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Harpony is heaven, Hences good working
conditions lead to social and econcile horuony.
8py it may be rosponcible for heavenly peace and
prosperity in ap industrial set up, provided it
is propewly pursued, Vorking conditions are the
msin part of an industrial organisation. Thy help
to develop parrorious and healthy relzationship
betvesn the manasgement and workers,

lpdern techmology entered Indin in the
riddle of the 18th contuary. Factories were
established madnly in urber cties like 2 Eombayy
Caleutta and Ahpodabad. The entrepronetrs were
elther British investors or Indian who had amagsed
wealth. The torkimg foree conalisted largely of
migrants to industrial towns, IThese workers were
tprooted Ifrorm thely traditionsl socicectltursl
environpent ond folt alienated in the strange urbmn
ingustrial setup. In the absence of legal protece
tion workers -suffered axploitatien by anployers.
if was not ntil by late 1870s, that sore socisl
worker voloed concern shoul the migeries of the
factory workors. In 16758, a few socisl reforsers
and pdlanthwpists, tnder the guidance and leadership



of ir, 38 Bengalestrated an s@itation in Edmbay
to protost against the oppalling Condltiong of

vorkers in fzctoriss and to introduce legislation
for the amelioration of their morking conditiong.
ihe first fzctory commlssion was appointed in
Eyrbay in the year 1875 snd the first factory

Aet was pessed in 1881, Thie 4et proved Mghy
inadequate znd 1ts previsions wers highly dlsappe
ointing,. Then, 2 pow Acet was passed in 1881 which
introdueced seversl amendmonts, Hay previdions
were made in this dct infour of workers,

In view of unsatisfactory vorking conditions
the provailling in various industries, the 1846
prograume for labour highldghted the meed for
"overhand of the factories Aet with a view to the
pregcription end enforarent of right standards
in regard to 1ighting, wentilation, safety, health, &
and welfare of workers, "Ihe programme also stregssed
tie mead for inmproving conditions of work, partie
cullarly in worgenised inclustrice and work ploces
to which the factories Act did not spply. This
statesents of pplicy a2cquired an added significanece
when after Indopendence, the framers of the constis
tutlion made spoclsl reference to working conditions
ir the Directive principles of stote policy. Thers



re¥evant provisions in the comstlitution ave as mmder,

SETICE - 3%.40M

This state shall, in psriticilary direct
1%z pulley feoRamds socturing that e health aad
strength of mer sad woren workers, ond the tepdup
2ge of ehdldren are not obused dnd the tesdew
sge of ehé citirens are not foread by econemie
52 850 %fr'tg apter evgpentions wmasuited to thelir age
oT si‘t:*asigtb."

SEELLLE ~ S8 ¢

he state shell meke provision for seenring
dugt wnd hozen conditions of work and for meternity
-reliaf,” Accopding to Fachory Act, 194B andy The
Euterpity Benofl’ Actyl9Gl a women workers are ontle
tied to ansternity benefit chall te twolve wigk that
is tov say, =iX wack up o and dncludiag the duy
of her delivery and sis wooks i=mediotely following.®

Aritisle.s 49 s

Ihe state shall endeavsur Lo weevre, by sultable
leglslation or sacuouls arumilaakion er In any ather
w2y to 2ll workers, sgrletditmral, industrlal, ov
otherul s work, o 2ivine wage conditisnz of vork esacuring & o
a doennt standard of 1life ond £911 ohAjoyment of
leiswre end soclzl ond clturel opportiritlss,®



Vprking condfticns inelwde “cleanline s,
iighty Imnty wentilation, physicsl ensyrgy required,
Isneih of the work day, lrragidavity of the work
ours sveh as night shift or the rolation of gnifts,
physical hesards, evpostre to possille industrial
Beeamds cnd sAdmiler conditions; slw those socdsel
grotip, and patwmgerisl, conGitions that Irscily or
indizectly jaflmnee, the workers lLupplness; satice
factory or dissatisfectory at woxi."

