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of the data as per the 
questionnaire*

2* Analysis and intapretation 
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ANALYSIS AND INTEPRETAT ION OF DATA AS PER QUESTIONNAIRE*

Asper the study(A critical study on Labour absenteeism in 

Narsinggirji Mill, Solapur, since 1985)is concerned with 

labour absenteeism, the responses collected through the 

sampled population, sample for the interview was taken at 

random. In the first instance, the uhole employment in the 

mill at Shop floor is classified and accordingly, department- 

wise sample population is selected at random for the interview 

purpose.

Table No.4*1
Table showing departmentwise dmployment of the 
workers in the mill.

• Permanent workers. Subordinate • Total workers 
Department _____________________ workers.__________________

Male F em- 
al e

T otal Male Fem­
ale

T otal Mai e F em- 
ale

Total

1) Spinning 718 30 748 447 21 468 1165 51 1216

2) Weaving 1300 90 1390 799 26 825 2099 116 2215

3) Process 263 45 30 8 141 - 141 40 4 45 449

4) Engineer­
ing.

225 1 226 36 13 49 261 14 275

5) Miscella­
neous.

116 12 128 53 5 58 169 17 186

T otal 2622 178 2800 1476 65 1 543U 409 8 243 4341
6



IS |

The workers employed in the mill were bifurcated into 

two main categories i.e.permanent workers and subordi­

nate workers* The study is restricted only to the 

permanent workirs. If permanent workers remain absent 

they were placed by subordinate workers. Absence of 

subordinate workers does not affect seriously, if 

permanent workers are regular. But when permanent 

workers remain absent, within the same, subordinate 

workers also remain absent then it definitely hinders 

the production activity. These permanent workers are 

again classified departmentwise as per sexual status. 

In the mill, there were in all 2800 male and fekale 

workers working in various shifts.

Table no.4*2

Table showing departmentwise respondents interviewed.

Department

I

Shi ft

II III

Total

1. Spinning 25 25 25 75

2. Weaving 47 48 45 140
3* Process 10 10 10 30
4. Engineering 13 12 - 2S
5. Miscellane­

ous*
5 5 5 15

Total 100 100 85 285

1
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The study is based on 10% of sampled population which was 

taken at random from the permanent workers in N.G. Mills 

Solapur. There are in all 2800 workers working in five 

departments-s in three shifts i.e.280 workers have been 

interviewed but to round up xhe figure,from the Enginee­

ring and miscellaneous department, more five respondents 

were interviewed and thus the sampled population arrived 

at 280 + 5. The researcher has taken interview of male 

and female workers working in five departments. From

(spinning department total respondent were 75. Out of 

** (total respondents, 25 workers from first shift,25 from
\}^ V*''' A 1i-r' 1 (second and 25 from third shirt have been interviewed.
^ ^ Avy*' f in case of Weaving department, 47 from first, 48 from 

econd and 45 from third shift(in all 140)workers were 

Si^A' interviewed. In Process department, 10 workers each for

the shift were interviewed. Engineering department works 

only for two shifts, so out of 25 workere, 13 from first 

and 12 from second shift were interviewed. Miscellaneous 

department works for three shifts. Hence 5 workers per 

shift have been interviewed.

Thus total 10$ sampled population represent each depart­

ment in the mill and each shift with response to male and

female workers
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The above table shows the classification of workers accor­
ding to their age. The age groups are classified as 
workers below 30 years, below 40 years, below 50 years 
and above»50 years.

As compared to all departments, percentage of below 
30 years aged workers is low in Engineering department 
i.e.12% and it is highest in spinning department i.e.
36$. In Process, Weaving and Miscellaneous dept, it 
is 16.66%, 25% and 20% respectively. On an average, 
in the same is at 25.62% i.e.nearly one forth of the 
workers are from the younger age group.

In the 30 to 40 years age group, highest percentage 
found in Engineering departmert i.e.48% and lowest 
percentage found in Spinning cepartment i.e.21.33%.
The other department represents 38.57% from Weaving,
33.34% from Process and 40% from Miscellaneous depart­
ment. Totally in the mill, there are 34.38% workers 
found from th§ 30 to 40 years age group.

In the 40 to 50 years age group, the highest percen­
tage shown from process department, i.e.36.67% and 
the lowest percentage shown from Weaving department
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i.e.22.14$. Other departments viz. Spinning 24$, Engin­

eering 28$ and Miscellaneous 26.67$ workers. In the 

mill, the percentage found from the same group was 

24.92$.

The workers above theage of 50 years was found highest 

in Spinning Department i.e.l8.67$ and lowest from the 

Process department i,e*l3.33$. In the proportion was 

15,08$.

It shows that the majority workers working in the mill 

are from the 30 to 40 years age group. The very lowest 

percentage is from above 50 years age group. Naturally 

the population working in the mill upto 50 years age 

can do the work properly.

Table no.4.4 (see next page)

«
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Table shows that the percentage of illiterate workers 

is more in Spinning and Process Department i.e.20$ 

than other departments* It is lowest in Miscellaneous 

Department i.e.13.33$. The percentage of illiterate 

workers in the mill is a#ound 18.25$.

The workers who have taken education upto primary level 

are morein Spinning Department. The percentage of the 

same is 64$. The louest percentage found in process 

department i.e.46.67$. Other departments are above 50$ 

except Engineering Department. The total percentage in 

the mill for Primary educated workers found to be 57.20$ 

It shows that majority of the workers working in the 

mill can read and write*

About secondary level education, workers from Engineer­

ing department found more percentage i.e.46$ and lowest 

from Spinning department i.e.13*33$.

In the mill the percentage 4-*e.of workers who have taken 

their education upto secondary level found 20*70$ i.e. 

one fifth of the total workers.

