
determine standard ©f living * last because itey deteriaiee 
their states end position in society. Employe®® are not only 
interested in money «eg@s test else in real wages. frsm tha 
point ef vie® of isajiegemsKfc. wages ere a major item of cost and 
datorcdn® t© & large csfcent tho ©tsoynfc ©£ profits. Ms is e 
aejor cause of ceoiliet between1 tmangmmt m& its saglnpess. 
ns « seller of kebousy ©jsployse tries to sell it at the 
Mutest possible prfee* wbfl© the nests t© purehaa*
it at cheeps? ret®, in addition in' this. wages can be used to

3S*e problem ©£ wages should fee neti fm th* point 
of new of eotsaunity m& the esoaemy also, it is tw§ that wages 
constitute m Item of cost to am es^lsyser end it is natural 
that he shedd te interested in minimising it. in a free

to pay the lowest possible wages, low Hag@$ will reduce e££i«

stem tedllng and niter evils associated with poverty, tim 
acetal ssl ©£ Hum evils easy te feeler item the caving© in
coot obtained by the



f

true tbo point of view of sccnoay# wage® as a pries of 
labour# perform the functions which ore performed by aay other pries* 
Hi a capitalist ecoaerKiy# sociaXistis eeoessgr * relative wages per#. 
games the mast iss^ortast functions of allocation of labour assong 
various industries# ocsu|j®tio» -and regions* BmpXoyeea are attracted 
to high wage paying unite* Hie effect of wage on eousumption# employ­
ment and prices are alee fc^portaat* ®iis aspect is important in an

tb© inflationary probieise caused lay wages increased*-

12) ms - mmxm Mm hep:\mmsm

In its broadest eeoaosaic wsmlm the tons wages is used to 
describe all types end gams of cos^ensetios for buses resources*
Hi sosscs^at most resfclcked economic wage* vogue ere regarded as the 
accepted esthod of paying those who worfe for and under the direction 
Of other*® m predsscfcioa* shop or hourly rated* in this senes wages 
era distinguished frota the fees of self employed profession worker© 
end employee© and fro® the malarias of supervisors# oansgsrs end 
clerical end office employees*

ngyraraon or viaoBs«>
X) .According to Hale under end H*<3*Beamm s

•She compensation of wage earners the number of employees 
tdm ©re the tods sod dfutpcitsnt of their employers to produce goods 
and services that ere aold of their amioyers* *



9

2
3} bmbbb am PhYmwz m amsss .;«»«►

•sages stems all rssonerations (whether by way of salary# 

aUewaaees or toU^i^iise} escpress ia terns of money or capable 

of being so Gx®msm& which would it the teres of eraployraeat# 

express or isi3gUo&« ware foldtiled bo gayeibie to a person 

cagleyed in respect of Me ©s^Xoyasonfc or of work done in 

such esploymeist and inolodds#*

a> Semanesation payable under my award ©r settlsaaBt 

between thm parties or order of a ^eurfc#

to% sersunffiratioa in respect of owerfciste# holiday work or 

any leave period*

c) .Additional ramuaeratfes* like bonus*

d) Hoy remuneration paid in terns of contrasts#
i

3} hshussm m&iss acs**

&ages mesas ail ratuofiratioit# capable of being expressed 

in tQ«93 of money# which would# if the teres of the contrast 

of efiipicyoent egress or implied were idMUed» be peyeble
i

to a person es^lcyed in respect of bis employment or of work 

done in such employment and inoXudes house rent allowances 

but does not .include the value of ~

а) house aeeossou&atleii# supply of light* water# medical 

attaataco etcf or my other assinity excluded by govsmaont*

b> contribution paid by employee such as paa®t©is#y*y#®te*

e) travelling sliowam:® or travelling concessions#

б) JH$y gratuity payable, or discharge#

4
4} bbspbr mBmm*& cmmwmmm »

**^agea includes any privilege or behefit which is 

capable of being estimated# in mosey# other then a travail** 

im



Ing allowance or a value of any travelling concession
or contribution paid by the employer of a worteasn towards
e»y pension or provident fund or a sum paid to a workman
to cover ax^f nature of bis eaplegaeat*$
3} mm&mm ffragBs raaua&asg &gg *

toe definition of wages under toe above act also i&colu&es 
all reraaaerotleis paid or payable in eosfi to an employee in 
toms of too contract of employment express or tallied*

a$> toE >ac««ata mr*

to section P of toe factories act# toils layl^r to»n toe 
condition for the payment of easts® wages for Cvettims* Zt 
has bees stipulated that toe ordinary rate of wages weans toe 
basic wage plus all s&o&rasces to which toe worksr tor the 
time being is entitled to accept toe payment of beaus*

toemwsstoto ■MMS

1 to & ?*Gh©£b ** Personnel administration in Indian



u

t»
Salaries m cempenost&oii for working, mem paid uniformly 

slitter on monthly or annual feasts where in the output of work 
sennet fee measured in terns mi oufcput, She managerial members 
of the sppeesvisery staff, higher paid technical Staff who or* 
mmSemm of the mimagaesesst, and clerical employees she ate paid on 
a loop tarn basis than wages witheads any reference to fluctua­
tions is ereployrasot, receives salaries.

the assent of money that is paid m wages to the workers 
depends ©» the rates of wages, there may fe» an hourly rate# 
or tine rate* Under the time rate western worker receives 
compensation on the basis of tine spent on work* there is 
also * system of wage payment fey piece rate, Khar# the m&wm 
receives their compensation on the basis of their output* 
There is also incentive mg® plane for increased output,
Mages payment mm made on weakly, for«aightly or monthly 
basis.