e condliions upder wideh the warkers
varform thedy tagh have & greal eaving on their
genoral health and efficleney, It has been sald that,
onvivenmonts emvates xan, and 1f the environment
improweg, the man®s abliity o work eed slso improwe,"S
It ig pot possitle to sarry on the hard work undsr the
wealiby swrrendings. It has, thore fore, to be
realized that good wosking conditioas have s grest
affect not only on the efficlency of the workers,
b alsn on thelr veees and indusivial # relstions.
The efficleney of z worker depepnds drectly on his
headth sad willingress to work. Decause, "meslth 1s
the bright of every individunl ond ie sdsg an
luportant Laelor that raisss his cconside statusg,
not oanly throveh lnextasing hig working capacity but algso
his desives to vork., Fostdes, trere hunanitarian and



aconomie aspoetsy 4€ 1 =lsop ke aim of industrial
phygionce to contribute towards industricl poace

and progress by creatbng huven situations that

enstie oxployeaes to lesd o meaningful 1ife.* &

In the traditionsl =ns, health inplles, "the move
absence of sn ascortalnable dlssese or inlirzity, |

but 4in 1ts presont connotation, heath is the guteors of
the interaction twens ths Indlvidusl and enviroment.®s

Physicel envivonment and woThlng conditions zre
contributory causms for accidonts, Mon is a tokallty
of integrated phydiologlieal and psychological functe
ions =nd the enviornrent has o gproat effect on his
body =nd mind.® Yo bkigh of toc low & tomparaiire
of the atmosmphere, slefective, ventllation, impropor
1ighting, drritating viges and vibrations and waduly
long houra of worlk create conditions of disomfort
and Gisability."S They canse fatigws of vody sed
lethargy of mind. Th2y bring douwn borsle, redice quick-
ness in perception of dangery meking & worker eadlly
vilnerable to accidents.

Dz to negligence aceldents ave happetis. Tor
this, mansgement, sipervismrs, sofety engimeors arm
regponsibvie. Prevention of asccidents is a Cosgperation
effort of management swpervioors, safely engincers and
workers, So, both employer and Wls swporvisors nust
sincorely and enthusiastically want to prevent sccidee
ntse It sald thaty; Thelf -« hearted sitempts will not



steceed and will doubly injure the work by infueing
the scme half heartedress into the worhers in
accidents prewantion werk." Exployers nust not only
show clearly that they are taiten keen on prevente
foy bat slas infuse the eme sope enthosiam into
the workers and the supervissry staff, In short,

he work must start from the top wnd preventive -

meagiwes e & odopisd by alli.'™7

In the abeenes of suificient working conditicns
eorker will nod sk Dapply and hesithys Wth good
Borking conditionz not gnly tho worker renmalng
happy, but the employer dlso gaing oeause eof
ipereased in productlon ooolng fo groater efficieney.
Fortler, tie gulf betwscp the nominsl wapes and
read wage s car by roduced with the hely of boiter
working conditions, ¥ore providisng of finaneial
iaeaptivwe connot Isad to Wgler afficiensy as
Bike rocts of hed faolory worale a2 oot aQlsays
egoronic githough weges ued sootwily sre abeloudly dorle
nant setivwee to say uorker with the yeopongi DIty
ol Jpendeois, Bat evtn physles) factsre have en
Amportsct infleencs in ghapine 4% sentadl boackground
of zork, & badly Iighted is lnsufflcient, but
alsy becaus? in short time the vorkers are foreed to
spend more ang nore elfort in seintaining the

standerf sf work and finnlly gow dlaiXy and coawe



Hasides, one of the inportant cuuses of
ud grateory chavatey of b8 Indien vorieis in that
tiose who covs Srom the +illape £4nd LUl wmork in
tie faetorlies antirely #ivYersnt and under bag
working conditiang, they fecisess puis O strutnce
and try 0 o bk to Uleiz villoses asg eeviy as
pozsiide. &n, gocd wegking eonditions cun &ldninsis
tuds frporisnt cawss of the fnstabBlility of Jahowr

force.

