
LIST OF TABLES

Table
No. Title

Page
No.

1 . Mean, S.D. and 111 score :
Interpersonal Help.

66

2. Mean, S.D. and 't1 score :
Formalization. 57

3. Mean, S.D. and 111 score :
Organizational Risk-taking. 58

4. Mean, S.D. and 't1 score :
Autonomy and Pressure for Performance. 5<}

5. Mean, S.D. and 11' score :
Centralization. 60

6. Mean, S.D. and 111 score :
Lack of People orientation. 61

7. Mean, S.D. and 't1 score :
Non-participative Climate.

8. Mean, S.D. and 111 score :
Lack of Standardization. 63

9. Mean, S.D. and 't1 score :
Inadequate Welfare Concern. 64-

10. Mean, S.D. and 111 score :
Formalized Communication. 65

11. Mean, S.D. and S.E. projected by the Supervisors 
on different dimensions of motivation. 66

12. Mean, S.D. and S.E. projected by the Middle 
level Managers on different dimensions.of 
motivation.

68

13. Correlation Matrix showing correlation Coefficient 
and the level of significance between the 
organizational climate and the motivation of the 
supervisors.

70

14. Correlation Matrix showing correlation coefficient 
and the level of significance between the 
organizational climate and the motivation of the 
middle-level managers. 72


