74 2R -
:%.zgmém HETEODOLOCY,
1) IWIROBUCTION,
2)IEPORTSNCE OF TED STUDY,
| 3) OWECTIVES oF THE STWY,
| 4)ESBARCH DESIGR.
5) DETAILE ABOUT THE FACTORY,
© 6) SURSECT. , -

~

7) TOOLS OF DATA COLLECTION,
8) DEFINITATIONS OF THE KEY (TRRES),
9) -LIMITATIONS OF THli STUDY,

10) GIAPTERI ZATIONS,



O Wt

S D I

In this ressareh stpdy sa atsemt hasz been rmade to
study the vurions dapects rolating o working esnditlons
ir Eonon Flatons Pyl Lidyy Eolhspure Inx any Iron wnd steel
Eantory or in ony otler typs of industrisl ezlzklishusnt a
numbeyr of workers will be working in dliferent donorimonts,
bist we can®t pay that owery faetory «ill hove provided 211

necssgary Working copditlions in the fastoxy.

hs eamnsved to anrlent days, nov a days industries
age prowing vivy fasfly, =Tie tya nodn goovtps pre®nt in
w31 Industaies nre (io employer and ompleysss. The erployer

ce naindy prefit, Dot the lebubrsrs wmbt mors wages and
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radn Uecllltieg, Ay nter 12 goud werking condlid
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S0, 1f the vonagerent has to plsn for gotting, moze
rrofif for itc pmdmﬁcn, 4t hag to setisfy the workers
demand oy mods, Other wiss they will never sbeesed in
treir besiress, 7o other words tle menagement has to play

a very wltal rofe In providing geod worklng conditions to
thelr workevs. 7t also means that the relaticpshdp totwe

@an&i the monogepent ond vorkers will have to e soooth
balsnoed and harconlous in vwhleh case automatlaeally
production of the faciopy peeg up. in addition to ihat
ng ¢ifferent workers are working in different depariment
22 goww In plsces which offen, coause aceidents, Iajurles

omd hewelth provlems ete., 1t iz necessary to protest the
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wrkers 23 per fzetory Act, 1548, Thore fore, svery
menagspent hns to provide cood and suffleient working
conditicps to workers at e ¥ork platd.

Soms ol €he lmoortones provigions of working
woridi Hene ang poy the Footeoy Aeh,. JOSE gortain %o ¢
i) Clemniiness,
2} YMgpoeal of fastd eng elIlmats
&) Ventitation
45 Ioperiiize vagelnlion
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A8 pay Cho Fagtory des, 1B A4 ol astaggxent
provides ol ihwsd provisivas of workins condl tfons o
{te vorkers ihen soder wili ¢d fesl hopoy therebhy

contzibating to inemrzsy dn pyoduction,

&} JReRaRaRis oF YRi STURY 3

£ Ihe wadunn doye, Lot ol fwporianes e helng
givag fop prowiding prooeyr Working eondl tons to the
warkers iz all Yymdr of Faelowlos, Affer Up atteivnent
of indupandence, in Iadin ooy the dowrprent has glven

sfdicient atisntdan Lo apzavidlag priturlag envisrment
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te 221 iypos of lalourers. ¥orking conditions here refer
to toth nhysdcnl condiilona egitghting, wenillation,
glommlins s, nealnoss 6lc.y oid socinl onviornnent 2.0¢
propsy sondustiwe molationghip betwena the vorkers and
o penegesent, It Lo eell recognd d that when wogkers

oen oputhafind elth iy wdliing condltlons, they w1l

pan wimle Deant, wWad, ond senf 4 owotln, ossulling in bigher gw

spEn il of prodteilion and Whier quaiicy of paodustion.
SOT gnly et the werfers WL pomivibale fowards etior
SPofibaiiity of their ovners, ond thomselves but that
n o ey gondonlly ostord Mxdng tla uorh, I woners
vary higppy bt 0 torking wonditions Shay gobt dlsuntlse
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timds 6T Wpaedy wud geounllly they sio nob o s posiltion
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o toek tolem e in whe Menon Plotonu Pve Lide, Folhapur
cpeedfiealily W osp how for sollsiaciory working conditions

aze yrondded in tle ouen Miotend P Lidey Kollwmpur,

3) ARES R SRECITIES O U IHE STERY ¢
17 T study the working conditions prevalant ip the
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2 Yo emolyot the opinions of workers towards the
sxisting wosking condificns Iike, cleanliness, ventilation,
lighting, sovetr Woaswes ctc.
3} o revicr the wape svabten and ollowances
rrovided Yo the worksre.

