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ANALYSIS AVD INTERPRETATION OF DATA.
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Table showing income of the Company and expenditure
on wages & Salsriese.
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1975=76 56637 11. 60 20.75%
197 6=77 103. 65 14.21 2 '

1977=78 124.46 16.56 12.10%.
1078~79 166.59 20.8¢ 2.5
1979=-20 220.54 28.38 12.31%
1980.81 Sp52. 65 86,71 10.403{)/'?
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A) The shove tahle covers 7 years poriod fron 1975=76 to
1981=82 and shows the relationship betwezen incorme of the corpany
g exreaditure on wnies and salark s. Further in the last

colurn the grrecentnge of expenditure to incore received hy the

company isg algd giWne

It is seen that the income of tioe coviany Ras been
rising repidly. In 1975=76 incore of the company was 56.37
lacks #ms tkgre iz kixxX £zix rizex  where as in 1981-82
the incowe 489418 lakhse. Thus there is eight foldrise in the

income of the Cowmpany in the geven year period.



S0 Tar ss erpencditure on wages anl salaries is conerrned
it is seen that in 1975=76 expencdiiture on this item was 11.060
l-kh where as in 1981-82 it rrached 51.41 lgkh. Thug there is
rise of 4.1/2 times in the erpenditure on wages 218 salaries

during the seven period.

The expenditure on wages anc¢ salaries as a percentageol
incorme, it 1s seen that it declining very rapidly. This x5 is s0

-

hecause in 1975=76, the expenditure on wages and salaries iormed

207567 of incore of the corpany where as in 1981=82 it re=aclhied

low level of 11.19%

B) From the ahowe aislysis it czan be concluded that
lahour productivity incresge very rapidly as a result of which
the same quantity of labour isg turaning out for larger cuantity
of productse. As a result of which revenue of the conpany is
rising rapidly where as expenditure on wages and salaries as

a percentage 0of income is diminishing at faster rate.
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Table Ho. 2.

Tahle ghowing the distrihution of employees accordirg
to_agess.
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iR-Rxx 18 to 28 14 23.33%
28 to 38 37 557%
98 to 48 08 15,35k

48 & ghove 01 B8.34%
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(4 From the above tshle showiag distribution of employees
according to various age groups, it is seen that enp loyees in
the first age zroup of I8 to 28 years only 23.33% eriployees

we long to this age group, where as the bulk of employees helong
to the second age group of 28 to 38 years. This is so »ecause,
55% of employees helong to this age sroupe The last two age
groupg of 88 to 48 and 4° and a“Vve cover respectively 13.53%
and 8.34% of erployees respectively.

(B) The ahove data show tiiat the company has under its
employment, the wmagjority of the employees when they have
reached high level of progductivity and experience. This 1s g0
hecause nearly 80k of the ewployees helongz to the irst two

age group viz. 18 to 28 2nd 28 to 88. The employeecg in these
age groups are at thetrhight of productivity hecause of

youthfullness, axd sbundent energy. Ihis may well exilain



(87)

overall high: lahour productivity of the company. Youth

and expverience combined together to raise productivi ty.
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Table Ho. 3.

Tehle shwing the distribution of employees according to
’ Educnational attainment.
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Illeterate 2 8.33%
Primary 9 15%
Secondary 12 20%
Higher ' 10 16. 67%
Technical (g{) 45%

Total 60 100%
(4 The shove table shovs timt the 1lliterate employees

fore harely 3.38% of the total lahour force. wWhereas the
technically qualified ewmployees from 45% cf the total lahour

force. Thos who have rrceived the primary snd secondary educntion
formt 15% and 20% of total lahour force ressectively. Where as those
who received higher/college education form just 16.67% of the

labour force.

(B) The ahovetshle distinctly shows that the company re lies
chiefly on the technically cualified persoanel for carrying out

its productive activity. further it cm he inferred thet level of
eduentional attainment oif ermployees compeoreg favourabhly well with
other cornvanieses Becausge of the high level of educational affiinwment
of euployees conpares {avourably well with other corpanies. 3rcouse
of the high level of ecucatin al atiainnent and technically qualified
personel there is greater understonding between the managewent =and
the employees as a result of which lahour .rohlems on the whole are

at the wminirum level in this companye.
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Tahle NO. ‘.

Table showing the distrivhution of employees according to

experieince.
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(4) This tahle givws distribution of employees on the

bagis of their experience to their credit on this company.

In other words this tahle indicates distrinhution of employees in
the basis of their length of service ¥re in this corpany. The

table shows that those win have been working in this coupany for

6 years and more comprise 76.67% at tctal enployeese Tl%_ose

between 3 to © years form 18.23% of the total employees. angd

harely B7 of the worker have been in the employment in this company

for 3 years anc lesse

.

1 percentage of 76.67 enployees have

(3) Exeeptionally hig

[

heen gerving in this cormpaly f0r & years and more. This corpany
was estahlished in 1972. Thus tipose win joined in the initial

of 4 to 6 ycare have continued to work in this conmpanye

h

verlo
It can be inferred that the lsrour turnover tatio is very low.

