From the peint of view of mmployees, v@smwim;
cnly becsuse they constitute msjor portion of their ifncoms
dotermine standand of iiving , but aiszo becouce they determine
Mmmmﬁwmm&. inployaen ave not only
erented in monay wages but also in resl weges, Fyon the
pom.kﬁ#vlwnﬁ megagenent, uwoyss sse o mojor ites of cost and
Sateredne o a losge extent the ot of profits, This is &
mjmcamaf@tet batween menagement and its enployens.
As o sellex of Leboury the omplogse tries to sell 1t at the
highest possible prics, while the menogements wants o purchase
1% at chesper ratey mwsmw'm wages cen bo waed ¢o
provide ingcativer 2o fincreace productions and to atipact
he prublem of wages shonld be newed Zrom the point
of new of comsmity sud the etonony alse, Xt is truf thot wages
constitute an item of cost to on exployeer and 4% ie naturel
mmm,mm&wmmx&mm In a £fre=
mexket, share the burgsining pover of m emplogar may be eble
to pay the lowent possible wages, 'Luow Wages will veduce efffe
eiercy of the enployees apd will resalt in incressed sickners,
Slum dwelling and other ewils assonicted with poverty. The
sgoial cost of these evils may be greator than the savings in
coot abtained by the suployer,

SARR. HALASAHEB KHARDEKAR LIBEAER
SHIVAJ] UNIVERSITY. KOLHAPGR




From tho point of view of econcmy, wages as a price of
labour, pecform the functions vwhich are porformed Ly aany other price,
In a capitalist economy, sonialistls ccoromy , relative wages paDm
formed the moat ioportant functions of alloeation Of labour auong
varicus industries, occupation and yegions, Exployens ars attragted
to bigh wage paying units, Tho effect of wege on consunption, employw
ment and prices are alre fmportent, This aspect 4s jeportent in &
underdeveloped econcny, where it may bogone GlEficult greater saploy-
pent o08 higher wages ond It may besome asoessscy €0 guard ageinst
the inflstionory probloms caused by woges increased,

In s brucdast econcmic meanding the tarm wages is used o
descpibe oll types asnd fovms of compencaticn for hunes TOsOUrQes,
In somewhat most resticked economic wege, wagen ave rogerded as the
acceptod muthod of paying those who work for sad under the directiom
of other*s as production, shep or hourly yreted, In this sonse wveges
2re dkstinguilshed from the feas of gslf employed profession workers
ond anployess and from the sialariss of supsrvisors, sonsgers and
¢levical ond office enployens,

AT fﬁ}_ \g: m “);’. f ."",,.

1) Apceording €0 Bala Yodex and H.d.Hégemen »

“Ihe coponsation of wags esEners the mundher of cployess
who ore the tools and esuipment of their employers to produce goods
end setvices that are aold of thelr amployers, *



allowimces or Totherwise) express in terms of money or cipible
of being 5o expressed which would it the terms of employmeant,
axpress ot iomplied, were fulfilled be paysble to Q person
enployed in respoct of his employnont or of work done io
such omployment sad includds.®

a3} Remuncration paysble under any award or gettlement
betveen the parties or order of a gourt,

b) Remunerstion in cespect of overtime, holidey worhk or
any leave period,

e} Additions) remuneraticn Like bonuse

HWages means si) remunegation, capsble of boing expressed
in torms of money, which would, 1f the tegtns of the contEoct
of es@:wgmnﬁ osprens of implied were fulfullled, be payoble
o & porson mw in zespect of his cmployment oxr of work
done in such employment and includes house Tent alluwances
Put does not imclude the volue of -

a8) house scgomoudotiom, supply of light, water, medicsl
attendaneg atep or ny other aninity exciuded hy governments

b} contribintion paid by enployer such @3 pension,P.F,0tt.

e) travelling cliowance or travelling concossions,

d) Any gretuity paysblc or discharge,

“lages locludes any priviiuge or behufit which is
sapable of being estimated, in money, other fhen & tXovells
ing
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ing allcwance or & value of any travelling eamma@cn

or amttzhattm peid by the cmployer of o workmaon towards
any pension of provident fund or o sum peid to o workmen
to cover any nature of his aﬁpmgmgns.

The definition of wages under the above et alse inculudes
all remunecction pald or payable in cash €0 an eaployes in
torms of the dontract of caployment express of fiplied,

6) 1B gacToRIEs Jow

In section 9 of the footories sct, while layicg down the
condition for the payment of éxis wages for Overtime. It
hao beon stipulsted that the ordinacy vate of wages oeans the
Bosic wage plug al) allowonces to shiich the worker for the
time beaing is entitled to accept the payment oF huonus,

1 to & ROhosh » Porsonnel Aduinistration &n India,



Balaries as compensation for working, ore paid cniformly
either on monthly or annual basis where in the cutput of work
eannot be measered 4o terns Of cudput,. %he sanagarisl wmembers
of the sppeexvizory staff, higher paid tectnicel #tsff who axe
mmbers of the managemsnt, anﬂelmani employess sho are palé on
a long temm basis then wages without any reference to fluctua-
tions in smployemnt, receives salories,

DISTINCTION BEIWEER VA SALARIES &

mm&mmtwp&duwmmmmxmw
dopends on the rotes of wages, There may be an hourly rete,
or tine rate, mr the time rate syston worker receives
conmpensotion on the basis of time spent on work. ZThere is
adz0 & system of wage paymeont dy picoe rate, whare the workman
rocuives their compensation oa the basis of their outpute
There is al=p incentive wago plans for incroaged outputs
Wages payment are made on uweekly, forenightly or monthly
basis.

Allsslsry peyments ave on tha hasis of @ long term such
as & month and occationally & guarter or ¢ year, In the case
of sslary peyments uniformity 43 sbservad i regerd to long
tarm hasis, without any toference to the messurenent of oubte

put or Fluctuation in eaoployment,
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The total earning of an fudividusl msy wvacy rolstel £O
plecework system or if there 48 & wage incentives schame in CpARe-
aticn, the carnings of the individusl workers coming undeor the
schemo many wary considerstly, Simllardy, the total take hone
pay may slso vary considerately depeanding upen the deductions
made from an :I.néiviénal’a salary or wage packet, The society dues,
provident fund, BSI dues, deducticn on scoount Of repoyable loans
£rom provident fund o Cosopérative fociety, paymont of speacial

premfmum for group pesical insuranse obc.

Personnel Addhinistration 3s an integral but Gistinctives
pact of management, cuncerned with poople at vosk and thedr
reloetionships within the enterpriss. Ik seeks to provide reloe
tionship within the eaterprise that age conductive both to effece
tive work and human sstizfoction

Hage snd Sslery administration constitutes an iuportonts
arez of the perscanel cdministrations, 3In privete secter orgine
isaticn, the perscnnel administration plays on importent role

n evalving fair and mtubza vages and palary progrenme. lage
snd Salary m;smeim policy of menemts 1s concerned with
the asteblishment and tmplmm%aeim of sound polies and mathods
of employesa compensstion

Wage &% a magaq-oﬁf:pzm&ins ircone for empioyess snd as
s cost of doing businéss. for the employer have bean essuming



incressing importence in the modern complex and large induse
triel unity, Since it is the only sources of incoma to the
empoloyeen, YE dotarmings thefr cconomic susvivel and status
in the sogiety,

Therefore, the anount of wage paysble to aaployees
Gotormines their sttitude towazds thelr work and workplace,
hue, wege ond saloxy sdministretion 48 an imporbtant porct of
persoonsl adninictration.

