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ANALYSIS AND XHTSRPRITATION Of DATA t

Thi» ehaptar contains prasantation analysis s»d. intarprata- 

tion of tha data.

My principal objaetiaa fas hand tha invaatigatioB of labour 

turnover and absantaalsn in OadhinglaJ, Talnka sahakari sakhar 

Karkhana Ltd., is to know tha trend of absantaaisn and turnover 

prevailing among tha workers.

Tha distribution of workars according to thalr age-group.

f a b lit no* s*i

Age in groups No. of Fereeentage
( in yaar ) workers.

21.2$ 06 4.20

26.30 34 23.95

31.35 41 28.90

36.40 33 23.25

41.45 23 16.20

46.50 04 2*80

51.55 dSan -

56-60
mm mm as an as as a*

01
tatasaea*a*o»*wa»a»«e

0.70
aa» as mm as as so as as as

Total
as as a* -as as as as

142 100*00
as as as so as as as as-

This tahla No* 5il shows that t
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*) 80* 3K worker* belong to ago group 21-40 years* Zt moans
that the factory fees given One preference to jfeung and energetic 
blood while recruiting the manpower*

b) Only 28 workers belong to ags group above 40 years* It 
means that very few old workers are selected* it is found that 
these workers are working in the departments of administrative 

line* Hi is shows that the factory making ese of the life experi­
ences of these workers for betterment. of factory*

c) There is no worker below 21 years*

TABLE 80 t 5*2

" The distribution or workers according to their civil 
condition*
a a a aw ew we «***.«* **«w « « «*>«»*»«» me m mm «smmmmeiwe>mei am

Civil Oonditon 8o* of Percentage
of workers workers*
«m «» am «■» am w» *» «» am am «m m» w» am m* *«» m» am am am am am am am am am am am am am am

Harried 131 92*25

Unmarried 11 7.T5

Total
am aw aw am w* am «m w e « « a •

me aw am me aw

142
am me am am- me

100*00
am me ea me am am am a*' aw

This table No* 5*2 shows that 92.2SK workers are 
married and ?f755i are unmarried* which resemblea with the 

table of thdir age-group*
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f A B L t B 0. if 3#

Tha distribution of xorkara aeecrding to thair sex. 

sax of workar Ro. of warkarn

Mala 142
Faaala *

Total 142

From th® above tablo Mo* St 3 It la elaar that thara la . 
no famala candidate working in tha factory. It la fact that 
all workers ara mala workers.

1AJAJL.JI.Oil
Tba classification of worker* sectoring to thair atatoa 

in the family,

Stataa Mo* of workers Percentage

Hoad 0? Si « 30
Subordinate ss 38.70

Total 142 100.00

Tim tabla Ho* 1«4 ahoaa that Bl.301 workers have whole 
responsibility of thair family bo lag aa a ha ad. Only 38.70X
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wetter* are net shoo Ida ring the responsibility of thoir teaily 
b«m« of joint Hind* family »yit«K. They aro soberdlnata.

tun »o$is

*h# distribution of sorters according to teif landholding*, 

teteldiiif in aero* Ho. of westers Poscaatago

So landholding 45 31.79
Mote than 9*1 29 19.79
• a 1-2 2$ 17.49
a • 2 — 3 12 9.45
• a 3-4 12 9.45
a a 4-5 12 8.45
a a 5 and above 99 5.45

«
I 

I

« 
1

t 
(

1 
1

Total 142 199.90
tans ess mm mm mm mm mm mm m

Prom tte abova table Ho. 5«5 it i* clear that §7
westers tees thoir testily occupation as faming sad 45 sorters
are landless workers and haneo depending on thoir noethly 
salary as the only tacos** sowree*
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TABU li 0 5«6

The educational status of the workers.

Education No.of worksrs Percentage

i• Illiterate 12
mm mm mm mm mm mm mm mm

8.45

2. Primary Education 11 f.71

3. Secondary Education 96 4.2$

4. Higher secondary Education 11 7.75

5. Graduate 51 3S.90

6. Post-Graduate 93 2.10

7. Technical Education 48 33.80

ane eae

Total 142 100.00

Ths above table No. S»6 shears that 71.80% of worker 

have got completed their education op to graduate level or nose 

or technical education, only 8.4SX workers are illiterate. 

7*7594 of workers have primary education. 4.25* have aaconday 

and 7.75* have higher secondary education.

It is clear iron the above table that 91.55% si 

workers are literate and most of then are graduates.
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t b B L 3 HO * St?