Those who join emjployment of tThis coricny ¢o so to make carrier

in it. The bulk of erployees belng loysl & experienced this accoumts

for high level of productivity.



(90)

Tahle No, 5.

Table showing geographical distrivution of enployees.
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(4) The anove tahle  ives georraphical distrinution of
euployeesge The enployees coming Irom the rural villages from
£3.33% of totsl lahour force where as those coming from gistrict

oy 1 -

place form 80% lahnsil iwadouarter Vadvaon 1s at about & krs.

frow the com.anieg factory site.

(B) The above tahle siows that a very large asjority of
emp loyees come fror surrouncing rural viliages and thue the
cOmipany has gerved the yreat cause of creating johs for rural
population. The T-ctory site of the coninny heling at a distonce
of ahout 1% kmse. from Ksolharur, wiiclh is cdistrict place newrly
30k of the er.loyees helongz to this city. This group coomutes
hatween the city and the factory site by city buses and state
trans.ort huses and woile havVe tuelir owa veiiicles. The educationsl
facilities anc otiler henelits avallashle at the dlistrict glace
accounts for this proportion of enployses win visit Lactory site

g

staying around the factory cite,

m <3

Gaily 101 theilr work instead of

whicii is rsther undeveloped area taking amenities of city life.
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Tarle sliowing distrirutina of ermployees visiting the factory cite
forwork on the hasis of cistance from their homes to foctory cite

Uictance grovp in KeM. ¢ Uo.of ewmployeeg ¢ Fercentzye.
0 to 5 13 21466k
5 to 10 09 15%
10 to 15 30 50%
15 to ahove 08 13.35%
Total 60 © 100%
(4) The gbove tahle treats the factory site as a centre and

the ¢istance of hores of the employees to the factory site is
moasUred and zroups of em loyees on thig hasis is made 50% of the
employeeg come for work to factory site from their howes which
are heyond 10 kilometers but whthin 15 kilometers from it. Those
nployees whOose homes are hreuond 15 kilometers from factory site
form 13.34% of total lahour force. Those whose homegs are at the
distance heyoad 5 Kilometers & within 10 Kilometers from fnctory
site forms 15% of lahour iorce. dearly 1/5th of the totsl lahour
force i.e. 21.566 1ive yithin the distance of 5 kilometers from

factory gite.

(B) The iactory is sorrounded by villages as it lies on the
outgkirt of MsI.D.CeIncusirial Bstate yhich 1tself is at the
distance of nearly 10 Kilometers frou the city. Tidis exclain as to

why nearly 1/5th ot the lahour force cores from within a distance
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of 5 kilometers frox the f'wctory site which is surrounded by
rural villages. 50% of the enployees helong to the third group
of 10 Kilometers to 15 k'lometrrg from the factory site. The
large proportion of employees we longing to this group live in
the city of Kolhapur which is at the distance of 12 kilometers
from Tactory site. when the company will construct residential
howmes or raises 2 swall townships for its employeeg, then it

he expected thit the bulk of employees will live in such town=-
shipe. It is sO presummed hecause time, money ané efforts spent
by by nrariy 50% of the ewmployees in wvigiting the factory site
is to0 arduoug em;1loyees in visiting the factory and henrce the
presumption that majority of the employees would prefer to stay

near the factory site.
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Tanle Hoe Te

Table showing the wmode of conveyance adopted by the employees.
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3y bus (25) 41,660
By bicycyle 22 36, 66k

By Auto 11 18+ 34%
On foot 2 S.34%
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(4) As stated ahove the Tuctory site heing at a distn»ace oX
12 kilometers from the city and with the lack of residentisl
accomoGation gvailanle to the ermployvees at factory site, nenarly
97% of the employees adopt some mode of conveysnce or ohter for
wisiting the Tactory site. The ahove tahle shows that 41.60%
worker vigit factory gite hy bus 36.66k come to factory on wicyc.e
wher as 18.34% of employres haVe their own auto vehicles for
vigiting factory. A small 3¢34% of workers living in nearby

vili. nges come on foot daily for work at factory site.

(B) The corpany grante conveyance allowance to 1its employeesg

o]

ngd this he lps them to acdopt bus as a twode of conveyaince to visit
factory site and alsdo purchase hicycles. rart of the mainteinance
of coet of autovenicles used hy tie enployees for visiting [ ctowy
s offset by the above conveyance slibbwance. Emoloyees

fficiency and productivity curing the vworking iours is not

0]

-

recuced cince they adopt tile shove m2des 0 conveyance to visit

the factory siés. cite.
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Table showing the dlgtrivution of enpldyees according to
their total wage/salary

wage Group in : L0, of employesg 2 perceiit«fe
Legg than Rs.800/- 27 45%
Rs.800/= to 1200/- 30 50%
Rse 1200 & ahove . 3 5%

Total 60 11007
(a The ahove table shows that 50% of tie worker zet

total wnge/salary between Rse. 800 to 1200 p,m. whereas only
5 employees get Res. 120C and ahove perts The propgortion of

erployee s getting Rge 800 & legs is 45k of the tounl enm loyeesg.

