2 respondents i.e.
1.54# are working in Sugar-Godown department, 2 
respondents i.e. 1,54# are working in Electridal 
fiepartments, 1 respondent i.e. 0.77# is working in 
Workshop department and 7 respondents i.e. 2& 5.38# 
are working in Sanitation department.

It shows that there is a majority of respondents 
working in manufacturing department. Manufacturing is the 
main process department of sugar factory. In Ashok 
Sahakari Sakhar Karkhana 41 respondents i.e, 31.54# are 
working in manufacturing department and only 1 respondert

*
each worki»g-ia working in Medical and Work-shop 
department i.e. 0.77# •



their period of service :

T f I
3r.No. 1 Period of service *No.of respon-* Percentage

* in
I

years. Ments.t
1
f1 .......

1. 1 to 5 years 22 16.92#
2. 6 to 10 years 44 33,84#
3. 11 to 15 years 26 20.00#
4. 16 to 20 years 18 13.84#
5. 21 to 25 years 10 7.70#
6. 26 im and above 10 7.70#

Total* 130 100.00#

This table indicates that 22 respondents i.e,
| 16.92# have been working in this factory for 1 to 5 
| years and 44 respondents i.e, 33.84# have been working fa* 
| for 6 to 10 years; 26 respondents i.e. 20# have been 
| working for 11 to 15 years, 18 respondents i.e* 13.84#
| have been working for 10 to 20 years, 10 respondents 
| i.e, 7.70# have been working for 21 to 2ffyears and 
| remaining 10 respondents i.e, 7.70# have been working

-jjs>ss> *s5^J?k
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7) Period of Service s
The following table gives the total period during 

which the respondents have been working in the factory. 
Table No.4.6 *
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for 26 and above years.
It is clear that 44 respondents i.e, 33,84# 

have been working for a period i.e, 6 to 10 years* and 
only 10 respondents i.e. 7,70# have been working for 

a long period i.e. 26 and above years.

Factory season:-

Generally, the sugar factory 3tarts operating 

in the month of October, when the sugarcane is mature 

for processing and the operation of sugar fadtory goes 

on till the end of May. Thus the working period of 

these workers is only 6 to 7 months,

8) Distance from place of works- 

Distribution of respondents according to their 

distance from place of work.

Research worker has found that the seasonal 

workers in Ashok Sahakari Sakhar Karkhana limited,

Ashoknagar have come from various villages.

TABLE 4.7 (A)
Distribution of the respondents according to 
their distance from place of work: |

h
Sr.No. fDistance mt from 1

*Dlace of work. *
No.of Respond
ents.

jPercentage.

1. 1 to 5 k.m. 21 16.15#
2. 6 to 10 k.m. 35 26.92#
3. 11 to 15 k.m. 13 10.00#
4. 16 to 20 k.m. 12 9.24#6. 21 to 25 k.m. 08 6.15#
6. Living at place of 

work.
41 31.54#

Total: 130 iooToo#
•i*3*®‘ 43^ 43^ ■J3*»k 43*i3* 43%S>- +
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1. By bus 05 , —
2. By bictt.e 84 64.62$
3. Other/on foot 41

Totals 130 X0.Q».Qgi- -

‘ f
J 144 J |

The table given on page No.143 indicates that 

21 respondents i.e. 16.15$ come to factory from 1 to

5 k.m., 35 respondents i.e, 26.92 come to factory from

6 to 10 k.m., 13 respondents i.e, 10$ come to factory 

from 11 to 15 k.m., 12 respondents i.e. 9.24$ come 

to factory from 16 to 20 k.m. and 8 respondents come 

to factory from 21 to 25 k.m. and remaining 41 r espond- 

ents i.e, 31.54$ are living at the place of work.

It shows that in this factory, there are 

majority of the seasonal workers i.e, 89 respondents 

i.e. 68$ who come to factory from various villages and 

the distance from place of work 1 to 25 k.m. and only 

41 respondents i.e. 31.54$ seasonal workers are living 

at the place of work.

Table No.«g 4.7 (B)

Mode of conveyances-

There is no transport facilities provided by the 

factory. The investigator found that the following mode 

of conveyance of seasonal workers to come to work in the 

factory.
Distribution of the respondents according to
their mode of conveyance.

Sr.No.1 Mode of conveyance*No.of respondents ^percentage. ft
’ * •  |

I

•>?>*?' *5^ *2^



The table given on page Ho,144 indicates that 
out of 130 respondents 84 respondents i.e, 64.62# come 
to the Victory by bicyle, 06 respondents i,e. 3.86# come 
to the factory by bus and remaining 41 respondents 
i.e. 31.53# come to the factory on foot; they are 
living at a place of work.

It is clear that the majority of the seasonal 
workers come to factory by bicyle, 84 respondents 
i.e, 64,62# come to factory by bicyle.

9) Table 4.8 s
Distribution of the respondents according .ta
seasonal Dermanent and seasonal temDorarv s

&r

3r.No,f Particularsti

1
•No.of Respon
dents.i

1
'Percentage»t

1. Seasonal permanent 45 34.62#
2. Seasonal temporary 85 65,38

Total* 130 100.00#

The above table indicates that 45 i.e. 34.62# 
of the respondents are seasonal permanent and 85 i.e, 
65.38# of the respondents are seasonal temporary.

It is clear that 85 respondents i.e, 65.38# 
seasonal workers are seasonal temporary. Due to

!!fI1I|
II!|
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1. 1 Rs.507 to 600t Nil Nil
2. Rs.601 to 700 85 65.38$
3. Rs.701 to 800 28 21.54$
4, Rs.801 to 900 17 13.08$

Totals 130 100.00$

1: 146 s *J
seasonal temporary position there is no surety in 
their service and no stability of their life and 
various facilities provided by factory are only for 
permanent workers.

