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1. Hamp of the Fesoarcher
2s loma of the Fegearcher Guide

Kr., BAHUBALI N. SABAIHARAR,

E i AT

1s Hope

[ 2 3

Ze Age

[l

3e SBX
4o Barital Status
He i?%‘ative_plaee

Be Uhat 1 the dlstonce fronm
your fuetory to living Place

-4

o

Village Taluvka Districts.

asd1y? : Kol
7, How do you come to work : (2) By Bus.
place deily? (bj By Byelcle

{c} By motor cycle
{3) By foot. '

8oJin which Deptite you ave @ H

wvorking 7
Se Ghat is your designation? H
10. Type of work? s (a) Skillead
{(b) Somieskillied
oo (¢) Uneckilled

1i.HJature of work? {a ) Permmanent
{b) Casusl
{c) Probatlonary

{@) Scasensl

48

12, Expericnce in this company?

*8



l.
Ze

3e

2o

Se

Go

Te

Is your Deptt. swept every dayv:

e S/,@Qa

Are the moachineg kept clesped pewhedh
periodlicelly? 3 Yog/Noe
ire your machines oiled after : Yeg/lo.
cleaning?

Is there drolnage facilities @ Yegflo.
in your Depti. ?

Are they cleaned svery week, 1 YegMo.

if yes on which day ?
Ave the roofs, teltsy safety
gbeards checked evory week?

ive the walls painted once
in a yssar?

If yos what type of colour
uged?

(11) LISHTING ABRABGEIQT @

1.

2e
Se

e

ig there proper iighting
arrangerent made in your
factory?

If yes what type of
arrangersnt 1s made®

Do you gat sufficient
lightlng in your wovk piace?

Do you uese gpeclal lipghi¥ing
for ywur machine?

Are there gluasses nsed fo
windows? :

- I yes, uhether they ussd for

mwward windows or down ward

windows?

-8

L2

L 22

[ ;]

a

- ]

&

a) on working daye.
b) on weskly Holiday.

e WQ’

Xes/ﬂ@o

Yo g/lin.

a) sytificial
b) Natoral
¢) Poth

Teg/lio.
Yo S/ﬁﬁt
Ya.‘: get

a) Up ward
b) Down ward
¢) Eoth



(111) VEMIILAZION :

1.

2o

Se

4.

fo you get sufificient
ventilation in your Depti.?

Do you get frosgh air Quring
youyr work period?

Are thers effective provisicnss

pade for youw Deptt, for

keeping sudtavie temperature?

if yeg, what type?

Are there any method for
outgoing bad vetitllation
from work place?

If yosy what type?

(1V) DELESIRG. SATRREACIALTY ¢

1

2.

4e

Ee

Dee s your company arrance
drinking water facility
ir your department?

vhathey fresh vater is
provided every day?

Do you get cool water
feellity in summer pariod

thether drioking water
faelilty is made at
stitable place?

Are there glasses provided
for suking the water? 1f
y2 s whalt type?

(V) LoTRREs. AL, JIRALS

1.

Are there gsufficient
latrines provided by the
company?

-

«©

L 1]

.

[ 12

E 1)

2, 4re there sufficlent erincls ¢

provided by the compony?

1f yes, separate arrangenent

i1s mdnade for male and
saparate for femnle?

Yé%’ﬁ@n
Yas/lio.

Y@.‘VN&.

a) AT cool machines
b) Fane

e} Katural

d) A1 ave

Yo g/No.

a) Fans
b} Open Windows
¢) EBoth

Y@WQ.

Ye .':’v‘/ﬁﬁ .

Ye S/ﬁﬂo
L g

Ye s/Tice

Yo 5/tin.

a} Stesl
b) Aludiniux
e) Plastie

m s!fﬁo »

Yo g/Toe
Ye wﬂo



3o
4.
Se

Be

Te

Are the lstrines ¢leasned 3
every day?

Are the upinals clesned 3

every dey?

After cleaning whether theyss
uge phenol?

Iz thore suificient lighting:
ond vontilation provided in
isizins st :

Iz there sufficient lizghting:
venililation provided in :
urinals.

If yos what type

a8

(VI) SPITIONS FAGILITE

1.

2.

S

Se

Arg there spltioon bozes
provided in your cumpanye

*w

Is there spitoon box in yours
ﬁﬁgt%o?

thether that is kept clean s
overy 4ayt

Heve they kept spiton boxosss
at one corner of the work
place?

Do you use spltoons bosmes tod
Spite

(VIl) QIREI_SISTEE =

e

e

4,

Se

Do you have shift syetem in 3
your earpany? 1T yes, how
mapy shifts are there®

in shieh shift do you work?

