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CHAUHA, C.S. { Ph.D.Edu.,SUP,I983) in his research entitled
¢ A Study of the characteristics on Innovative Educational
Administration of Gujrat state., Put the following objective -

1. To identify the characterstics in innovation educational

administrators.
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2. To study the various characterstics like administrative effectiveness,

3.

Communication ability, innovative proneness ,political orientation,
decision  making ability and planning ability of innovative
educational administrators, and

To identify the factors affecting their innovative ability.

For studing the innovative characterstics of educational

administrators,the Q. sort technique was adopted for preparing the

tool.The tool was prepared keeping in view the three main and eight sub-

factors.The main factors were communication,administration and

personality.The Sub-factors were ability, responsiveness, decision

making, planning, and four aspects of personality, viz., democratic,

creative, loyal and realistic established in the field. The data were

collected from 40 educational administrators from Gujrat State.

The major finding were

1.

The innovative educational administrator was willing to participate
in community affairs,possessed risk-taking behaviour,had self-
confidence, ability to recall and was willing to exprose himself to
interpersonal communication. He was self- reliant, honest,

enthusiastic, self-displind, openminded, and initiator, emotional,

accurate and judicious in approach. He could evaluate himself in

comparisons to others, had - sense of equality and faith in voluntary
co-operative action, had self understanding, appreciative attitude,
ability to convince and ability to represent. He belived in expressing
his views and could mobilize human resources.

The second factorarry (positive and) reprented characteristics
descriptions of eight innovative administrators, The traits were

ability to take intelligent decisions, to resons, to analyse and to solve

.problem. Impratiality, self Knowledge, sincerity in wotk, ability to

-
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make a choice from among suggestions received from others,
politeness, responsiveness to new suggestions, adjustment ability,
awareness of innovations, willingness to expose himself to mass
midia, desire for self improvement and - positive attitude to
experirnentation were other Iraits.

3. The second factor - array ( negative end ) represented characteristic
descriptions of six innovative administratore. The characterstics were
open mindedness, ability to identify problems and solve them, ability
to convince, self - expressive earnestness in approach honesty,

pragmatic approach, high morality and flexibility.

REBELLOW , D.M., RAO, R.R. AND HASAN,R .in his research
entitled |
“A Study of the management of Education in the Andhra
Pradesh”., ASCI- 1986 (Ministry of HRD financed ) Put the following
objective -
1 Physical facilites
2 Staff patters
3 Financial requirement
4.  Pupil’s perception of the system
5 Teacher’s perception of the system
6 The perception of prarent of school going children
The dicision making system

Different kinds of school management

© »® N

The quality of service rendered as indicated by the percentage of
passes.

The study was restricted to two districts in Andhara Pradesh. From
each districts head quarters three secondary schools and two primary

schools were chosen. -
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Finding

1.

10.

In the municipal highSchool , the physical facilities were in a bad
shape there being no furniture, dilapidated school building ,etc.other
schools were also bad in physical facilities except for the missionary
school. Where the children were neatly dressed and the teachers also
followed novel methods of teaching

Certain government schools and private schools were no facility of
drinking water

Teacher in Zila parishad schools used to remain regularly absent.
The students did not study. They spent their time in other activities.
The students in the schools showed their interests in
sports,sketching,sewing,debating and other cultural activity.

Parents of the children wished to have a free education facility and

further showed - willingness to play fees it good education was

available at a nominal cost.

Most parent were satisfied with the load of homework of their
children.

- Parent showed agreement with the teachers on the issu of desirability

of a change in curriculum and lessening of work load.

Most of the parents agreed that they were giving education to their
children for developing their employment potential .

The end results of educational setup were measured by the rate of
literacy, the growth in the number of schoolsresulits I public
examinations,which the teachers felt was a measure of quality of
education.

Their was high degree of dissatisfaction, both among officials and
the teachers,regarding the prevailing physical conditions.and

academic standarts.

¥t



11. The adniinistrative procedures were time — consuming with respect
to disbursement of salaries of temporary teachers, officers who had
been transferred,bching of provident fund etc.