A little percentage found in case of workers those who 

have taken education upto higher secondary level.
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Process and Miscellaneous and Process department shown 

highest percentage i*e.6.67$ and lowest percentage 

from Spinning Department i.e.2«67$«

In the mill just 3«85$ of the workers found those who 

have studied upto higher secondary level. Not a single 

worker has been found who have taken education above 

the higher secondary level.

It is clear from the above table that only 18.25^ 

worker are illiterate in the mill. Remaining can 

read and write marathi language.

Table no.4*5 (see next page.)
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The above table shows that the workers who have served

ltd

less than 5 years, are found more in Engineering Depart­

ment i*e.8% and nil percentage in Miscellaneous Depart­

ment. In all mill the percentage of workers who have 

worked upto five years is found 4.31%.

The workers who have served upto 10 years, the lifcjtjest 

percentage found in Weaving Department i.e.44*28% and 

lowdst in Process Department i.e*10%. In the mill, the 

same percentage found i.e.30*24$. Accordingly in the 

service period group of 10 to 20 years, highest percen­

tage in the 29.47% workers were found. In the service 

period group of 20 to 30 years the percentage of workers 

in the mill found 20.70%* Anc in above 30 years service 

period group, the highest percentage found in Spinning 

Department i.e.10.67% and lowest 4% in Engineering Dept.

It is clear from the above table that majority of the 

workers who fall in 5 to 10 years service period and 10 

to 20 years service period, the percentage is 30*24% 

and 29.47% respectively. It shoui^ majority workers 

have good experience of their job* A small percentage 

of workers found in above 3p years service period group 

x . e . 6 * 6 8% .
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Table s 4*6 j Table showing attitude of workers towards 
ventilation in the Mill.

Ventilation •In
Proper % Imp roper % Total

jjepaetments

Spinning 63 84.00 12 16.00 75

Weaving 120 85.71 20 14.29 140

P rocess 30 100.00 - - 30

Engineering 25 100.00 - - 25

Miscellaneous 15 10.00 - - 15

T otal 253 88.77 32 11.23 285

Above table shows that the attitude of the workers towards 
ventilation in the mill. 12% workers opine there is not 
good ventilation in Spinning Department and 20$ workers 
from Weaving department opined toe same. Other departments* 
workers opined that ventilation in the mill is good. In 
the mill 11•23$workers represented the opinion as bad 
ventilation.

It is clear fromthe above table that majority of the workers 
are of the opinion that there is proper ventilation in mill. 
Only slight problem is with Weaving & Spinning Departments.
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Table : 4*7 : Table showing attitude of workers towards 

humidity in the Mill*

Humidity
Department.

P r op e r /Cage Improper %aqe T otal

1* Spinning 70 93.33 5 6.67 75

2. Weaving 112 80.00 28 20.00 140

3. Process 28 93.33 2 6.67 30

4. Engineering 25 100.00 - - 25

5. Miscellaneous 15 100.00 - - 15

Total 250 87.71 35 12.29 285

Table given above shows the attitude of workers towards 
humidity in the mill. 20% workers in Weaving deptt.
8pined that the humidity in the mill was not proper and
the same percentage of workers from Spinning and Process
department i.e*6.67^ opined about improper humidity.

In the mill, the percentage of workers' opinion towards 
improper humidity in the mill found at 12.29^. From 
Engineering and Miscellaneous departments, 100^ workers 
opined that there is proper humidity in their own 
department. It is clear from the table that the humidity 
in Weaving dept.is not proper as per opinion of workers.

v \ 
' ■
J \

.) 4t*



Table 4.8 ; Table showing attitude of workers 
towards Illumination in the mill.

111umination

Departments.

Proper $age Improper $age T otal•

Spinning 68 90.67 7 9.33 75

Weaving 103 73.57 37 26.43 140

Process 28 93.33 2 6.67 30

Engineering 25 100.00 - - 25

Miscellaneous 15 100.00 - - 15

Total 249 87.36 36 12.64 285

Table shows the opinion of workers about illumination in 

the mill. Opinion about improper illumination found very 

high in Weaving department i.e. 26.43$ and the same opinion 

followed by Spinning and Process Departments with 9*33% and 

6.67$ respectively. 100$ workers from Engineering and 

Miscellaneous department opined that there is proper illumi­

nation in the mill.

In the mill ooinion about improper illumination found 12.64$ 

which is due to Weaving,Spinning and Process Departments. The 

case of Weaving Dept.is considerable. But majority of workers 

were of the opinion that there is proper illumination in mill-



1

Table 4.9 : Table showing attitude of workers towards 
Sanitation in the Mill.

Sanitation

Dep artments

Proper $age imp roper $age T otal

Spinning 69 92.00 6 8.00 75

Weaving 122 87.14 18 12.86 140

P rocess 29 96.67 1 3.33 30

Ebgineering 24 96.00 1 4.00 25

Miscellaneous 15 100.00 - - 15

T otal 259 90.87 26 9.13 285

From the above table, 12.86$ workers said that t h§re

no prpper sanitation in the mill. The same opinion is 

followed by 8$ workers in the Spinning, 4% of workers 

from Engineering and 3.33$ of workers from Process Dept.

In the mill, attitude of workers regarding improper 

sanitation found 9.13$. From Miscellaneous Department, 

100$ workers said there is good sanitation in mill. The 

only important case is about yeaving Dept.but these t»o 

majority workers said sanitation is good. Only in compa­

rison, the highest opinion about improper sanitation 

found in Weaving Department.

* a«iVA~ii UtMiVSRSI'f'Y.



Table J 4J10 jTable showing classification of workers
who feel/do not feel exhaustive after work.

Exhaustiveness
Dep artments

Yes $age No 0)crt
to
** T otal

Spinning 47 62.67 28 37.33 75

Weaving 119 85.00 21 15.00 140

Process 19 63.33 11 36.67 30

Engineering 19 76.00 6 24.00 25

Miscellaneous 12 80.00 3 20.00 15

Total 216 75.78 69 24.22 285

Above table shows that 85$ workers from Weaving Department 

exgaysted after the work which is the highest percentage 

in the mill amongst all departments* 62.67$ workers felt 

exhausted after the work from Spinning Department. This 

percentage is lowest in the mill amongst all departments. 