Th» classification at w>rk«n according to their seot^f 
total salary*

Total Salary fei*
amcsamemamaeeees «*<«»«* •*» «•

Ho.of workers
w«ee«mea»eme

Percentage
«»«**» «» "ernes ee

800 and below OS 3*56
801 . 1000 45 31.70
1001 - 1200 to 55.70
1281 * 1400 04 2*80
1481 -1600 03 2W10
1601 - 1800 me m

1801 . 2000 03 2*10
2001 and above 03 2.10

Total 142 100.00

The above table Ho* Si 7 shews that 50 workers gat total 
salary for a month be Ion# fc* 1000 andtt workers gat salary above 
Is. 1000* oat of which only 3 workers get salary more than h*200Q/- 
Thia shows that workers economic condition is good*

The managerment of the factory has introduced the 
pay scale of Patil committee award with letest dearness allowance 
with effect from 1.1.1986.

( See chart in appendix )
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T A » & J5 !i 0 5«$

The distribution of worker® according to their residence.

Residence Mo* of workors Percentage

Local workers

>*111l 
m

1111111l»1f see sss mm ase ana ae* ass

31

Outsids workers 90 69
mm aes mm mm mm eee mm set

Total 142 100

It I® clear fona the abose tab!* He. St8 that $9% ©f 

worker® ere coming form outside places sad only 31% worker® ar* 

Local workers.

t A lltB 3 Q * 5*9

Classification of only oatsIds workers according to 
distance from their resldsnos to factory,

ass as® ass as* ass «®» «a» «s» «ms «*» sis ass as® ass ass mm mm mm ass aso ass ass ass mm mm ass mm mm ass mm mm mm

Distance in K.K. Ho. of workers

«p to 5 13 

6 - 10 34 

11 - IS 32 

16 . 20 13 

21 and above 06

Total
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Tfc* table Ko* Si 9 shews that II worker* are cowiing 

from villages of S K.M. away Mb factory, 84 worker* fro* « to 
19 K*ll«# 82 workers tarn 11 to 15 X.I4* 28 werfcere tie* 14 to 80 
K*M* and 4 worker* form 21 K*M# or were distance away from factory

T A B 3U B SO, SllO
*tie distribution of workers according to their native

places.

Category No* of workers Pereeatsge

1* native place within Oadhinglaj Taluka. 144 74*44

2. Native place outsideOadhinglaj Taluka*but within Kolhapur Diet*
19 13*40

8* Native Place out sida Kolhapur district but within Maharashtra.
97 4*99

4* Native place out side Maharashtra state* 19 7*0$

ess ess

?etal 142 199*99

Th» tab la Bo Sil8 shows that 10 workers have eosio 
out of Maharashtra statm, 7 workers haws cone frost various p 
past* of Maharashtra stats but they are from outside of Kolhapur 
district and i2S (84K) wortors ecu frost Kolhapur district ont 
of which 104 workers are from only Gadhinglaj Taluka.
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fhia clearly show* that wane goes nt t*aa tl^a dee 
preference to the local Candidatea «KiU recruiting the 
Manpower*

f All! I 0» - Silt

Tfea distribution of workers according to the node of
OCpBVV^fwBBSNi ttSfta*

■»«*'«* «* m «■> *» «* ** *• ■«* *• ■» •
Mode of conveyance

e • <o e a e o a •
Ho* of worker***«»*» On a* «n- «**»*•

m an on m m • •
Pereontaga

m am an on *» «» on

walking 4? 33
Bicycle 22 15
«*t. itoa 62 44
Motor eye la 11 9

Total 142 100

The table Ho*$«ll shows that 33% of workers 4b not use 
any naana of transport for attending their daily doty in factory* 
Generally these workers Include the workers residing is area S 
K*M. from tbs factory.

15% workera use bicycles# 44% worters use services of 
State Transport and 8% workera use their own vehicle* aooh 
aa motor cycle# T*v.s* 50# Uma etc*
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SJLIJ.,1__ g&fcJfoU*
Kcmilng accomodation for the workars*

Housing Accomodation So* of workers Percentage

Provided 42 29*60

Sot provided 100 70*40

Total 142 100*00

The table So* Si 12 shows that factory has provided 

housing accomodation for 42 workers and 100 workers are residing 

at their own places*

TAUI m» S» 13

The classification of workers according to their 

menfeership and loan taken from Smployees exedit co-operative 

society.

Membership loan
taken

So«of workers 
loan not 
taken

Total percentage

inwNm 119 9 129 90S

Non-Menher* am 14 14 im

Total 119 23 142 100%
* s» m m m •
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a) It is clear free the table No.5*13 that 90% cf 
the total workers under study are members of employees 
credit co-operative society. Only 19% workers are not become 
members of such society.

o) 93% of the workers ( who are members of the society) 
are taken loan frost that society. Only T% of members are 
not taken any type of loan from credit Co.op society.

