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LONCLEJONS B SUCGESTIORS
On the besis of the collected dats the ressarehy
Lag Grawn B following Fiodings and conalusions with

e melp ol stotistiesi teblos gziven in chaper IV

SOECLUSILORE ~~ 3
1) 4GB :The2oe are 0o workers telow the age grotp of 20
¥2urs. Hajority of Jowg snd exporienced workers
ave there. 1t showing that mensgesmsnt has appoe
iviad the vorhers sbows the age grotp of 20 yesrs

&3 ver factory aAet, 1848,

2) SBEX 3In this factory 211 a1 wae vorkezrs in the plve
Gustlons ector. Only fow women workers are

worhing as clerkn in effiece,

5) Rafdial, stost of the ospondsnts axe marricd ang
SINEUS any few are wlmrried.

4) DRSTAICE FRAE Mlojority of the workers cone from § to
THE COsRalld 10 kmg, dilstunce, 1€ meens thaty they
are staying neer the faoolery. It is
good Teceois? workers com cone to their
duty intkine without any problems.

5) BODE OF CONVEYARCE 3 MHost of ¢I2 morkers uae cyele to
core to the Laetory for $heir mork. It
shows that they live near the factory and
go there 13 ao neodasizy of bus or any

otiher peang of conveyane?,



G) T¥PE OF GORE sEajority of the workers are ghilied
POTHers, 406 50me are semiesskilled, ond

fow are unckilled.

73 HATURE OF :In thiz fectory, most of the workers aze
EPLOXMERT permonent any some ape {(emparay and fow

are on the basis of probalien.

8) LENGTH OFs Host of the workers are having ezperience
GERVICE  of betwsen 10 to 1B yeavs. It means thaty &k
this factory hag experienced workers. Furthey
the miavionship betueor tho mzungement

and workexs in poode

331 BOAIHG COLILEN0RS ew

1} CLBAILIBESS : ag paw the factory dcty 1848 (s2e-il) thig
factory is clesned gvery day with effece
tive mathad, Dust ond fumes are reroved
from ell departments, ALl mechimes ave
cleaned, checked, and olled every woak.
workers of thig factory axe satisfied

with the cleanliness agpScts..

2) LICGETING sédccording to wotkers view, the meanagenent
ARGARGEE  has provided suflilclsnt Lighting fzellity to
BERT

overy departzent, both metural ond artifielczl,
gpecial lighting werongement is aloo provie

de3 WWNISLTIE e SHLTY.
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3) WENIILATION 3 According to factory fct. 194B(sec=13)
the Yenon Pistons has provided effective
z3d sritable ventilation facllity in

eoch departoent, iorlers wre of opinion
that, they get sufficient ventilation
both artiﬁ,éial and aatural during their
working hnkrs.

‘a?f) Prinking Wnters Ag per the fsctory sact, 1848 (Soce18)
Foeility the zonngexent has provided sufflclent

Seinking watpnp facliiity in owery dopee

rieonts. Aecprding o vorkers view. Cool

water 1o provided during sumwr ®©asohe.
Blwel glogrs are providod no drink the

soter.

§) GVITROOE 3 According to the fostory Act, 184B(®0=2C)
BOZXES evexy lactory shotld provide sufficient
spitton bosms in each dopartment of the

fzetorys But irn this feactory ther: is not

eyon a dogo pittvon hox in apy deportnent,

AL gozters s 38 ogatisfiod wlth this

XI1) FyBiit © MELEARE
1) WASHING s sccomding %o workers, the mansgoment hos
PACILITY providsd adegunliz and suitable working
faeilltlaz in many departments, sufficient

pater s provided in washing Toons,



2) BEST : In this Zactory, Sutuble wnd sufficient
EoOLE nuvbar of rest rooms sre there, Dooms oye
cleasned evory doy. Blerkets sre provided 1n

BveTY rastroahls

3) FiRST«NID ¢ Ag por te Ifactory Act,l1848, tle mohegee
BORES ment hes provided first-sid bozes to all
the departmenis with sufficient redicesd
sguipzents In thous, Vozkers are sutice

fied with thie provision.

&) CHNSERY 8 A3 par staip doverpment rides wvhere ever 260
PACYLITI vorkers are mogking ;ié:: y &actory the nonagee
rent of that factery hos to provide canteen
Factliitye 4As such in tidz Lfactory cunteen
Pacility does exist, Vst worhers =22 nat €
patigfled with this provision, because rates

ore not savisfactorye.

5) HBDICAL 3 In this faetory ¢l workers do got medical
FACIIITY faellity for themselves and for their
famlly menbers, ALl workers arvre sastisfied

frily with this pruvision.

IV) SELIT SYSTl ¢
In this factory four chift are going on. The
folioving are shift times.
SHRELS it
1) Figt shifl =  B,00 om U0 44307 phis
2) Second shift « 4,30 pm to 1,60 anm.
3) Third anift w  L.0D amsto 8,00 um,
4) General Shift e 8400 2met0 4430 pele
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Halority of the workers are working in first and
genernl, shifts. In genoral shift only officerg and few
workers sre working contntously. They havwe no changes of
shifts, Femsining s1l wozkers re working in nll shifts.