Alisalery payments mm on ths* basis of m long terns such 
«a a month mod occationally a quarter or o year. In the case 
of salary payments uniformity is observed in regard to long 
tec® basis, without any reference to the eiaasuremenfe of out* 
pit or fluctuation in eaplosmsat*

*«*

.‘ . *5



is

Hi© total earning of an individual «sgr vasy rel&fced to 

piecework system or If those is a wage incentives scheme is oper­
ation# the earnings of the InSMiud workers coming under the 

scheme men? vary coosideretly* Similarly# the total, take heme 
pa? ms? ®lso vary considerately depending upon th© deductions 
made from an individual** salary or wage packet* The society does# 
provident fond*. ESi dees# deduction on account of repayable leans 
ism provident fund or Co-operative society# payment of special 
prestos* for group medical insurance etc*

mas &m smMst mmmt&m&yim m & pmw w mmubommsi. -

Personnel Administration is on integral hut distinetives 
part of management* concerned with people at work and their 

, relationships within the enterprise* Si seeks to provide rela­
tionship within the enterprise that ace conductive hath to effec­
tive work end human satisfaction*

Wage and gales? administration constitutes an important* 
area of the personnel administrations* is privet® sector organs 

isaticn, the personnel administration plays an important role 
in evolving fair and eguitsfele wages and. salary programs* wage 
end Salas? udoinistratSba policy of managements is concerned with

i i *

the estabiisbmimt and i^leraentaticms of* 1 sound polios and methods
of employees compensation*

<

Wag® as a mean®.of'providing income for employees and as
1 , I

a cost of doing business for the employer have been assuming



increasing importance in the mocSam coraplex and large iadus- 
trial units. Sines it is the caly sources oi iacoas to the 
eapoloyees, t% deteratses their economic survival and status 
is tfoe society*

Therefore* the amount si wags payable to employees 
determines their attitude towards their mtk and usisiaet* 
Thus* wage sed astlery administration is as important part si 
perijonael Adainietration*

mmHjnWi ''i«epi*ii»<W|rttt|iM»i»a*dii>wiiw«M*i»d»  ̂ n itiwi^i>j»wt(iisase*Siee|M^s»sNi>sis>ii:isioi>wsiisw wsw

Sera 74 si the mea^raaduss so&aitted % destitute Si personsel 
ftas&agaasnt to Soyal commission Trade Union end Ewployer
i^ieoetati<su(tj*&, |

irnnmmm ■mmtm



u

*S3Bm Qg fg&SBS t 
ti mmim, w.ges &

£t the amount of the money peid to a worker to 
east* for the efforts put In by hist la any industry ana fis> 
ether advantages to th© worker 1© mads# fMs is also called 
maney wage# Hie rates of wages at illfsrent places may differ 
£m® each other m per tfoei aawailafeillty of the workers end 
necessities of life* Hie ©mount o£ payment is so calculated 
that ©ussy worker should ghfc actual worth of Me earrices#

It refers to the mssmt of necessaries csaforts # 
luxuries and cash payment which a worker can get la returns 
for Mo efforts and -work. Per example uniform©* essential 
cenmodttteg# bouMop wiil* fee© water and electric sillies 
conveyaane© end other such facilities end generally provided 
by the factory# In addition to fch© money is cash* If ell Me 
amount as © whole iseonsidarad for mages# tkese become® 
reel wages#

3) MVXBQ ItaBKg *m
%Rum the rates of sag© are such that cm meet seme of 

the requirements of a social family# like education* food# 
Mother# and some insurance against the more important mis* 
fortune alongvith prime necessities of life ere celled 
living wages,

It is actually the wage which mast be fair for the work 
of e worker and should pr®rid® hla with othar necessities of 
life In addition fe feed for this family#



m&m for Hi© fair wages range between the

minimum w&ge saS living wage bet between these tuaa zmgm
Hi® actual. vegea mill SapetfeS on •

1} rroSuctios* capacity of tins wctim*

til &ste ia a surrounding area*
111) Hi© level of national i©cew© and it# distribution*

iv> $h« pise© of imSuEtty &k die ©eeacssy of the 
ccassfcty*

f) Hi# bargaining power of ©©player $zul ctaployee.

«age& 04m not lie raised heyon# Hie capacity of
i

iaAsstsy te pay* Hi© prodssttvtty of induaccy to the
i
i

•ease# iron Hitch f®ges ars'pelC* &fc Hie ease dee* It 
cannot b© forgotten tttafe labour Is & hmtm being sad 
£re© tomm&tM&m point of 'dee* ho i« to be protected* 
Seas©# fi$i« la the problem ©S fixing a minimum nage for 

the ussfeec* Hsl® m$Mmm steal# tarn soffideot for allow­
ing tlse w&mK to maintain himself according to Ms aso«3s*

Minianio* wages sway be CaplCteC os tbs wages* which 

proyideamot only for baeeaubstaniSs bet sosettstog more 

than this* it mat be sufficient for ©to preservation 

Of Hie efficiency of tbeworfcer. it cast alee provide



n

Shis is fixing n minimum wag©* vs have to t^te into 
consideration tis cost o£ living# So ensure this to 
India* «ini*auin Wage Act 1948, has been tom®, where wages 
have been fixed for different parts of the country and 
this tins forced employers to gifts sot loss then this fixed 
minisasa wages to any of their workers*

U fO protect those sections of the working population 
whose wagm mm vety low end whose conditions are materially 
unsatisfactory*
2# lEo prevent exploitation of worker end to secure a wag©

iiaccording to the value of work done*
i

a* provide .peace in iiiduotry*
4* $» improve the norma^ standard of living*

wot t

In any industry or office different workers or employe®* 
get different wages* westers with mm qualification anga*

i
i iged in similar, work in Afferent industries* get different

ii {ssages or salaries* this! different ih wages is called wage** 
diffsscotiai©*

&E&SQHS FOR WAGE MgfBBBHMMlLS *•
11 Difference in marginal productivity of the workers*



It

2} ©ifferanee-'iii qM&ifloat4©a# experience m& tr^l&tsg of
' *

the tsdsteem*
i

3| ©iCAmes in s&ill asf spacislisstioa of the workers*
4) ©iffetsnee in bardworks and risk involved in fulfilling 
the jobs*

»

&| Difference in degree Of responsibility required for tb© 
jobs*

6) Difference in exploitation by the employer*
71 of «©rfeers*

4) mstmm m msm

file problems of tangos shoud bo studied scientifically* 
there ©re different theories of wages ficeording to which 
wage® are determined* the wage theory has goosed through 
three stages of development*

X# ihe *&iss wage* of isitidl® ages*
XX* Xhe Classical theory of wages* unde© this theory# 

there are ties theories *
&| ''Mm @e£th*$ contribution to wage theory* 
hi Ite®, substance theory of mcosbSo* 
ej $ha standard of living theory*
41 fhe wag® &M ©fund theory* 
e| fteslduel claimant theory*



this thm&j these mm five theories » 