Do you get third shift :
sllouvenes?

that 18 your opinion about ¢

if you hove importsnt :
personal work cazn you change
yobur shift? If yos, hou

many &ayss

Yo g/lio.
Yo g/lpe
o s/No,

Yo g/No.

W gffio.

a) Artificial
) Natursl
¢) Poth

Yo g/lio.
Yes/Noo
Ye gftio.

Yo yflio.

R g/Ho.

Yo g/To.

%E/R’@Q

a) Good
b)Bad

Yo o/foe




€

From whom you have fo toke ¢
rermission?

(VIII) SAFETY MEACLRR
(1) AL GUARDS ¢

1.

2.

Se

4

Greother all machines are kept:

vlth sufficieut snfo guards?

tye ell safe guards kept
with full n&t bolis?

sre they ieing chacked up
peripdically?

Dhether machines are cleaned:
evezy week?

ok

(2) GOGGLES s

e

£
Se

4e

Se

e s your eappony provides 3
gogeles to everybody? 1f yes
do you using that?

Is that chocked by nedical
offieer?

Do you foel any bad effect
of goglew?

[ 1]

%8

Yo 5/lo.
Ye s/lice
Yo g/lo.

e gffioe

Yo gftio.
Ye 5/S0,

Yo g/lio.

b= S/NOO

Czn you work proporly withoe:¥e gffo,

ut goggles?

To you think goggles are to
e previded to youR

(3) HARL GRAVES

1o

2.

Se

S,

¥eoftip.

whether oty compony providedsYeg/Ho.

hend golves to everybody.

Aze they sufficient to your
handg?

L1

Car you work properly withe
oul hend gloves if yes, how,
if no why?

What ate the uees of Hand
glove s?

L

*”

How many days you are using
one poly of hand gloves ?

o

Yo WOD
o g/Koe



(4) SHoGS s

il. Docs your campeny prevides & Yo g/lo.
shees? If yes for whom?

[ 2]

2, Are they well prepared? Ye s/Hlo.

5]

Se ihy shoes are recesseyy 9
4o Witrovt shees eon ¥ou wolk ¢ Ye g/No.
If yes; howt
If ne, why?

o

8, How many wonths you use
one polr of shoss?

(5) BRESS

1, Dees yatr company provide
company uniform®

Yo S,/EGO

%

If yos how meny palrs for one:
ik oy

2. Dn you mt vaghing sllovences Y& 5/ko.
If yas how nuch?

3¢ Do yonu cleon your dress s Ye o/So.
cyery waek?

JELESHE FACITITY 3
(1) GASPLNG EAQILITY -

lo 13 your campany provideg ] Yogltice.
nash Pagin? If yos, are they Yo g/No.
sufficient?

2. Whether wach basing are kept: Yo g/lio.
clesn slth sanitary tiles?
If yes, are thoss clecned Ye g/fo.
ewmry aay?

« Uhether sufficlent water . Yeg/No.
peovided for washing your
handg?

4, Are you using wach basgins for: Ye g/Noo
washing your honds?

(11) BESI BOOM:



(I1) BEST EGG

1. Is your company provides resis
oo to your

E. o vou heve sufficient z4tdint:
srrangement made for you
monis? If yes, ave they
- gleaned every wuyt

3, Liotiwy blaskets are provided @
if your rest rooms? IT ses
are they seperaie or coumnoh
to every body?

4, Aye they wnshed Hlepkeld?

[ ]

(I1%) ELRST AT POXES 3
1. Is youyr company provides ]
Flrste2id boxs sy

Ao 11 yos, whether thoss are
mpw.,xw to every doepti.?

2. Bhother il Firstedld toxes
ave kept with Il and
necs seary xedicul equipments?

3. vhotker first sid boXes are
kept at stitabile placast

9

L1

»

[ 1)

4. I your cumpony give any
%g%matios btoth the ﬂsﬁ-.@dé
fd

(1V) GANTEEN PACILEITX. 3

1o I3 joix compsuy pPovides
cantesn fecillity?

1T yes, how 1ts services axe?

[ 1]

8¢ Io you 28% tou and spacks on
your work place?

Se Do you g2t good focd and g
mack Irem yous cantoen, If
yes at ghnut rate,

2. Is your conteen cleaoned eaverys
daye

Yo gftive

e S/ﬁf)@
Yo t’:‘/ﬁﬁt

YW&‘/@@ »
18 g/No.

¥e a/¥o0.
Ya E/Em.

ie WG@

Y8 g/foe
Yo g/lo.

B effo.

Y& 5/Hoe

Yo s/ﬁm

Yo S/fﬂ)c



(V) A, FACIIITY:

1, Ig your compopy provides free Yeg/lice
pedlcyl service, 18 yos, for
yoit only oF o youp vholo fomilys ) for meif
b} far vhole fandlye

2) Are yeu sotieflad wilh your 53 Yo g/Sae
madionl mrvicos?