Pore 74 of the mesoranduy sulwdtted by Inekituts Of personnel
Renagenent {Usks) to Royal Conpisation Trede Union and Zaployer
Assoeiarion, (U.iks)

L




TERES OF BAGES
1} 1958, WiCHS &

It ia the amount oFf the money peid to o worker in
cush for the efforts put in by him in eny Audustry and no
other advantsges to the worker is made, This iz slco called
moupay wape, Tha vobtes of uvages at different ploces may differ
fravs sech gther as por thae avoeilabilicy of t;%\,almrkers and
necessities of 1ife, The soount of paynent 4 80 ericulated
that every worker should got estual worth of hiz sexvices,

2) BEAL E2GES

it refacs to the amount of necesnaries cowforts ,
nurics and cash payment which & worker can got in returns
for his efforts and worke For example uniforma, sssentisl
comtodities, hoveing with free water snd elestric supplies
Conveynanes and other such fasilitles end genwrelly provided
by tho faotory, ifun addition to tho money fu cashe, I£ al) his
crount as & whole fsconsidered for Wﬁﬁﬂo these becones
recl wagess

3) LIVING WAGES ve

Shen the rates of wege are such that can meet some of
the roquivements of a Social family, like educaticn, food,
elothes, ool some insurence agoinst the more jupertant mise
fortune slongwith prine necessities of iife sre called
iving wepone

4) PAIR (3 t 1

It iz actuslly the wage vhich muat be foir for the work
of 8 worker and chomid provide him with othor necessitiaes of
iife in gddttion to food For this family.
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The rates for the falr weges range betwesn the
miniows woge aad living woage ixit bDetwmen these two rongos
the sctusl wsges wiil depend on -

1) Excduction gapoeity of the wirker.

$2) Reto in o surkounding area.
115) Zhe yevel of netionsl incose and ite Aistribution,
iv} Ihe place ¢f industry io the ceconony of the
Counltya !

¥) The bargsining powsr of enployer sad cuployens

Wages ¢on mmra&aeﬂhw the capacity of
industey £o paye The 'g_mfﬁamﬁ‘%w of industry is the
scurce from which §ages are peld, At the ame time, it
cannot be forgotten thot lebour is s hunsn being and
£rom humsniterien point -9!: whow, be &3 o be prutented,
Hience, there is the problem of £ixing a minimum woge for
the worker, 7his minimuy should be sufficient for ellove
fng the worker to malitein himself socording to his necds.

Hintwun woges may be dopicted ns the wages, which
provices'net enly for bave substants Iut something moce
then this. It qust be suffictent for the preservetion
g€ the offigiency of the worker. It cust also provide
for 2 some measure of sfuchticn, wedical requiresonts and
other amenfties of 2ife,”



This is £ixing a miniomm wage. e have to tske into
coneideration the cost of livings To ensure this in
Indla, Minleum Wage Act 1940, has besn foree, whers wages
have been £ixed for different pazts of the country angd
this hos forced employers to give not less then this fixzed
minimum weges o any of thedr workers,

1. To protoct those sections of the working populstion
whoao wages are very low and whose conditions cre materislly
unsatlsfaetorys

2. To prevent sxploitetion of wother snd tO mecure a wage
acgording to the value of work doneé,

3. 7o provide peace in xn&uat:y‘

4+ T0 tmpm the mmlg stendaed of living.

In any industpy or offide differeat workers or employecs
got Glfforent wagevs E:arkam with somm quslificetion engoe
ged in similar work in éiﬂﬂarent Mustﬂm. get diffecont
wages or salardesg, m different !.n wages 43 celled woges
es.ffermtiaim

REASOND _FOR WAGE DIFPFERENTYLS

1) Difference in morgéinal productivity of the workers.
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2} .Dmm@'in qualification, -efepa:imca and training of
the wickers, '

33 pifforence in gkill ond apmi#ltéﬁﬁxm of ther WOrKerse

4) n!:i!em in hordworks and ik involved in fulfilling
the joha,

5) Difforence in Gegree Gf responsibility required for the
Jobs,

68) Difference in exploitation by the suployer.

73 Availsbility of workers,

&) TMEORIES OF IPGHS s-

The problems of wages shoud be studled scientifically.
There are differmnt theorles of wages sccording to which
wages are detemined, The wage theory hos passed through
three stoges of Gavelopmont. '

X, The 'Just Bage* of middle sges.

1Z. The Classical theory of wages. Undeg this theory,
there are f£ive theories

a) Mos Smith’s contributicn to wags theory.

b} lhe substance theofy of Ricerdc.

e} ‘Fhe stondard of living theory.

4} The wags ond ufund sheory.

a) FResidual czam theotye



Undor this theory there sre olso £ive thodries
1, The Mersival Svoductivity Theory.
2, "he Burgeining theoty of Wagds.
3. Taussing's Loty of wanos.
4. Enlecks theory of wanes.
S. Conteibution of RKeynes to wags theacys

T )THE S5uS3 G0 MITELE A0S

This was the flvst stage macked e ths just price Guxing
the vadivel pertcd of clwrenh domineticn. Ths *June Price®
means the price which would cachbles ﬁha employee the maintliaia
himsslf and his family sccording o their estublished position
in the community. The jast price wasﬁmyamﬁ by ehurchnen
and given wmo¥al importance. I8 i o theorxy feom which both
intellectusl ond autural progress wore dbsant, Inthiz thoory,

thece vas just historicel interest, In this wey, the just priecs

of the middle ages wos & wage CVneEpt rather thon a theory of
Wagose

DHE STt s COSTRIGNTION T0 WAGE THEORY ¢

Classicdl scorwmists provied the theory after the puklie
esticn of Adex mbfthe *Weslih of Kerion® io 1776 248 carvied
through 198h centusy,. Adus snith stated that, the Eull walue
of say comodity iz eguel @ the guantity of labour which, is
ansbles hin €0 puehass,
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Therefore, leobour mosns the real neesurs of exchaniesble, value
of all coowmoditics, Lobour was the first price thet wues pald
for =1l thlmég; The resl pricis of iwwy thing iz tho tolil
and trouble of acguiricy 1€ what is bought with nenoy is
purchasad by Jjabour by the toil of our own body. This thoory
baceme the mala podat in tbﬁ dootrias of Karleitorx, &amith
enqguir:s :lmn the questioy that whet detemnines the out come
of tha! bawgatn Mm& nantors -Bm‘! wmm. & Mastey Esep wages
down €0 the minivwm pessible lmi. Considering the minioum
lovel, adem Sodth suggest that to brisg vp 2 £asily the leboug
of husbond end wife together must be sble to sorn scmething
more then thailsr oum rmeiatajnecea,. Thareforw, ¢ oonsider hete
the physicel substonce theory, Adzm Smith hass snelyecd ths
aouses of difforences in wages. Ag long a5 thero 320 Glse
advanteges of gopupations, the woge st differ,

2) ZaE _SURSISTANCE SHEony OF RICLANO 3

This theory was Pirct formulated by thet or thoss whe
have "seﬁn the ¢ .pdition of Frech lobourers, liavicg on bare
noeasgaries, concluded ,t.;hat nature itself was wvorking cut-wages
o the subsistoence lovels The théary wag commonly socopted
during 19¢th century. alsm Scith haove acceptéd this theory
of veger four decades later, Ricards wt%a that the natugal
price of lebour is ¢hat prics, which ﬁ.s m&m:y o ocnsbie
the Isbourercs %o subsistescve and prerpetuste their rooe
without eithsr iccreass Or deCroade The German economiceat
Lasselle valled 1t Iron low of wagas, Karl mars aqsds 4t the



basis of his theory of wuiploitstion, ZFocoxdiog to this ctheory
wague ape just safficient $0 molntain the worker and his b3
fanily ot minious subsistence, It Was riss above this level

the wotkers sve cnpoureged to marry &nd have lorger faailios.
The larger supnly of labour bring wages dosn to subsistance level,
on level, marziages snd birthe ero discousaged, ond labour suppe
iz is docreased until wagoes rige ogsio to subsistance lavel.
Ihe subsistence theory is based on the malthusisn low, Of popus
lation, It is am that avery incerest in wages must be
followed by & highor standard of iiving., This thoeory has bot
given the imporisate of profuctivity. Becouse, productivity

of lobour Getormines his Pemsneration. The subsistense theoty
itzelf iz not a mx'mt' axplanation of woges, The rate of weges
camnot he persenently below the subsistence, It have therefore
indicateds the moxiomum levele

