
PROBLEMS OP EMPLOYEES 1U AGRICULTURAL PRODUCE MARKET 
COMiXTTSES (WITH SPECIAL REFEREECE TO SATARA DISTRICT)

ouls m> i
( For Research Purpose cnlp)

11. Bane and Ad dross of Market aomittee*
2) . Orade of Mirkot Coaaittee*
3) * Dato of Estaklishnant*
4) « Sources of Xnaone* 1*

2.
3*
4.

5) . Art of Oporation 1*
8.
3.

«)• Ro* of Maskers of Managing Body.
7) . Ran a of Chairssn.
8) . Initial Investment •
9) * Vast of Vice-Chairman.
10) • Ro.ef feplopees - a) Secretary.

k) Asstt. Seeretarp. 
a) Accountant, 
d) Senior Clark* 
a) Clerk/Cashier*
f) Peons.
g) Supervisors.
h)

11) * Inooaia of last 3 years*- 18) Other In formations-



I.&.1
<aawm immtm.«.mro

(A) 1. Mas* of ths Enployee.

2. Designation.

3. qualification.

4. Ago

0. Dot# of joining.

0. Method of Racruitnant a) asployaent Bxehange.

0) AdTertisenent 0 Bit aryl aw. 

e) Diract Raoruitaant.

4)
7. Whether you ora Stata Oort./

Cantral Oott./Ssai Oort.

aaployaa.

0. Pay Sea la Basie

D.A.

H.B.A.

Other Allowaneas.

9. Rankers in Fanily#

<B) MttllUW Of FlFgflill
1. Whan yow axi sting seals was finad.

2. Is it finad fey Stata or Central Oort.

3. Zs thara equal pay seals eatsgory for

all typas of Market Omit tees. Tas/lo.

4. If Vo9 than are yon satisfied with

this aysten. Tas/Ko.



S. If Mo, viiit are your objections 
relating to it*

6* As e tape red to other State Oort* 
enployees do you think that your 
scale of paynent is reasonable*

7* If not9 what are the reasons*
8* When your new pay scale will be 

declared*
9* Is there any relations of your pay

scale with 4th pay oonnlsslon* Xes/Io.
10* What pay scale are you likely to get*
11* Are you satisfied with this new Scale* Xes/Mo*
18* If not, what scale do you expect*
18S Do you get H*R*A* equal to state

Qoveranent enployees* Ies/Vo*
14* Do you get D*A* equal to State

Oovenment enployees* Xes/Io*
16* What other allowances do you get*
16* Do you get any incentive, benefits

frou Market Connlttee* Xes/Io*
17* If yes, what is the nature of

incentive* a) Cash benefits
b) Sonus* 
e) Irises* 
d) Gifts*

•**3*»*



•**3*»*

IS* If *o9 which type of incentives 
do you expect a)

b)

e)
d)

CO Willi ft FlfilliUti
1. What are the welfare facilities 

provided hy Market Conittee

2.

3.
4.
3*

e.

a) Medical Yes/No*
h) Bousing Yea/Vo*
e) Recreation Yea/*©.

d) P.F. Yea/*o*
a) State Ifcsu* Seh* Yes/No*

f) Pension Yes/*e*

g)

$I1

Yea/*o*
h) Free Canteen Yea/*o*
1) Educational

facilities Yea/Mo,
What Steps are taken hy Jfcrket 
Connittee for nalntalnlng your 

health and safety*
Do you get any accident benefits*
If yes9 how nuch*
Do you get any facility while on your 
duty in field*
If yes9 which type*

Yes/No*

i**4*«*



O)
1.

2.
3.
(K)
1.
2.

3.

4.
e.

(F)

i.

2*

3.
4#
8.

liMTt failUUfi
State the duration of leave you gat*

C.L.

Duty 

Earned 

Mad leal 

Maternity 

Othara

Are you satlsfiad with existing 

leave arrangement.

2f net, why?

Is your service permanent

Whan you are aada permanent Aftar

Do you think that your Jot is

fully secured.

If not. Why?

Whether State Oort, has sanctioned or

recognised your jot.

SMlttKIt JMllWBl-
Is there any recognised employees 

union of employees of Market Committee.

If yesv are you nsnker of this Uhlan.

Do you pay eontrikution regularly?

If yes9 how much.

How are the relations hetwesn nanageasnt 

and enployees a) Satisfactory.

t) Unsatisfactory 

o) Worst.

Days.

Days.

Days.

Days

Days

Days

Xes/Se.

Yes/Vo. 

_ Years.

Yes/Ho.

les/Io.

Yes/Mo.

Yes/Vo. 

Yes/Vo.



6,• If relations are not good what 
are the causes a)

b)
c)
d)

7. Do you personally think that Market

C await tee is exploiting employees Xes/lfo.
8. Had keen there any major di spui*e

in Market Committee Xes/No,

9# If yes, what steps were taken hy

your Onion. a) Strike
b) Bpyeott*
e) Oherao 

d)
10* How the dispute was settled.
11* At present how are the relations

between management A Onion /employees*

12* Do you think that Union has given
you job security* Xea/Ho*

13* Had there no union, what would have
happened with you? a) Transfer*

b) Termination

c) Stoping Increment*
d) Bad treatment*
e)

•.*6***



<®) XEtn«* *,«r fxMmi
1* Can you he transferred to any 

other office of Market Connlttee
Si If yas9 on what ground you oan 

ha transferred a)
h)
c)

3* What ara tha haala followad 
for your t ran afar.

4. Ara you aatlafiad with existing 
t ran afar policy of Muiageuant

8* if not9 why*
6« What is tha promotion policy

of NanageMnt
7* Ara you likaly to ha preaoted.
8# Ara you satisfiad with proaotion 

policy
9* If notp whyt
10,
1, Considering tha ineoue of Harkat 

Counittee do you think that it is 
performing wall

• If not9 what do you think tha 
causes of tha sane*

Xaa/Vo.

Pronotion
Veeessity
Punishnant

Xaa/>o*

Xes/Vo

Xea/Vo.

•**7«*«
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3, What do you think that Market 

Connittss would do for Its 

fins perfomanes.

4. Is ths Qorsrnasnt assisting ths Msrkst 

CciBimittse in all posslkls ways

a) Grants, 

fc) Loans,

c) Othsr ways.

5, What Is ths rols of saployss in ths 

psrofornancs of Nsrkst Conalttss,

CD M»t «rt iw Qtfatr flUflcul Utaft gcgfclMM*

What suggestions can you offsr for ths 

solution of your proklsa.

U.B.Hulay

Shananjayrao Qadgil Collogs

Dr,P.S,Rao

Principal,

of Cobbsroe, Satara. Chh,Shahu Csntral Instltuts

Of Buslnsss Education ft Rsssarch, 

KOLHAPUR,