£) To sugpost auwitable meastaes to dewslepy and



improve the existing working conditionse
4)IESEARCH. DOGLGH 3

Social rospareh has been definzd by PV yong in
the feollouing words.

‘Vsociol resecrch is the systomatie method of
dd scowering of rew facts and verifying oid faetg, thelr
sqencos interreletionships, causcl ezplations and
the natur's laws which govesn them®,

Ihe researcher has wndertzken deseriptivwe typo
of ressorch study. The study is z sirvey of the exlsting
werking conditions in the lepcon Pilstons Pyt Ltde, ond the
workers opinilon about working conditions provided by the
managerente Ag the study is purely deceritive and suywey
tyre no hypottiesss were formed, Sines the ideas of tie
study 1s to get exact and reliable infformation from
both tis ranagement and workers. Data collection were
cerefully done.

5) BELSALE.ABQUL. SIIR EACIORY »

Yenon Plstons Pyt Ltdyy is ong of the leading ond
most efficlently managed industries in thd RKelhapur
industr ol area. It was established in the year of 1972,

In 18278 Lensn Piston wento into foreign eollobaration
with Rippon Piston Ring Ce, Japsn, on internationally
acelaimed galn in Plston King Danufsetoring. This Prestigions
collaboration enabled the factory broaden its technology



and implement the latest and mest sopistiented know how
aveilable end alse compete in the international merket.

The monulacturing plaonts are situated in Eolhopur
and sanglle. lienon Fistona Pyt Lids, monufoctures plstons,
Piston Pins, Piston Bings, Guden Pins, Cylinder liners ete,

Todey there are only 4 %o 5 foetories in Indie,
menufactiring Pilstons and Plcoton Rlngs, which hawe been
recognised as standard onss by the Govwornment of India,.

Following are recognlzed as standard factories
by the Indisn govermnment.

(1) Escorts Lide, (2) India Plstons Ltde,
(3) Auto Pistons Pvt Ltdey (4) Shriram Pigtons Lide,
(8) tenon Pistons Pvl L‘tﬁo,

tenon Pistons was the first to produce AL FIN PISTON
in Indize, Today 1t is one of the lavgest factory of
sluminium pistons in tls cowmtry., Owor the lsst & years
the factory has aehiwved an average grouth of ower 8§05
per year in saleés.

New it has bzen emporting 1ts production to f;ore:lgn
countries 1ike » Russla, Japan ete. It eaported & lokh
pistons to Russla 4n the yoar of 10887 It has galned
this chanee iz the intermational market competation. In
thl & wey Medon Plston hos Yoen progrossing in Folhapur MelaD.Ce
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6) SURJECT *

The study has carried out In Zsnon Pistons Put Ltde,
Rolhepure The workers copacity in the concern 1s @50,
The investigator has u=ed intorview schadule for collecting
the information as releted to different working conditions.
The investigator has used this rethod because it coWld
helpy him to kunow tie real facts about the working esndie
tions of the Henon Pistonse

Ag the nmbor of vorkers was very smaell, =11 the
250 workers ware intert¥ered for this study. Thus it is
a cencus study, in which ne sompling ls dome.

?7) BETHORS.OF DATA COLLECTION ¢

To conduct the study proyer, the investigator
used three different tools / technigueg of data collscticde.
The various toolg/techniques adopted by the investigster

are zg fellows.

i} The primary data were collected by interviewing
workers with the help of interview schedulie,

2) The secondary date were esllected grom the printed
waterials, likeerocords, annuel regorts, bookldiz etc.