Unvier working condiiions, lowver,; = nulbey
of thines moy b iusiudiec.,. Zhowe ove as &3 mlow,

if SLEARLINGSS 2

Every factory shall b3 kept cleasn end frse
Frvor effluvia ondging from any drain, privy or
other npulzoped and in poarticsdior«(3) accimulation
of dizt and rofuee sheli Yo ssaoved delly by sweeping
oF by oay elher udfeclivw rethod from the Lloors
and banehes of work Ropns and Izor stedr case end
passege €b) the fiooy ef awzy room shall W aleaned
at jesast onee in aw'r:; wek by washing, using dlein.
foctant, wheie nessasaly. or by oobe othey effactive
metiod (e} ahem™ o Door 18 ilable to teecze vet in
thz sourwe of sny menwfactealng proccss to steh as
extont az 1z espaile of Ioling drained affeectitm seans
of drefnage sheldl e prowidesd and sweintained. I
1o 2ald that, "I% 22 not possiibie to carry on She

haed wosik onder epnbsalthy swerrondinzst. 10



2) VENTILATION ARD TMPEOAZLIE s

Fffective and stitable providgion shall te
mede in every factory for securiag ‘ond meintaining
in every work room (a) adeguate ventilatien by
eirevlation of frosh 2ir and (b} such a tenperaturs
a8 will secvre to workerg therorin reasonabble conds

ltions of comfort and prevent inlury to halth,

3) WEIMAEL ¢

In respeat of ol festonine i whigh the
huwddity of the air in actlficslly inevouad, the
State Govd, nay nuke plles {g) wresexibing stands

ards of hopidificatien (b)) vapgilating the zethods

e wdy be B omerasily coprlod ot ond soenrded
() praseribing methods ®o b2 adnpled for wreuring
sdequate ventilaebion and cooding »f & in the

Tj‘bx‘ﬂ"a u‘ gk’iﬁu

40 QVERCEORPING -

There ghell e in oweny wrhroon of g {acte
ory in existance on the date of conmdneensni of
thig Aot as least E50 onuble feet and of o fecory
it after tro conmpnesment of this Act at least
500 cuble fost of space for every worker employed

theroine.



5) JIGHTING *

In evary part of & factory whers vorkers are
working or passing, there chall e provided snd
nafintoined sufficlent and sulteble lighting, natie
rval and artifieionl, In every factory «ll glazed
wndswe wnd dysights used for the lighting of the
workroors choll e kept cleon in hoth the iorer
oufer surfsess, Xt 41 scddy, Mwnsetisfactery Sllve
mnation incraages 2iability to sccifents and
rasuite in dirinution of the ouiput.?ll

6) SaULIATION @

Pelng snother ipportant envicbnment factor
promoting «otker. Ymilsisciion, clsanlincse has op
lapourtont conleibotion fo prodiniion, ©91F rogpde
cting workers ilke neliher dlrd nor confusion.
They prefor to retern homs efter duy’e work iu
clean govmsnts. Fusther, breadthing o sty sltops
plare of the faeloyy does cause oms injury o
thelr healih., It fg, thorelorey casentiol Sor tie
nonsgepent o e thst sunltation standapds ave
well fiew followed in all respects of work in %the
factories.

) ESERLES BOURS s
The faclories sef, 1948, removed the distie
nction etween sBasonal and purenalsl fzeteriss by

fMxing hewrs of work for a2éult workers enployed



in a factory &% 48 hours podr wock ond 8 hours
per day with rest lnlervels.

The length of a working day during which a
workoer is veguired %o work 1o any oceipation has a
great besring upon his health and efficiency. if
the working hours are unduly long in zny industry
the aor‘aaée oowe fatigmdds “Fatigw is & chemicnl
prood ss and owerlired person 1s literelly & person

voisnned by s own waste prodwts,®12,

Fipther; the effects of working howrs must
o viewsd over a nupbay of yaoars, A person may for
a tipe work on a stréestous task for a dommn hours
or more p3rday, dut bhis physigte 1liable fo 3o so
danaged that the lengkh of his wosking life is less
than that e¢f a porson whose houPs are MOIY T€ASONw
able, "The long working day multiplied by a short
working iife aro less productive in the aggpregate th
than short working days multiplled by longer working
1ife,"13

In gomaral, the workisg day, whose length 1z edepied &
ddaptad to mnxinl @ prodietion over 2 long period,
is not givaé e existing distibntion of masiih
between woxk peaple and othess, the night working
day Iron tie stand paint of eccncomic wilfare,
What econonie welfare mquirés ig that work people
eghetld work for steh hours pepydsy that the wages
dwe to the lest hotr shall Just conpensote thenm
for the wpleasantness of longer hours."14



8) DISKEING HATER 1

In every factory effective arvangerent shall
ve nmede f{o provide mnd nmalntaim at sultabls points,.
Tiecording to Facteory fct, 1948, drinking weter
shiotld te keeop lteyond twenty feot of any washing
place, urinal or lstrines," snd convenlently
situnted for 21l workers Spploysd therein."is