1. The masytioaX ffsadwttftfttt5f S&eoi^*

2# 7h® teegeiolug th©©£# of !&$£$«

§• Costsihutieo of sagne* to wag® theses'*

This w-as tins Zix&t stags ®ark«3 ss the Just police c&iriag

the oodlesl »®el©a of -dtemh &mt&n&kZim* The *&m® Brice*

itewms tsti© price would eashles the mpXofm the ieQ4??t4ai&
i

txirasoif as€ his fsotl? eeeosdlag to thetir eetahltahad gositloa 
its the coaBMnit3r« ihe Just price was pDeposed && cftimzhmm 
m& g&vm sam®& £mp®gtme&* it is o thmsp lss» ^Mch both 
iatellecteal eaft amse! pi-ogees© w&m «tsstt# i&fhis theory, 
tteace was Just historical interest* Xss this wap* the Just price 
of the adddie ages wm m wag© eoseepfc aether thee a theosy of

wages*

%Xm) *m& classsc/^ umaongr <» amj a

l* «0«>i 3H?ia*s txasTsamsrsm m wm& mmm *

oatioa of Mss* smiths *y$alth of nation* io 1776 aeS eassiei- 

through 3S£Si ceafe&etf* Mte enith stated that# the full eelu© 

of «^r cosroeliiy is mpuH to the qaaotltx’ of labour which* is



‘SSserefor®# labour means it*© real fseeaur© of eKshsoiesbl©# value 
b£ all oswoSIties* learnt was tb© first price that was paid

__ 1

for ail tbisagis* lb© real priog© of every thing is the toil 
and trouble of acgadUlty if what i$ bought with rn^ney is 
purchased by labour by the toil of oar own fesdy# this theory 
basest© the nasie point is the dostrias of mrl-iiarx* Sssith 
enquir.?® into 'the guestim that what' detersaine® the out em® 

of the'femyjiH Imtmm naatarr mflt workers* h meter Seep wages 
8oxm to the miniru^ possible level* Considering the siiaiimiet 
level# Mm &®ttb suggest thefc to briag op a feesiiy the lafeoor 
Of husband end jssffe together mast lie eble to mmm eoaeibing 
©or® t$i©& their own ssalataitsesea* therefore# we consider here 
0m physical sa&sta*c© theory# &tei Smith has ©aaly®©§ the 
causes of differences i« mg©®# long a© there are die- 
advantage* of occupations# the wag© aauafc differ*

23 gigs saasiggsasg g^aoMf of ftxeaaoo t.

I&is theory mm £lrtt foreol&ted by that or those who 
have sea© the c edition of Freeh labourers# Having on hasp© 
nceesaarier# concluded .that stature itself was worMng out-wages

t

to the sdasisteac© level* 5h© theory was esaseoaly accepted 
daring 19th eeatury* Aftmt Smith hmm aeeeptesi this theory 
of wage© four decades later# Moardb wept© that the natural 
price of labour is that pries# which 'is necessary to enable 
the l&s&umvm k© 4Krib*ie£eaca and prergetuefc© their roe© 
with-it either increase or decrease* the ilermss* msv&mi&mt

i

SamoH* called it Iron lew of wages* • Karl &arjs oate it the



m

hmis of tits theory of essploltetioa* J&xs&cdissg to this thessry 
wage# are Just sufficient to maintain the worker ami Me fth 
family at sdnloasa subsistence# Xt was rise shove this level 
the ushers ere encouraged to merry sod have larger families* 
fb# larger supply of lefcaur bring sages down to subsistence level.* 
os level* marriages m& births sc# discouraged* and labour supp­
ly is decreased until wage# else ©gain to subsista&ee level*
Xh® subsistence theory is based on the saslfcfcasfan lawn o£ pop** 
1st ion* Xt is ww^ that every Immm® In mages must he 
fallowed fcy a M#ier standard of living* Shis theory has fcct 
given the toportsate of productivity* Because* productivity 
of labour determines Ms remaor&tion. subsistence theory 
itself is sot e corret mp$m&%iim of wages* fbe rote of wages
cannot he .psrsas&etttly baloa? the sobsisteace* It hove therefor#

*

indicated® the mtmlmm level*

3*. ms sTfimams op ima XHaoter »

Hi# sufesistasce theory was aedificd during the 19th cmeotury 
wages should he to the standard of living of the workers* Karl- 
&st$c stated that the value of labour informed by two elements 
i*@* physical and social* Xo maintain and pmdue® itself and to 
keep physical esistenee* the worker aunt receive the necessaries 
ofer living* She value of labour in every country is determined 
by a traditional standard of life woe determined by tk® mod© of 
production* thick 1# not static* Xtras# standard of living* lay # 
reducing supply of labour and increasing dm.nd of labour* 
further the higher standard of living increase# the marginal 
productivity of labour* She standard, of living depends od wages 
so w&gs depends on standard of living higher wages ere paid for 
higher groducitivity*



m.

4*) nwaats g»K& gtaoBar a

d*s* Hill, has developed this theory* wages depends 

upsa the relationship tetwaeasepply of population mhS capital 
available to employ westers* population wd capital neons those

i

eaatess of ftribouviog peculation who raider services on hire* 

ftsid capital scans the eiaoimt to ho used for the p^s@of of 

wages t*©* circulating capital e&Xy* According to this thsory 

wages cannot ties unless mgs fund increases or tester of 

workers deerasaep* X£ wages end is fixed then gagas will rise 

1km to redaction in master o£ workers* .according to the theory 

the efforts of trade unions to raise wages are worthless* But 

the theory is erstislaaft esd stands rejected now* She main 
criticise is that It ignores the possibility of increased 

wages leodiag, to: greater e££iceicacy* Extra rasuaeratioa 

stay te givas sue to greester productivity* it is wrong that 

wages are decided fey stock of capital* wages Chagas with the 

prices of labour* the theory does cat give the reasons of 

wages different occupations*

5*) &£5£B0AL CLAPMI* IMfflttqr $

Ao©ric© ceoissmist worker has advanced this theory* ii&sp&s 
ere thereoldue left over after the other factors of production 

have teen paid* tester believed In the foot that coat was 

fixed by differential principle of Bicerdloa rant theory* 

Profits are decided by degree of skill of enterprise*interest 

is detansiaed by the return which saves capital accissaaiatiaa 

cut of the tafcal psoduetAoe* Stierefere, after rest* profits 

and interest tevst tees paid* 2b© rasmioing a&ouuh goes to



noster m wages# St 40 #40 to fHQfiaetlVitY' of

itse&eoae Its «sgss throng greater offaleney of Sdbour* ftao 

ioa40 #r.ss&se3s of the fhaosy is that wag®®-ignores the agpfty 

of labour csjaaiSesratioa in #steemi;iiog«

m«J igBCMSbags^L tm&axsa of Basiss «
£ saatrl&l isdhcol of mo&mictz mm £q?&&& 4a modern 

psttioi of iSwelopswi theories «2u£isag the modern parloft 000 
glen $0 issuer *-