8} Are you being esspined chee H Yeg/Moe
in a yesr throtgh yolr compsny

4+ pedicnl officer,
1% yem, s thore any prokisn? ¢ Yo 5/ Ve
If yos3y, what is that?

4} Do gou get sny help from your 3 Yoo/floe
QOnp N i

&) ig thers apy company medical 3 Ye o/fie
officaz?
iZ yegy ave you going there 3 Yoeg/Foe
ouly=il yes whyd

1. Does your company gzﬁovin’s s Yo 9/fo.
ioave with wages? I€ yoou
vhat are those%

2¢ Hou nuch leaves you gst in a3 Yo g/lio,
yoar? ‘

Je ¥What are thom? 2

4e Uhat iz ke procedirs of H
geletlating the earned leave?

5. M20 you allewsd to encash of ¢ Yes/lioe
your lcaves?

Ge Doks your abonteelsn slfect ¢ Yo o/No.
your EoLe

7« Con you take leave afier your 3 Yo g/live
g1l ieasved

1f yesy how muny doys and shat
et ol loawe,



(VII) MiCE s
1. How your work is rated

Do you feol, that this is good? 3 Ye g/Ko.
If yos, howr

2, How nmueh wage/selery do you get
in a montin

3. Are thers any deduction from your 3

ronthly wage/zalary?

If yom, what are these (given below)s Yeg/To.
a) Recovery »f Soclety

Loan,

b) Fecovery of Advauce,
¢) Absence from duty,
d) 1iC Instalment,
2) PP
£) FrF,
g) Cantsen deduction.
h) iny other,

L 1]

4, AYe you sotisfied with your 3
wege/szlary? If no what #1l you Yoa/llc.
do in Naneging the expenses,

(VIIX) RORUS :
1, Do you get yearly bonus? 3 Ye g/Fo,
2+ I£ yus, at, what Rate ? :

How do you spend the bonts smomnt?: &) For repsying the loan-

b) For Dally Expenses.
e; For dozmstic work,
d) Savings,

(QZ) SLL0EARCES s

(A) QVER JAME @

1, Are you sllowed for over time s Yo s/No,
work? 1£ yss, how much tira? and why?

Z2e Dp you get over tine 1f, yoz at whai yala
3

what rate 2 Yo g/No.
Se Do you have any other special 3 Yo g/No.
sllowance? If yes, what are those :
4, Ip you get all =s1lowmnee as pesxr ¢ Yo s/Fo.

factory Act, 1848, Is yes what are
those %



$ a) Dsarness allowance,
b) Conveyance Allowance,
¢) Canteen Allowance,
d) HeReds
e) Washing Allowanco,
L) Mght shift allowance,
g) any other.

(X) ARQUI XRADE VEIQKS 3

1l. How many trads Unicns are 2
there in your Factory %

2. What are/is the nare of yoixr
Trade Union % .

3es ¥hat 1s the atmngti; of your @
Irade Union %

4, ¥hat is the fee %o be patld for:
being 2 pomber of the Union %

§, %hat am the bensfits of Yrades
- Undon 7

6. How are the rslationship :
between T,.U.& Menagoment %

(31) SBNERLL ¢

i. I2 there say disciplinary g
xeasure s in your campany . If 3 Yes/No.
yes, what are thoss(given below) a) Oral Varming.
b) uritten ¥Warning.
¢} Iransfer,
@8) Charge<Shect,
£} sny Other,

2. ¥hat 1s your opinion about ]
vorking conditions in your
factory?

3. Bhat 1s your view about your 3
Campany.

PLACE
DATE 3



ienon Pistons Private Limited :J“/;W'"‘»;:;

MENON 2/ PISTONS

Dates-

(if)  : GENERAL NOTIGE:

u/,m e have been chargesheeted for habitual absentecism vide our
Charge Sheel No, =====- datedemmuwn aind the enquiry into the matter
of the Charges of habitual absenteeism is in process.

You have represented your case through your application and
written explation datede-ww-- and that you have accepted the charges.
You have further requested that you hawe accepted the Charges. You
have further reque sted that you may be given one more apportunity
for improvement in abttendence and that you will be rezular in attendence
and will not remain absent without prior sanction of lesave, in future.
The Union Representative have also assured that they I}aVG advised
vou to be regular in your attendence, in future,

In view of the request made and assurance given by you, we have considered
your cases sympathetically and have decided to give you one more

Opportunity to improve your attendence,

182, Shiroll, Kolhapur 416 122 Cable : PISTONS e Phone 8041 /8042 e Telex : 0195-255