Je  IHS ITERSARD OF LIVIEG THIORY o

he subsistance theoty was medificd during the 19th cnentury
Wages should be Lo tho staunferd of living of the workers, Karle
Marx stated that the walue of labour informed by w0 elexents
i« physical and mial. To maintain ond produce ftg2e2lf asnd €O
keep physivel existence, the worker mupt receive the necessories
ezon; Aiving, The velus of loboutr in cvesy country is detsrnined
by & traditionc) standard of life wos determined by the mods of
production, which ie no% stavic, Thuas, standazrd of iiving, by &
reducing supply of labour ond increaning dem. nd of labour,
farther ¢he bigher standerd of 1iving increcses the morginel
productivity of labour, She atandard of living depends o8 wages
ag wags depends on standasd of living higher wages are pald Zon
higher producitivity.
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4.) IS HAGES PUND THEORY ¢

JaSe M1ill has devoloyed this theory. Uages dopends
upon the relationshlp betweensupply of population ang capitol}
avoilakle to empioy workers, Population wnd ceplital mesas those
meubers of iaﬁwring popnlation whoe render secvices oo hire,
fnd copitel moans the ampuat o be dsed For tho payment of
wages l.m, ciroulating capital only. Accerdion to this theoxy
wages cennot vise unless wage fund inersasas or husber of
workers decrazses, IE wages ond 46 fixed then gages will cise
due to reduction in nundor of worhers, Jangerding to the theory
the efforts of trade unicns to ralso wagss are wogthless, PBut
the theory is ereticised end stonds mj&m& acw, The main
ceriticiom 1o that it igaores the poosibility of incressed
wages lecding o graatesr efficeicncy, EXUra resunerstion
mey ko given duc to gregster prodoctivity, It 1s wrong that
wages ore decidsd by stock of gapltel, Bages chages with the
prices of labour, 7The theory doog not give tho rousons of

wagen diffevent sooupations,

Se) BESIBUAL CLATMNT JUROIY 3

Merics cocnemist worker hon advenced thia theory. Uages
are tharesidue left over after the other Lactors of production
bave boen paid. Norker believed in tho foct that font was
£ixed Ly difforential principle of Ricszdian rent theotye
Profits are decided by degroe of skill of enterprisaslintecvest
i3 determined by the return wvhich soves capital cecumalotion
uot o0f the tatal grofucgion. Thereforg, aftor rent, profits
and interast havd been paid, The ramcising snount goss Lo
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wother es wages, It 45 Gue to groster productivity of

labour, tehe netional djvident increasen ;:then wages will
alae imm. The theary mst the mi}smw of incresse
ingrecse in wogos through grenter sffcioncy of labour, The |
main deoudachk of the thaory is that woges igsores the asply
of labdur conaidesation in doterminings "

& uateisl schonl of Foontwmics woz fovtsed in godern
pariod of dovelioped thenries during the sodern pericd sre

This theory 6 the oont ganerally deceptod theo y of
wages, o day devaloped by PrE0.J.BClork, stcordisg to
lim the price of lebour was deeided Dy 1ts morgined ucility
o the coployer. The woges pald ere egusl £o the productivie
ty of the lost worker hired or tO the mucginsl productivity
of the lshour #ma. The theosy axplain not only the ganaral
level of wapsy for varicus the grades of lsbouc. Tho therory
assumes that the engloyer will éontinue ¢ hire esch of tho
productive footor wpto the point whers the cost of the laog
s2ditional unit of cach fectdt egual to the vaiue of the
s@3itional product ¢o bim. The marpinel profuctivity of o
factor eszteblighes & limit to & price profitshleo to eoployer.
It 15 saspured thot employer will distribots thair businaess
expenditule among the varisus fecvors of production sccopding
¥ their merginal productivity.



mzf. #arghal ‘vzetss that, wiges of every axm vill be
equal te"ttzg mt; g:aﬁue& due to aﬁéitini_mz Leboug of the

T "‘f{% :

watgined labour of that ézasﬁ but 1o “yhoreisicg returne, The -
payment of waga& Gt the nat grmt iz Gisadventoge fof o Cde
ployer o enploy OXLro WOrker, m attrost tha oxtre worker
the cuployes. hao o n&'&: higher wages ané hoe to pay on
eoually highar ﬂagm te oll atham-’mtqum

The mcgmai proguctivity thaarg is mwﬁ on ceciain
assumptions, ﬂu& iﬁ i Saly tmﬂé!: mmn Mmim like,
patfot cmiuﬁm. parfoot mésﬂi%y of labour, homogencons
chapgeter of al) labour, constont cate of interest and rent
etec, But, agtural worldd iz dynomic. Therefore azsunptions
will not hold good in ehonging condivions. Competitlon is
Bever perfect. Mobility of labomr i zentricted, all latour
1o 8ot of the scpe grede, Nemuneration to obar Sactors of

production clianges and pricsy of products of lsbuur olsd Chage
gos. ‘Theiefore, thig thoory bes 1ir¢lo epplicabilivy io
feality.,

Tho theory hus been developed zecently, sinec 1933 due
ko the disadventages of pacginal produnitivity theory. The
borgaining theory stotes that, wages arg 66C1ded by the Lew
lotive bargeiniang power of eoployers and omployces workmen
ghould cenbine and resist the dob word prescsure OD WAgOS.
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‘Equslity of bergaining factor through collective affacts is
the oaly feotor to avoid the bad elfect of compotition. Weabba
stotzd that the merketing counditicns determine the condition
of esploymomt, ocgurs s ¢ claje of berpuinisng linking of
nonual worker capisclist, wholessle trecer, shophespers cod
the eustomers, %The validity of this theoey depands upon the
souuricy sod mmlit?e % iz Jdoubefyl whether 1€ is the
vost fmpottint influence in woges.determimution, it 45 tot

a ¢conpléts theory.

imexisoon Sconguist Taussing hos medified marginel
productivity Cieory and developed ths warginal disccunted
product of lebous output, Begouse production takes tice ongd
£inal profuct of ledbour conmot te obiainsd imnedisdely, But
in mosntine workers must e supported, Boplover does nog
poay the full ocmouat of sacginsl product of labsurs He deduce
8 cestaln percentage for the risk he takes, Apcopdiag to
Tougeing this producticn iz 0 de gade ot tho gurreat rate OF
interests The present value of product iz decidesd by disouw
ﬂtiﬂg‘ fcs fubure votutng. But this theocy hos ales wesknessw
#o. It is g pooblem of rael lifs, e jolat product is 8is-
counted ot current zate of impeffect., fho rate of intevest
iz & rosult of advamce 4o workers, becosse 1t dopends upon
“the excess of vhat workers produce in the future,over vhob
45 advarics £ them in the preseat Psuseing ssygest that we
Setetmina the rate ¢f iatorest of marginal produntivity by
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the rate of tino ond with the intorest Jetarmine discount
of the morginsl profuctivity of lahouc,

4) EALPCKIRG TUEORY |

Thic theory has been éwﬁwﬂd by the polish economist
Bre Hichoel Kalecki just beforwm the mc;me! ware He stoted
that 1t was the eum of the expeaditure of the cepitalist
clzssy thet ﬁeeié&é the size of thé copltsiist income wages
i3 a residoeal port. Tho level of za&l;mgw Gepends upon
what was loft ou€ of tatal product as'kc:;r capitalist class
hsd tts cuto, This theory throws iight on the demond side
onlys It doos not consider the dagren of monopoly. It is
not clear whethor cellzctive bergatoing by trede unions
influence on the dogree of mooopoly. Decsuss such trade
uaiong may pualy xﬁa mensy wagos and the exdscing degroe of
monopely will slways enable business onterpréndurers ud e
ise their selling prices.