From the above percentages, the total percentage in the 

mill found 75.78$ of exhausted workers.

It is clear that majority of workers exhausted after the 

work. Workers who are young i.e.upto 30 years age group 

and in 30 to 40 years age group, and who have tio do light 

work way do not feel Exhausted. But percentage of such 
workers in the mill found at 24.22$.
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Table 4.11 I Table showing attitude of worker towards
shift system in the mill(Whether convenient 
or not )

Shift system

Dep artments

Yes %age No %age T otal

Spinning 61 81.33 14 1 8.67 75

Weaving 117 83.57 23 16.43 140

Process 27 90.00 3 10.00 30

Engineering 19 76.00 6 24.00 25

Miscellaneous 11 73.33 4 26.67 15

Total 235 82.45 50 17.55 285

Above table shows theattitude of the workers towards shift 

system in the mill(whether it is convenient or not ). Acc­

ordingly, 90% of the workers from Process Dept.opined that 

system is convenient, which is highest percentage. 73*33% 

workers from Miscellaneous dept.found the shift system is 

convenient. 83.57%, 81.33% and 76% from Weaving, Spinning 

and Engineering departments' workers feel shift system is 

convenient.

In the mill, attitude towards shift system was good from 

82*45% workers. It is clear, majority workers feel shift 

system is convenient. But workers •hwho are working in 

Wise. Department,percentage is lower than other departments.
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Some workers opined that whether it is convenient or not 
one has to accept it, because it there is no remedy.

Table No.4*12 j Table showing attitude of workers
towards wage rate system •

6
Wage rate system Good $age Not

good
$age Total

Dep artments.

Sp inning 67 89.33 8 10.67 75

Weaving 129 92.14 11 7.36 140

Process 25 83.33 5 16.67 30

Engineering 25 100.00 - - 25=

Miscellaneous 13 86.67 2 13.33 15

T ot^l 259 90.87 26 9.13 2 85

Above table shows that 100$ workers from Engineering Dept. 
92.14$ workers from Weaving Dept. 89.33$ from Spinning 
and 86.67$ from Miscellaneous department so also 83.33$ 
from Process Department are satisfied with the wage rate 
system followed by the Mill. The mill has followed piece 
rate system as well as time rate system. Maximum workers 
i.e.16.67$ workers from Process Department were not 
satisfied with wage rate system.
In all in the 90*82$, satisfied with wage rate system 
adopted by the mill*
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Table No. 4.13 : Table showing classification of workers
according to their satisfaction in 
respect of wages-

Satisfaction

Departments.

No %age Yes %Age Total

Sp inning 63 84.00 12 16.00 75

Weaving 104 74.28 36 25.72 140

P rocess 21 70.00 9 30.00 30

Engineering 20 80.00 5 20.00 25

Miscellaneous 11 73.33 4 26.67 15

T otal 219 76.84 66 23.16 285

The abovetable shows that 84% workers are not satisfied 

with present wages which they are getting- The lowest 

percentage is from Process Department ile.30% and Misce­

llaneous dept.26.67%. The Weaving, Engineering anssl dept, 

found 74.28% and 70%. respectively.

In all, in the mill, 76.84% workers do not satisfied with 

the present wage, ftp Only 23-10% workers satisfied on 

the ground that whether present wage may or may not meet 

the needs but as per the work performance, wages given

are fair.



Table no.4.14 j Table showing classification of workers
who are/are not borrowers.

u*

Departments Borrowers #age Non
Borro­
wers*

#age • T otal

Sp inning 58 73.33 17 22.67 75

Weaving 101 72.14 39 27.86 140

Process 22 73.33 8 26.67 30

Engineering 21 84.00 4 16.00 25

Miscellaneous 12 80.00 3 20.00 15

Total 214 75.08 71 24.92 285

The table showed the opinions of workers towards wages

which they get , upon which it is clear that they are unable

to meet their needs so they have to borrows. According to

above table, majority of workers are borrowers. The highest

borrowers are from Engineering Dept. i.e •84# and 1owest

from Weaving Department i •e.72.14#. It does not mean that

the percentage of borrowers in the mill in any department

is low. In the mill,percentage o f borrowers-workers found 75

It shows that majority of workers have to borrow to meet

the needs and wages which they are getting are insufficient.



But it is also important the borroued money is used for 

meeting the needs or any other purposes like gambling, 

liquor etc.

Table No.4.15 ; Table showing classification of workers
according to the source efrorn which they 
borrow money.

Source F riends/ $age. Coop. 
Soci­
ety/ 
Bank

$age. Non- %aqe
borro­
wers
No
source

• Total

Departments. —nex x— 
ves/Money 
lenders.

Spinning 28 37.33 30 40.00 17 22.67 75

Ueaving 50 35.71 51 36.42 39 27.67 140

Process 12 40.00 10 33.33 8 26.67 30

Engineering 3 12.00 18 22.00 4 16.00 25

Miscellaneous 5 33.33 7 46.67 3 20.00 15

T otal 98 34.38 116 40.70 71 24.92 285

Above table shows sources from which fche workers borrow 

money. Those who are not borrowers, in case of such 

workers, no problem of source. Still generally woekrs 

working in the mill borrow from their friends, relatives 

money lenders, cooperative credit societies etc.& bank.



For the sake of proper understanding, these sources have 

been classified into groups. First group consist of 

friends, relatives and private money lenders where work­

ers do not have to go through the procedure for loan 

and repayment of the loan. Second group consists of 

cooperative credit society and other cooperative banks, 

nationalised banks etc. The workers who were non-borro­

wers at the time of interview too take the loan from 

these sources when they need it.

