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For the purpose of studging the lemuneration plen

in Shetkari Sshekeri &engh Lty Holhwpur, a randem
sxuple of 10 percent Of the totcl emplagens of tho
Sangh wan selectsd and the quoationnnire wee tzken
Gully £iiled in from them, The guestionnsire dealt
mwgzwmmmtmm@wm and salary
aduinisteation, 1.0 reeamerstion plan sush as wagss,
Deasmmess Allowance, other allowances, Bonus, categorie
sation of workers and office staff, Deductions foom
wages/salaries, other Incentives, 'J.mai. The wage
and shrlary records svailable in the Eaagh were yofered
£50. The data so <oilected wac analyseli, interprated
and precentéd as balow,
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Thble IV = X shows thit g
4) 23,3 eoplayees of the Ssagh belong to the age group

$1) 43,3% eoplogecs of the Ganch belong to the age group

@f 31 o 4D yesrs.

144} m.mwmmﬁmmmmmmm

of 41 to S0 years.
iv) The pereentage of employes

in 10,0%.

3 Sbovae the age of 51tado
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Prom the =bove tuble, 4t can be interprsted that
@&ﬁwlmasmmwmmgmpéi 31 v S50
m&u. Fhis shows thai the Sangh -is baving snd efficlent
isbour foree, This is meinly due to the vecrultment
policy adopted by the Senghe

The percentage of owployass sbove the age of sixty
yoors isjust 310.% vhich mosns that exployees nsericg
this age of weitrement are less iu numbels.

It con therefore, be inferred that the company is

. developing matured ond dynomle humen respurces whidh

is helpfal to the smooth runniog of the Sanghe

AR, BALASAHES KHARDE
WIVAJS umsvsasm.ﬂttigﬁﬁégiﬁ%@
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Table showing the educstionsl qualificotion of empiloyeas
Of Sanghe '

5EifDe flucetion  HNo of Employees  Depcentage
o i _ "
1 rrimaty 10 11.2
2 Secondery 98 42,2
3 Higher a 4646
4 Pechnical b ] 00.0
Total ¢ 5,5 1509
MPRYSIS 8o

From the sbove tobls, we csn explains oa followss

Tha Sengh has po one technical hand, Hovever, persons
with primacry asdupation are 13.2% vwhile #2,2% pocrsors are
having eduecation upto Secondary lavel,

It is clear from the above toble thot 46,6% of
the employess e holding goodzeducational bachkground. Bt
weans that the mencgépent of the Janch is tending towards
recruitment of Hbchly educsté perscnalities to improve is =
working end increase pmfié lovel,
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DXBLE 0. 3.

Pable showing the lenght Gf service of the employess
of the Ssadh,

Experdonts Group ' Ho of employers percentage
3 to 10 2% 26,8
10 e 20 -y 41,7
20 te 30 = 31.7

gotal »
o0 00,0

AsEFErs +

From the sbove teblde, 1% appors that 37 employees
ot of 90 ere in service for more than 10 to 20 yeors, 24
mﬁwm&nﬁmmgﬁmmmxmamgaﬁ ito 10
years, and ¥ euployses ove hakicg exparience of 20 to 30 yrs.

From the shove tedble, it is tieer that majority
ns of the Siugh. efe having experience of

10 0 20 years.
Thia {ndivctes that the libour farnover fa Sangh
{slegs shich fn torm lends to smooth Punning ofthe Sangh
But, on the contrary, new Comers hHave no chonas,
Thic aleo vesult in redoced cost of personcel
revruitment and teaining.
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TEDLE NO. 4

Table shoning the dlstribution ofemployees coming the
Sangh £o;.: work on the bosis of distance from thelr housco,

Distance Employecs ) Poercentage
1= Kz 50 ' 58.5
4 655, 7 18.8
8 «12 ¥ms, 5 5.7
12 -“’.G Wy 18 ‘ 2040
' 80 | 35590

- ‘E&m ’ ‘M SRR
ARATYSIE »

It 4& seon that out of totol 90 employees T4,3%
empioyzes coming to the Seagh are in the range of 1 to 8 Kns,
and rost 25,78 belony to distsncs range of 8 to 16 Kmo,

IRTERPAETATION &

uikh the help of above alalysis, it 18 clear that
majority of the esployees résgh;ng ;the Sangh for work o
from the hearest placos, Dus ‘to mafority of local employe
egs absentaisum 1o Sangh ig v‘enjv 'i:.aia; vhich resulis in
$noreased sales and profit of the Sangh 4s a whole,
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PABLE 4O,

Table showing the Satisfaction Of employees with their
present ¥ages § a

o A e P - o L =
gre Woge Group Satiafied Disgetis, Total Totale-Fercen,
E0s anployees caoployeei Ro.0f Bo.of Ho,o0f

: gatis. Dissatis,

N plg

.....