TABLE NO* St 14
The distribution of work according to their work 

experience in this factory.

work experience 
{ in yeers )

No.of workers Percentage

Below 5 years 19 13.40
5 to 9 118 83.10

10 and more 5 3.50

Total 142 100.00

The above table No.5t-l4 shows that 86.60% of workers 
have got more than S years experience in this factory and only 
13.40% of workers have less than 5 years working experience.

It is a sign of stable work force
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T A » h S HO* 5*13

The classification showing the number of workers who 

Ilka to transfer to other departments of the factory*

Transfer Mo*of workers
me'eneonsowaoewnseoemew

Prom
«e*»«»«» «*<■»«***

T©
ns w s» e* an e • nine a* e» ense

neae-nenenene. snnseean anew

Engineering Account 1

Manufacturing Account 1

Time Account 1

Stores Account 1
General Account 1

Account Seneral i

Account General 1

Account General 1

Account coot Account 1
se«wuswesespne«ei«w«e«*«e«e*wia*im»«*u*a*ee«>»nfc«*e*nene***euenesBr

Total 9

The shore table Mo* 5 t IS shows 9 workers llko to 

transfer to ©therdepartns nfcs out of which 5 workers expressed 

their liking to he transferred to Account department and 3 

workers frost Account department to General administration 

dept*

This clearly shows that these workers are not 

satisfied about work allotted to them*
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TABUS BO, S I 16
Th# elu«i£le«tloB of workers according to thier 

opportunity for promotion.

workers having an opportunity id 35*20%
Workers not having as opportunity 92 64.80%

142* * ~ *10870096Total

The tahle Wo. 5 « 16 shoos that 35.20% workers have an
opportunity for pronotloa la their service life and 64*80%
workers have so opportunity.

TABUS WO. i la 17
Deparbmentwlse number of workers «ho are searching for 

a better job*

Bspartsent We* of workers

sngi wearing 15
Manufacturing 17
Agricultural 2
Account 18
General 5
Stores 4
Tines 4

Transport 1

T0TAI*
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It is dear from the above table So* Stl? that 66 

workers oat of 142 are In search of better Job* andamong these 
workers the workers from engineering (15)$ Manufacturing (17), 
and Account (18) departments are major in number (75*75%)•

I A B L ! NO. flli*

The distribution of workers according to their 
regularity in attending work*

Regular workers 107 mm m afirf

Absence trended workers 35 24*65%

Total 142 100.00%

The table No* 5s 18 shows that 24*65% workers remained 
absent from their duty without prior permission in the last year.

T a R L 1 NO* 5sl9*

The distribution of workers showing the membership 
of their Onion.

category Mo* of workers

Members 131
Men Members 09
Not covered under wage Board 02

irwbi 
m* rPmS?** 142

• • - i



113

Table Mo* 5«19 shows that 12.25% of workers become member 
of their onion named as * sahakarl Sakhar Kasigar sangh, Ha rail Bk, 
which is registered under the Trade Onion Act.

TABLE N 0. 5|20

Worker*s classification according to their working shifts.

working workers in
General Shift*

68 48%

workers working in 
all 3 shifts.

74 52%

TOTAL 142 100%

The above table Ho. 5t20 shows that 40% of workers 
are working in General shift 10a.m. to 5 p.nu in off season 
period and 9 a.m. to 5 p.m. in season period, and 52% 
workers are working in either of the three shifts. Among 
which 50% of them expressed their opinion that the night 
shift is not convenient for the work.
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f ABLS IV 0* Sf 21*

Thu distribution of workers according to thu canoes for 

remaining absent from doty without prior permission*

©•uses mo. of workers percentage

Agrioilteral work 

festivals 

Accidently 

Domestic It other 

Visit to native place

TOTAL

is 42*98

18 28*88

04 11*48

02 5*78

84 11*48

35 188*88

The above table Ho* St 21 shows that 42,9094 of 

workers remained absent from doty because of agricultural 

work at their house* 28.60% of workers remained absent at 

the time of festivals and religious ceremony* 11.48% of worker 

remained absent to face the situation arosed accidently*

11*48* of workers remained absent on the oeossion of visit 

to fbolr native place and 5*70* of workers ronained absent 

for domestic cr the other causes*

This shows that workers remain absent from their

duty without seeking prior permission from their authority,
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,jr.

TABU MO* 5*22•

The classification of workers showing ttwlr vUliapmi 

to do overtime doty.

Ovtrtlns doty dono No. of workers Percentage
mm mm m mm- mm mm- mm mm m mm m mm mm mm mm m mm mm mm mm mm mm mmmm m**mmmmmmmm*mmmm

Willingly 128 87.1©

dot willingly It 12.78

TOTAL 142 198.98

The above table Ho* 5t22 d»w« that 12.7Q& of the 

workers do not do overtime work willingly• It is adninlstre tive 

policy that the workers ore not paid for overtime duty but 

they got ,,iladali-of£,, if he works for S hours as overtime.