Kegnes has zejectszd the clessicsl theory ofweges, Hs
stoted thet o £laxible wigo policy uweintaine & gstote of
continuous foll esployment., A reduction ef wege will mean
some peduction of prices loeding to fucther wage cutse It
recults in the postpoucment of investment end consumptidn.
He dous not believe freo sarket wage adfustment 3t fodividuaal
leval end sloo collextive bargaining in factor of nationwide
regulotion,
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To stebilice escnings the Koynesisn wege spelyeis
iz & pect of continuous full employment,
The three cesentiol f8eas in this thebry may be $1) Ho
tionel wege Folicy 2)Bbeble {rigld) wency wage dovel i
the ghort ran and 3) 4 vaising ooecy wogo level 4n th @
Tong Bun.

, N — L

1 to 8 .8, Bhingoliwal, Booncmics of labour and
Social Sclfarc,
e




share are sovera) fsctors siiich mxame%mm
salary afainfistraotios problen, These factors ere sz £0Lll0ws -

Hages, Prices and profite are nogatively related, while
the vage 12 2 powerd to employce ond heace thoy 4w intorw
ested in every Lwrensing end hich stonfazd of wone sCalose
it is lcoked by sonagemont a5 &n ismportant factor of cost
vhich by ifosressing expenditure reducte profit wargin end
incresses the price of the coompdity.

Ia profits, are incerasted its sherchelders but in
price, the conouners. Hence thete $9 a conflict of interest
betwesn wmployess, shatreholders né gonsumers over the deiere
minstion of wxgo sceles and strusture., It 19 therafore o
copples problan to vecawrile the three dntotasts,

Agoin there is o differanco in sttitude towsrdes wzge SETUCw
ture snd scoles of employers, union and encloyess asad its
reccneilotion becomes & procticel pedblen, The collective
bargsining is as isportent foctor affecting woge problom.

¥a principle Rensgement, union, eésployees and public
sgree thot thore should Im sdeguste pogment interms oﬁ 0CO=
nomio gocurity, minimns guersntec poyrent, sdajastment of
woges with cost of livicg specicl allousnces i gose of
cmergencey needs be mads, it in prastive, it is difficult
£5 cvalunate the economic nesds, basic for cconcmic sesurity
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and adjust cost of living index with woges, scales for
obvicus Deasunt.

The Sovernment ave not pow passive onlookers towerdc the
1sboure, the labour problems but they cesceratng lebour and
1@1:5::!«'- walfaras, Yage and salary ia m mportant aspect of
dabay 3@1&1@&% mm& vage payment, eguitoble mathods

of poayment m‘h iaém. £air wage pagment, stebility of woge sEluw
cture, extrs labour velfave end cesurity coxpenssticon ore soms
of tha pringipal osgecte wiich are vejulabode Hepck the PO
belem §3 not purely & fldspcial one but also reguirs 8 co-tsdie
notion of legel provisioms,

4} PRODUCTIVITE ¢

In prisciple, profucitivity, &5 8 basis of wage poyment in
WOBE eaoiteble and feire But in practics it is difficult
to awasure 1t Loftly in all the cases. Thoer it spplied in
aach case, 1t will provide & vory copprehonsive, compliicated
and snstaedle stsucture, mursover the legal provisions and
atebilisstion policles zid labour unione may opposc it

i
{

The doterminaetion of woge and Selecy rates a2lso depesd
upon the supply of ond demond for lobour in the market and
_the mates and the scoles offered by other organisction.
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Nen 43 not solely motivetcd by mondy. Feydhologivel end
soeiloglosl Esdtor, infiusice the wege prodlen $& & number
of woys. Siues esge eval iaam;aiatamm It is 2
peasite OF mtmré sesens in Wﬂ with sach, @his belog
8o wolative wages becoms of Soporbunt as abisclute wages. bven
=] parson ga‘&:zz adeuuate wages, but asd which probably he
would got clséshere tut i he feols he ootupies 2 labour posie
tion and skatog end he 1 oot properly zoecognised by the pante
ged, he way remein diosatisficd or leave thejob. Similerly, 1£
tho relstive wagoe are lower §n orgoniestion &2 campured € © '
others laving 2luost the seme functions and reaponeibilities
or their stetus in Jowpr, they romain dissstisRiolds

#11 the sbhown frzetors R punEacus Gthers such a3 ebllity
&f the oxganisstion to poy cast of lsbour subscibtutes, incene
Sives progranmes etop influcnce the problem ond aew a happy
reconcliliztidn of conflicting intecest and propes Dalooinge



30,

NATIONAL WAGE POLICY 5

‘Wages aﬁﬁ’ear@ingé play .#n important role in the econoe
mic development of ;hg country. The prime‘cbjecﬁ of eééngp
mic activities in any country is to attains a better standard
of living.- for the wage earners hy increased individual real
earnings where by a large section of the employed population
can satisfy their;various needs and can live better and fuller
1ife, Unempbloymenk,or undef‘employment is an indication
of the level of pbverty in a country. =®Rhereas real earnings
can be consideréd:ag an indem of economic stability of a
nation. ~

To a worker it is éia monthly imcome which really
matters, Most of the Indian families have only one wage
earner, In many communities, however there are two or three -
wage earners, . In case, however the employment is not steady
and the workmen are eompelled to work at the low wage levelé.‘
the income may be inadequate to meet the income and expendi-‘
ture and economi¢ and social needs of a family . The sizw of '
the £amily is another consideration. Even, if a worker had
adecquate monthly earnings, he has to spupport a large family
he may be compelled-toc live a life of mere édbsistence along
with the members of his family. The family planning movew
ment ia India is still at its infancy and majority of the

Indian workers have large families, Poverty, frustvation,
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indebtodnses often ovor shodow the satisfacticon of husan
needs, We 4o recognise thot in India the income isequsily
constitutes a el pooblap. Rejor prortion of the labour
in Iadis o£i1) remedns uncrgonissd and e auch constitutze
& threat o the ceonoole setarity of the labour close
as & whole, Very fow Indizn workers attolin an income jovel
vhere in they cen visvalise whit constitubes & miximum
&t the szmue timg, a dekoent standeré of ldving, It is
difficult b draw precisly 3 poverty linw, By and lacge
peoplo in Indiz are pooy, why¥ vhat is ihe precise defisle
tion of poveriy? It is5 reported that insplite of the twwmtien
major portion of the wealth in the privato secter in Cone
centested in the hands of 2 fow £amilies, Dowas it mean
that thoir seviogs woudd £low §o the cspitel merket and
thus would result £2 the batter prosperily of the nation 2
Thore are the questions for the asonomists znd poiltictans
t0 snounc,

From the podst of view of Zadustrial reluclozs,
wi st recopnise that poverly donscitutes a grest threst
to dmooracye The wagt policy {a say conuntcy should be a
retionel onz hased on gooial and coonomic condsiderstion.
ihe navienal policy should sngure that the workers becouss
of lack of effcctive organisation or lack of bargatning powex
are not compelled to work &t unrcescnsdie low lovele of wage
end o Mve a life st hunon leval of existence, They am



3.
_hmws hman hts.aga ané 1{ke any othar humen beings aar-

. where m the wexld; thay have theic attit&t&a. fmeraum
ﬂiﬁmﬂetmtmns mﬁ maemmam

:ﬁmmm&eﬂ, mwmaaam the very
foundexion ’aﬁ demoruiaay and result 4 cless mnﬂw‘tn.
ﬁmf&meMn&wzmwamm
io the workders do sot have a8 wam command mz mami
«al resources to meck their mo This may hemmmma
az tha wery usqaumiaf the wmwm aﬁm&a}lh acamie
Justice, HoOw cop thé poverty stoiken @:&mw :in?.wm ‘a:i ;gwal
of efficiency where by they too can contribute their ot
towards produetivity, Inefficient workfogce alwiys emstim
tutes 8 doager to the sconomis prospority of o m&i.ua,

Tofiz 1o oo exceptiohs '



, E'ka mm&gt of paying a8 ntt;e #ig poostble with
amamm&ﬁ zamxamr valid, These
duye, weges ars udzed 22 2 method of fnoreasing profit
2bility through incresse fun psoductivity induced by suithe
ble wage sdjustment, & poutposeful wege policy should
help iﬂ m&mt of ths oterll objectives of the firm.
The cbxmtw of profitebility, officient servicas to the
consumer, haalthy velation with labour, leas labout turnes
over, bettar .uslity of work, high employes motivetion
are the major coosiderations governing the policy.