12. Teachers felt insecure and wonde psessure for fear of transfer

13. There was - strong feeling among the teachers that disciplinary
action was taken bya the management arbitrarily and without

followin g rules and regulations.

ANANTU, J. in his research entitled

‘A Study of private Management in Higher Education:
Bombay aild Marathwada’ (Ph.D.TISS Bombay), Puf the following
objective-

1. To study the pattern of establishsed and growth of private
management.

2. To study private managements with specific regard to their
membership,government, gols and finance.

3. To study the government policy toward the encouragement/
discourgemement to private involvement in Higher education.

4. To compare the emergenue,development and functioning to private
management inurban and rural regions. |

5. To amalyse the growthe, membership, government policy and
functioning of privete management.

For obtaining empirical data all possible sources oral, written and
personal observations were tapped and - varity of techniques were used.
Thus the document ( Historical records and writing ) and the data
collected during the course of field study including personal observation
and a service of personal interviesue with respondent§ in relevant position

in the higher education system played equally important rols.

>
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Finding

1.

The growth and development of private initiative led to rapid
expansion of higher education. In Bombay the expansion had - basis
of real demand, In Marathwada it was the cerated demand.

The involvement of private management extended in to the academic
and administrative areas.There was a great deal of variation in the
patterns of involvement between Marathwada and Bombay.

The Principal had dual accountability to the management and the
univefsity. How he conducted himself at both the leveals- of the
college and the university — was in fluencecl by whether he was -
member, a promoter,an employee of an adviser in relationship to the

management.

.- The Patterns of involvement of private agencies varied between

Bombay and Marathwada,not only because of the intra -
organizalional characterstics but also because of the differe in the
ethos and culture at the larger community and structure

The legal character and accountability of private management needed

clarification.

" RAO,GRS AND OTHERS, in his research entitled

“A Comprehehsive study of Educational Administration and

management of school system in the state of Kranatka,
Administrative staff College of India, Hyderabad 1981”.(Govt.of

Karnatka- Financed) Put the following objective

1.

To identify the critical areas in the administration of the overall
school educational system.

To find alternate solution to improve the management especially
with regard to Organisation,decision making Processes,budgetary

allocation and planning of resources. and contraletc.to achive

-
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effectiveness in respect of utilization of manpower,financial and
physical resources and decision making and contral.
The study team visited Tumkur, Shimaga, Tirthahalli,

Mangalore and Bangalore and discussed with variour official issues.A

part fram the opinion and experiences of variours officials of different

levels relevant statistical data collected from various places.Interviues

conducted with the aid of a checklist convering both academic and

administrative aspects.

Winding

1.

The office at the commissioner for public instruction(CPI) planning,
implementation and mo:iitering and contral of educational
administration in Krarnatka.

The CPI might be redesignated as commissioner and Director of
public instruction (CDPI). The CDPI should intergrate varevious
stream of education, under one umbrella. All matter of governing
should be channelized through the CDPIL. The budugetary sanction
should be secured well before thecommencement of the academic
year.

Planning function should be strengthened by the creation of central
planning cell at the headquarters.and a joint Director. ’

SINHA ,D.P.AND OTHERS, iz his research entited

“MANAGEMENT OF SCHOOL EDUCATION IN GOA”. Put

the following objective

1.

Describe the existing system of education administration in the union
Territory of Goa,Daman and Diu.

Formulate guideline fo evelring effective working relationgship with
the teacher,private .management school and the education

department.

-
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3.

Make recommendation for streamlining the functional efficiency of
the education department in teram of organization, structure and
managerial processes in providing quality education and
administration in the Territory.

Frame quidelings for opening and recognizing new school.

The study undertook field investigation through extensive

interview with teachers, Headmasters, their association representatives

and officears of the Directerate of education at the head quarters and
Zonal and Taluka level in Goa.
Finding

1.