©) SATETE MEASUREE ¢

The safdty profislons are absolut® and oblige
atory 1o their charaster and the oesipisr of efery
fuetory is tound to follow them, Like, ia ef overy
Lactory, evary dungirsus pavs ol sachinery shall
YW goctsely fencxd by safeguarids od subsluntial
eonatruetion which $inll W congtapily waintained
and kept im posltion uwnlie i parts of machinery.
they w50 Ivheing are in motion or in usc. Every
oVIRg podt of a prime mover, apd ewry fiye-whoel
eoniReted to a prisemever shiveld W kesp vith

sufficlent sndegusyds,

Safsty of indnpsteial vozlmrs 15 s impordant
az their beslth, 2n industrisl aceidents 13 an Ne
fortwmate gecursace rostliing in cesantion of worke
by & uorker or & grolp of workers, . indastirladl
acelfon? hang aen definsd an Yany ostiyrence that
interyupts or inferfers with the ordsrly progress
o8 the activity in question.”ls

10) SHLET, S38TZK <
Ggnerally three kinds of shifts ars fommd

S



92

to uwork 1a Indlan industryelate., Flrst snifi, feecond
ghift, and Third shift. The shift system implies
that the sorkers are Aivided into grouwps, whi€h work
aiterpately for o certsin awmbsr af hours rer daye.
The recessity of stch za syeten ories 4w to the
groather demand for an inereased produetion. Xones,

¢ hies always bvten ©IdLY recozpissd thal owd

[ ]

(o]

apping @ifte shewlld rod o perndtited szospt

tnder spocl:l clrcimstanres, According o factory
Acty 1843, worh shell 2% W carried on in any
factory by meone of 2 syawr of vhific & soranped ;
that moye than relsy of workers 1o engaged in work |

of the sare kindg 2t e sanmd Cins.%iT

11} JNDUGIRI AL HYGITUE 3

Indugtricl hyglere in 1ts presont concept
is 2 foint field cf endeovour where physiclians,
eppireers, chemists, personnel officers and other
speclalists have their past te play. It is charscte
erlsed oy effective {eumetork botmween the differsnt
spelalist, FEhlle recogniaing dlfferences in
maponedbliities of the several basie profssalons,
it deponds wpon u spesicl welding of skills for
the soluticn of industwial health proviem. It is
viB busilness of constructive and edwative programes
of induatrlal health te ensure that sueh cages do

not arise ond to promote health snd econchic



9.5

production by improving the worker’s physienl,

mental, spd morsl outlodi, 18

12) LATRINES AND DRINALG s

in every factory, sp#ate enclosed sccomodatlion
ef lstrines and urinele of preseribed types for _
meie end fersie workers shall b provided, It shatfid
ba adeguately lighted sodventilated and meintalned in

a ¢lean and ganlitary conditiona.

23) HOEIEAYS ABD LEAVE STAB DAY DR WAGES s
adeguate provl ¢lon of heolldays and loavs
wath noy or Wages to the indugirial werkers een
ge a iong woy to vedmd the dacidens® of absenie
gelam and labour twrneve?r po widely pravsiont in
Iadian insustry. The nsad and value of sveh holidays,
thersfore, appoar to b5 seery proat, "Holidays ave depgesS~sidn
daye of ezenption fzom labaur or %otk and el &

reried of rest and recdaticnveis



N :"‘l{

The mowement to improve %the working conditions
of Indian labour in a2s industrial eshabllsliment store
ted with the passing of the first Indisn factories
det, in 1881, The delopiorabie condltloms in which
ladbour worked in the textile mills in Bombay during
tapee daya, as testitiad by e factory cozmission of 1875, wae
wasg the incpdiate czuss for the passing of the Act,
Under thls Actythe emplowment of children belowm the
age of 7 yoars was provitied, while those batwoen 7
and 12 yoars wore not to vwoxk for mere than 2 hours
a8 daye Au holws® dsily rest and 4 holidays in a menth
wore préscribed for children, Adult labonr, howewer,
was not protected in any manper, 1f was found inadee
guats 1n meny regpects. Any how, 1% éewgnim& the
right of the govt to safegiard the interests of the
workers by weans of sutollie legislation. The mulock
conpl asion vwas sppointed by the govt of Bombay in
1384 to review the working of the Factorles sAct
of 1831,