Human digniby, sosicl ecousmic eguality, finsncial
cipacity ote the prime foctors oto de bomw is mind io
designing 8 wage policy oF cumpensstion plene

Productivity ropresents $he contribation of the
workers towards ifncrmaszod oubput. iages, it is felit, stasld
be commsnsurate with the gm\éﬁ}‘ﬂw of the pespoctive
vorkers., Hogos ave Fixed and Sucther ralzed io proportion
as the output rate LzoressoS, ‘

Productivity is the yazd atzc% of labout efficliency
woge linked iscentive and atmmtes for culcker, accurate
and higher porformence wages £ixed asecording to productivity
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would slen helop the firm in keaping close grip OVer coats,

3; "i‘ﬁ:ﬁg&ﬁi{ ‘;\3;7:'

Hages ace Fized on the patisrn folloued in other entetpile
ses, Compevative wages levels are used boths by labour and
monagenent o prove their contentious ia any bit ater of
negoticticas for wogs £ination. Hagee pald by compating fioms
;:r other enterprisca for particular typo, quantity, quelity of
woch are compered and categorised and scoardingly wages in a
glven £irm ace f#ixed around the coaparative level.

Wages are often fized with & view 0 ensbhle the worker
to reet hig neads, The weges sbould be sufficient as to sustain
the wage eerner and his fanllys ieges should give & recepint
sdequate putchasing poxer o posseosd the goods and services
essentiol to satisfy his noeds, Minimm wage Mglaletion
enochted to ensure the workers the frreducible wfnm;:tg,lmm
to fMalfMl their needs. S

4) SOST 57 LIVING ¢

Chonges in aost ¢f living inflwentce the avaellabllity of
& real sxmning to the workers £o mest & ¢ir nceds, Higher
cont of living erodss the purchasfing power of the wortkera,
Hence, it is found decircble to the wage fates as por the Ve
riotions in cost of living, Noney wages are nob ingortaat o
sutlely the workers nceds end peel wage matter moste Hengse,

BORGY VWage should be adjusted to maintain the real we

=1

x 0
&
i
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$) ABILEZY I0 BAX »

¥alr wiges ore livked with the zbility of the frim.
%0 pay subjett to slainue subsistance and assurct of profute
tivity, wages ae to be incrzesed az the firms' not profib e
ability incressess I the fim*s cearnings lotreuscs bhyond
the rosmoncble level of petirn on eapitcl employed, workers
- are auid to be satitled to punticipate in the isvrenszed
surplaus of courss, the fair level of profivs should he pres
cisely datermined £irac. The asgative wffect on managamard
incentive to oxpand should olso be avoided,

Ik iz also argued that wages should bo incressed in
order ko step up devend for the goods and sveatuslly o0
stimakste bhigher wage 15 ignored, Jsrbitrapy wage foorease
muny bring about cest pspiral, price foflution and cansequent
eruvision of purchesing powets

Thie ip the most common aysten found in practice, Under

this the worker 18 pats on hourdy, daily or weekly Tote of
wiges. thus, the remunerctions depends upon tho nunber of
hours for which iz enployed and ack upcn the anount of his
production,
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ADVAVERGES ®

1. There iano &lspute about the asount of payment becouss

it hos been fixed foom the very begining and the worker
knoun in sdvonce what he i3 going to gete

2 There is no Tough handling of mschinery dus Lo slow

and stesdy wotking of workots.

3e The qualicy of work can be relaced, very easily as there
2 oo need of hurcylog eboat the things €0 be dones

4¢ Tt possasses escunity form the stand point of the workers
becouse they are sure to recelve their wages irraegpeckive of
tenporary reductions in pevsomnel ef€iciency which mey sesult
£rom unavoldoble aeéwmt or sickoess of fatigue £rom cutside
activitics,

S« The interpsption to work due to bresk Jown of mochinecy
or some other pavt of orgengsation will not moke workers to
suffor from the ioss 0f wago.

G There sro no ws:mut calenlationa €0 ba mude, £,

there are wmany cgieui:l.af:ions to be made to arcive at the
resunorotion of & worker, it is possible that an 41literste
worker mey doubt the exsctness of bisremumeration from tine
to time,

DREADAPAGhE ¢

te The exployer bouzs the loss resulting from slow and
sluggish workers 2z they are peid the same wages irrepective
of their output,

Ze This systes tends o reduce production ualess a strict
superviscn is manszgod, Therefore, s well gualifies end
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znd astrict foremun 4o reguived to obtiin s staticPectery
produttions.

3. Thoe systex tends $v give higher production coot.

$s This system is not guitedie in tho ¢ase of lusy ewplofeas,
Se I thiz systen, by and by effictent workors becuse
ineffictent Ly working with inefficent workeérs,

W:

A2~ 3
"““'r. '1‘

In t‘his Wmﬁm several tmes the mtaimnm work bocdues
tha&mimﬁa:kevezyméymay‘m to do the naxinus work
and o oue wmay Iy o @ abm thot becaus.: there is no
immediate gain for bexd ond ai€ficuls ;wm:?*k. hence this
system leaSs to on extra cost of production sn@ hence is
suiteble to pay the fictory workerss sagh as foreman,
supervigors, time kespers. dlesgers, qmginmﬁn. storekeepers
and gotemen etc, as the asture of qu iz such that tine
dope csp be token sa basis oo which to vémunsration time,

2} gL

This 43 so improvement on the ting rate systom. Under this,
a faixud yate of woge 4o pai¢ for sach plece or vnit
produced,

2OVLEDAGES

ie It 42 siople in ite working wmd the vorkmen cap sesily
falealate thelir wogee,

2, 'n inducamont is5 given to theworkers to intrease theds
produstion ond thus the overheuwd gxponses per unit Oiped-
dustion are reducod end wergin of profit increzsed and scope
for productian of sellisng price is tharefore ilncreasods



e It is Sifficult of £ix zccurate plece work Eate,

2. vhen the wages earned by workers zie high, the employer
may be inclued to reduce tho rate, which will froction
etwean the epployer and eoplovee.,

3., the vorker puts maxioum offocts to gurn sore and nore
which results in suffering of thei:z thealth,

4 This causes Gisplacesant Of labour ap with increase in
profuckion the numbor of workers engaged will be reduccd,

Be It will couae as inccessas in the waste of mataeticls, bt
cagze the workers will alwevs try o obtain the maximin oute
puty

6 opidents Sue to hasty work, foproper use of mecliunes

and tools in order Yo glve wore productive are increased

and mochings becomes puk of order gariiers,
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T+ Bis utilisation of costly machine ind tools.