Out of total workers 75.08% are the borrowers. 40% 

workers from Process Dept, borrowed from first group.

The percentage of workers from Spinning, Weaving and 

Miscellaneous deptt. also near to the Process department. 

Only the percentage of workers from Engineering Dept, 

is low i.e.12% of those who borrow from first group*

In the second group the highest borrowers are from 

Engineering Department i.a.72% and lowest percentage 

from Weaving Department i.e.86.42%.

In the mill 36.36% workers borrowed from friends, rela- 

tives and money lenders etc. and 40.70% workers borro­

wed from cooperative society and banks. One thing is 

clear that there are majority of workers who have -fe-He 

taken the loan from available sources.



Regarding these tuo groups of sources, out of total 
borrowers 45.79% workers borrowed from their frielnds, 
relatives and money lenders. 54.21% workers have taken 
the loan from Cooperative Credit Society and other 
banks. It shows that majority borrowers have taken 
loan from the sources consisting in second group.

Table no.4.16 j Table showing classification of
workers according to the ways of 
repayment of debt.

Uays of
ripayment
Dep artment

Sal ary 
dedu- 
ction *

%age. Cash & %age* 
other 
p ayment

Non-bor- %age Total 
rowers
No dedu­
ctions .

Spinning 30 40.00 28 37.33 17 22.67 15

Weaving 51 36.42 50 35.71 39 27.86 140

Process 10 33.33 12 40.00 8 26.67 30

Engineering 18 72.00 3 12.00 4 16.00 25

Miscellaneous 7 46.67 5 33.33 3 20.00 15

Total 116 40.70 98 34.38 71 24.92 285

Table shows that the workers who are non-borrowers no repay­
ment* But those who are borrowers, they repay their loan in 
two ways. First is salary deductions and second is cash 
payment and another way* The loan taken from cooperative



credit society and other banks is directly deducted from 

the wages of workers. Lo^n taken from other than Coop- 

Credit society, the bank is repaid through cash payment 

or by the other sources. In the repayment of debt, in 

the mill through salary deduction found 0.70$ and 34.38$ 

through other sources.

In short, out of total borrowers 54.21$ workers repay 

their loan through the way of salary deductions and 45.79$ 

workers repay their loan through cash payment or other 

source.

Table No.4.17 j Table showing classification of workers
according to their present debt-_________

Amount of 
debt (Rs.)
Department

Nil
debt

$age Upto
Rs.

2000

$age 2000
to

5000

$age Above
5000

$age

Sp inning 17 22.67 4 5.33 38 50.67 16 21.33

Weaving 39 27.85 14 10.00 84 60.00 3 2.15

Process 8 26.67 6 20.00 16 53.33 - -

Engineering 4 16.00 7 28.00 13 52.00 1 4.00

Pliscell aneous; 3 20.00 4 26.67 8 53.33 - -

Total 71 24.92 35 12.28 159 55.78$ 20 7.02



Above table shows the sum borrowed by the workers. Those 

who are not borrowers, no problem in case of such workers 

Nil Borrowers in Weaving and Process department are above 
1/4 of the total sampled population. Near to £ are from 

Spinning department i.e.22.67$, ^5th and below l/5th 

are from Miscellaneous and Engineering Department. In 

all 24.52$ that means workers not borrowers in the mill 

It shows majority workers need to borrow.

28$ workers who are from Engineering department have 

borrowed the amount upto Rs.2000/- which is highest per­

centage and 5.33% workers from Spinning department, have 

borrowed the sum upto Rs.2000/- which is lowest percentage 

among the departments. In mill the same percentage found 
at 12.28$.

The workers who have borrowed Rs.2000/- to Rs.SOOO/- found 

highest in Weaving Department i.e.60$ and lowest in Spi­

nning department i.e.60.67%. Totally in the percentage 

found in this group was 55.78$. It shows that majority 

workers borrow from fis.2000/- to 3s.5000/-*

In the above fe.5000/-debt group, highest percentage found 

in Spinning Dept.i*e.21.33$ and nil in Miscellaneous and 

Process department. Totally in the mill percentage found 

at 7.02$. Ttjiat means workers do not borrow above some 

limit in particular circumstances they have to borrow.
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Above table shows the total no.of persons in the family.

In all where 3 persons are in the family of workers found 

4.91*. This is negligible percentage. The family of work­

ers consisting of 3 to 5 persons, highest percentage found 

in Process Department i.e.46.66* and the lowest in Misce­

llaneous deoartment i.e.20*. In all mill the same groups 

percentage found 29.12* i.e.30* of workers in the mill are 

having upto 3 to 5 members in their family.

Family consisting of 5 to 10 members, the highest percen­

tage found in Miscellaneous Department i.e.66.56* and the 

lowest 36* in Engineering Department. The percentage 

from Spinning & Weaving Department is also very near i.e. 

61.33* and 57.85* to the Weaving Department. Totally in 

the mill 55.33* of workers who are having members in their 

family in 5 to 10 range*

Above 10 members persons in the family of workers found 

highest in Weaving and Engineering Department i.e.12.16* 

and 12* respectively. In all mill, the same group percen­

tage found 10.53.

It shows that majority workers family consisting of 5 to 

10 members. It shows two group viz.upto 5 members and 

upto 10 members are having tremendous percentage than that

of others.



Table No.4.19 % Table showing classification of workers
who are baking other earning members in 
their family.

Other earning 
members
Departments•

Nil %age One
mem­
ber .

%age 2 mem- %age. 
bars •
4 above

Total

Sp inning 52 69.33 15 20.00 8 10.67 75

Weaving 98 70.00 19 13.57 23 16.43 140

Process 24 80.00 4 13.33 2 6.67 30

Engineering 23 92.00 2 8.00 - - 25

Miscellaneous 13 86.67 2 13.33 - - 15

Total 210 73.68 42 14.73 33 11.59 285

Though the families are big, it is necessary to know the 
earning members in the family. If a member is earning in 
a big family, it gets difficult to manage all the needs of 
family. So above table shows that the classification of 
workers who have other earning member in their family.