3) and labtly @ scussions vhich were held with the
rersonnel ¥anager and with the persons from variocus
departnents alao helped in cellecting relovant data.

: JHERVIEY s
Interviews were conducted with the help of an
ipnterview sclodule, pyrepared for the siuvdy. Intsrviews
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woze held ssprately for every wrker as per thelr
convenience. This gave the resparchr a chanee to sensme
the teelings of the workers and to correctly understand
their views, opinicns, and criticisms. Fafore start

the interview,fthe 1esearcher encouraged the responde
ents to give falr ond frawl responces and he alss

assured thes of not meking thelr names public, iliterviews
wre conducted during the rest hourse Each 1nterview
lasted for about half an hour.

further, interviews vere slso conducted with the
office staff und head of the each departments, The

schedile ecovered items on cll sreas of vorking conditions.

ile interview sechedule was so prespared thet it
ghould eliclt necessary and vital information rogerding
the totsl pleture of the working condlitlons of Eenon
Pistons Fyt Lid.y Kolhopur,

1) FACTOR

iecording to Factory Acty 1948 sme.2 (m) "s
factory 48 2 precdsed where ten or tole peresns are
engaged, 1f power s psed or twmnty or more persons are

engagedy 1f power is not uwsed in o marnufacturing process.”

2) QERZOIER ¢

Employer means, in relation to an estabiishment
which 1s a faetory, the owner or occupler of the factory,
including the agent of such owne® or gectpier, the legal
reprecentative of a decoased owier or cceupler and whore

& persen has been pwmed as a monager of the factory under



gse. y(1){L) of the factories iAct, 1848,

3) PERSOLIFL. B(AGER 8

A Personmsl Fanagmr is & on? who exerlses
euthorlty snd leadersghip owr other personpel, the
president of 2 firm is cortadniy a mansger, und so also
1s the dopartment kead or suporvisor., On the other hand,
an oporaliw is one who has ho authority over others
but has beea given o specific task or duty to perfom

vnder managerinl supervision.

4) EXPLOYES:

decording te (=2(1)) of "Ike Minimum wage Act,
1948, "Lmployee mesns any person who is employed for
hire or reward to do any task, Skllled or wskilled;
pannual or clericely, in o schedule employrent in regpect

of which minimum rates of weeds has teen fizsd,

&) FEIMOREHT ¢

Permanent means on employee who hos been engaged
on a permenent basis and whose sppointment has teen
confirsed in writing by the enzleoyer and includes tie
enmployee whe has completed a satisfactery probation

0f 6 or 12 months.

6) JERRORARY »
according io E.9.1. Act, 1048, temporary moaonsg,
whose serviees are iemporarily lent or let on hirme to

the prineipal epployer by the person with whom the percon



Fhooe orvices are oo 1ent or 1ot on hire has entered

into contract or @rvice.

77 REOBLIIOEED ¢

Probafioner stans en explojer who is provisionslly
enploved to £ill a perpunent vacaney oz post and whe has
not corpleted 6 or 12 nonths of service in the aggregate
in the past. |

83 LiSUAL ¢

A castal worker is :zéz enployee whose employment
1s of ccceddonnl or casusl nature elther en wontidy
selapy or on daily busis.

s JIBILATI0RS. QF THE SIIDY s
The secape of the study is limitted only %o the
lienon Plstons Pvt LEdsy; Kolhzpuwr, ond the results are
not spplicsble to other bramehes of epon Plstons Pryie,
Ltde,

s CHAPTEELZATION @
The whole study 1s divided into five chaplers
given below,
1) INTAOLNCTION.
11) REVIEY OF THE LITERATUSE,
III) RESBARCH MBTHODOLOGY.
IV) ABALYSTS ARD INTERPELTATION,
V) CONCLUSIONS.
SUGGESTIONS,
APPERDIX sINTERVIEW

SCHEDULE
A BLIOGRAPEY,