Table No.4.9 *
Distribution of the respondents according to
their salarys

i ........" i--------------------- 1--------------------  *
Sr.No, f Monthly salary of * No.of Respond-1 Percentage. tb 

' Respondents. * ents. * $

The above table indicates that 85 respondents i.e.
65.38$ are in the rupees 601 to 700 income group and 28

■fL*~respondents i.e, 21.54$ are in,rupees 701 to 800 income 
group and the remaining 17 respondents i.e, 13.8$ are in 
the ruppes 801 to 900 income group.

It is clear that there are majority of che lower 
income group that is Rs,600 to 700 in this category, 
there are 85 respondents out of 130 i.e, 65.38$ . Prom the
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the table given on page No,146, it is clear that in the 

higher income group i.e. Rs,80l to 900, there are only 

17 respondents i.e, 13.08$ ,

Size of family t-

Ihe first reason mentioned by the respondent was 

connected to their family size. They stated that due to 

large families, it was not possible for them to meet 

their minimum family requirements from txt their income.

The size of family was big as compared to the land holding 

and the income from it. The following table gives the 

statistics of the family size of respondents.

Table No.4.10 ; |

I
i
&

------------- r

Sr.No. *
i
t

No.of family members
" i 1111 '■ ■ ■ " 11
INo.of Respond
ents.
i

•Percentage,
f
f

1. 1 to 5 45
“ t ■ ..........

34.62$

2. 6 to 10 70 53.85$

3. 11 to 15 15 11.53$

&

The above table indicates that 53.35$ seasonal 

workers have medium size families, 34.62$ seasonal workers 

have small size families and 11.53$ seasonal workers have 

large size families.

It is clear that in this factory majority of the 

seasonal workers have medium size families i.e. 53.85$ •
*^S9s •5^iP' +
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12) Agriculture

Land Holding The invesigator found that 

agriculture is an important source of income of the 

sugar factory seasonal workers.

TABLE NO,4.11 (A).

Distribution of respondents according to their

-------- 1----------------- t -~i—1--------------- "
Sr.No.j Particulars *

I f
No,of Respond
ents.

*Percentage.
i
1

1. Land holders 71 54.62$

2. Landless respondent-
s.

59 45.38$

Total: 130 100.00$

The above table indicates that in the sugar 

factory 54.62$ respondents are having their own land 

whereas 45.38$ respondents have no land from which to set 

income.

It is clear that in this sugar factory agricultural 

occupation at home is one of the most important source of 

income of seasonal workers. In this factory 71 respondents 

i.e. 54.62$ are having their own land.
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Size of land holding s
TABLE NO.4.11 (B) s
Distribution of the respondents according to their
size of land holding s

------- r
Sr.No.j

t
Size of land holding

~i------------------
*No.of Respond- 
jents.

i
*Percentage,
i
I. . t...

1. 1 to 3 Acres 39 30$
2. 4 to 7 Acres 22 16.92$
3. 8 to 11 Ac tBi 08 6.16$
4# 12 to 15 Acrei &2 — —
5. 16 and above 02 1.54$
6. Landless 59 43.38$

Totals 130 100.00$

The above table shows that 30$ of the respondents 
hold a very small land i.e, 1 to 3 acres; 16*92$ of the 
respondents hold 4 to 7 acres land; 6.16$ of the responde
nts hold a 8 to 11 acres land and the remaining 2 
respondents i*e. 1,54 have some what large land holding 
i.e. 16 and above acres. 45.38$ respondents are landless.

It is clear that in the sugar factory 54.62$ 
respondents are hold a size of land, but out of land 
holding respondents 39 respondents i.e, 30$ of the

.S55»35t- -&Kar- v^Jp- •JySWP' *K^ip- *^p *p>JP 43**^ 4^JP *?»JP *>?*iP *S*>iP-+
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respondents hold a very small size of land i.e. 1 to 

3 ares,
13) Wage strucuteas

In sugar factory production is continuous and 

the seasonal workers are normally engaged in factory 

work on operating machinery and some of them are also 

engaged in office work as a giwfctx clerk. The factory 
work goes on for twenty-four hours. Output is uniform 

and all units are exactly identical during one or more 

process. In sugar factory, production of sugar goes 

through various processes hence single product of sugar 

is not produced by one worker, all workers are engaged 

in manufacture of average sugar production, so wages 

are given to workers by time rate method. Ashok dahakari 

Sakhar K&rkhana has adopted only one method of 

remunerating labour i.e, time rate method. Under this 

method of wages payment worker is paid at daily and 

monthly rate. This method of wages paymenS is found in 

sugar industries where quality of the goods produced is 

extremely important i.e, where the speed of production 

is beyong the control or energy of the worker i.e. 

production is automatic or it depends on heat treatment 

or a chemcial reaction.

-J3*®- *3*^ •.■JSWS*
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TABLE NO.4.12 :

PAYMENT SYSTEMt

Distribution of the respondents according, to their
Payment system or nature of salary;

------------ 1---------------------------------
Sr.No, *Payment system

t

—,------------------------

INo.of Respond
ents.
tt .

1
•Perc entage
I
1

1. Daily wages 78 60#

2. Monthly wages 52 40#

Totals 130 100#

This table shows that 78 respondents i.e. 60# 

respondents get salary on daily wages system and only 

40# respondents get salary on monthly Jaa±s±s basis.

Majority of the respondents in this sugar factory 

get daily wages*

Research worker can say here that daily wage 

workers are not earning money satisfactorily for their 

family due to this reason they cannot improve his 

living condition,

14) WORKING CONDITIONS s

Working conditions include temperature, air- 

movement, humidity, illumination, sanitation and venti

lation, work hours, shift working conditions that

!
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i
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i
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directly or indirectly influence the workers 

happiness, satisfaction or dissatisfactions at work.

