¥ LIST OF TABLES ii

(A) Motivation:

No. Title Page No

01 Policy and Administration of an
organisation.

02 Nature of policy.

03 Methods of supervision.

04 Supervisory Control.

05 Supervisiors and subordinates
relationship.

06 Relation with supervisiors at work.

07 Working condition.

08 Work atmosphere.

09 Monetary rewards.

10 Additional monetary rewards.

11 Co-operation among peers

12 Co-operation with subordinates

13 Employees personal problems.

14 Personal Freedom.

15 Status of the worker

16 Economic and job security.

17 Opportunity given to the workers.

18 Security and safety.

19 Prestige of the workers.

20 Learning new things.
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No. Title Page No.

21 Achievements of good things.

22 Organisation considers Better
Achievement.

23 Prevailing Recogruition system.

24 Opportgn@ty for maintaining own
Recognition.

25 Appriciation of good work.

26 Work itself.

27 To solve related problems in the work

28 Work efficiency.

29 Job Responsibility.

30 Devotion to the work.

(B) Human Relation Aspects

0l Policies of the Organisation.

02 . Importance of Human Relation Aspects
03 Workers participation in Management.
04 Employees morale

05 Nature of Human Relation Aspects.

06 Communication process. |

07 Human Behaviour in the organisation.
08 Advancement of the organisatioin.

09 Development of Human Relation.

10 Growth of the organisation.

11 Combined mean.