,S
4| m% m£mmm* mmm-swimr «a^sr a

9his theory i© the sfflaf ig^nesaily ^eeepfcod tisee y of 

wegee# to $@y 4*Mi0pc6 hy pr£o*^*©*ciairfe* /seeesrdiog to 

him it*® price !«&©«» eae decided by its marginal utility 

to the employer# $he paid am equal to the productivi­

ty of the lest , sorter fitted or to the marginal productivity 
>

of the labour fores* 3be theory §*plain net orsly the gaaaral 

level of wages for verioea the grades o£ labour* ^ho fcberory 

©©surges that the employer 4U eoatisse to hire each of the 

preSaetive factor upt© the poiat «$*©*© the cost of the Soot 

additional unit of each Si?et®£ egu&X to the waise of the 

sedition©! peoseet to him* ^he marginal prodtsefeivity of a 

factor establishes © limit to & -pries profitable to esspleyer* 

St in assured that employe* will distribat© thair business 

e^^Sitste assess^ the t^sriens factors of production eaeerfliag

to their marginal productivity*



wmim fSacehal that# wages of class will be
' < i i ' 1 - '

e^nl *e"th<3;iia|j. product daa to additions! lebear @£ the
- ,y :\ -V ,' v,!,*-'• ir^'rx-z.:"~" ""v -^■--■;• . ,, ..

mrginfcl lefoear of that €t£s$ r^»s. The

pepwt &$ wage® m the set ps&^ct i@ assadt-ea^sy© for an ee* 
Stayer £e esspley ess&ra eerlser* *$& attest tit© esfcre worker 
i&m mploye© lie® to offer Mgher wages. and has to pof •» 
aqeollY -itigh&r wages to oil ot&OJ? -’workers*

The marginal productivity theory i© baaed on eertsifi
-%1 , 
t +t

msampteiems* end is true only endOr cartels mmmgbt&m like*[l ' , <
perfefc cos^ifcition# perfect mobility of looser# feessogesseoais 

djse-aeter of ell l^soer# eenstont rate of interest and rent 

etc* got* aetaral world is dynamic* Therefor© aaswgptioas 

will not' bold good in ebesgiag coeSitioii#* Caepetltlon 1® 

nmet perfect# nabiiifcy of MMr ia restricted# all laJsosr 

in set of the ®tam grade* SkeoNQft&fe&Ieife to ocher factors of 

i^decties chesses and prices of products of isS^-or &lm chan* 

gee* Therefore# this .theory has little applicability in 

reality*
i

2»| use B&maafajaae mmms: m* mass a

She theory Jbee item developed recently# since 1933 dee 
to the dle®dv^h®§©3 of marginal psedooltiwity theory* The 

bargaining theory states that# wages* are deeisaeii hy the re*

shoali covins nod resist the Sewn word pressure on wages*



' of Ssotfaissiisg factor through eoliXectis© offsets So

t&® ®s*J,y filter to aw®X$ the bed offset of oosjpotitiois* iftsfeha 

otstsB that t&aa ®©r3s©fcSe§ omBi&ftflns ^Btosmin© £h* eeagitioa 

of mg&sw$mt» oeears to • eXats* of fcsrpssiaing xtm&isg, of 
isasuaX tepr&sr capitalist* tfroXesoSo tracer* sl^glieepsts <sef 

the eostcmrs* 3ta» validity of this theory €®giS8Jie sjsos the 

oseoF^r «a£ afloptafetiltar* ft to ssoMful *&©thos* it so ft*® 

mat foplFfaafc iaf&teoee ia asgspftotttHaalsseien* it Is fe©% 

a eoapXef-s iis®®E£*
3

3| wms$m*& fsasosg-og swobs %

Aaoriasm 'jtiemiottist Ssussiss has moSilisf sisrgiiisl 
pro&ictivity tBeor^ eja& fNgrsloisoa the taatfinaX ^i^oosatesd 

preset of Xshsmr ontpit* l&mmm psodtietifiii talas® tfoe and 
fiaof product of labour emmt tm efet©lat«6 imeBisMy* But 
isi tmm&ism mater® mu* &o supportes* Ssplofor foes sot 
pay fto fail easmat of aacg&fi&l psctSiset of ZsbsuF* Ho <?©8uc.» 
to cos fata pMcaotsge for the Fis& ho tafeos* ftcG&&8i&g fee 
VaussSans this productive* is to ho of the eerroat rots of 
interest* the present Mae of provost is <$@ci3®S fcy 4t£smi>«* 
sting Its izafeam refcass©* But £M® theory has also ^atees®* 
#@* ft is & pseblesa mt me! life* She Joint p&oOaefe is #£$» 
©aesfesf at e«n?est rats of lupstfaet* fits rat© of laterest 

fs a milt of sAvaM to wocfceftb feeeease it Sapeots \spm 
' the eggeees of ebat sorters psetee in the £iifesr©*over eisafe 
is ®«8¥Ssb26 to INi in the present t&aming suggest tfkofc so 
fetenai^a the rat® of interest of learginel jgodtoafcMtf W



th® ret# of tie© as# with the interest datanaiae discount 
©£ ffa* marginal, productivity of labour* '

44} Titmmx cmmm t

this theory ban bean developed fegr the polish economist
t

xv* Hlctel fculecfci just before the second war# Ha states
i

that it was the ’sum of the expeaditnre of the capitalist 
close; that decided the sis® at the capitalist iae©®© wages 
is a residual pert# She level of real ; wages depends upon
—-—™-+—-—
had its cuts*. £)£s theory throws light «ks the demand side
oaly* It doe# not consider the degree i©f monopoly# It is 
not clear whether colleetiv© bargaining % trade \mtoas 
influence on the degree of monopoly* grease sodh trade 
anion# may pash "Up wasy wags# sod the listing degree e£ 
monopoly will always enable business ©nterpreneueer# to ra­
ise their ssliiog prices*