TABLE NO.4.13 8 (A) Attitude of the respondents 

their working conditions:

DlsJaAkhUgn of .rsaRaoaspta..attires „.t.qiRcd»
temperatures

_ , „ , l..( „

3r.No.1 Attitude towards
1 temperature.
t

I------------------------------------------

INo.of Respond
ents ,
f

i

•Percentage.
t

9

1. Satisfied 94
t

72,31/1

2. 2& Dissatisfied 36 27.69^

J. Ot/cll # 130 100.00^

The above table shows that in this sugar 

factory 94 respondents i.e. 72.31j& workers are satisfied \ 

with their working conditions such as temperature 

and 36 respondents i.e. 27.69/C workers are not 

satisfied with their working conditions such as 

temperature.

According to the study the investigator 

found that 27.69/1 workers z are not satisfied with 

the present working condtions such §s temperature.

I
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This working conditions concerned only those 
seasonal workers engaged in manufacturing department 
and engineering department.

'.CABLE NO.4.13 (B) i

Distribution of the respondents according to their
attitudes about Air-movementt-

1 s »
Sr.No.’ Attitudes of Respond- ‘No.of Respond-{Percentage, 

' ents about air-move- 'ents. 1
' ment. I *! I *

1. Satisfied 116 89.23$
2. Mx Not-satisfied 14 10.77$

lll
llli
i
t

Totals 130 100.00/1

The above table clearly shows that 116 
respondents i.e, 89.23$ workers are satisfied about 
working conditions such as air-movement and only 14 
respondents i.e. 10.77$ workers are not satisfied 
about mxuai air-movement in the factory building.

The above analysis of the airmovement clearly 
shows that majority x of the seasonal workers are 
satisfied about airmovement factory building, where 
seasonal workers are working continuously according to 
shift system.

->59^ ->5^



1.
2.

Satisfied 

Not satisfied

113

17 13*08$

Totals 130 100.00$
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TABLE NO*4.13 (C)

Distribution of the respondents attitudes towards

HUMIDITY:

---------- T---------------------------------------- i--------------------5-----------------
3r.No.1 Attitudes about humidi-'No.of Resp- ’Percentage. 

* ty. 'ondents. 1

86.92$ |
•>

The above table indicates that in this sugar 

factory 113 respondents i.e. 86.92$ workers are 

satisfied about humidity and only 17 respondents lie. 
13.08$ workers are not satisfied about humidity.

It clearly shows that only 17 i.e, 13.08$ workers 

are not satisfied about humidity, those seasonal workers 

already engaged in manufacturing and Engineering 

department only they are not satisfied about 

humidity in sugar factory.

43*9- 43*9 4£»9 *?>9 43*9 43*9 -*?>9 43*94?»94?>9 4?>9 4?>9 4^9 43*9 4?>945*9 4?>94-



* 155 *
TABLE NO.4.13(D)x
Distribution of respondents according to their
attitudes about illuminations

The above table indicates that 125 respondents i.e. 
96,15$ seasonal workers are satisfied about illumination 
where only 5 respondents i.e, 3.85$ seasonal workers are 
not satisfied about illumination in the sugar factory 
building and office building.

Most of the seasonal workers are satisfied about 
illumination i.e. 96.15$ respondents are satisfied about 
illumination.

Table No.4.13(snDistribution of respondents
according to their attitudes
about sanitations-

Sr.No.’ attitudes of Respond-1 ents about Illumin- 
* ation.

fNo.of Resp- 1
•ondents. 1
« f

Percentage,

1. Satisfied 125 96.15$
2. Not satisfied 05 3.85$

Total* 130 100,00$

Sr.No.1It
Attitudes of Respond
ents about sanitation.

1 lifo.of Respond-'Percentage
t ents. ?t i

1.
2.

Satisfied
Not - satisfied

109
21

83.85$
16.15$

Total* 130 100.00$

The above table shows that in sugar factory there
•53SMP- -1£*i£> •JS^SP' 4^5?- 4?^ ~>Pr^ •»»»' +
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are 109 respondents i.e. 83.85# seasonal workers are 
satisfied about sanitation and only 21 respondents i.e, 
16.15# seasonal workers are not satisfied about 
sanitation.

In Ashok Sahakari Sakhar Karkhana most of the 
seasonal wrorkers are staisfied about sanitation i.e. 
109 respondents out of 130 i.e. 83.85# seasonal workers 
are satisfied about sanitation and according to the 
study, investigator has found that 16.15# of the 
respondents are not satisfied about sanitation and they 
are working cane-yard department. In cane-yard depart
ments sanitation facilities are not provided by the 
factory.

SABLE NO.4.13(F)i
Distribution of respondents according to their
Marking.condition such as vantllatloas-

------ 1-----------------------
Sr.Ho.’ Attitudes about venti-

1 lation.»

t
•No.of Respon
dents.i

t
* Percentage.
ttff

1. Satisfied 128 98.46#
2. Not satisfied 02 01.54#

Totals 130 100.00#

The above table indicates that in this sugar ^
factory 128 respondents out of 130 i.e. 98.46# seasonal



h
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workers are satisfied about ventilation, and only 
2 respondents i.e, 1.54# seasonal workers are not 
satisfied about ventilation.

It is clear that in Ashok Sahakari Sakhar Karkhana, 
ventilation is sxl satisfied because 128 respondents 
I.e, 98.46# seasonal workers are satisfied about 
ventilation,

15) WEEKLY OFF s
Weekly off is a factory rule but still some 

workers do not get this feeility.
SABLE NO .4.14 (A)
distribution of respondents according to their
weekly off

&

!------------------
Sr.lfo. ‘Weekly facilities »

i

t
•No,of Respond
ents, i

jPercengage,
\

1. Facilities-getting 99 76.15#
2, Facilities not

getting.
31 23.85#

Totals 130 100.00#

I

The above table shows that in this fta sugar 
factory 99 respondents out of 130 i.e, 76.15# seasonal 
workers are getting weekly off facilities but 31 
respondents i.e, 23,85# seasonal workers are not getting 
weekly off facilities,

4?^ *5sW^ -J?5^ +
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I
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In this sugar factory most of the seasonal workers 

i.e. 76.15$ respondents are getting weekly off faeili- 

ties.meikiyxnff According to the factory Act, most of 

the permanent seasonal workers are getting weekly off 

facilities but those who are not permanent seasonal 

workers appointed for temproary work are not getting 

weekly off facilities,

TABLE NO.4.14 (B) s

LEAVE FACILITIES*

The investigator has x studied the system of 

leave facilities such as sick leave and optional leave 

and provision of the factory. It is interesting to note 

that the daily seasonal workers in this factory do not 

get leave facilities at all.