The Factories (Amendment) Aet, 1861 was passed
as a resw@at of the recomrendations of the Bombay
factory commlssion of 1884 and the factory Labowr
Conml nsion of 188C, It spplied to all factories
employing 80 perscnz or moxe, The lower and upper
age limits for children were refsed to 9 end 14
regpactivaly and thelr hours work were limited to 7
and between 5,00 am. and 8.00p«3e Employment of
women betwsen 7.00 &s.ms 2nd 5,00 a.me was probihited,



Eomen were allowed to work for 1l hburs in g day
with Af 1} hours' rest provisions relatinz to tatter
wentllation, ecleanliress, snd for preventing overe
erowding in fastories were alco made,.

U govt of Indle appolinted a comedsslon
dn IECY o study the weilking condiiisns of laboor
in ircdustyry cnd moke reconusndations. 4 more compe
repensive Act woes Intreduesd in IGY1 on the bagls
of ths recornuendations of this commlssion. The
hours of wark for children wsiz zedupesd %o € psr

day. The heurs ol vork of a aduldt male worker wor: op

specificd for the first time to 1 hours a day.
Certaln providens were slso mads for the heaith
and rafety of the industrlial workers.

Following industrisl unrest in 1919 and 1920,
the govt of Indin, passed the Indian Pscteries
(sropdmant) Act, 1922 which was mede applicable
to all the factories mnsing power and empleying
not loss thap €0 pevoons, Children below 12 yoars
of age W pot to mork in factories snd those
between the years of 12 ts 14 were ngt o work for
wore than 6 howrsg s Saye. Children and wopen ware not
to s esployed betwren 7.0G0 pete 2nd 5,00 2.m. The
hours of vork Loz edults were limited %o GO in o wesk
g 1L In a day.

2



Apart from spending and consolidating all the
provious enactrents, the factories acty 1834 introe
dwed a nunbor of important changee. It drew a distle
netion between pevennial and sasonal factories. The
howrs of work for chilidren Biwsen 12 and 15 ware
redwed from 6 to & por day, while thoss for somen
from il to 10 ip all kinds of factories. The Act also
rade provigion for the impsovement of working conditions
within a factory.

Aviother milostore in the field of working conditlons wss

wag maached with the asprointrent of Labour Investie

gation conmittse (Rege Comudttoe) in 1044, The comuittee

vas asked to investigats, the problems reloting to wages

and earnings, enployment, housing ond goelal conditions

of workerse The commitdne wont into detalls of the

vorking conditions including welfare measures available,

of azotkers ompicyed in & lerge nimbor of industries,



AN

4) SOBFING CONWETIONS SETRER JNDERENDRNCE -

after indspendence, the working conditions
aeguired pew dimensions. It was reslized that good
working conditions hud a2 posiitive role to play in ine
exeaning productivity and reduelng industrial tensions.
For this purpose povi starisd further activities.

Kainly on the bagls of the recontendations of
the lese Conxlttee, the govi of Indla enacted the facte
oriss Aet, 1848, To draft this important piece of logle
slztlon, tie sdrviesn of sir wlifred Gellbrat, the
thon okdad Ingpeetnt of facteries, UsH. Were wntilloced.
The Pacteries fhet, 1248 cwe into efimet from iSth. spril,
1948, iv ie u comprelensivwe pleco as leglalation, The
sct spplies to 211 egbublichments employing 10 or nowe
werhers, Fomover, soction 28 of the Act eppowsrs the edsie Leve
atete Covernments to extend all or z2ny provisions of
the det to ony pramise. It contain wany important
p¥ovisions vegarding bealth, safety, welfare, employment
of yoitng persens and children hours of work for adults
and children, holidaysg, leuve with wages, ete.