The 92% workers have not otljier earning members in their 
family from Engineering Department, which is highest per­
centage and 69.33% workers of Spinning Dept, who do not 
have other earning members i.e.in all mill 73.68% workers 
are only the earning person in their family. That means 
majority workers do not hav&«§ other earning members.



The members who have other earning members other than 

himself, the percentage of such workers is found 14*73$ 

and who have two earning members percentage found 11.59 

and this percentage is so negligible.

Table 4.20 : Table showing classification of workers
according to no.of dependents in their family.

12*-

No.of depen­
dants.
Dep artments.

Up to $age
3
depen­
dants.

Up to $age.
5
dep.

Above $age
5

depn*

T otal

Spinning 12 16.00 27 36.00 36 48.00 75

Ueaving 16 11.42 71 50.71 53 37.87 140

Process 7 23.33 13 43.33 10 33.34 30

Engineering 5 20.00 11 44.00 9 36.00 25

Miscellaneous 2 13.33 6 40.00 7 46.67 15

T otal 42 14.73 128 44.91 115 40.36 285

Inspite of big family, there may be more earning dependents* 

If only a person is earning and no.of dependents are more 

then it is very difficult to manage the family needs with 

the income of a mill worker. If he is getting only wages



from the mill, or so in the light af above, table shows 

no.of dependents of the workers in their family. The wor­

kers are classified under the three heads i.a.who have 

upto 3 dependents, upto 5 dependents and above 5 depen­

dents* Those who have only three dependents, they can 

manage their family in their wages but it is difificult 

where the dependents are more.

In the first group 23.33% workers have upto three depen­

dents which is highest score and 11.42% workers from 

Ueaving-ydep artment. In the mill the same group's per­

centage found 14.73%. It shows that very few persons 

are having limited family.

The no.of dependents i.e.upto 5 are more in Weaving 

department. The percentage of such workers found 50.71 

which was highest and 36% in Spinning department, which 

was lowest. In the second group of workers who have 

upto 5 dependents found 44.91% i.e.about 45%.

The swimilar case is with last group where above five 

dependents are depending on the workers. In the mill 

the percentage found 40.36%. It is also as near as to 

the second group. It is clear from above table in all 

majority of the workers have more dependents on them 

and it is possible that they could not manage the family

in their own income.



13t>

28
5

5.
28

71
.9

2 
41

 
14

.3
8 

24
 

8.
42

 
15

20
5

T 
ot

al

75 14
0 30 25 15

5.
33

 

6.
45

3.
33

 

4.
00

20
.0

0

6.
67

 
1

20
.0

0

20
.0

0 
1 

4.
00

 
1

13
.3

3

%
ag

e Total
Pa

rt-
 

t im
s 

jo
b et
c.

%
ag

e,
A

gr
i- ^ag

e Small
 

cu
l- Busi- 

tu
re

. ness
00*0972

.0
0

76
.6

7

70
.6

7 
11

 
14

.6
7 

7 
9.

33
 

4

72
.8

5 
18

 
12

.8
5 

11
 

t.8
5 

9

%
ag

e

Sp
in

ni
ng

 53 
W

ea
vi

ng
 102 

Pr
oc

es
s 23 

En
gi

ne
er

in
g $18 

M
is

ce
lla

ne
ou

s 9N
o ot

he
r 

so
ur

ce
O

th
er

 sou
rc

e of
 

in
co

m
e_

__
__

__
__

__
D

ep
ar

tm
en

ts
.

Ta
bl

e 4.
21

 ! T
ab

le
 sho

w
in

g c
la

ss
ifi

ca
tio

n o
f w

or
ke

rs
 ac

co
rd

in
g to

 
th

ei
r in

co
m

e fro
m

 oth
er

 so
ur

ce
s.



Table as above shows that 76.67% workers from Process 

department have not income from other source, which is 

highest percentage and 60$ workers from Miscellaneous 

department do not have other source of income which is 

largest percentagetamong all departments in the mill. 

Totally in mill 71.92% m&bb workers do not have other 

source of income. It shows majority of workers in the 

mill do not have other source of income.

In Miscellaneous and Spinning department, highest work­

ers i.e.20% have income from other sources like agrii 

culture and the lowest percentage (12.83%) found in 

Weaving department for the same source. In the 14.36% 

workers found who have income from agriculture source.

The third group showed the percentage of workers who 

have income from small business. In mill the percentage 

such workers found very little i.e.8.42%. The last 

group of workers who earn the income from doing other 

part-time job ar« any other such type of work found 

5.26% which also is negligible.

But totally, the workers those who have other income 

from source found the percentage in mill about 28.C6%. 

i.e.above l/4th of total workers in the mill have some 

what other earning source.
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Above table shows the activities of workers during 

holidays, whether they take the rest or not. The 68% 

workers from Engineering dopt take the rest during 

holiday which is highest percentage and 46.67% workers 

from Miscellaneous department take the rest during 

holiday which is lowest percentage among all depart­

ments in the mill. Totally in mill 59.64% workers 

found taking rest during the holiday.

The workers those who use their holiday for agricul­

ture work, business and small job and domestic and 

any other work, found the percentage in milHO.17%,

8.42$ and 21*77% respectively. Totally 40.46% work­

ers round who use their holiday on the work which is 

not expected. Instead of taking rest, workers do their 

other job and it affects on the main job.

Table No*4*23 8 Table showing classification of workers
according to their opinion about sick leave

Opinion
Department.