S) cgamraggiOGiS of kobees <eo msB ihsosA

Keynes has rejected the classical theory ©fwagoai* He 
stated that a £l<mlble mgo policy maintains * state of 
continuous fell esplespet^;* A redaction e£ wage will mm 
sme redaction of prices leading to farther wag© cats* it 
results in the postponement of inwastmest end consumption#
He does sot believe free i^sbet wsge adjustment at individual 
level ea£ else collective bargaining in factor of nationwide 
rep&oties#



*»#

«t«&$l&ac «sa4ss$s B&®as£iit£i wp &&3l$ai8
is 6 pat o£ fait anpAfitHMi*
Sks tlassst «®seatiai £$&&& its. tilts tiieearj? isag? ^ til Ito* 

t$a»a£ Solisep 29MiM» (rigid) '’Bsesasgr wago Mt in
$ti@ stert mm 31 & satatag «§$& l@v4 t& tt* is 

loaf too*

w»«»»if»i»wi«t><iitiwiiii»«>»iiii«>i»iiM«w»wwww^M»«*»»iii»Ma»«j>iw«»aiM^i«iiw»wwi m ■nwwwwwu

1 to $ $*3# Shagoliml, Sccstsssics o£ iabotir ®a#
ms&tm% welfare.



Share mm several factor© «tsieh the mm
m&lt&m «M«tMsafct©s problem* ?hess factors ess© as felloes •

il ^m^mxmmw mmm %mm$mwn® ms pm&xm a 

wages# Price® and profit© as© aegafe&va&y related# while
the eags is a ro&erd to employee and hesee tStog m inter* 
©ated is every i^reasing- aa& high staadasd ©f %?ag© scales- 
it is looked fey tsssmgew&st ©a ©n i^curtosit factor of cost 

if increasing akpeedituv* reduce© profit margin sod 
ine&eeeat the price of tte© cesssedity#

In profits# are issteresfod its idtarahelder® feet ia 
price# the mmse* Hence ttwar© is a conflict of interest

minotion o£ mzg® malee sad stricter®* it is therefore a 
eosgtos prdblssra to reconcile the three interests*

21 amsacBs Qg mm

*%©in these is m diftaeoc* in ©tfcitui© toward© wag© street 
tore and scales of ss^teyers# «mtoa and ess^loye^s sad its 
recent lotion Is®o@m& n practical proles# 193© collective 
bargaining is sa isigortant footer effecting wage profelcai*

principle Management# union, employ©®© a&$ public 
agree that th®m should fee edoqpete papaoaf ieterras of eeo* 
©ossic security# ssicteua guarantee pspsest# e&ajastmsiifc of 
eegee ^itfc oast of living special sUsmsnsas is mm of 
©ssrgeneey needs to© mad©* ant in practlve# if in difficult 
to ©valaato the economic needs# basic for ecsasesie security



m® adjust eosi ©£ living inSesc with wages# scales foe 

obvious ssa80ss«

3*1 scmar Mm lacasLiagOB »

fiao Sovesmeot ®s*s sot new passive oi&ooicers tonrasac the 
labours# its© labour problems tout tfr©y ccseesaiag labour ©ad

r *
labour- welfer©* wage sml ©e&asy 1£:«© bapbrtant aspect of 
i^tar legislation m|rteg@ wage payment* equitable methodsr
of payment of Wage# fair wage g&gmeofe# stability of wage sins** 
©tore# ertre labour welfare and ©eceriiy coBsps&s&bioa ore sm& 
of the principal aspect® cfeieh see regulated* ita&e the pro* 
belas* £o mt purely a fiusgeiel ©me bub also re«gairs a co-ojrdi- 
sistlcK* ©£ legal grovi^ions*

; to principle# producitivliy# a© ® bmia of wage payment i»
i! ®&&t eguiteKffle fair* Sut to praetic© it is difficult 

to measure it fairly in ©It ib© eases* *he» it applied in
i ,
1 each oars#, it will provide a very coepi^e&siv®# ecm$Ileabed 

w*8 unstable structure# mwaowsr the legal provision® and 
stabilisation policies eiif labour unions- may expose It*

SI esstfAraoss LaanBR WMaeeg ctea»aiBgg asp k&ess *

tbo detesaiaaiioij of wage sad salary rates also dspesC 
upon the supply of an<3 demand for labour In tb® market and 
.the rates and the scales offered by other organisation*



factor# IftflUMiBe fb® 

of ways* sim& mgs lemX is « 

otbors mfs&®m in cos

mtg® ps&b&en lit a stuaisar 

of status* It is ® 

^risoa u&its oiseti* Ms bsisig 

as

«9ald §at sdLsMtsss tut if he ®$aI® Its occupies @ labour pcasi« 

tics sea starts ao& b« is sot properly rscsgatssil by the isaaa- 

®«3# tm ©ay sm&im dissatisfied oe Xecre bbaiob* ^tatisrly# if 

tbe rsl&tiws ^sges am Masr is osgoaissilos m G®spsim& fe & 

others Xaslug alsaest tftm mm £vm&ttm& m& cespensibil tolas 

or ths&r status is toms* they rerasiu Mssasttsflef*-

£U tbs show factors *&& mirarsous otbsrs ©uds as ability 

b£ tbs o&BottMtla* to psy tost Of labour substitutes* iriee*s~



30.
NATIONAL Wi^E .POLICY $

Wages aa8 earnings play ,<6n important role in the econo* 
raic development of the country* The prime object of econo­
mic activities in any country is to attains a better standard

t

of living for the wage earners by increased individual real 
earnings where by a large section of the employed population 
can satisfy their various needs and can live better and fuller 
life* Unempoloyment or under employment is an indication 
of the level of poverty in a country. Sfoereas real earning's 
can be considered: as an index of economic stability of a 
nation*

f

To a worker it is hia monthly income which really 
matters* Most of the Indian families have only one wage 
earner* In many communities, however there are two 6r three 
wage earners* . In case, however the employment is not steady 
and the workmen are compelled to work at the low. wage levels, 
the income, may be inadequate to meet the income and expendi­
ture and eOonomic and social needs of a family « The sizar of 
the family is another consideration* Even, if a worker had 
adequate monthly earnings, he has to spupport a large family 
he may be compelled to live a life of mere subsistence along 
with the members of his family* The family planning move­
ment la India is still at its infancy and majority of the 
Indian workers have large families* Poverty, frustration,