5) PROVISIONS. [HGARDING LOFKING CORDIJIONS,
SEER IFE FACECIIES AGls IS4G,

Variocus provisions havwe deen made under the
factorins sety 1948 mhilch wac voquired to be enloreed
by the anplavers for ke hrealth and safoty of the workers.
Trdor the ack, 2t is Daguirad that ewery factorry ghall boe
xept olasn and free fron effluvia arisisng from any draln
»r pther pid stnese dcectomletion of divt or vefuse shall
e yenoved deily, by sweeping or eny other methed, fron
the floor and benches of workreons and fron staircases
and papsapesn, ond disposed of in a svlitabtle maneer, The
flgor of every wmorkroor shall b2 cleasncd at lsast once
in avery waek 1y washing, using dls=lnfectants or by
some other methsde ¥ the floor tecomes wi during ths
procegss ol wanulfacture, provialon shorld ¥ made for
pIoger draitage, All inglds wals; c2ilings and gids
end tope of pessages and staircases stould bte mepainted
o Mevarni zhsd al least once In ewrey five yoars aad
asnotld be clesned ctice In svery l4 months,

Siitable provision shell alsc be made in every
factory for securing and maintalning, in every workroom,
adequate ventilation for the cirewdlation of fresh alr
and hove guch a terperatvre as will sveuve to workers
therein resonabla conditions of comfort, and prewnt
injury to health, Provigion has alss Ieen made to avolde
dust or fme or other impuriiy in any factery or in the
manulnoturing procers wshieh is 1lkely teo b injurdous
er offepsive to tla workers,



The Agt provides that In pespoetl of all factories,
in whileh She humidity of the sir fs opfificicily incre
easedy the staute CGomerpment will woke rules proseribing
standardes of hupiditieontion and peguicte the rothods
apddicially dnervsoeging 2w humddity of the aty and
secure ndequuete wvepillotion ond cosling of the air In
the workspunse o prevent ower eromding the Act provides
thed tieve sheuld 3, in overy workreom of the factory,
ab aeagt @ gpace ol 38O cuklie feat for svery worlker in
whe factories siready existing telore the Aet, 500 euile
feat of minizen gpeace for every vorker in the fsslories
buiit ubtexr the date of ccaxanesment of the Acte.

The act lays down that 1n every part of a factory,
vhere workers are worklng or passing, there shell e
provided end mointained enfficlent and suitable 1ighting,
nstural or crtifleial or bothe. In every factory, =211
£lazed windnwe and syelights, used for lighting fer
rorkreonms, shall b2 kept ¢lean on both th® inaer end
suter of wper simlocos,

The Act alsc provideg that in every factory,
arrangerents shall be made tp provide and malntaln at
suitable and eonvenient points & sufficlent supply of
good drinking water., In case of factories employing
more than 250 workers, arrengements are to be mode for
ccollng drinking water surlng hot weather, Sufficient



latrine and urinel acconwodstion of prescribed typss

has also to e provided at convenisnt places aceessible

to workers at any time, widle they arxe in tle factory,
Sueh ascconmondstion shall be adexietsly maintaired In =
clesn snd sendtery condillon at sll times. feprate &
arrangerenis are to e nade Jor nele and fenai¢ workers.
A sufiicient number of spitivons haw to o provided ut
convenient places in evory factory mnd hzve fo be maintsle

mé ip & dlean sad hyglenic conditions

The et rrovidss sefficlent sonsmes for the
sefoty of vorkers and preventiam of scoidents, It hag
teon 2old down thet adequate fepncibg of machinery shall
be sratied in csse of types of dangerous machiner;s; and

ts moving paris ov Sly-uheels ete, wnd moving machinoTy
shall be kegt in o posliticon vhich #K’BV&,&;}@ £ aufficient
safsguard Lgainst ony asccldent. @he xwﬁ; ‘;m oF pear a
pachinery 2n motion =hall o ecarried on by & specially
truired aduit mu@e wovker woornlng tight fitting clothingy
ard he sh#ll pot bandle thal wit at = meviag pallsy,
unless the tolt is less than siX inches in width o No
woman and child sbhakl be allewed in any factory to clean,
lubricete or adjust any part of the mechinery, while that
part 1s in motion. Ho young pexson sh:ll sles work on
dangerous machines wless he hus zeceived sufflcisnt
troining end is adequate supervicion, Sa:i'eguarés have
also been providad agalnst contact with solfeaching
rachine s¢ Employrent of children apd vomen near cotton



openers has een prohitited,

The aAet aleo lays down that no worker shall be
required to 1ift or earry loads, windeh are likely o
cage inJury to hin. The state Govwermments are empowered
to preseribe maximunm weights, which may b 1ifted by
men, wuen and children, Frecaufions have also bteen
ladd down sgainst dangerous fures, eXplosives or Inflae
mmable mstericls, and breskout of fire,
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