Sufficient %age Insufficient %age T otal

apinning 69 92.00 6 8.00 75

Weaving 129 92.14 11 7.86 140
Process 28 93.33 2 6.67 30
Engineering 25 100.00 - - 25
Miscellaneous 13 86.67 2 13.33 15

T otal 264 92.63 21 7.37 285



Above table shous that the opinion of workers about sick 

leave granted by the mill. 100$ of the workers from 

Engineering department who opined that the sick leave 

facility is sufficient ia&against 86.67$ workers opined 

that the facility is sufficient. Other departments’ 

percentage found above 90. Totally in mill 92.63$ work­

ers opined that the leave facility provided by mill is 

sufficient. Uery little percentage i.a.7.37$ workers 

opined adversely which is negligible.

Table No.4.24 : Table showing classification of workers
according to their opinion about leave 
facility in the mill.________ ______________

136,

Opinion

Dep artment

Sufficient $age Insuff­
icient

$age T otal

Sp inning 69 92.00 6 8.00 75

Heaving 127 90.71 13 9.29 140

Process 30 100.00 - - 30

Engineering 24 96.00 1 4.00 25

Miscellaneous 14 93^33 1 6.67 415

T otal 264 92.63 21 7.37 285



1£f

The above table shows that the opinion of workers towards 

leave facilities in the mill* “he concept of sick leave 

and other leave iscompletely different. The opinion found 

above 90% and maximum i.e.100% towards the leave facility 

is good and sufficient. Only 7.37% present in the mill 

opined that the leave facility is not suff ic ientlyawai 

provided.That means majority workers opinion is good 

towards leave facility.

Table No.4.25 j Table showing classification workers
according to their opinion about 
welfare facilities in the mill.

Opinion towards 
welfare facilities

Good V
I

0) to C
D Not good %age T otal

Dep artments.

Spinning 66 88.00 9 12*00 75

Weaving 107 76. 42 33 23.5 8 1 40

Process 28 93.33 2 6.67 30

Engineering 25 100.00 - - 25

Miscellaneous 15 100.00 - - 15

Total 241 84.56 44
6

15.44 285

The welfare facilities such as drinking water, latrines,



urinals, canteen, rest room, recreation, grain shop etc. 
are provided by the mill. The opinion of the workers 
towards these welfare facilities that are good found 
100$ respondents from Engineering and Miscellaneous 
dept., Process Department is also near to these depart­
ments i.e.93.33^. But the lowest percentage found in 
Weaving department i.e.76.42$ followed by Spinning Depar­
tment at 88$. That means these facilities are good in 
case of Engineering, Miscellaneous and Process Depart­
ment. Out of total workers from Weaving Department, 
nearbbout l/4th workers dc not satisfy with welfare
facilities and out of total workers in the Spinning 
Department l/8th workers also co not satisfy with or 
welfare facilities.
Table No.4.26 j Table showing cistribution of workers

who have been provided with housing 
facility by the mill.________________

Housing facility 
p rovided
Depart ments.

Yes $age No $age Total

Sp inning 13 17 * 3 62 82.67 75

Weaving 19 13.57 121 86.43 140
Process 5 16.67 25 83.33 30
Engineering 1 4.0C 24 96.00 25
Miscellaneous 1 6,67 15 93.33 15

T otal 39 13.68 246 86.32 285



Above table shows that the workers those who bave pro­

vided housing facility by the mill. In spinning depa­

rtment 17*33% workers have been provided housing faci­

lity which is highest percentage and 4% workers from 

Engineering department have been provided the same, 

which is lowest percentage among all departments in 

the mill. Totally only 13.68^ workers have provided 

the housing facility. It shows that mill does not 

provided houses to the majority of the workers working 

in the mill in various shifts.

Table No.4.27 {Table showing classification of work­
ers who are members of trade union.

Dep artment Union
member

%age Non-union
member

%age Total

Spinning 67 89.33 8 10.67 75

Weaving 112 80.00 28 20.00 140

Process 27 90.00 3 10.00 30

Engineering 24 96.00 1 4.00 25

Miscellaneous 15 100.00 - - 15

Total 245 85.96 40 14.04 285



Table shows that the classificationg of workers those 

who are members and those who are not.members of the 

trade union. The highest percentage is 100% from Mis­

cellaneous department, followed by Engineering Department 

i.e.96%. The workers from Process and Spinning Dept, 

follow 90% and 89.33% respectively. Only Weaving dept, 

workers found least union members among all the depart­

ments in the mill i.e.80%. That is majority of workers 

are the union members* Totally in the mill the per­

centage found 85.96%. Workers who are union members.

Out of total workers in Weaving Department, l/5th 

workers are not members of any trade union.

Table no. 4.28 : Table showing classification of workers
ojffienion towards functioning of union.

1#

F unctioning 
successfully Yes %age No %age 1 otal

Departments.

Spinning 26 34.67 49 65.33 75

Weaving 37 26. 42 103 73.58 1 40

P roc ess 11 36.67 19 63.33 30

Engineering 7 28.00 18 72.00 25

Miscellaneous 4 26.67 11 73.33 15

Total 85 29.82 200 70.18 285



Above table shows the opinion about the functioning of the 
trade union- That is whether the trade union is success­
fully functioning or not. The workers from Process Deptt. 
i.e.36.67% responded that the union is functioning well 
which is the highest opinion percentage and 26.42% res­
pondents from Ueaving replied the same which is the lowest 
percentage among all department-s in the mill. Totally 
in the only 29.82% workers i.e.nearly 30% workers opined 
that trade union is functioning successfully. But the 
majority wirjers i.e.nearly 70% do not realise that trade 
union is functioning well in the interest of the workers. 
It shows that though there are two to three trade unions 
and majority workers are the members, the functioning of 
trade unions is not successful.
Table t 28 4.29 S Table showing classification of workers

attitude towards relationship between 
management and workers* union._________

Attitude.
Departments.