8» The guality of work may veSuca, %This coa be cheched
£ & rigld systen of fnspoction is enfornad,

fae It moy couse over production and sey rasult in losses,
if those 45 only & lindted demend for prodaction in the
MECRET -

13, Tho cobtize benefit of the exits wogo ostn gues to the
warinan and nob towards dictwct bhenefll % the employsc.
11, Xhen & lusy workor takes unnecezsely lomg time for
completing a gieen job, the employer will suffer #xtrs
shop asd machine charges, thus fncrsasing the ovechead
onat of productione

Heodw shis syutom 15 enly sultsble whnse the wotker
repeaks vegulary & definite operation or produce the same
typs of products, constuntly. Hamy cuployers o Judia have
fntoreduced this pystem and it hoes boen found diffclient
onsy oné econtmicale

For the application of this systen a careful time study

13 &ome and &ifferent types of workmen are ohsurved for the
tice they t:ke in corpying out the jobe The stindard time
for the complotion of job by the uarkmen of Sléferont calibr=

e is found st for different work and the raten of the woage
per job is decided nuoh that overy worker cim get at leasst
o winimom wago., She skilled end sctive workecs oxe fres o
osEn Bore by putbing in more effocts,
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HAUE INCEIPIVER 8

It 48 somethicg €hst erEourages & worker to put en
aops preductive efforte wiuntarily. Hostly workers
are ot willing to groert themselives to sroduce snpwhiece
regst thier full copocity unless thelr interest in work is
crested by scme kind of reward, WMhis, reward is called -
*Incentives®. %The izcestiva is of course somu kind of
monstary roward, which iz coloscly related to the perfor -
mence of 2 worker thot thers 12 incrocsse in wage correspon-
ding o an incpeass In Outpul,

&} Pionsgelal iuncentives.
) sSon-ftnemcial incentives,

If an cuployer finds that be will be cozning an extra
profit of Re.25/w, Af a particalsr work 19 finiched in 5
hours leas than porsoridbed time andé tho wothker gots euxtrs ,
paysent, this extra poyment idknoim as: *Incoakives,?

3) gaasey T ¢ In this sysben, an hourly raote of dally
rate o gusrunted o ths workore. A stonderd kive is Eixed
for the porformenca Of sach job ond the worker is pald thw
agreed rete per hoor for the time speat thereon, pluas o
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£ized pezcentage of the time, be cwm save ca the stonderd
This plan iz esxcy to Antroduca,.

2) ROy 18

$hiv systen 1o & oynthesis of time ond piece zste
mthofo, It also guarantess a misdmum Tebunerstion on hauriy
bagés , but to the wvorke? who shovs sfficioncy oand economy
in hondling his job bouaus is psfdé oo the dbasis of the W
time ssved i proportion 3G the totel time set a5 B
standord.

In thig oystew, the standerd tise for the cosplétion
of & job &= fixed and its rata of coupletion during this
paricd is also fixed. NHow, the wvorken o coupletes tho
Job 1o the stecferd tioe, 1o 48 not glven auy locehtives
ut trose vho conplete thejob esrlier get full paymont
for the tine saved,

his sycteln was inteoduned by Toyiar with 2wo obhijccts
1. 0 icooge the worker do prodtuce wote thels Bull capochity.
2¢ 0 temwe the foor of wige et

In this syebon stencerd tice is fized for the pefromance
of & plece wokk apd those Wb do not conplate the job 4o
standasd tholr tims e poid at lower rate.

ehin system therefore oives snd apoos :
culte active workers buk yunisheq; lany workdorse. In this

systen, it iz 4iistoult to eemm 'm stapdord é& higher
8788
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and lovaer production and thus the apsten muy prove 0O be
unjusl to the wurkerws ;

In this system, esric 4ivided the wvorker into thrasg
categokies, nawely- Begionots, BIGS. and Lirgt Class .
workers and the different ratow for tham, ‘the hicher Satos
ace poid w«mmmm the méw maﬁmdutd
mtw are mmmma mmww e&mﬁw
m thi:ﬂ rote dobelow the SOR ocutpube

In this system, first csreful stduy of the Jjob is
wado snd fren that study host condistions for the perfofe
mance of job exe Jutexwined. On the besis of their per -
formance, stondard antput for & given tine ig set. lipw
if & vorker can gonpleto thajeh in & given otandard time,
he recnives woges for stapdesd time ond bonus rauging from
2000502 of a time tiken, uhen o wotker folls 2O profuce
the regulired cutput, Be only gets his tire rats without
any bontg.

In this system, premium is given to those: workess
who attain mors than 2/3 of the standaxd cutpute In this
standsnd outpub for the day is 50 deides thaet the
average worker con complete ot lesst 2/3 of the stoodard

cukpute
In this mehidhod, stendepde are asde and wother gok
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this additional focendive alongwith toclr basic dyey rate,
A besie doy rete is that of fined irvespactive of the wek
workers copiblilities and wiy workss getaut least the minte
aus Say wigae. ‘

a) Upto 66% of standard gatpst he gots no incentive,

b) Upts DO of 5 stapderd outpuz, he gots 10X of the day
wagee a8 ixcentive., i

ejupto 100% ¢f the standerd cutpat, he gats 20% of tho
daywwege a8 incemtivas ‘

8) Upto 120% of the shendacd putput, be gete 0% of the

Suy woge o8 incentive,

Profit shisring implice peymont of & specifis csheve of
the worker in the annusl profits of the firwm, wheze he 15
caployods This system has been introduced by the euployer
in ordex to engourage thoir emplogees and by means of
which the workers receive a shace of the profits ovep
and dhove thelr nommal wage. thres basie type of profit
sghaging plons ofe in NG «
i+ Curceat imﬁm profits ere peid dirmobly to cmployees
in cssh or by chesue o in the form of atodk o5 sosbh &%
profit ore Jdetesmined,
2¢ Beforred ga-*:aéita wre oredited to aaployees /oCount
toube peid at the time of yeticement of In particular cige
e {i.24 Olsebility, desth ote.)
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3, Conbination Ly wich 2 part of the profit is psid
ic gaih and a part is deffored and placed fn the employees

sococunt in 2 Lrust fund,

Zhe f£ironeiel ond non financial Cypes of lLucentives
axv eosplemontary and sust ¢o together of satistoctory
rogults ore desireds The financiasl fncentives wmust be
suppocted by the non finoneisl incentives , sinve ounly
cahsh wegog con ot holp in sloving the problems of lnduse
srial profoctivity. In ordor to Creata {ntoreat in @
worker £or gromter smd battor outpul, non ficepcial
incentives gust cloo be enforced snd vorkers will also
enjoy sicher aed fuller 1ife.

Somz of the noa-financial Licantives are -

3. 308 SBOURITY ¢

Every wosker 46 ivtorested in job sepurity rather thon
£1xe8 smount of wage and selery. Droductivity 4s high fa
those concanrn where workers have feeling of ssourity,

Fair and syspachetic trastment with workers in £ire
is recuireds :x‘n practice, good work $s scoptod with no
coment end bed work elways gets varnisg. Recogaition is
one of twols of mokivaticn,
3o EARTICRDLIZON 3

Az & mmaw tool participation troveis undey
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vapicous ways such sg démopatic mansganent, consulative
swparvigion, workers ghere in dedeslon meRing oto,.
4+ DRIDE 3§ THE JOD

akthough the incrussicg mechenisation of industeiel
process hed mefe it extrenely difficulty to utilize the
sppesl of pride in worke Yot most people 4o have the dub
sies o fool pride is vecomplishment, Verious techniques
gan be caployed to dovelop pride in wpik for recognition
of th periormunae often serves to motivata to
sustainod ot higher efforts. Group pride tn apconpliche
ment con often be lelicites by praise esd specisi Zesog-
nition, Pride in the compeny or orxganisstion 1z & much
#ope pebulous concepls CGnod product, dynsmic leadesrzhip
foir trestmant, susvics ©o the conominity eloy serves to
sttemlate on enployess pride iv hie cospany.
Be A aincers interest lo subordinste as individual persom
shon ve chow fnterest in others we get fnvodiate respunssa.
GuDELECATION OF AESPONSISINITE ¢