1 Below:300 8 20 2 28,08 73
2 500 ~1600 & 25 3 . 20.0%  G0%
3 1000 ~3500 3 38 18 16.8%  83.5%
4 1500 <2000 < 3 10 13 2B0% Thox
i 2 %"9 80
ENDGYBIS

with the help of sbove koble &t appeors that out of
20 empioyess, 70 empioyess azo Alssstisfied with their present
vages end only 20 crployece afe sstisfied with thelr wgasi
f.2s nesraébout 778 of the spployecs are dissatisfied and only
23% of them sre sotisfied with their wages. It isseen that
in the £irst tvo groups, porcemtsge of dicsctisfsction i
dbove F5H eand it is dncreased fn the next two groups €O cone

#ith the shove anslysis, we intorppest thet
only cne enployes oubt % employess ie sotisfied with his prow

Sent woges, sad reof e not satisfied, The Tesson bebind
this is tho high cost of Iiving in folhapur thon other citics,
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Peble showing supplementaty source os income of the
SHployens,

e AT A Vs
SreliGe Sourct famloyees Percentage

T . - - S T N

1 . onse 55 5242

2 side Business 9 10,0

3 Lohd s 20,0

4 fther Sources 7 7.8

Totel 3 96 1000
i L

AT S AN AT T v AT - "
ANALYSIS »

The sbove toble depicts that out of 90 suployees
nojority 1.0.86 coployces ate hoving their own houses,which
i the baeie humen noed, Thie mesns thot mexbmpm employees
of the Sangh are from the mediun section {etonomically) of
the conmunity,

It olse coome that 208 of the comployess oo
holding tholy owa land, &ide business has wow s dgys become
essential to oot fasdly expensss, Here in Songh, only 10%
smplcyces &0 thoir side busineps end rest esploycees beleng
to the categorsy of parsons having somp other sources ofiscome,



&3

DR N0 T

Fable chowing the verious deductions mede by the Sengh
From the Yoges of the Enmployess i

e R N I AR s - o e o
Sr.tDs. . Eume of deduction R, of amply. Fercentage
1  For recovery of House 150 S

Bent, :
2 For cecovery of BuSale 40 - Ros
3  wor recovecy of Pe¥e 200 100%
‘4 ¢gedit purchases £rom 200 00
Coeopipative Sosiely. -
8§  Aecovery of loon. 150 5%
AYLLIEIE ¢

This tobie throws 1ight cn the deduotiong from the
woge snd solopy adoisctble o popnont alf wage Aet,1936, Outof
200 respondents, 150 moployeen are heving defuctions of their
weges £rem am&e Rent, Frovident Fund and Credit Puccheses
Zrom gosity ore the maln elemonts of wige deductionss M00% of
the mzwéégnil {Here in this pecticler soulysis, 200 employoss
were intorvenehf hove to face theve wage deductione,

II38 s with the chove smelystis, it is seen thot
only Sew empioyees ere baking their foll smeunt of salery o
m,m@mmmmMmmﬁmnmm
i4€e 4 theoudh provident fund, BuSals
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PADLE RO, 8

Table showving sode of conveysnce adopted by the
Bmployess 3

o

SRR .-

Mode of Conveyancs Ho of Poployess Fercentoge

s ST A L

M

Bus a . 4.5
cycie &5 80.0
a0 S S5
on oot 9 10,0
Total -5 105.6
TN A AN, R -
AUALIBIE

Bith the help of sbove tebls, we sees that 3
anployess oit of tatal 20 are resching the working place
{Sangh) by Bus. 4% employess yse cycle as the vehicle
to come &0 Sangh and only § @ployess l.e. only S.5%
snployses are capsble of using Auto to errive at the
sotking Plate, Porsore comicg to Sengh for work have
strengh of only 9 ocut of tokal 90.
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Teble showing utilisotion offonus for difforent purposesi

1 Festived 40 $8.0%
2 Dafly empenses 27 30,9%
3 nepayment of Debts 10 12,08
4 é 4455
5  Consumer durable s 554
& {thor pUrDOSEes. 4 4o 55
T00.06

wmasmmmmmmmmmmmwm
enpivyens of the Sanghs, 75 oden from the teRle »

1. ¥ of the exployess hove used thedr bonus amount
for Pestival ompensen, GShis s the mjérity postion of the
total 1802, Soous logonersily Sistributed on tho eve of
Biwoli Fuotivel and hence it ip used spinly %o westing the
fostival expenses
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ZABLE 3 Contie

&a 30.5% 0f the employees spend their Bonus smount
ia mmg the &ailsr expenseds These daily expunses are
of variakile natufe, | K

. 3a Eventhoubh, this Bonus exount 4= &imtﬂﬂ aﬂt
Diwali, there are some pes@;e tied up dully with vadaus
dobtes Hence, those pesple , bere 1R *eiths total mlagm
use their Bonus cash ond try to get £id of their long
Wﬁwﬂm&, . c e

4 ‘4256 ofthe employees utilise thedr Bonus in making
zons sorg of *Capitelistic Investnenty or in seving Zocount,

Se 5&% of thea purchese consumer dursbles like TiVs
Safe, sutovehilcle, cycle st '

B, Rest 4.5% 0F the employess Use the amount for
some ofber pulpdbsss me payment of old nedical charges,
repairs of howse, purchasing some farming equipment oF
scels 20, '
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m&mmimaﬁmmmmwm}@mw
o bopfow § --

