CHAPTER VI

&i;!?s‘%. BALERANER KHARDEKAR LizkAky
PERIVAA tr - e g #im,

H
EEOREITY ey na s e i



CHAPTER VI
CONCLUSION AND SUGBESTIONS

Labour Welfare fTacilities play an important role in reducing
absenteeiam, labour disputes, inefficiency. The main objective
of labuur welfare facilities is to improve the living and working

conditions of workeres.

WelTare 18 an important aspect of human relations and it is

tenafictal to industry as well as to workers,

in ordev to find out the available labour welfare facilities
end thae opinion of the workers aboue the welfare facilities the
investigator  interviewed the Security #nd Welfare Officer and
workers of Hindustan Latex Limited, Kanagala.

The HManagement of Hindustan Latex Limited, Kanagala pays
more  attentiont +o the Labour welfare programmes. The profit
level of avery industrial organisation depends on efTiciencyr of
WO K@ @ . No doubt provision of welfare programmes will increase

the erficiency of workers.

It was found that majority of the respondents are trained,

voung and educated, Majority of them .are married. They are
Hindus. They have completed & to 8 years of service. Thay coms

to Lhe factory by cosmpany buses and bicycles,.
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The féctory rung in four sﬁiftn. ?6 percent of the
respondents  zare watisfied with the present working hours and
St tiim,
Ine tactory has provided leave facilities according to the
Facvaries ,ACt' 1948. It is concluded that majority of the

workers are satisfied with the prevailing leave facilities.

A yows number of the respondents have opined that the
Tactory 18 frea from dust, fumes, smokes and gases., Majority of
the workers are satisfied with proper ventilation, fan
facilities;, lighting arrangements and drinking weter in the

facuty.

Urinals and Lavatories in the factory are kept clean and

workers are satisfied with their condition.

safety Committes is working in the factory. The company
supplies wshoes, chappals, and unifaorms to workers according to
their needs and nature of work. The factory has provided First
Ald Twecality to the woarkers. The machines in the factory are

well-guarded.

The Cantean is run by & private contractor, The tea trolly
aywtem ie slso there. b6 parcent of the workers are having an
othaerwiae opinion about the guality of eatables and 74 percent of
the workers are unsatisfied with the rates of food stuff o«
conpared to the rates at other factories. The Canteen committes

19 there to lookafter the working of the canteen.
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Majority of the woriers are dissatisfied with the medical
ald. wst of the workers are not getting medical benefit., There
18 no seperate fastury hogpiisl, 1t 13 Yound that the factory
has provided medical facility in Bovernment Hospital at Kanagala.

L s Yound ehat the factory celebrates Ganesh Chaturthi
every year. I arvanges genes and sparts. It also arranges film
whoviz: AN i dey 10 pake the workers eware of family plaming
1 g a2 e The majority of the workers are satiafied with

fuational tacillities, A good number of workers are satisfied

with libvary tTecility.

There are two Trade Unions namely CITUC, AITUC recognised by
the Tacbary. Majority of the workers are satisfied with the

Funcisoning of these unionu.

Majority of the workers have given good opinion about the
rest o room.,. There is a proposal to start a co~opearative society

during 1993,

workmens' Compansation Act is applicable to tha fTactory.
According to the provisions of the Act workers are gaetting
conpensation. But it has Leen cbsarved that majority of the

workers ére uneware of workmen's Compensation Act.

Tha Frovideat Fund Act 1e wpplicable to factory emplover and
the employwew are contributing 10 percent to the Fund. The

Gratulty Scheme is a#leoc applicable to the fTactory,
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SUBBEBT 1ONS

i1t wae cbhserved that the Canteen is run by a private
contractor, FMajority of the workers expressed thelir
disgatigfaction over the rates and quality of food estuff,
Theraerore, the management of Hindustan Latex Limited =hould take
care of the gquality of food stuff and they :hbuld provide the
diviiwd  at subasidised rates, Factory should provide lunch rooms

far the workers.

Thix  Management of Hindustan Latex Limited should provide
rect room facility within the preacises of the fTactory wlth

sultable seating arrangament.

A4 good number of workers were not satisfied with medical
paneTit. Thare is no separate Company Hospital. Thae workers
Wwkre receiving medical assistance from chernmnnt Hospital,
Kanagale. It is desirable that the company bfingn up its own

hospital 1n the premises of the fTactory.

Majority of the workers expressed their dis-satisfaction
over the condition of playground. The factory did not provide

housing facilities to its workers.

The workers would be joyous if they arvre provided with
Guertara, with all other fTacilities, near the factory. Thes play~
ground should be o maintained that it invites the workers to

play on it and take excercises regularly and keep themselves
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caays it and productive.

The workers should realise that their strength is in unity,
oetrefore, they should stop dividing the union or bringing up new
unions like Political partius in India, More unions lead to
disintegration and they fail to achieve the welfare objective
instead, there would be simply slogans, elections, quarrels and

no conetructive work.

The workers of Hindustan Latex Limited should take active
participaetion in all the eactivities of Trade Union. The Union

leaders should take keen intereat in welfare of the workers.

SCine aof the workers feel that if the company makes
preavislon  for pensicoecy benefit and contributes some more
percentage of the provident fund they would be more facilitated.
This provision makes them feel on par with Bovernment servants
ard 1t increagses the efficiency in them by gqiving them both

economical and mental satisfaction.