Itsdehtadfisas often m®% shadow the satisfaction of bmm 
seeds* ke do recognise that is India the iaesee IcequalSy 
eenstitufcea a real problem* &s£er prertta of the labour 
iR Xadi® still remains snorg^sfsad sad as &oeh constitutes 
a threat to the ©eeaosic security of the labour elost 
as a whole# Very fee Indian workers attain m leasee level 
«diee® in they cm irisnalig® «dutt cm&t&m&m e saixism 
at the esse tbss# a dekeanfc standard of living* It ia
difficult et> area precisly a poverty line* sy and large

*■

people ia India ace peer# that ia the precise deftal* 
ties of poverty? It la reported that inspite of the tasfctiea 
sajer portion of the wealth ia the private! sector in coo* 
centrated la the hands of a few families* Sosa It mean 
that their savings would flow in the capital market end 
thee would result in the hotter prosperity of the nation ? 
these era the cpsosticne for the economists ©ed politicians 
to eosiaer*

ffcm the point of view of Industrial relations# 
we fotsf reoofpiiss that poverty consrltmtes a grout threat 
to 3®mcc®c$* %tm mm policy hi say caveats? Should ha e 
retienal one h&mS on social sad economic eondsidarstion*
’She national policy should ©astir© that the porkers heeaass 
of leek of effective organisation or leek of bargaining power 
are sot compelled to work at msxmmm^im low locale of wags 
and to live a life at human level of eststsase* fhay ass
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- In tlief b&m M ,att4t«fc»i§©# fmistraiton

«ttfc|nme<b tfe% ©sgr esiSaa®©* tli© vac?
V' ' ■ ,! ' ,

fouatatiflR'ttf fleaeiKtsey ®n& mmlt £& e%m® tosfl&sts*
If to $«& to mis© tis© red taps Xovel to « I«Wl v&era

i • i

In tilt msk&sv& && nfrt fcavn tA-asMt* &smm&
w«»ic» to aao* tMtc nmas, «t» a** b4»a«Mto«>a 

m fcfe® very seg®ti<miof tfi® prlaeiplft* efaoe|aki- «c©aa©ic
i i

justice. Hot cats th£ poverty sfc^ikeis tosfc**© attaio « let®!.
i4 . * ,
t,

©t «€fiteiaaear wtwre J^r tfe©y ten «@b ess*fc*lls*t;« ttieir 
tomrtte psotfuetivitty Xaeffteisat t©tfcE©«e© aj,w»y# ©ta&ti**

' i * "
totoM m 3sag&r to tt*^ etsjwoajic pBospotity of a a&tioe! m& 
$®§te %b m emeptlok*



a «t«r to mm&mim pt&iit it m v4i^t sheas

Says# are sides# as a isethe^ o£ isacsaaalhg profit

ability tfessoglft Issse&ae in pfedoeiieltsr Irsitee# fcy suite* 

hie w®8@ sSJustseat* & pssitpciaeliit %rage policy iMd 

help la j^iimtQt e£ the otstill ohjeettses ©£ the £ls»»

cfejffetelws s£ pcoffttfeiUfty* eSfislest aeswtcsa ie the

esmsuees'* h&^thy so&mim, «lthulsfessar* less lafcesar turn* 

«ea«V hatter quality ©£ «orh# high employs® aetivstlQS 

©re the oeje? e^as^erationa gosiesaiR# the galley*

Hutaata dimity* melel seoao&ie espaMty* financial 

c^scity eta the grim# factors ate heme ie ©its# la 

#s$lgaim& a mgs patient ca®p«maafci©n. plea*

gsedsetiirilar segtessats ih§ to&trihatioa of the 

wstr&sr® towards iaerseae# output. Wafas* it Is £41# stareid 

hs e&mmmsMt* %4tti the ggoOSc^Sfity of the respectl're 
ses&exs* sage* ate fte# an# Muethm ralaei |» pwogestim 
m the output sets ftsmsees*

gsedaetleity Is tbs yes# stleh of lafecwr efficiency 
t*a$e Mats# tmmttm as# s&$sm%&tm £or «§»lelser* aseosst#
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woMd aits* helop tins fim io kmptng elm® grig mm costs*

mm* mm tlm& on she gattera feileweo im other enterpxri** 
<»8« comparative eages levels mm ®m& fes>th® iabsar 'sm& 
esnsSflMI to prove their ooafceatiei*® io any M% ater of 
osgottattoos for wage ii*att©K* Magee paid tiy coasfetfng firsts 
or ofete ©atergrises for gertiewier tyge, quantity, qiiafctty of

€im fir® £&m& mmm$ tfi® ce^aeativs level*

3)is&n»

Mages ore often fiseil with * vies? to enable the wor&er 
to tasefc his needs* Obs Mages should he ©Officiant os to sustain 
the mm earner sad his l<alif. Mages should give a seeepiat 
sdeqeMt purchasing power to possess goods sail services 
essential to satisfy Ms seeds* Ministms wage ilgiM&tioa
osecbted to ensure the wokleers the irreducible Moles®, income

' |!!': ■to fulfil their seeds* %■< !

41 com? Off t*imm «

disuses is cost of living influence the availability of 
a real earning to Hie worfecuro to oeet t Mr seeds* Higher 
cost of tivteg erodes the psEOhaaisig power of the wests®re# 
Hence* it is 2saiS desirable to do wage rates as $&? the ve» 
stations to cost of living* mmst Mages ore not imgoztmt to
satisfy Hie westers needs end red wag® matter most* Hence*

«KS3S®3r wag® should he adjected to maintain Hie real m
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S)

tfelr areges are linfcefi i*4th the ability of the £ri»*
IBe pay subject to eiaimss sabslsfesssee mS assured o£ produce 
fctvity, eases ere to 3m iaersesed as tit© fires* net profit* • 
Utility Increases* If the £!»»*» earnings isoreoses byesd 
tim reasonable %m®% of return oa eapleyed# workers
ere said to 3m entitled to participate 4e the leereased 
surplaas of ctmas* the foie level of profit* should he pre­
cisely detensioed fleet • Wm negative effect m raaaagecaecfc 
incentive to .expend should also 3m ©voided*