Distribution of the respondents according to their
leave facilities;

I
'No.'ox'Eesp- f '"Percentage."'1 jjj
iondents. I

1
1. Getting leave facilit

ies.

2. Not getting leave 
facilities.

46

84

35.38$ 4

64.82$

"Totals TSo 100.00$

The above table indicates that 46 respondents out 
| of 130 i.e, 35.38$ of the respondents are getting leave |

*55^ -5S^ +
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facilities and 84 respondents out of 130 i.e. 64.62$ 

of the respondents are not getting leave facilities, 

According to the study the investigator found 

that 84 respondents i.e, 64,62$ seasonal workers are 

not getting leave facilities. In this sugar factory 

most of the seasonal workers are on daily wages system 

and they §re not getting leave facilities as like 

seasonal permanent or monthly seasonal workers,

16) WORKING S’lIFTS i

The seasonal workers are normally engaged in 

factory work on operating machineries and some of them 

are also engaged in office work as clerks. The factory 

work goes on for twenty-four hours and hence the workers 

are divided into two shifts such as general shifts and 

rotation shifts and rotation shifts also divided

into three shifts. The first rotation shift from 

4.00 a, m. to 12.00 noon and second shift from 12.00 

noon to 8,00 P.M. and third shift from 8.00 P.M. to 

4.00 P.M. The time of general shift from 8.00 A.M, to 

5.30 P.M. including rest-time.

•5P«P'»PMP**3»iP 4PWP •W'MP-K^iP *2*SP+
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TABLE MO,4.IS :

Distribution of respondents according to their

working shifts 8

---------- 1------------------------------ ----------- r---------------------- 1---------------------|

3r.No*1 Working Shifts 'No.of Respon- < Percentage. &
I Ments. ' *

1. General shifts

2. dotation shifts

61

69

46.92$ &
*£•

53.08$

Totals 130 100.00$ |

The above table shows that in this sugar factory

61 respondents out of 130 i.e. 46.92$ are working in

general shifts and 69 respondents i.e. 53.08$ are

working in rotation shifts.

According to the study, the investigator found that

69 respondents i.e. 53.08$ are working in rotation shift

due to continuous production process of sugar factory.

17) Absenteeism of seasonal workers?
Table slfo.4.16 s- Distribution of theTrespondents 
according to absenteesm of work without permissions

Sr,No. 1 Particulars
t

*No.of Respon
dents.

^Percentage.
. \ ....... _ . .

1, • Absent without permiss
ion.

2. Not absent

21

109

1605$

83.85$

Totals 130 100.00$

v5=>^- •s&iS? ->P^ 45%J^ +
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sugar factory 21 respondents out of 130 i.e. 16.15$ 

are absent without permission and 109 respondents out 

of 130 i.e. 83.85$ not absent.

It is clear that only 16.15$ respondents are 

absent without permission due to sickness, accident, 

social and religious functions.

18) WBLFATB FACILITIESi

Worker is the main component in the working of

sugar factoifi.es. The factory work goes on for twenty four

hours and the seasonal workers are normally engaged in

factory work on operating machineries hence every sugar

factory provides welfare facilities to the workers.
According to the study the investigator found a difference |

«

between permanent workers and seasonal workers regarding 

welfare facilities provided by the factory.

TABLE NO.4.17 (A)
M&tglbution of respondents according to welfare.
facilities such as washing and bathing provided g
by factoryt |

ftSr,No.1 Washing and Bathing * No.of Eesp- ’Percentage.
1 facilities. ’ ondents. i

1. Yes 117 90$
2. No 13 10$

Total s 130 100$

The above table indicates that in this sugar 

industries washing and bathing facilties were relatively

■&>&■ .55%^ +
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provided to 117 respondents i.e. 90$ of the respondents 

out of 130; and 13 respondents i.e, 10$ seasonal workers 

are not x getting washing and bathing facilities*

It is clear that in this sugar factory washing 

and bathing facilities were relatively provided to 

90$ respondents*

SMggJ&dUl?..(B) j
Distribution of respondents according to welfare

xusfc facilities such as sitting facilitiest

f "i " " '....'..... ""'i----- -------- -—
3r.Ro. ISittingi

f

facilities * No.of respond- 
J ents.f

’Percentage,
t
t

1. Yes 95 73.08$

2. No 35 26.92$

Totals 130 100.00$

The above table indicates that 95 respondents i.e, 

73.08$ respondents are getting sitting facilities and 

35 respondents tig i.e. 26*92$ are not getting sitting 

facilities.

It is essential that sitting facilities are 

provided for allworkers obliged to work in a standing 

position, in order that they may take the advantage of 

any opportunities for rest which may occur in the course
(j of their work. In this factory sitting facilities are $
If?*®' *?>® *£>® ->S5>® 4?*® 4»® <®*® vS*® 4SR® 4£»® *S»® 4£>® 43*® *?*® 4?>® 4£»®+
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provided to 73.03# respondents.