SR SR MR e i S el Doyt

FCeBOs Geoesion ofborrawing Percentage

3 %o meet monthly expenses 28

2 T meet Postival espenses 12

3 | §o mest Medfcal apenses 10

s To meet unexpected expenses 20

$ o purchese property i

& To parchose dureble gotils &

7 To purchose vehicles s

8 7o meefl educatfonal axpenscs 14

-t

- — —— — —
ARALYET MVERPERTACTON ¢ Wable Ko 10 shows the dcpasions

on whsc:h the mhmsmm@&mﬁ to borrow,sd it is clearthat
1} 252 of ¢he explovess hove 0 borrew sonoy to mget k?aait

monthly cxpenscas Thic 4s the majorfty portisn of the employees.
reqired to feco wonthyly schedule. This is calily because of
foeroseing inflaticssky pressurs, Bed hobits moy oleo be
Fesson in case of scue empleyess. The laorgs munber of dependents
ond only © feoy cerning wembers {ic most coses only ons eamning »
mm}maisammmmtmmam%
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3) !ti' xis slao éagm from teble thot 13% of the empluyees ks
have to borzow.on eccoudt of feotivals “hey celebiote the
festival by borrowing wbnsy fvom their ficnde, relotives

or from other externcl soufees, Clebrating the festivel

on tho basis of borpowed mopsy hos been the *Iodien Pendancy §
3) 107 of the aployess have t¢ horsow oa Account of

wedical expenses. The medical allcwsnce of Ha.300 per ennum
provided by the Sengh fsnot sufficient ¢ mest the weGical
expenses cithor of the emgloyoe hfnself or of his family
Doder s,

4) 20% of the enployess have to bhorfow to meet the contingenw
clss such o elcknéss, guest, marriage ete,

8) 7% of the employecs ave sequired &0 horrov to purchase
{mpoveble propusty such e land, houss otcs

6} 6% of the employeos use their borroved cmount in purchasing
copsuser dursbien which sre baymﬁ'wr copacity othelwise,
7) B% of theemployees heve to Horzow emoust to purchase some
new vehiclo, uhich hes hmma W@a Wt sopontial and ﬁo“t
considored s 2 hwxaxy item.
B} 34% of the esployess are required to borrow £ meet )
the educational expenses shich aro’ zmmas:mg day by day, but
no one would toletate to sbstain their children from dducation.
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Zeble 11
countls
Ca-uw&etva Socjetieny This isthe majority porcentage

emong other sources, bocause the interest rote imposed
by these socdeties ias comperatively lesss

4v) It 15.gesn from the shove teble thet 9% of the
employeas have to go in for scme other sources $o borrow
to meet thett needs, Theso other sources may be feir

oF troublesone But one bevomes helpless in typical
situation, -



HO. 2
Distribution of Employees according . the source
Of bortowing s

8Fa Sm;co of ;cr&ml.ng—‘w &.naﬁ, ’ Perceantage

Ko mp}.uym

1 Friends or Relatives 6 65

2  Money Lenders 3 3.5

3  Coegperative Society 7 B8040

4 Cther 9 10,0
Total s 90, 1665

Table IV-1l shows the various sources, £rom which the
employees have borrowed to meat their meeds,

¥rom the sbove table, it is claar that evarybody has
borroved amount from this or the other source, This
is beosuse aoat of the employess .am', from medium Catew
FOrYe |

1) It i5 scen thot 6,5% of the ampl{eyées teke the
reuired emount £rom their friends dr sometises f£rom
thelr close relatives, |

11) It i3 seen that 3.,5% of them have to approsch the
woney lenders to face the unexpected or expocted vevents,
venthough the rate of interest wvhich these monoy lenders
are imposing age higher, one ¢can not resmain gulet
cose of pericd of distress. He 1s reluctant, |
134) 72% of the employees have borrowed money SRop.

1
t
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TABLYE D22

\

Table sh:m.tug the number of dependants in a family @

gg: Fo.0f aeéendent;i HO.0f famu%m Pextentage

3 0% to 03 9 10,0

2 04 to 05 27 30,0

3 06 to 07 26 2846

4 03 to 09 14 15.4

5 10 to 1t 4 445

6  2bove 11 10 11.8
Total § o 1600

¥rom the dbove table it is seen that 408 of the employees
Sra haviz;g ousber of depenfents uptd S

There ere fsmﬂi;as having nunber of depéndents upto Y.
These families e;mtitute 43% nE the tatel; spployecs very
less percentage fecs 15% of the families heve nuumber of
gependents upto gab.we 11.
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;e TADBLE NO. 1

'.Eable ghowing the op!nim of mlﬁyecs gbout existng
Remunebations . | . : t

P

sr.m; , Existirg ‘ Hogsof ?e:cent_aéﬁ
R nmmeratien Euployees
LR -
1 Aféquate 30 33,3
2 Inafecucte 60 667
Total 3 90 100,0

Irom the sbove tible, it is segn thant maximum pergentage
{86.7%) of employees are of the cpinion that the existing
rammerations ave not adequsatos They slgo claimed that
with the remunezations they are gétting, they cannot
maintain their fomily expenses,