- 0 mmmmm m asmmmm Am msasssxar *

1ft is also argued theft wages should 3m iceroasefi i» 
order fc© *tasp up defend for the goods sod eventually to 
stimulate higher wage is Ignored* Arbitrary wage loorease 
®wgr bring stout cost peptra!* price Ififlutioa sad eonsequeat 
e-sovlsioa of purchasing power*

13 gms m mm m$m mmm &
this is the smst eoasaoa eyafcara foood to preetlee* hoder

this the tenser Is pels on hourly*, doily or weekly rate of 
wages* thus* the mmmmt&tiiam depends epos the ©usher of 
hours for which Is employed and sot upon the amount of his 
production*



1» StHss© teas dissjute about the amount of present because 
it has been fixed Stem the iresy hegini&tg and the worker 
Im In ssSvoKse what lie is going to get*
2* Sfcete is no sough handling of tsseftinesy due to slow 
axid steedy working of workers*
3* She quality of mock osa be raised* wary easily as there 
is no need of horcylag efeout the things to be done*
4* 3fc possesses security is» the stand point of the mockers 
because titer ere sere to reeeie®. their mages irrespective of 
temporary reductions in personnel efflofsnqy *d*ich star result 
frost ^avoidable evident or sickness of fatigue from outside 
activities*
5* th& interception to mode doe to break dem of machinery 
or sose other part of organisation will not sate markers to 
suffer fra® tit® loss of mage*
4* these am no difficult calculations to be made* ft*

i l

there are maegr csScoiatioa© to be made to arrive at the
I ;

remuneration of a marker* it is possible that an illiterate
! ,

mocker aey doubt 'the exactness of hisfeesiuneratiea froca t bsi* 
to tine*

lttSaar&lCTftBisa g

1* fhe employer be^rs the loss resulting from slow and 
sluggish markers as they are paid the &m® mages Irrepcetivs 
of their output*
3* This system tends to redune production unless a strict 
supervisee is •aiaasgod* saierefore* & mil qualified and



3?*

«nd strict £®tmm is retire# to obtain a sjiafci&festsry 
pft»dHS*i6B8»
3*1 Uhe systaafr tends to give higher production cost#
4* 2M* system Is mt aoltsbl* in the ©as© of Xesy esspiafeea* 
3* In this ©ygfs©# hf m£ hy efficient t#orkers fee©®®® 
inefficient tqf working with laeffieent ackers#

MPtemm #-'
■-f n •*'' ’
In this gyst®® serafe! time® the bides® work become# 

the mashaas! n©de every JssSy any try to do the ssasstausa work 
end no oa« wsy try to go shows that: because there Is no 
iasnediat© gain for hard ms difficult iworlc# hence this 
system lead® to «a extra cost of production and hence is 
suitable to pay the^ factory vcMEkeree ©sot* s*s foreman#

and g&tomm etc* as the nature of wtwjk to such that tine 
dens cm fee t&Mm m basis os which to r^snnorstion tint*

2$ ms&iGm ®wce mm. suat m&mi «

Shin is so JftpntMNMMfit on the tie© r&ie system* UnScr this# 
a foisted rate of wage is paid for each piece or unit
produced*

*

1* St i& simple in its working end the worfeMn can easily 
Celeaiafee their w^gss*
2# An ieibjeemosi is gisen to theworkere to increase their 
production sad thus the oveehe^S pspenses per unit ofpco- 
ductioa ere recced end margin of profit increased and scope 
for pcod&efion of selling price is therefore tsicreasod*



PISAgy.J^VSEa *

i* St is difficult o£ £1% accurate piece work tats*
2* when the wages earned fey workers are high* th& ®mpl&$ew 
way be icelued to reduce the rote,} which will fraction 
between the employer and employee*
3* She worker pat# maximum ejects to earn mere and more 
which results in suffering of their thealth*
4« Unis causes displeceserot $£ labour os with increase la 
production the number of workers engaged will be reduced*
5* It will creese as increases t> the wests o£ materials* be* 
cams® the workers will always try to obtain the maximum out­
put*
6* Accidents due to hasty work* Improper use el machines 
sad tools in order to %lvo wore productive are Increased 
and machines becomes out of order earlier*



mag cause over pteiacttoa result to loss**#
44k *Shflk«ns» Anli* jh 1W1 KN^tt*tirliAM In

cossplottog a gtoea Jofc# tha employer *?iXX suffer tetre

«suto tfeto ag&tsm to ©»iy suitet&e ®&eee the wosfcer 
isspe&t® rogulasy a ^oitoito cpeeattoa or produce* the sat* 
type of products* coiaetoatly,. Msay <&g$&3^es« to Sofia fear* 
totoroducod this syetes auS it hss boas faued Cfftotoat

tor the ©ppltcettoa of this eystea a tan study
ts dbae and fifftercmt t^pee of worksm mm observed for the
tfeo they ts&e to ease^tog out the jd># ^ha ®fc&®ta»3 time
for the completion e£ jofe Isy the %s2*toseis of ^IfaeBt califer-
«» to tom# out tor &i£toreet to£& sad the ratea of th© nage 
par J<et» to dacides* ouch that otmey %^sfe©r cm get at least 
a mtotoixa ttag®* toe sfctlle# m$ so tiro uotkece ore £see to 
asm mam hQf patting to mm efforts*



racs iticffimmzz»

It 4a s&mth&z® tftst & worker to p&t ©o
©ore proaeetiis?© effort* atibrabtftUy* fioafc&y losftmra 
ere mm vilUao to essert the^t^lveo to |jsi?©fus?* eof^er© 
aesff thier fall, eafpaeifcir aslesa their interest In ®ork is 
creates fey sor® kis&S of retiasS. Shis* v&msti is caiieS • 
*X&emt !?«»*• Sbe incentive is of coar® sw kte$ of 

master^ sonars* &Mch is coiose&y ce&a&e& to the pacCor ~ 
®ssc© of a worker that there is imm&m is wof® correspoa- 
Sing to ©n laccvatos its oetpofe*

ts&zb m itmtsmvsm »

# Ftuaeeial iaOeativeo*
!»} fieo^iioeacieli iiseoatlve®*

jTiiteaeial j^eNmfeit^s 2

2£ so ©©plover f £©$s that fee %&£& to osroiof *ss extra 
profit of fts«2S/e# II a particular work is finished £0 S 
hours less than persorifeeS time s&S fcfe® worker get® extra # 

this eoctre pagsmate iwfcmm m ■ ♦Isseeativ©o*»