TABLE NO .4.17(0 t

Distribution of respondents according to canteen
facilities provided by factory;-
Canteen facilities are provided to all seasonal 

workers like permanent workers. According to the study 
the investigator found that canteen facilities are not 
good in Ashok Sahakari Sakhar Karkhana. The majority 
of the seasonal workers are dissatisfied about canteen 
facilities provided by factory. The canteen facilities 
are not good because the canteen is run by an independent 
contractor and the contractor is not interesting in 
improving the quality of food and tea.

The following table shows the opinion of
respondents towards canteen facilities:

------- r —i— *o----------
Sr.Ho,•iit

Canteen facilities INo.of Respond- 
'ents.i

•Percentage,
1
1

1. Satisfied 07 5.38#
2. Not satisfied 123 94.62#

The above table indicates that in sugar factory 
only 7 respondents i.e. 5.38# seasonal workers are 
satisfied about canteen facilities and 123 respondents 
out of 130 i.e. 94.62# are not satisfied about canteen 
facilities.

-iZVaP-&>&• •*&*& +



The above table shows that in sugar factory 71 
respondents i.e. 54.62;2 are provided rest-room facilities 

by factory, and 59 respondents i.e. 45,38,2 respondents 

are not provided rest-room £s£i facilities.

According to the above table investigator found 
that in Ashok Sahakari Sakhar Karkhana only 54.62,1 

seasonal workers are provided rest-room facilities, they 

are working in manufacturing, engineering and other 

departments.

: 164 s
According to the study investigator found that 

in Ashok dahakari Sakhar Karkhar.a majority of the 
seasonal workers i.e. 94.62/2 are dissatisfied about 

canteen facilities provided by the factory.

TABLE HO .4.17 : (D)

Distribution of theresoondents according to their 

.rest-r^om facilities provided by Factory? g

i\---------------- 1---
3r.No. 'Best-room facilities 

’provided.
t

"T
•Ho.of 
lents.
f

Bespond-
”T

’Perc entage*
i
f

1. Yes 71 54.62,2

2. Ho 59 45.38,2

Totals 130 100.00^2
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TABLE MO.4.17 Cl> :
Distribution of the respondents according to their
medical facilities provided by factorys
According to the factory Act, this factory 

provides medical facilities to seasonal workers during 
the crushing season* Daring the off season medical 
facilities are not provided to the seasonal workers 
and the benefit of medical facilities are not extended 
to the family members of xsxxtx seasonal workers. There 
is no difference between permanent workers and seasonal 
workers regarding medical facilities provided by 
factory. All seasonal workers get benefit of medical 
facilities in this factory.

The following table shows that the opinion of 
seasonal workers towards medical facilities provided 
by factory.

I!!Iii!IiItiI!I!iI
----1-------------------- i ....... •—i--------------
Sr.No.’ Medical facilitiesi •Ho.of Respond

ents.
1 Percentage,

1. Satisfied 118 90.77$
2. Not satisfied 12 9.23$

Totals 130 100.00$

The above table indicates that 118 respondents i.e. 
90,71% are satisfied about medical facilities and only

*&>»• -555^ -55^ -S^SS- •SSW?' 4-
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12 respondents i.e. 9,23# are not satisfied about 

medical facilities*

It is clear that the majority of the seasonal 

workers i.e. 90,77# are satisfied about medical 

facilities,

Eecreational facilities?

According to the study investigator found that 

in Ashok Sahakari Sakhar Karkhana recreational facilities 

are not provided to seasonal workers, only permanent 

workers get the benefit of recreational facilities in 

this sugar factory.

Educational facilities*

According to the study investigator found that in 

sugar factory educational facilities are not provided 

to seasonal workers, majority of the-seasonal workers 

come daily from their villages. Hence, seasonal 

workers* childrens are not getting educational facilities.

Ashok Sahakari Sakhar Karkhana has introduced Public
U'et'Ke'TS

School in factory premises but seasonalAdo not get the 

benefit of Public School due to the heavy fees and 

insufficient income of the seasonal workers.

Sac
Grain shop and concessional rate sugar from factoryt

According to the study the investigator found that 

the factory gives every seasonal workers 2 k.gs. sugar 

sugar per month of concessional rate and 5 k.gs, sugar
■JSfcSP' -s£»S»- -5S  ̂*5*3^ *5^ ?■•&>&*• •&>&■+
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to permanent worker from the factory.

TABLE NO.4.17(F^

Distribution of respondents according to their
opinion towards grain-shop and concessional rate
sugar from factory:

------------ 1—...—....... -........ ..............
Sr.No. ‘Opinion of responde

nts towards concession
al rate(Sugar).

~i-------------------
‘No.of Resp
ondents.i
?

~T

•Percentage.
i
I
?

1. Satisfied 67 51.54#

2. Not satisfied 63 48.46#

Totals 130 100.00#

The above table indicates that 67 i.e. 51.54#

respondants are satisfied about concessional rate sugar 

and 63 i.e, 48.46# respondents are not satisfied about 

concessional rate sugar from factory.

In Ashok Sahakari Sakhar Karkhana gives every 

seasonal worker concessional rate sugar only during the 

crushing season of the factory hence only 51,54# 

respondents are satisfied about concessional rate sugar 

from factory.

19) Housing structure of the factoryt-

Generally, every factory has its own provision for 

the workers working in the factory. The housing structure 

of factory workers differ according to the types of
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workers. The permanent workers are made provisions in

a permanent settlement of the factory premises and the

seasonal workers are provided with ordinary shelter at

minimum cost. In this factory the seasonal workers

are also provided with the housing facilities which

are of simple and low cost nature. These houses are

made of the bamboos and mats with the roofs. The

strucutre of the house is very simple and small size

which hardly accommodates the family members. The

same room, so called house, has to be used for Various

purposes such as cooking and sleeping.