V) BMRIZ HEASURES o
1) SAFE ¢ In thig Yactoyy all pmaehines are kept with
GUAREBE  sufrieient sefe guards, Eachines aiw

checked ayary wmck i.e. are the rest day.

2) GOGELESY The mmnagement of this fectory has provided
géggles to its workers whepeover necossary.
Goggles provided by The zahagement aie
checksd by i Rsdlenl ﬂf$£mr.

33 Halb ¢ Ewary worher who hae Uhy neass2sity of heand
GLOVEE pgloves gets thepn for tholr work. Hand

flovas sxe sufficlent for every worker,

4) SEQES: The manzgement has provided shoes to 1Tz sorlers
sheroevwy necossity, Shots provided by the mane
- agewant are wwll srepazmd and do not give

eny bed effecld 4o legs of the workers,

£} DERSB: Every worker gets twe palrs of drese in a year.
The mencgement hse provided drogs to offices
staff aleo, ALl woThers get weching allewsnce -
too thedr drass.

V1) ANRUAL DEAVE SEGE BAGRE s-
1) LEAVE WITH: e monagepnept of Menon Piston Faetory

WAGE haz nadd provicion for all types of leawes



to its permanent workers, Yhe dlfferent types of
leaves are as under,

1) Casusl leave,

2) &ick leave,

3) Earned Leave,

Firet ond socond Cotegory of leawe is dixzed by
the wonagement ond third is cslewlated by the workers
tremsolves at tie rate of 1 day for ewery 20 days of
thedir service of previous year,

2) WaGELs The monagement hos provided resonable wages
to its workers, 411 the workers are satisfied
with the wapge structor of thelr faetorye

There axe howewor, soze deductions from
the workers wages €.ge. provident fund, famlly
pengdon, recovery of soclety losn, canteon

gdedwtion, nonthly advance ete,

3) BONUS: The menuperent of Menon Fiston has provided
yearly bonus to 1ts vorkers 1.8. 207 which
shows that the factory 1s earning good profit
out of its production. /11l are satisfied with
this provision.

Kajority of the uworkers spemd theoir bomus
emount for repaylpg tieir loang, It shows thot
most of thep arve in debt., Only o few workers
spend their bonuos spount for domestic sxponditurs,
in ewery fouw cages the bonus snounts is put
in boank as savinge



VII} SLLOVZNCES o

%) OVER TikE: The mancpement hos provided ovwsr tine zlloe
wenee to its vorkers 1.0. double of the basie
and the doormess allowanee wWagdss

Ihere are other gpeclial allovwoncesy Gede

for tie workers who work in third shift, they
will get 1 ruyee cxtra por ¢hift. Ine 2 oXtra
1.2 Bilk aliowance ave provided for those
working in laboratory.

2) ALLOVANCES ab PuR PaCIOhY ACTy 1848 ¢
Al wrkers of the Hanon Plstons are gotting
the below noted allowoness.
1) Doorpess sllouwance 2) Conveyanca allowence
3) Canteen ellovianes 4) Hight end wking
allowonee se

VIII) GEEEEAL s-
i) THeDE UNION: In this foclory only one Erade Unlon and

thore, Its nome is "Lopon Pistons Euplowoas
Lemeliation.® Twe hundred and ton monters ape

thore in this wion. The cemberchip fee por

year 18 Re%e oBly. 48 por vorkers viow lnlont's
activities are quite satisfactory. The relatie
onshlp betwen trad Unleon aond the monsgoerent

i very horronious ond pgood, thenever mcesséry S0y
they ecome together foP splving the probiome.

) DISCIPLIBARY : The monagoront has adoptes the following
&EE{&S&FE’;% dleeiplinary necstres o keep the
workors eontributing to cffieclent
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continons work in tho factolyes Qefey
1) Oral working 8) Tronsier 8) Plamdssal
2) Gritten warking 4) Shou cautse notics
In thic foctory only z fow workerg in thy past
wire served with orsl opd written warligings. Some are
ore gerved with chow cause noticns ond charge cheets.
fnly fow are dispdssed from the worlkt,



: SIEUESTION ¢

During the cowrse of date collection, the
remarcher 3iptussed wlth the Pereonnnel Hanager of fenon
Pistons Tactory and tried to o scoertein the difilicilties
of the workeors wnd lindftations that existed in the
factorys. The Toliowing ave the sare ef dlifictlties.

1} The main draback that exists inm this factory in
is the lack of spittoon LoRPs. As per factory Aet, 1943
{2 exf0)y overy factory hag fo provide this factlity,
bt this is not provided in this factory. Hest of the
wprhors are dlssatisfled with this provician, 8oy it is
expected that the nanstoment choild provide tim gpittoon
bex in every dspovtmont whore over necossary and tey

to avwld the contsminatlion of the whole environpent of
the faelorye.

2) Socord diffictity scen in Menon Plstens factory
i3 that of the poor quality end high prices of the
eatalle itoms availatie in the cantech. torkors are
not sabiafisd with this, lence, the wansgement dhovld
try to inpmve the eonteen Laciiity by lessoning the
prileas of various Gatsbles,