■mopa os* mzsszsxvm, t

2) m&szx m,m $ m t&So ssrstess* hourly rot® or deftly 
rate £0 gaerosttei' to fbo verbere* * cteafaeS ties© is fixes 
for the perfettiaase of each jcte'end the write:r is paid th© 
agreed Tmm per hoar for the tisse spent thereon, plus a



4&»

fiasd pKcetaftags of tbs tins* be cm mv& on the sfcfindteft
- i

?bi® plsa is eas$- to iatroSass*

fesiis * bat to tli© ssotker the stools ©£fieicisosr asd sconosgr 

in fiaatfiiiif bis Job bosuns is $aii oa tbs basis of tbs 4b 

tins &§?$£ is proportion tft tbs tatsi t&se set ss a

3} CSfjg mams* |

is .this 8%mm* tbs at£&&3e# for tbs ooai^JLetioa 

of a job is ftasea as# its rat© of c^asplstjea, String this 

psrioa is aiso ftssS* tSm?* tbs «8s© casuists® tb#

J«fe is tbs stasias# ttes# is is not gives m% Zmmtlvm 

bat tboso vise asaglsie thejob earlier get foil payment 

for tbs fctea rnmsSm

« g*«^ga 3SS98»B«aKs» g£3i&g mate assasa &

ms sfsfcsBi *»» istsoSstee# % ^tgfior ^itb tv© object &s 

i# $© isiSoss tbs ^otbss to psoteo opt© tfesir full cap&c&t^r*

is tb|s sgrebas* staaSes# tlsae is MisasS £m «fe» pe£emamsm 
&£ a i*i«ee soi^ md timsc %&o 4m mt em&t®t® tbs- job in

st&s&sfd tbeir tins msm p&td at lower rats*
IMs systssi tfesrsfere gives ooS eoeeiirsgaeieat fc©

splits active workers bat pusisfee§ legg? vos&ctecs* m ms
-f

ay®test* it is illboilt to tfetesoteas the stssSsstii of higher
8788 A
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soft, hows? production ®a& Mas the system «ay to fee

Vhjttsfe to tllS SJOfteJS*
' -J . . . . J.

H* this system* mrric 4tti4©a! the «?©sta? late three

.®ot%&tr© *H34 ttse <tt£taw* retos for ttei*
' ' rt-i;,

Sh© higher rotes

mm po44 t&/4fcose «Sk» sseeit the s%m&&s®m She sfeMotS’\ -:
rate® ere Cfcr those ehs resM «t least -©ess of stestasi 

Ml thirS tote isfeslei* the .W output.

4} gfefig SgggHM *

Hi Mi® OUat carefhl ®My of tfee Job is
is&Sh Ml from tbsfc ®Kaftr tet ceaSisfcioiis for the pesto®* 
iof Job esse defceisaiMi* ®a he heels of their pet « 

Momnote# ©teaS®c& ©atput for « §l9es time Is set* ?|p$ 
if e tester sss eosf&s&o tfesj-dh in e ^iveii oteishar^ tte# 

he reeeivss wgea for etMesS tHas Ml tarns magma £em 
23bo50$ a hie® testes* e nestae fails m prepare

the cegniceft ostp&t* ho ©sly $ets his tin*® rote without 

say tarns*

*l <Ha^-amqttBaL«ai ♦

who attain ©es Ms f/3 of Mi siestas® eotp&h. is Mis 

staatof erntgast for Ms 4&ir is so a«ei®94 Met the 

ssirsp Hotter tats cea^sXefce at least' %f% of the stes&er®

2a Mis isehttaiU sfctaier4® se® #aad© ®»4 Hester get
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fjtiis l&eesttire ©loag^lth tfeoiv basl© dysy rate*
& be&le day s®b© 1® tfcwt of fissed £&smp®st%m of tbs *efc

a} %f© 66$ of ssasdaed «a£$s&fc bo gets no $mm%$m* 

b) ypfo ®OSI of © standee# ©atpne* b® gets sm of the fisy 

%#eg®8 m iaaaofctv**

0) %fc© 12C® of feh® sftcmdard paftpafe ti© g&m 4C*$ Of tb® 

ds^ $?&@® oo lamrittn**

1) gBflflg gtedMWS gffllriBfg i

tsoftt sb&slsf leapaj&s papjaafc of «. specific shns© of 

the w&tlsmE in tte mm&l profit* of tbe ffm# i^ose bo is 

employe*!* Sbi» nyotatt bno boon SatsoiSueed lay tb® employes 

in ©sd®g to msmmg® thoie osapSiByoos osid by $mm of 

t#J*i©h tb© vtowtimm ms&t’m a ©bam of th» psef&fe© ows 

and ©bove their homal ^fcg©© bs&£© type of geof 4b

Obest&t plQua ©so in t&os -

1« Current loei&st psofits as® paid disattly to employees
?

in o&sli os by dseqao os In ffea tern of atoo& e» -soso s$ 

profit oso dotassalssd*

3* ^©fossod osoflfo os® osoSiiei to ®g^l®f©es /scemfe 

tosb® gold at the tIn® of rot&oasaat os So ^©jrtimias eis« 

mmtm&m Ci*.©# disability# death ©£©*1



3. fkrtb&aattiOB tabidi a part- of fcti© psottt is j>.?24 

is e&sft .oaf a past is ^effemi snO plsoeS in the mplosree© 
account in ® fc£o@t fans*

losfe.. ra^l&».JC&g^iV8&

S3ws fisaneifO. m& non ficssmelal types of is&estioas 

sirs «©gsg>Jteoaafesjsy s»S sssst 90 tepoffetc of satisfactory 
-results am 4©si*®S* 3&® financial incentives mast to 
©agpoctoS % the nos fis&sciol incentives # stes© ^ 

cahsh can not help in slaving tbs problems of ia€ws-
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medical cam* hosplfeitsefcfga# ©coldest feeeeflt# dess' benefits 
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to &g.m)%&&§®Ut in v®g$m# teSasfcrtm* 5&« Ssahsy'
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neat allowance is paid os a fiat rets basis to all workers 
or as a pairc©&tage of wages* or at vesting rates in proper* 
ties to the earning or incasS groups* so the later cas^ 
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