In such circumstances, they have to face a number

of problems while living in such houses. As the house
%

is made of bamboos and mats they have to be very careful 

about fire, secondly due to shortage of place they cannot 

manage to have a good family life. In the rainy season 

they hardly find ary safe accommodation where they can 

protect themselves from r'ain and unhygienic atmosphere

•5£*SP-
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TA3LE N0.4J8 :
Distribution of the respondents according to their
housing forariittg facilities:

- - - - - - - - - - - - 1----———---------
Sr.No. * Housing facilities

f
t

l--------------
t No.of Respon-
! dents.»

“-- - - - - - - - - - - - - - - - - - - - -

lPerc entage.!
\

1. Yes 23 17.69$
2. No 107 82.31$

Total: 130 100.00$

The above table shows that in sugar factory 23 
respondents out of 130 i.e. 17.69,1 respondents have 
houses provided by sugar factory and 107 respondents 
i.e, 82,31$ respondents have no housing facilities.

It is clear that in this sugar factory 107 
respondents i.e, 82.31$ do not get housing facilities 
and only 17.69$ respondents have housing facilities 
provided by factory.

These remaining respondents told investigator 
that they require housing facilities from sugar factor
ies but sugar factories are not in a position to 
provide them housing facilities.

20) Provident fund facility:
For labourers provident fund is very useful in

i!II!iIi
tij!IIIiiii|ti
tit
t
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their future life as it provides security against the 

contingencies or uncertain!ties that may arise after 

their retirement from their service* But provident fund 

facilities are not available to all the seasonal workers. 

TABLE 110.4.19 s

Distribution of therespondents according to the 

££SKl§lin^Q.t-EC^lOent ,fun&iJ&SLU&SS1. -

---------- r
Sr,No.*

i
t

Provident fund facili
ties.

~i----- 1--------
•No.of Respon
dents.f

T~
•Percentage,
l
»

1. Yes
I

76
“ t....

58.46$

2. No 54 41.54$

Totals 130 100.00$

The above table shows that 76 i.e. 58.46$ 

respondants get provident fund facilities whereas 54 

i.e, 41,54$ respondents do not get provident fund 

facilities in sugar factory.

It can be said that the sugar factory provides 

provident fund facilities to its seasonal workers to 

a greater number of respondents i.e, 58,46$.

2D BONUS FACILITIES8-

Every seasonal worker is entitled to get bonus 

from the factory. The rate of bonus is calculated on the

-5&&■ *?>£*■ *5^ *?**-"• ***&■
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basis of the profit gained by the factory. It is 

calculated in percentage of the Annual Payment of 

worker. The rate of bonus given by the factory is 

the same to for the permanent and seasonal workers.

The minimum rate of the bonus given by this factory is 

8.33$ of the total annual income. This rate is the same 

for the seasonal as well as permanent workers. During 

the year 1982-83, the bonus was given at the rate of 

12$ of the annual income. Thus the average benefit of 

bonus received by the seasonal workers was 3s.900/- 

to 1200/- .

There was decrease in the rate of bonus by 

5.66$ than before during the last season.

22) TRADE UNION i-

Many times the workers are punished or troubled 

by the higher authorities and other people. The trade 

unions have given the protection to the modern workers 

to secure their rights and work in secure conditions.

In this factory, there is one strong union viz. 

"Shrirampur Taluka Sakhar Kamgar Sabha."

This union is functioning properly for the workers. 

Every seasonal worker is member of this trade union but 

majority of the seasonal workers are not satisfied 

about this trade union.

*55^ •>ZV!a? •&>!&■
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MLg.„,I0a.4lf?Q i,

Distribution of respondents according to their

opinion about trade union:

1 ' ' ' "
Sr.No. ^Opinion of respond- 

Jdents towards trade 
’union.i

T------------------ -
•No.of Respon
dents.
I»

"T------------
fPerc entage.
i
1!
f

1. Satisfied 32 24.62#

2. Not satisfied 98 75.38#

Totals 130 100.00#

The above table indicates that in this sugar

factory 32 i.e, 24.62# respondents are satisfied about

their trade union and remaining 98 i.e. 75.38#

respondents are not satisfied about their trade union.

It is clear that 98 i.e. 75.38# respondents are

not satisfied about their tfcrade union due to this

trade union mart is not functioning properly for the

solving problems of seasonal workers.

23) Work during the aff seasons

According to the study investigator found that

the working period of seasonal workers is only for 6 to

7 months. The factory discontinues them when the season

is over. As this study is concerned with the seasonal
| workers who work only during the season, when factory |
Is*!?!' -.-3^ *3^ *3^ +
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work goes on. During the off season they are required 
to face unemployment problem, some of them work at 
some other places, work in agriculture and some of them 
run business.

TABLE NO.4.21i
Distribution of respondents according to their
work in off season.

!
Sr.No.»»i

Particulars
—r,.- -----------

i'No.of Respo
ndents.?

“I--------- ----
* Percentage.§
t

Work at some other 
place.

45 34.62$

2. Work in agriculture 39 30.00$
3. Hun some business 13 10.00$
4. Remain unemployed 33 25.38$

Totals 130 100.00$

The above table indicates that 45 i.e. 34.62,# 
respondents work at some other place; 39 i.e. 30$ 
respondents work in agriculture and 13 respondents i.e.
10$ run some business whereas the remaining 33 respondents | 

i.e. 25,38$ remain unemployed during the off season.
According to the study AnxKxigx investigator found 

that 74.62$ respondents work at some other places, work 
|% in agriculture and run some business that is the majority ^

.j^s^ *5?^ *?»® -®>® -s^*® *?>® *»s»® -®>® *?>® *2*^ 4S>^ *
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of the seasonal workers are employed during the off 

season and only 25,38$ seasonal workers remain 

unemployed during the off season.

23) Retention Allowance:-

The retention allowance is a special benefit 

given to the seasqnal workers during the off season 

in which they are not employed in the factory. The 

purpose of giving such allowance is to maintain the 

continuity of attachment of the workers to the factory 

as seasonal workers and to maintain the assured supply 

of experienced workers in years to come.

