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Ml employee* ofthe Sangh ere paid the tomm cant 
allowance of ss*Sf|A* pec moath»
2* wasiims aj&asgascs &

& easing allowance of ~£s*u/«» per ©ontfc per employees
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Employees are paid cash allowance of fts*65/~ per 
looiath who |e handling the cash*
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(only for J&rAver© B®*S9/~ per month* >

5,

thin ailcarasc,**-ate paid only to the employe©* who| iace working.in 'Stx&vsg^ 99$ o£,:8a®i<s wage** Hinimum 420/«* 
Maximus* * SODA*
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m ea^lo^ee* of the sangh ace paid Rs*30A per month 
• a* a medical ^lonaoe*
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Ogaratiso Operator is paid fts»20/«* per month.
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toe Dearness Allowance is linked 'with the tolapur 
Coasumer price itafiesi* tlultip^ with 4*5 paise to the
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£33. the eaployees of the Sangh ate entitled to the 
Gratuity at the ead of their service to he entitled to 
toe gratuity toe employees is required to work tot a 
period of minta® five peers* Sat* in s@n#s it id 
charged by toe law*
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the Kolhapur ftunieipal 0©rporat4«a area gets Rc*30/- per 
isonth end Ss*26/» tor them, too are working in toe area 
of sumicipaltles of Kolhapur district*
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