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APPENDIX-I

*^JANAGEfciCNT-LABOUR RELATIONS IN HINDUSTAN
GERARS PRIVATE LIMITED - A SOCIOLOGICAL
STUDY'1

Name of the University : Shivaji University, Kolhapur.
Name of the Department : Department of Sociology.
Name of the Researcher : Prof. Bhosale, V.V.
Name of the Research : Dr. Vilas A. Sangave,
Guide M.A.,Ph.D.
Purpose of Research : Partial fulfilment of the

requirement of the Degree 
of Mas ter of Philosophy.

INTERVIEW SCHEDULE

) PERSONAL DATA :

1. Name of the worker :
2. Age J
3. Maritulstatus :
4. Type of family :

5. Type of work :

6. Educational Qualification :

7. Place of Residence :

Years Month
Married/Unmarried
Joint family/Nuclear 

family
Skilled-Unskilled- 
Semi-skilled.
Primary-Higher/Tech./ 
Illiterate.
Village :
Tahsil :
District:



8 Years Months. Length of Service in 
the present company

9. Is there any provision 
for promotions ?

10. Did you get any promotion 
so far ?

11. Can you state the 
criteria used for 
promotion ?

12. Are you satisfied with 
the policies of promo
tion and transfer ?

SOAKING CONDITION ;

13. Are you allowed to work 
over time ?

14. Do you get extra money, 
for over time ?

IS Is there a shift system 
of work ?

If yes, what is the 
duration of each shift 1

16. Do you get any * Bonus ?

If yes, how do you use 
it ?

17. Do you have a weekly 
holiday ?

18. Are there any rest 
pruses ? If yes, what 
is the length of such 
pauses *1

19. Is there any provision 
for increments ?

Yes/No 

Yes/No

Seni ori ty/Abi li ty/ 
Skill

Yes/No

Yes/No 

Yes/Ho 

Yes/No

: I) ...... to
II) ...... to
III ^ ...... to ......

Yes/No

Saving/F estival/ 
Marriage Daily expense 
etc.
Yes/No.

Yes/No.

Yes/No.



20. Are you satisfied about :
following things in 
your factory 1

Yes/No

a) Ventilation :b) lighting :
c) Building i
d) Drinking water •

Yes/No
Yes/Ho
Yes/Ho
Yes/Ho

WELFARE FACILITIES :

21* Do you have a canteen :
in the factory compound ?

Yes/No

22. Are there facilities for : 
recreation provided ?

Yes/Ho

If yes, facilities for :
what games are there ? Indoor/Outdoor

23. Are there news papers :
and periodicals 1

Yes/Ho

24. Is there free medical :
aid for you ?

Yes/No

25. Are there safety equip- i
ments and guards in 
your department 1

Yes/No

26. Is there proper :
arrangement for rest 
room i

Yes/Ho

27. Is there a cycle stand i
in your factory ?

Yes/No

28. Do you get leave with i
pay 1 If yes, how many :
days in a year and what :
type ? :

Yes/Ho
Privelege Leave 
Sick leave 
Casual leave .

29. Is there provident fund :
and graduity scheme is 
applicable to your 
factory ?

Yes/Mo

If yes, what is the rate : 
of contribution ?



30. Is there a E.S.I. Scheme : 
applicable in the factory 7

31. Is there workers credit :
Co-operative society 7

32. Are you satisfied with the : facilities provided by the 
Management 7

33. Do you suggest anything ;about the facilities 7
If yes, which facilities you want to suggest 7

a) Housing :b) Canteen :
c) Credit Co-operative : 

Society
d) Transport :

34. Is there workers education : 
scheme in your factory 7

IV) TAAPK UNION ACTIVITIES :

35. Name of the representative : 
Onion

36. Are you member of the Trade : 
Union 7

37. Was there strike called by : 
the Onion 7
If yes, what is the reason : of strike :

a) Loose wagesb) Bonus
c) Any other

. Does the Union help you :
in solving the difficulties?

Yes/No 

Yes/No 

Yes/No

Yes/No

Yes/No 
Yes/No 
Yes/No
Yes/No
Yes/No

Yes/No

Yes/No

Yes/NoYes/No

Yes/No38
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V) ROLS OF MANAGEMENT :

39, Are there any social :

fathering in the 
actory 7

40. Does the management :
participate frankly 
with the workers of 
such gathering 7

41. Whether the workers :
meets to management 7

42. What are the disciplinary : 
action taken by the 
Management 7

43. What is the role of :
Personnel Officer 7

44. What is the function :
of the Management 7

45. What is your opinion :
about supervisor, 
employees relation.

46. How are your relations : 
with your co-workers

47. Is there a works i
Committee in your 
factory 7

Yes/No

Yes/No

Yes/No

Oral Warning/ 
Written Memo/ 
Discharge

Friendly/Confined 
only to work.

Friendly/and 
coperative

Yes/No
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