Good %age. Not good %age T otal

Spinning 40 53.33 35 46.67 75
Ueaving 58 41.42 82 58.58 140
Process 14 46.67 16 53.33 30
Engineering 11 44.00 1ft 56.00 25
Miscallaneous 7 46.67 8 53.33 15

Total 130 45.61 155 54.39 285



14©

The above table shows the attitude^/the relations ^towards 

between management and workers' union. The highest percen 

tage found in Spinning Department i.e.53.33/S that the 

relations between management and workers' union are good, 

and lowest percentage found in Weaving departmenti.e.

41. h2% among all the departments in the mill. Totally 

the percentage of response found 45.61^ in the mill.

It shows that the relations are not so good in existance 

between management and workers-union. The majority 

workers(54.39%)responded that there are not good rela­

tions between management and workers* union*

Table ; 4.30* Table showing opinion of the workers
towards treatment given by the supervisors.

Treatment good

Qep artments.

Yes %age No %age T otal

Sp inning 70 93.33 5 6.67 75

Weaving 114 81.42 26 18.58 140

Process 28 93.33 2 6.67 30

Engineering 25 100.00 - - 25

Miscellaneous 15 100.00 - - 15

T otal 25 2 88.42 33 11.58 285



Above table shows that the opinions of the workers in

respect of the treatment given to them on their job by 

the supervisors* Engineering and Miscellaneous depart­

ments responded 100$ that the workers working in their 

department are treated well. Spinning department, 

Process department both found 93.33$ workers opinion 

about good treatment* Only in Weaving department, 

found the lower percentage of good treatment i.e.81.42$ 

Totally in the responses of the workers towards good 

treatment found 88.42$. It shows majority opined that 

they are treated good. But only the case of Weaving 

Department is considerable than that of other depart­

ments in the mill because there is not such a problem 

of bad treatment.

Table No.4.31 ; Table showing classification of workers
according to their job satisfaction*

Dep artment Satisfied $age Unsatisfied $age T otal

Spinning 70 93.33 5 6.67 75

Weaving 121 86.42 19 13.58 140

Process 27 90100 3 10.00 30

Engineering 25 100.00 - - 25

Miscellaneous 15 100100 - - 15

T otal 258 90.52 27 9.48 285



The table shows the worker satisfaction towards their 
job. The workers from Engineering and Process depart­
ments are satisfied with their job 100%. The Spinning 
and Process Departments* workers responded 93.33% and 
90% respectively about the job satisfaction. In Wea­
ving Department 86.42% workers found those who get the job 
satisfaction and it is the lowest percentage among all 
the departments in the mill. Totally in mill 9.48% 
workers found those who do not get job satisfaction.

Table No.4.32 % Table showing classification of workers’
opinion about management of mill.

Good opinion
Dep artments.

Yes %age No %age Total

Sp inning 71 94.67 4 5.33 75

Weaving 121 86. 42 19 13.58 1 40

Process 30 100.00 - - 30
Engineering 25 100.00 - - 25
Miscellaneous 15 100.00 - - 15

T otal 262 91.92 23 8.08 285
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1

Opinion of the workers about the management of the mill 

is shown in the above table. The respondents from 

Process, Engineering and Miscellaneous departments 

opined that it is 100$ goodfollowed by Spinning 

department with 94.67$. Only workers from Weaving 

department i.a.13.58$ do not opeined that the mana­

gement is not good. Totally the management of mill 

is good, opined by the 91.92$ workers.

In mill, only workers i.e.13.55$ from Weaving dept, 

among all departments opined adversely and which is 

the highest percentage about the bad opinion towards 

management of mill. But it is also not in more fre­

quency.

Table j 4.33 ; Table showing opinion of the workers
towards the mill.

Dep artments GOod $age Not good $age T otal

Spinning 73 93.33 2 2.67 75

Weaving 131 93.57 9 6. 43 140

P rocess 30 100.00 - - 30

Engineering 25 100.00 - - 25

Miscallaneous 15 100.00 - - 15

T otal 27 4 96.14 11 3.86 285



Table as above shows the opinion of workers towards the 

mill is good or not.In the light of this workers from 

Process, Engineering and Miscellaneous department totally 

responded that the mill is very good- Only the 2,61% 

workers and 6.43J& workers from Spinning and Weaving 

departments respectively opined that the mill is not 

so good* But the percentage of such workers is so 

negligible and majority of workers are of the opinion 

that the mill is very good.
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In the above table the reason for the absenteeism i.e. 
workers remain absent from their work due to agriculture 
work, festivals, social ceremonies and other house hold 
problems found 100$. That means due to above reasons 
whether the management of mill sanction the leave or 
not it does not affect the labour,in any condition 
labour tries to remain absent in the above circumstan- 
c es*

These reasons are not shown in the table since in every 
department it has got 100$ response.

Dn Spinning Department the percentage is high where for 

14.56$ workers remain absent due to other part-time 
job. 12$ workers remain absent due to unpleasant work­
ing conditions. The workers those who live far away and 
they do not have suitable conveyance and very few workers 
remain absent due to geographical factors from mill to 
house.

In Weaving department 23.57$ workers remain absent due 
to unpleasant working conditions. 23.57$ workers remain 
absent and the workers tohose who attend other part-time 
job found 14.28$. The workers those who unable to attend 
the work due to no suitable conveyance found 10.71$. ^he 

other reasons percentage is very negligible.



In the Process Department 16.65% uorkers do not attend 
their job due to geographical distance so they remain 
absent.10$ uorkers found those do not attend the work 
due to other part-time job. 6.66% uorkers and that of 
no suitable conveyance found 3.33%.

Engineering Departments* uorkers found 8% absentee due 
to no suitable conveyance geographical distance and 
other part-time job.

The 33.33% uorkers from Miscellaneous Department.

2) ANALYSIS AND INTERPRETATION OF TBE DATA AS PER
OFFICIAL RECORD KEPT BY NARSINGGIROI MILLS SOLAPUR.