The rate of such allowance varies according to 

categories of the workers. The unskilled workers are 

given the benefit at the rate of 11$ of the basic 

salary per month, xa± semi-skilled workers get 25$ 

and skilled and clerical workers get 50$ .

It is noticed that such allowance is very much 

helpful to the workers during the off season in which thqp 

are allowed to go out to take up other jobs. It was 

further noticed by the method of observation and 

discussion that some workers graojuax purposely try to 

remain seasonal since they t&ay get double benefit 

during the off season. Generally, every seasonal worker 

gets nearly Es.400 to Rs.1,000/- for the off season 

in terms of retention allowance.
4&S* •MS*®' -S3^4-
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--------------------- 1------------------------------------------------- -
Sr.No. ’detention allowance 

’get from factory.

~T-----------------------------------------

{No. of Respon
dents.
t

“1--------------------------------

{Perc entage.
1

t
1

1, Yes 45 34.62,1

2. No 35 65.32/»

Total: 130 100.00/1

The above table indicates that 45 i.e. 34.62/£ 

respondents get retention allowance during the off 

season from the factory and the remaining 35 i.e, 65.; 

respondents do not get retention a money during the off 

season.

According to the above study the investigator found 

that in sugar factory only 34,62^ respondents get 

benefit of retention allowance from factory during the 

off season and 65.38;S respondents do not get benefit 

of retention allowance during the off season. The 

majority of seasonal workers do not get the benefit of 

retention allowance as they are appointed on daily 

wages by the factory.
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TABLE MO.4.22 (A) ti

Distribution of respondents who get retention

money during the off seasons

*&>!&■■&>&>■ .J^WSS -55^ ••rprg?-
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Sr.No. 11

!
3ate of Retention 
allowance.

•No.of Resp
ondents*

1 Percentage.
1♦

1. 11$ of monthly salary 09 6.93$
2. 25$ of monthly salary 20 15.39$
3. 50$ of monthly salary 16 12.30$
4. No Retention allowance. 85 65.38$

Totals 130 100.00$

The above table shows that 6.93,1 respondents get 
11$ retention allowance, 15.39$ respondents get 25$ 
retention allowance and 12.30$ respondents get 50$ 
retention allowance and remaining 65.38$ respondents 
do not get retention allowance.

The above study shows that the rate of retention 
allowance varies according to the categories of seasonal 
workers. It is clear that 6.93 percent respondents get 
11$ retention a money on monthly salary, 15.39$ 
respondents get 25$ retention money and 12.30$ respondents 
get 50$ retention allowance on monthly salary.

s 17? :
TABLE WO.4.22 (B) i
Distribution of respondents according to rate
of retention money s-
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TABLE NO.4.23 s

Distribution of the respondents according to

view about their wa?as i

T»
Sr.Ho. * Views of Respondents 

1 towards wages.
fNo.of Respo
ndents.
»

1-------------
1 Percentage

1.
2.

Satisfied

Dissatisfied

30

100
23.08.1

76.92.1

Totals 130 100.00$
The above table indicates that 30 i.e. 23.08$ 

respondents are satisfied about wages and 100 i.e,
76.32$ respondents are not satisfied about wages.

It is clear that majority of the seasonal workers 

are not satisfied about wages due to insufficient 
income, 72,92$ respondents are not satisfied about 

wages.
TABLE NO.4.24 (A)
Distribution of the respondents according to their
indebtnesss-

3r.No.* Indebtness of Respond- }No.of Respo- • Percentage,
1 dents. •ndents. f

1. Indebtness 119 “ 91.54$
2. Not debts 11 8.46$

Totals 130 .1.Q.P mPM.Z
The above table shows that in sugar factory 

there are 119 respondents i.e, 91.54$ respondents who are
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indebted and 11 i.e. 8.46$ respondents have no debt.

It is clear that in this factory the majority of 

the seasonal workers take loan from money lender, 

relatives, co-operative society and Bank.

TABLE NO.4.25 (B) t

Sources of getting Loans- There are many private, 

co-operative and Government institutes that lend money 

to the seasonal workers.

Distribution of respondents according to their

sources of borrowing money :-

d

(i

I

---------------- r

Sr.No,•
i
i«

Lending Agency
•
'No.of Resp
ondents.
1

S

^Percentage,
i
t}

1. Friends 28 21.54$

2. Relatives 25 19,23$

3. Co-operative Credit 
Society.

23 17.70$

4. Bank 03 02.30$

5. Private Money Lender 40 30.77$

6) Do not borrow 11 8.46$

Totals 130 100.00$

The above table shows that in the sugar factory 

^ 28 i.e. 21,54 respondents borrow money from friends, 25
I i.e. 19.23$ respondents ioxB borrow money from relatives,,
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23 i.e, 17.70# respondents borrow money from co-operative 

society and 3 i.e. 2,30# respondents borrow money from 

Bank and remaining 40 i.e, 30.77# respondents borrow 

money from Private Money Lender and remaining 11 i.e, 

8.46# respondents do not borrow.

According to the study the investigator has 

found that in sugar factory majority of the respondents 

| i.e, 30.77# borrow money from private money lenders and 

A only 2.30# respondents borrow money from the Bank.

Distribution of respondents according to their

view about recruitment m•

i

3r.No,t View of Respondents 
' about Recruitment.
i

i

1 No.of Respond- 
» ents.
?

i
•Percentage.
i
i

1. Satisfied 52 40#

2. Dissatisfied 78 60#

Totals 130 100.00#

The above table indicates that 52 i.e. 40# respond

ents are satisfied about recruitment system of the factory 

and 78 i.e, 60# respondents are not satisfied about 

recruitment system of the factory.