Seingstion of suthority and em&gaaﬁﬁ o exncate
& glves tosk oftan proves t0 bé stiong wotiveting fzotor
the facte that the supervisor tfust hads workers stisulate
the worlmen to show better resulit,

DRHER INCESTIVES 5

tador this eoptlon amy be iscluged the incentives
1dke quick promoticn, provision of fecilities for teche
nical treining withis the concern, sonding solected enplos
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yeen for trainizg in other tethnical inetitucs within
t&em&ry &z 2isn shroad, provision of laboor welfare
amenitios ote,



Thoe popment of woge 40 was entcted o 3936 and 4t
come in foree in Moxch,1937, It was pasced op the recomh
endation of Royen Conmiesion on Labour 1931, %The est
sppiles Lo peroons vhose salaries and wages ‘m olow
B3.900/« paits It recuivés thet f£ixaticn of wage period
shou)d not exceed one month. The paymeat of wegs wust
be mage not latter then seventh Gay of wunth, if the
nesber of werkers saployed is less thon ten asd thoth
dey if 4¢ excends this ouobes, & Sisghargs sorker must be
pudd befors the cxplsy of tho second day £rom the doy oo
which his suploywent tucuminates, a1l peyments of wage waat
be made ‘on & working Say, fots petwit caly suthorised
dedietidny @wg. :

1) 3 paisc fico in evely tunes woge by on employes
who ia cear 15 yeads of age.

2) Pedugtion Sfon aboemee from Guty.

2} beduction for damagn or loas.

4} Dulivction for house sccomvodstion and omenitios
provided by employers

8) Por zecovery of edvanzo,

&) Por jucome tax, cootfibotiso fox coeoperative
saciatics, mamﬁ premium or Zor purchose o goverame
seturitien,




, This wt Wiy passed after indepansanda
zis‘&a_f This sct ampowers tha central of stote goverement
80 t}wemmym o f£ix minimus roltos of wages payskle
0 wployees, intiudleg cleorks working io employoes,
goptain schodule o employment. Chject iz to s6op thae
esplottotions of lebour from Smployetss Ihe &ot spplics
o d#ollowing industrics,

sioolen carpot moking of showl wesvicg, rice flsur or
81 mille, tobscce or bidd meking, plantation, o1l aills,
zoad eonstraction or bhull@ing operations, stone braking
or ctons etushing, lekh manufscturiog .micn works, public
wers the eppropriate Guvt €0 283 tha 1list,

Ihe agts provide for the fixation of =
i, o sicioon tine pate.
2¢ 2 wintmgw ploce rate,
3, & guarrunted time cata,s
d¢ & puardicaronts for difforent é&ms of work ond
werkers, deoupation gnd logolitiss end for efduleta,
adolescents childeon énd spprenticen,
The centro) sdvisocy Bosrd hes £40d o nstienad singus
wage za;ng:lug from REs 1412 per dey Lo RE.2 por day.

The goyment of bounus act was pasepd in 1965,
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Peior €O its enettument, the president had promulgated
an oedinonce on Hoy 29th, 1965, The act wss ponged
on the reccamendetions of the.Bonus Conmission eppointed
by the Gove of Inéia in Decenber, 1962, unter the
Chafrmonahip of Halte Hohors 7Tho Comnfssion gave ito
Leport in Jonusty 1968

Th ot eppiies o wwvary xng Acrespective
of the posbor of employons working in it It spplies
to Gihcr sotablishments, besides foctory shich employ
20 or sote parsong. It agplies whole of the Swils oNe
cepk Jomem and Kaslusivs, & worker qanget bonus, 1f he
has boon in omployment £or nmot less then 30 days 4o that
paztioaler gosr and his sslety s upko R.1600/-pete £OF
ﬁ@éﬁéﬁm sf boous hiwony solory of Re,750/wor nove
por gonth will be taken as R, 750/~ anlys ‘

The act dos not applies €0 Rallels m&t Insare
ance Corparation, Vnit fvust of Iulisa, Industrial Devew
lopment Baask, Industwraic) Pinence Corporation, State
and Pinenms Cotponation ond igriculiure fe-Finonne Corpos
sation,

in does not moplies o tho aupioyeess of Universitie
es ond other efucgctionsl inptitubions; Leldls oicy
It doap 1ot applien £o ibe inctitnticns not estadblishad

for oeldng poofic,

%f-ﬁ. BALASARE
sivadl aﬂzvgaéﬁﬂmgﬁgﬁ%@
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Yhe act provides thexinimus sutunt of Bonus paycbie
o & workes, Earlisr At provided that overy cmployer will
pay o every amployes 3 nindxms bounus of 45 ¢f the selsey
or vages inclivdivg desrmess silowence sarnsd by hiw in &
peat, 8y on ordisonce in botober, 1972, the Goveropent cellaed
it £2om 4% 0 8333 for workers in all <orcerns whethero they
ate loesing or gsicing PEnlita.

Shle odinscnds wee roplzoed Mt the payment of founse

{impndnent) Act, 1978, The aoendoont acb, 1978 provides

for psyorat of bounas on the basis of profit op profuctia:
ﬁﬁ@mﬁ?\u

e @t is epslicsble to ahole of Indis expept the
state of Jauws end wachmiz, I the Eirvsr Isstance, it
covers 811 footowics snploying 20 or modo vorliers cud using
ponere Further 1% covers factorics, 20 21l employess whowe
moathly ramineration 4does nof axedd Re.400/« onlye Thug
the 0t covers 8l gamual, non sanel skiilled parmanent,
teuporary, oetual, badli, clecicul , supexvisory or adninie
strative employecs working is covered factories snd whose
total romunerstion does not exoeed ReWA00/> peo. Indien
aruy. Bavy fnd Aly Perce ave axcluded from this eck, Hisks
covared uvaler this sct dnclufe sickness, suplogment fojury,
fncinding tota) zoofideots ond potersity in cese of wonen
suplnyeas,

The administrstivwe body inciofes 31 mexdwes and inclue
des popresontstives of enployers and sezloyees, in egaal
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ndmbaw and others teprescnting the centrad 'eud stats wm-»
m mmx profescdon né parlisnonty Belels fund o
z#mmmhmﬁimmwmawzmm dot creates
a%m wslled B o8 L. Pund, Pund is constivuted to the.
@m contribution, engloyers vortyibution grontsy Lrus
tﬁ& guvesnnant, donatlons SCon

mployerts centeibution iz ﬁm&m on State Bonk of
fiode at the rete nof 1 376 of totel wige bill in fcplemeuted
aﬁmmz""&mmm@m &TEOL.

| Buployess contribution doponds upen e average dally
@Wéﬂmﬁ into oight wage group and cancribution
gelated thall wege gEoup,

: ghe oot provides £ive types of benefits to the losured
péracns, Theze bhebefits oxe nedicel benefit, sickness benefit,
isebloment benafit, weternity benefits snd depesdent bensfite

' hin oot wos passed 1o 1982, fntitelly, it woe mpplicd
t¢ siz tndustries (eamentseigoxetter, elestricel, methenicel
a# gesezal enginescicg producte, itom and steel paper end
ttdien. ) | f

" wiow, 1t $5 attended to large aumber of infustries, The
aﬂ;zthmw&utammﬂ Indte sapspt Joum end Bashair
2% eppliss vo every fectory amploying 20 Or more percons
@wwmmwm@mmwsmmm



52+

mant cin 1ts 9fficisl gasette in which 20 or more
persens Sre enploywd mﬁm:mkam aasbﬁntmﬂm
the schen in mmmmma mlwi:ég igsz than
20 pavsons by giviog at leack mmwﬁm It does
ook applies to go-sperstive wndestaking employing less
theu 50 workers ond working withont the 2id of powat,

The cbject of this sot is to meRe & provision Sor
paysant of @ pension w0 the faxily of o disoused aaployen
i he dies wvhdle io eoplopacnte 'Iﬁ he or she retirss atter
ssrvice he jo entitied to @ lumpsum payments Tuls coatrie
bution part of prevident fund is diverted. ALL now saplope
ees in the astablishuenws covared by enployese providant
fund where contritutions are at the rote of X oF thelr wiges
would be covered compulsstily under the fanilly Pusston
Scheu, '

RIS M AR NS I L Ao SR B TR e AR e U U A
i e 68 JTeleSinha i VN tugall
mgigggg RSSO e

TR AP T AT A AR 0 S T A Bt
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Thepo boenefits are called the indicest benafitd, Thoy
witkers and nuko the job mows atersctive,

Becher Sefiond fringe bemeafits suy woge cost a0k
Sizoctly concorned with profuction effurte porformsnce,
sersices or ascrifice, they are fotundisd to st dncentive
to produstivity.