The N.G.Mills, Solapur is keeping the record of absent­
eeism. It has been taken for granted that someof 
absenteeism is bound to occurs so much so that Rule 
No.72 A of Bombay Industrial Relations Rules, 1947 
makes it compulsory for the employers to submit a 
monthly return of absenteeism to the commissioner of 
Labour of the State.

The absenteeism data in this research uork is collected 
in five columns for three year viz* t983, 1984 and 1985



The first column consists of months, second for average 
monthly strength of permanent workers, third column 
consists average monthly present workers, fourth column 
shows percentage of third column and fifth column 
consists of monthly absenteeism in percentage* The 
absenteeism rate is calculated as per the following 
formul a!

Workers not working due to unautho­
rised absence „„„
Total workers actually worked.

The above formula is used to calculate the absenteeism 
rate, in all the textile units of Mahraahtra State 
Textile Corporation so the rate is calculated for that 
formula*

The total strength on the roll of permanent worker of 
the mill is 2800* iut one can not find total workers 
employed on the day because they may remain absent 
by takingauthorised leave etc. So it compaDLed to take 
the average monthly strength of permanent workers. Sec­
ondly whatever is the average monthly presenty of 
workers, the same figure is taken in the thirdcoiumn 
and these figures the percentage were drawn.



Table No.4.35 j Table showing monthwise - Average permanent
workers, average permanent present workers 
and their percentage and absenteeism rate- 
for the year 1983.

Month
Average mon­
thly strength 
of permanent 
workers.

Average 
monthly pre­
sentee of 
workers.

Percentage 
of average 
peresentee

Percentage 
of absentei

1985
Dan. 1705 2027 74.94 25.0 4
F eb* 2700 1769 65.52 34.48
Mar. 275 8 1886 68.38 31.62
Apr. 2778 1840 66.23 33.37
May 2768 1759 63.54 36.46
Dune 2799 1983 70.84 29.16
Duly 2784 1952 70.09 29.92
Aug. 2773 2079 74.72 25.28
Sep t • 2763 2017 73.00 27.00
Oct. 2804 1945 69.33 30.64
Nov. 2800 2023 72.25 27.75
Dec. 2784 1831 65.77 34.23

Yearly
Source

average absenteeism rate s 30 
j N. G* Mills Office record.

.41%.



From the above table, the highest rate of absenteeism 
found in the month of May i.e.38.92% and the louest in 
the month of February, i.e.25.07%. It shous above 25% 
workers remain absent from their work on an average for 
per month. The percentage of absentee is very high 
during the March, April, May and June months i.e.It is 
above 34%. In the month of November, the percentage is 
again gone above 30%. That means totally in the year 
the absentee rate is high for the month of ^arch, April 
ay, June and November for the year 1983*

Table No«4.36 s Table showing monthwise average permanent
workers, average p6£sent permanent workers, and their percentage and absentee rate for 
the year 1984.

Month
Average month­
ly strength of 
permanent work­
ers .

Avg. monthly
presenty of 
workers.

Percentage 
of average 
presentee.

Percenta­ge of the 
absentee.

Jan. 2762 1930 69.87 29.26

F eb. 2709 1759 64.93 25.07
Mar. 2691 1693 62.92 37.08
Apr. 2673 17 49 65.43 34.57
May 2649 1618 61 .08 38.92
June 2646 1746 65.99 34.01
Jul 2643 1886 71.36 28.64

Contd...
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Month

ft

Average month­
ly strength of 
permanent 
workers.

Average 
monthly pre­
sents of 
workers.

Percentage 
of average 
presentee.

$age of 
absentee

Aug 2638 1938 72.46 26.6 4
Sept • 2634 1879 71.74 26.54
Oct 2615 1875 71.70 28.66
Nov 2599 1793 69.00 31 .00
Dec * 2593 1830 70.63 29.37

Average
Source s

yearly absentee rate : 30.81$ 
N.G. Mills, Solapur record kept in office.

The above table shows that the absenteeism rate is very 
high in the month of April and March i.e.38.62$ in both 

the months, whereas it is low in the month of Sept.i.e. 
24.72$ but approx, it is upto 25$. That means minimum 
25$ of the workers remain absent from the work. On an 
average the same rate for the year found 30*74$ i.e.on 
an average per month 30*74$ workers remained absent for 

the year 1984.

The absentee rate is very high in the months of February, 
March, April, May and November, i.e.above the average.
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Table : 4*37. Table showing monthwise average permanent
workers, average present permanent workers and 
their percentage and absenteeism rate for
the year1984.

*3

Month
Avg. Monthly 
strength of permanent 
workers.

Avg.monthly 
presentee df 
workers.

Percentage 
of average 
presentee.

Percentage of 
absentee.

Dan. 2555 1922 75.22 24.78
Feb 2539 1676 66.01 33.99
Mar 250 4 1537 61.38 38.62
Apr 250 4 1537 61.38 38.62
May 2514 1622 64.52 35.48
Dune 2503 1483 71.29 28.71
Dul 2483 1746 70.72 29.68
Aug 2469 1783 72.22 27.78
Sept 25 21 1898 75228 24.72
Oct 25 45 1814 71.27 28.73
Nov 25 39 1765 69.51 30.49
Dec. 2738 1991 72.71 27.29

Yearly
Source

average absenteeism rate %
: N.q.Mills Solapur office

30.74$.
record.

The above table showsthat the highest rate of absenteeism 
found in the month of May i.e.36.46$ and the lowest rate , month of January i.e.25*04$. The yearly average 
rate of absenteeism found 30*41$. It is clear from the 
above table that minimum per month 25$ work§rs remain 
absent and yearly on an average per per month above 30$ 
woekers remain absent from their work.
The absentee rate is found highest i.e.above the average 
absenteeism rate in the month of February, March, April, 
May, October and December*