According to the study the majority of the

£



i 181 :

seasonal workers i.e, 60$ are dissatisfied about 

recruitment system due to the factory discontinuing 

them when the season is over.the majority of the 

seasonal workers become unemployed when the season is 

over or crushing is over,

TABLE WO.4,26 ;

Promotion of seasonal workers:

Distribution of the respondents according to

their promotion* I
--------------- 1—
Sr,Ho.«

l
J

Promotion
—|----------------------------------------

t
* No,of Respond-
’ ents.*

1
{Porcentage.
;

1. Yes 31 23.85$
2. No 99 76.15$

Totals 130 100.00$

The above table shows that in this sugar factory 

only 31 i.e, 23,85$ respondents get promotion in their 

service and remaining 99 i.e, 76.15$ respondents do not 

get promotion in their service.

It is clear that in this sugar factory the ratio of 

XKSg2M»iBmtgx promotion is very low because 76.15$ 

seasonal workers do not get promotion according to the 

seniority in their service.

!
I

i
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TABLE NO.4.27 s

Distribution of seasonal workers according to their

transfer from one department to another department;

----------1--------------------- 1----- --------- ~i—------------------ -~r —
Sr.No. 1 Transfer of respondents * No.of Sespon- ’Percentage

\ from one department to * dents. I
? another department. !
s i i

1. Yes 34 26.15$

2 No 96 73.85$

Total: 130 100.00$

The abotfe table shows that in this sugar factory 

34 i.e. 26• 15/2 respondents are transferred from one 

department to another department for doing some work 

and 96 i.e. 73.85$ respondents are not transferred from 

one department to another department.

According to the study investigator found that the 

majority of the seasonal workers i.e, 73.85$ respondents 

work at one department from his appointment, there are 

rafcely transfer of workers from one department to 

another department.
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TABLE NO.4.28 (A^ s
Distribution of therespondents according to their
training s

------ r------ ■----------------- rt t3r.No.• Training for Respondents 11 «! »
No.of Resp
ondents,

------------
•Percentage.1
f

1. Yes 41 31,54#
2. No 89 68.46#

Totals 130 100.00#

The above table shows jshat in the factory, there 
are 41 respondents i.e, 31.54# given training on the 
job and 89 i.e* 68.46,1 respondents not given any 
training.

From this table, it is clear that in this sugar 
factory, there are very few opportunities for training, 
in this factory only 31.54# respondents are trained 
for doing their work.

45%^ 43>H3> 43%^ 4^>^ 4?*s*' 4?>SS' 43^2^ 4^*2S- -■■&!&• 45%2£' 4^2^ 4^2?' 43*2?- 4^2^ 43*2?- 4^2^ 43*2P- 43*2?- 4£*2>> 4-
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TABLE NO.4.28 (B) s

Distribution of respondents according to their

variouscategories of training s

-------------- r

3r.No.«
i
t

Types of Training
"1-------------------------

'No.of Respo
ndents,
t

~l-----------------------------
* Percentage.
«
t

1. On the job training 07 5.39$

2. Off the job training 03 2.30$

3. Induction training 31 23.85$

4. Do not get training 89 68.46$

Totals 130 100.00$

!

The above table indicates that in this factory 

there were various types of training programmes to 

give training to seasonal workers for doing their 

work, 7 i.e, 5*39$ respondents are given on the job 

training, 3 i.e, 2,30$ respondents are sent to other 

institute for training and 31 i.e. 23.85$ respondents 

are given induction training in the factory.

It is clear that in factory there are a very few 

respondents i.e. 23.85$ who got induction training.

-s&tS* *3%i^ -33*i^ *3"^ +
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TABLE MO .4.29 8

Attitudes of the respondents towards their

Servicet,.. ;,

---------------- 1-------------------------------------------------------------------

Sr.No. i ^ttitudee/ towards their 
• service.
t
i

^No.of Resp

ondents.
1

1

1----------------------------

iPercentage,
t
i
i

1. Satisfied

2. Not satisfied

101

29

J

77.70$

22.30$

Totals 130 100.00$

The above table shows that in this sugar factory 

there are 101 i.e, 77*70,4 respondents who are satisfied 

towards their » service and 29 respondents out of 

130 i.e, 22,30$ are not satisfied about their service.

According to the above study the investigator 

observed that in this sugar factory 77.70$ that is 

majority of the seasonal workers are satisfied about 

their service.

-.-aves* •:-^s



------------r
Sr.Ho, J

t
i

Opinion of respondents 
towards administration

1 ■
4 No.of Heap- 
} ondents.
f

i

'Pare entage.1
»
*

1. aatisfied 105 30.77/

O—« • Dissatisfied 25 19,23 ,a

Total: 130 100.00/

l
h
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TABLE NO.4.30 :
Factory administrations- The Investigator lias 

studied the attitude of seasonal workers about 
factory administration in the factory. Here the term 
administration has been used to refer the higher 
authority of the factory.

Distribution of respondents according; to their
opinion towards administrations-

The a bore table shows that in this sugar factory 
there are 105 respondents i.e. 80.77,1 respondents are 
satisfied about administration of the factory and only 
25 i.e. 19.23/ respondents are not satisfied towards 
administration of the factory.

According to the study investigator observed that 
regarding the factory administration there are a

-&>9-
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majority of the seasonal workers i.e, 30.77# who 

are satisfied towards administration of the factory*

TABLE NO.4.31 :

Distribution of therespendents according to

their problems in service :

h

dr.No. 1i
•
t

Problem about service
i----- -
*No.of Eesp- 
{ondents.f
f

■nr— —
'Perc entage,1f
t

t

1. Yes 23 17.70#

2. No 107 82.30#

Totals 130 100.00#

!
The above table indicates that in this factory 

there are 23 i.e. 17.70# respondents who have problems 

in their service and 107 respondents i.e. 82.30# 

respondents do not have any problem about service.

According to the study the investigator observed 

that in this sugar factory there were no problems in 

service i.e. 82.30# respondents said that no problem 

in service.
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