TABLE HO. 5*23.

The classification of workers according to their 

opinions regarding working conditions in the factory.

Opinions of the workers. He. of workers Percentage

Qood opinion 121 88.20
Bad opinion 21 14.80

total 142 100.00

The above teble Ho. 5>23 shows that the 65.20% of 

workers expressed their opinion regarding working conditions 

as good.
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It means majority of workers are satisfied about 

working conditions and 14.80% of workers are not satisfied.

It is clear from the above tab la that there are soma 
changes to logprove working eondltiosis of the factory opto 
the satisfaction of all workers.

TAILS 80. I t 24

The classification of workers showing their opinions 
about the Is ate facilities in the factory.

Opinion Mo. of workers Percentage

food opinion 139 98
Bad opinion 3 2

Total 142 100

Prom the table Ho. S t 24 it is dear that the leave 
facilities in the geef factory are good* because 9891 of the 
workers have expressed their opinion as good.

It shows that majority of workers enjoy the leave
facility in full.
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fAlU HO* S i 25

Classification of workers showing their opinion* 
regarding the reward for better Job*

Opinion Mo.of workers' Percentage

Coed opinion id 11.25
Pad Opinion 136 08.75

total 143 100.00

The above table Mo* 5 *25 shows that only Id workers 
has good opinion about the factory* a procedure of regarding 
the workers who perform better Job#, and 88,75% workers have 
expresssed their opinions as bad*

St ciaarly shows that the workers are not rewarded 
properly if they perform their job nicely*

TAILS NO. St 3d

The classification of workers showing their trend 
( opinion ) about leaving the factory if they got similar job*

Opinion. Ho* of workers Percentage
«. mm m m m m m *

Tea 44 31
ho 98 69

Total 142 100
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Th« above table Ho* 5 j 2« shows that IS, K off workers 

ist willing to 2mi» this job if thap got lislUr job olsowhoro

69X off workers enpressad thoir opinion set to laava 

this peasant Job if thay mb fit tiailtr job alsowhora.

f AIU *©• 5*2?

Tba Classification of workers showing thoir opinion 

about ths factory*

Opinion Mo.of workers Percentage
#«#oiabaib«w

Good opinion 142 100

•ad Opinion m -
an as as o» mm as- an- an on as an

Total

a»«r*swan.aieswsnnO«fiiannn

142 100

Vho tabio No# St 27 shows that all of ths workers haws 

good opinion about this ^atabllshwont.

It onpsesses tha relationship between warJeiw ant 

ihanagastost is gaits satisfactory*
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* A I L S HO* 5«28

*t» classification of sorkere according to their opinions 
regarding welfare facilities provided bp tlie factory*

Facilities
•.**..*•**

Satisfied
a. •»«••» * m m> -m m <m

Rot satisfied

........ ............... workers
w a • * • Rags

or o» os m m

^MR^wss^Rsia sr^r wWwi SI'SR'
OR OR OS OS' OS

*af»
SR SR os «» as

1. DriakiB? Hater 142 100 OR SR

2* Latrines i vitals 142 108 OR OR

3* Canteen fit Lunch Room 142 100 * Ot

4. Root Room 74 32 60 40
i* Anbulance OR or 142 100
4* Library# Hews papers 142 100 OR -

7* Consumers Co.op store 142 100 OR -
8* Medical facility 132 93 10 7

9# Banking facility 142 100 - OR

10.Credit co-op society 142 100 - •

« i » t » ft # i « t i t ft so on «e or or OR «R OR OR OR OS OR OS OR OR OR OS OR 'OS

file above table Ho* 5s 2* shew# that all woker* are 
satisfied about the facilities like drinking water# latriaoas 0 
arlntla# Canteen * loach rocst# Library, newspapers# ooMeeors 
eo*op stores * Bank and credit Co.op society etc*
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It show* that 48* of workers in not satisfied aboet 
rest room provided and 18991 of wrSamlio not satisfied tha 
facility of * Aston lance* hot 29 wdaci out 142 estreated that 
tha factory provides a separate vehicle in ««m of emergency.

TABUS MO* Si 29

Tha classification of aortalra showing thair ambition to 
participate in tha management of tha factory*

Ambition to 
participate.

Mo, of eorker Percentage

Ye* 44 31
»©. 98 49

142 109

Tha above table Ho* S«29 shorn that 31# workers ana 
willing to participate in the Management of a factory and 49# 
workers are not interested in the matter*

The management of the factory has an opportunity to 
creat Interest among the worker* for taking interest is the 
management of a factory.