(B) From the aghove data it can he seen that half of the
employses get compar-tively hetter wage/salary, particuiarly
in the contert of general level of wages and salaries in the
ergineering industries in KOlhspur region. M.I.D.C. Those wlpo
get Rs.800 & legs accounts for 45k of tie total labour force
however this group cover unskilied/seniskilled workers as well

sted by highly

pos

The last group getting rupees 1200 & gbove is domir

skille¢ anc technically gualified supervisory staff,
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LT4BLE HO. 9

Table showing the various Geductions made by the corpany {rom

the wages of the employees.

Nagme o cecquction Noe OI employeesg
For recovery of advance 51

For recovery of loans 51

For payment of Co=operative society 51

For frovigeat fuad ' 51

For first four & Induarance 09

(4) This table $hrows light on deductions frow the wage/

salary admissible and payment of wages Act, 1936. Out of 60
regpondents uncer survey 51 employees had their salary deductions
under the heads of recovery of advsnce, recovery of loans,

paymelts towards co=ouerative soclety and contributory providentw
fund. However the deductionsg on account of payment o premium o
1ife Insursnce corporation was done in respect o 9 employees only .
(B) The scheme of deduction of LeI+C. premium from the salmry
initiated by the life insurance corpdoration of India needs to be
encourageds As this scheme alone ensures payment of L.I.Ce premium
regularly. It canot be inferred that only nine respondents must
have insured their lives hut they may be paying L.I.C.Femia on

their own account.
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Tahle No. 10

Tanhle showing the opinion of the en.loyeeg for tie tokehome
wages & szlariese.

wHge group Satislied Unsatiasliied 1otsl Noe. dotal
in Rg. Employees  enzloyees of ewpls percentnge.
Less than Rse. 800. 5 22 o7 45%
800 to 1200 9 21 30 50%
1200 & abpve 1 2 03 &%
Total 15 45 €0 100
(4a) Frorm the ahove tahle it is geen that ns reg rds the

first group of employees consisting 27 respondents, 2¢ responcents
were not satdsfied with tie wage & salaries received by ther where
as the second gwoup of employees drawing monthly wage/ s~ lary

800 to 1200, 30 respondents were covered and out of them 21
etplovees drawlng monthly were mot sztisfied with the salary/wages
received by them. Ag regnrds the 1last group of ermployees drawing
monthly wage/ salary of Rs. 1200 and shove there were only 3 respo-
nénts covared under tle sur vey and two of them were not satisfie 4
with takehome wages/ snlaries received by them.

(B) From the above [igures of relating to employeeg helong-
ing to three different groups the wmajority of employees is not
whatever wage/ s=lary received, gatisfied , . This is due to

rayidly rising price level which is eroding purchasing pover of
money at faster rate & with riging cost of fixing of all the :Tolps
under RYNX-survey the standard of 1living is fast deterior-ting.
his ig the reason for digsatisfaction regerding salary & wages

received by thenm.
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Tab 18 ge ° 11

Tahle sinwing the supplerentary sourcecs of income of the
erip loyecess

Iten of supplé@eatary souree : No. of : Fercentage
of income : euployees :
Lang 21 35%
Sice business 21 85%
House property o7 | 11.67%
Ho.other source 11 18.33%
«e™ e™ e -'o”:i‘;ot;i o"f"'c"‘.'o"n *+™ o o".o'éoo"‘-'o"f ¢« i;)é;;o"o"o"
(A The ahove table shows supplementery sources of

income of the respondenrnts under survey. 4s meationeg at

several places above. The Compmy's factory site is situated

ata place where it is surrounded by villages and the major
proportion of its lahour force comes from surrounding villags
and such 35% of the total nuwber of respondents derived supple-
went-ry income from agricultural lande. Where as another 25%
exployees get supyrlementary income from side husiness. Only
11.67% of employees own louse property and reatal income ig
received by this group. 18.33% of employees do not have other
sources of income.

(B) At sowe other place in this dissertotion it is statad
that turnover rate of employees is very low .imn this company =i
the ahove table shows that 78 of the employees derived sup, le=
pentsry income from lanG, side husiness & house property. The
sup; lemen tary sources of iucome help the ek loyees meet defizit

in the ir income from wages & salaries and were heitice there is no
indrcement to seek job outside the kolhapur region. The supplewenti-

sources of incowe thus act as stabilising effect on employmeat.
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T able No. 12.

Tanle slowing number of employees involved in accountg cduring

Year 1981-82

Hature of accidentsi 2 Ho. of employees

- - - - - -
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Minoer 11
Major ‘ _ 4
Total ' 15
A) From the shove tabhle out of totsl nuuber of 60

respondents 11 regpondents were invcelved in minor accidents

and 4 resgondents in major accidents. wWhichoccured in factory
premises and all those are entitled to the compensation gccording
to the workmens comiensation Act.

B) - Comparatively the number of major accldents occuring
and the numbsr of ewployees getting involved in them is low on
account of safety devices fitted on revolving parts of machines
and in the other area of plant where the machining of parts and

asserbling 1s made.