In 1967-77 there were 979 government primary school as against
137 private primary school, and their enrolment were 94,664 and
23.063,respectively, primary education was mainly offered by
government institution,while the majority of the sent at middle and
secondary levels were non-government private institution. There
were 136 government middile school with an enrolment of 9316
students, averaging 69 per school. However, there were 47,077
students in 219 private middle school, averaging 215 students per
school.

The educational administration in the Territory was centred around
the Directerate of education, which was responsible for school
(Classes 1-10) and Higher secondary education (Classes 11 to 12 ).
The Directorate was responsible to the secretarial for it’s functioning.
The State administration for education was controlled through the
scretarial and the Directorate of education. At the secretarial level,
the secretary for education was also the Deviopment Commissioner

of the Territory. He was assist by the under secretary.
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There appeared to be and urgent need to avoid duplicate roles
between administration and academic administration, particulary at
the zonal level.

The urgraded pattern at the primary school level also.

There were about Thirty five ADEIS in the Three zones besides ane

each at Daman and Diu.

SAMPURANSISGH, in his research entitled

“A STUDY OF SCHOOL CLIMA'i‘E, LEADERSHIP

BEHAVIOUR AND MORAL DEVLOPMENT OF THE HEAD Of
ELEMENTARY AND SECONDARY SCHOOL”.( Ph. D.Edu. Pan .

u.

, 1985.) Put the following objective-

To determine the pattern of organizational climate leadership
behaviour and moral development in the elementary and secondary
school.

To examine school to school differences on various dimensions of
organizational climate, leadership behaviour and moral development
of head of these school.

To examine the nature of differences between the elementary and
secondary school in respect of organizational climate of
school,leadership behaviour and moral development of head at these
school.

To examine the relative variability of organizational climate,
leadership behaviour, and moral development of head of elementary
and secondary school.

To determine the relationship between different dimension of

organizational climate, leadership behaviour and moral development.
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The sample for the study included staff and heads of one hundred

Institution comprising 50 primary school and 50 secondary school in all

421 teachers and 100 heads formed the sampe of study.

Finding

1.

10.

Elementary and secondary school were found be similar in Teacher
behaviour in a task oriented situation, teacher thinking with regard to
their principals and the principals efforts to more the organization.
Elementary school teacher were higher in espnt and intimacy them
secondary school teachers. |

On almost all dimension of school climate, elementary school wete
found to be more variable than secondary school.

The leadership behaviour of the two types of school did not difer.

The heads of the two types of schools equally varied in leadership
behaviours.

On moral development also, heads of the two types of schools were
alike.

22 % of the elementary and 14 percent of secondary school
were high an disengagement.

On 22 percent of the elementary and 16 secondary school were high.
On esprit the percentage of elementary and secondary schools placed
in the high category was 16.

16 percent of the elementary and 18 percent of the secondary schoots
were high on intimacy.

MISRA,B.M. ( D. Lit. Edu. Utkal U.1984.) in his research entitled

“EDUCATIONAL ADMINISTRATION IN ORISSA”. Put the

following objective

1.

To examine the structure and function of education and their

relationship with the goal of education .

- -
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2. To examine the educational system and administration of education.
To examine the extent which the administration succeeded in
realizing' the desired goal, the effectiveness of the structure, the
machinery, roal — relation personnel operating upon the system

4. To find out the relationship between the education system, the
structure and the functional roal of administrators with the
undevelopment condition of education in the state.

Finding

1. There was lock of a suitable efficient educational bureaucracy in
Orissa. |

2. Lock of proper and suitable advisers to the Orissa Government in
educational matters come in the way of formulation of administrative
policy in the matter of education, perspective planning and
programme planning .

3. There was neither any long term educational policy nor any standing
administratry policy in education in Orissa.

4. This resulted in non availability of sound education planning .

Even though the volume of the education bedget had increased in
view at large scale expansion and intiationthe real percapita
expenditure on education had steadilg declined

6. This had adversely affected the salan structure, infrastructure of

7. Educational expansion had takent place mainly on political

, consideration. |

8. Most of them did not have the minimum requisite qualification for
the posts they held.

9. Also they were untrained for the job.

~ 10. Their selection was made on subjective consideration.

-
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