They play exucial role for stirsetion vetuntion and
sotivation of the cmployew of company.

They asre quite ioportant in meigtsicing interest in
the cospany. It helps %o inccose the rwel iccume bonefits,
oochwen® Sivides Srioge bemefits into tus typus.

Prisgs eaeflt which includes status gars, entertain «
aont fecilitles , holidaps, foreigm trovel, telsphone,
security, fosurance ocdicel fagility, children efucagion.

Key Benefit such os shares profit sharing retivemcat
conselling end house purchusicg, Istroduotion of Eringe
bencfits and hey bamafits depend os how much compeny Gon
adhere o spand. 1If employe® snd ecployer ote to be
bepefited, enployee purformarce is examineed through the
soguiar perfornance appvelsal.

Rorns of vost are the roal totel vosts of the facilie-
ties 5o provided to fodividuel euployaw. Egnus ocvaalta a
favourshie, It is real totul costy of the facllities
fowapds the partioulse job and oCpenye
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It would mean higher trudes for the amployen, wost of
£ricge Denefits are pot static fringe bensfits axist in the
most of tho conpanios. Fringe benefits fszclvded o the forma
ecpioves provident fund schema, GRatulty o pession schooe
end empicyee otatoe fnsupaoce achese, which {2 & svaten of
soeisl soonritye Iatpofuted by the Covarnment covering
madical core, hospitaltsation, eccident bonefit, desd benefits
sand fanersd benefits expanded. The schems aleo provides Simds
shion the enplogee is sick or disekled,

the voluntacy oepaffita oeovided sce poynents toweards
sisployees providant fund schema spe ud€ covarsd by statutary
reguironente o8 €lsd gratulty and pension wad contrdbucion,
madical fscilivics, cenbecn cicre

grofit and other kind of bepsfite such as sttendence
bonus, scrvice bonum and gratulty, profits bonuns was the
mujor £orm of payment in this cateqory.

™he other Frings bonofite which axe belog provided for
domg Tegm conzidoration Qre loams for house purchasé snd for
the efucation of children, lecvn travel concosaion, fair
price shop for csszentisl comcdities losn to buby pefsocnal
teanopotte It helps for praventing the mebility.

Bioce fringe benafits 2nd key bonefits anc escential
for companion reguire o chechk the ecffetiveness from time to
tize, Pringe bonefits srs important for compeasation plan,
Froduztivity eorning and profit shoring nanagessal DresuRS
that dncentive inoreancs. The efforts of yorkers coateibuts
o foncresse productivity sné company shers, thoe inoreascd
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Frofiv emond the workers alzg profits fezoilities for pay
dividend for aapitsl investuent ond to decsease tha cost
of conouner. ‘

dgcording o compittee on fair wags, bosfc wage il @
atsl camzonsnt of Cho tatsl caratng OSXhe wWHLKeZ,

It hos come O soguite this disignotion inm contuest o the
fasrness allowange which wes @y sdditicosl &0 the normal
woge of the vorther Quiing the infletionury days of the worker
wat o scupensats hinm for the rise in the oot of 1iviang.
Thus, the baleg wege i Jiakod wmdth ¢the oo war lovel or
wages, Husbow of laboune sagulry committons wove 38t np
to investigate conditicns in verdcus industries, The Sombay
Loboug Bnguiry comnittee appointed in 1937, came to the
conelusion that & living woge should be 113,50 to 55 for
workers in Sonboy city, Bs.45 o 50 in Ahnadebad and B2,482 to
45 in Sndapur,. Znguiry was atricted to Cextilo industly,
Ancther comnittes was set up under the chidrmanship of H.l.d80
end thas was £inally accepted as the wost sultable for whole
of tho Tadice
Comniteec found that Families ot averoge size of three
consunpbion unite and Iiving in the oity of Bomby wvherc pre =
war ponthly isocome wasx loss than 5,35 stuld heve na oxrgin
for sowing end in Solepur and Hagpulk B3.30 por wontbhe
Lo Ded.Ponmecs = Wage Detexninition & orgoalsed LABOUE




in Indis neschy ten puogosnts of fndustriasl disputes
sxises due to Bomug., ‘The word homus has bLatin origine. It
Zngiish Stotioncry defises it o8 * o boon of glfc over okl
anmxra%mwmmwmfew
: ng Whnlly to tho goof,®
for the shove defiinditionw, it gppears that bhunos
1o on exgratls poyyoantmedo by an epliopse o his eployens
as o wxk of goodviil wiich 1a necovsscy for the better
workings In Indis, the concept of banue origineted on the
#aue lincs and spivit but subeey
diftotent wesing. © ent of Indte oet up & bogue

ontly it hos come to sequire

sommitios to oo into deteils of bonus, There ip distinction

betuvaen bonusd and wesos.

Benire conas out of profit apd can claln no priority
ower dividends. It 1s peld ouk nfavailadle surpius after
mebting prior chovges. Sages primmily Fest on contrect
and ape oot nocesssrily dependent on proftits mede 4 pog -
tiouler year, Also wages clatim priority over dividends,

Pesxness sllowance 16 slloecnce shich iz padd to
wprler tb conpesate thom for the Pipher oost of Livings
The preotice of payinyg deesasss allowsnces ociginated in
Infla Suring wrld wax I, vhon cotiton textile workers in
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Soslyay and Ahnedabed desended conpensation for the rise
in tha cost of living.

There 4s no lau for zegalating decepmess allodvance
in Indlc, Various schenes in pparation io diffexnst parts
of the country are eligher voluntary or badsed on sgroemant
between the employers and the unions are regulated by the
awerds of the courts, A largs variety of stalap and rakes
gre 1o operdtfon, that Jiffer Pxom plecs o ploce as willes
among differnct Ldfuntwies of one fudustrisl centre and
Siffernet vnite oFf the sene underteking,

Varicus systems of psyment of dearness allowehoe can
e grovped into two kasle types., The first type conprises
Shoes syatems whereln dearness slicwince ianot lioked with
the sost of Jiving infex nushers and the second type CoR -
prises those whare it fo linked, Io the former cesg, G60Cw
ness gliowence is pald on & £lat rako basis o oll workces
or as & porcastage of ﬂﬁgas,' or ot verying rates in propote
tion to the sarning or dscoms Qr@asss. In the Jater coon
the emount of desrmess allowsnco peid $& computed by asole
gming, value per point off tho cost of livieg infex numbers.
It i varied aocourding to mmMsf nubers por point
oz Blob of polints, Again caalmeas allcwsocs galculstad o8
shove pay be polds :m all workers &t the seme tate or veried
ascoording to focome siszbs in such o woy thet the axtent of
newtralisekion of bicher cost of living s maximun for the
louset income GroODe



