
CHAPgrn m*m

tor the purpose of the ite^uaeretiea p%m 
la Shotkaci Sahokari S^agb Ltd* K©lbep*ir# a rondoas 
sample of 10 percent of the total emglefees of fti©

fall? filled is fro® the©* fti© questionnaire dealt 
mainly with the different elements of wage aid salary 

adtaAnistsstion# l*e* reiteration pim mmli as wages* 
Eearaess Allowance* other AUoMneefe iosst categoric 
aatioa of workers and office staff* Eadectioa® fossa

i

wsf^s/sslartes* other leoeatise®,. loml* £h© wage 
end elalary records sirailafcle la the 'Saagh were ref seed 
too* Ifc© data so collected was analysed*. interpreted

halow*.as
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20 to 30 21 23*3

*2* $1 *0 40 39 43.3

12* 41 to $9 21 23*3

4. 31 to $0 3 10*1

93 300*0

$&&& XS? * % tih&m gfct

11 ‘23*316 ©siployeiss of Us© $a©#s fc©i»ts@ to tlte $g© g$mp
i

a® 2H Is® I© $mxam
it) 43*3?* of the Saagh bolorsg to tho ©f© group
Of 31 t© 49 SfOiaas*
till 23* 3ft eas>Ioyees of th© Sotsgh Mtoof to the ago group 
o£ 41 to SQ years.
iv) Sbo pereersfcag© of csaployees above the ag© of SltoSO 
is 10*€Sft.



Iwm the zSsme tstole* it eaa is© interpreted that 
60*6% eraployees of the &m$* mm It* group of 32 to 30 
fears* fhl® show© that the saegh -is. having ss*«s efficient 
labour force* ttile is ssaialf due 'to the recruitment 
policy e®?pto©& toy the Seagh*

the pertetitoage of eoapleffeee abs&re th© age of sixty 
fears isjusfc i0*i *t*ich wmm that ecEployaes nearing 
the age of reitrecmmt ere lets ie numbers*

It can therefore, ha inferred that the company is 
developing watered end dynamic immm resources whid* 
i© helpful to the moetb running of the sengb*

$SJV/Uf 0iaiV£8SITY. &QUi&pfcS(g~



Sr*f3®« Education So of Esg&tyeas Percentage

1 Priinary 1® $1*2
2 .secondary 38 42*2
3 Higher 4a 46*6
4 technical 88 88*8

Sotal t ico.6

mhVX&iQ *•

From the- Shove table* css explains as foliovm

Ilia Smgh fits so ono technical hand* fiowevar# persons 
with prime*y education ore li*2& while $23 persons are 
hawing education opto Secondary level*

Xt is clear free the above table that 46*6^ of 
the employees ease holds «g goodzeSucatleiial background, Xfc 
means that the aeasgeaeitfe o£ the Sengti is tending towards 
recruitment of Highly educatfi personalities to improve tits

. v

working and increase profit level*
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Total* shoeing the g£ ssrvic© of the ec^Xoyea©

of the- Ssn#j*

Ea^estosoe" ©soup 
in yoara* So of employees perceatege

’i to 19 2# 29*9
19 to ae $? 41.7
29 to m Total » 29 31.7

~w liO"u

fms tine table, ft appers that 3? eraployBeo 
©it of 90 @09 in cervic© for more than 10 to 20 years, 24 
«BB|&oy@03 out of total -90 as© in ©jq^erienca ts^sip ©£ it© 19 
yo«*s» aoi 29 ©aployoe® a#® tilting oa^eriease of 29 to 39 yes*

fsos th® @&&m tats*, it is dioar that oajority 
of tie eajployeaas «at tli© dtadfe- are iastfsg sg^orfeso* of
19 to 2d yoacot

3bt* inti©ate® that the labour turnover In Saagfc 
islesa Msidfe is t@na leads to tunning ofth* San^
But, ©n fh@ oeofcrery* cosere hate no chance*

thin aleo toss&t in redacts eost of pommel 
t*^ruitis9»h and tratoieg*
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shoeing the distribution oferaplc>yees coming the 
Sangti for wottt on the beats oS distance from their houses*

Piefanee SSaployecs percentage

1*4 K&§* SO 55*5

4 •* ©"'-'sms* If lS.8

S '*12 f$s8» 5 S*f

18 *14 S&&* MS 20*0

<8sm4»«h% *
90 !

L Hp“"
, ( 9 '

-« 1 i

It is 'Seen that out of total 90-employees ?4*3§s 
employees cosing to the Seagh etc in the range of X to Q K®s# 
and rest 25*f$ belong to distance range of 8 to Id jKm©*

msm&m&sfcxm s

with the help of above analysis# it la dear that 
majority of the employees reaching the Baagh for work am 
from the nearest pieces* Ss© to majority of local employ*

j „ >

m* abseathisum in Sangh is1 very low; which results in 
increased sales and profit of the saagh as a whole*



mmm m. s

shoHeg the Satisfectioe 6£ goglogeetd «&tb tM* 
present $ag©e *

ar« Sag©* 1 droop
St*

Satisfied"esiplo^ees
Oissatis.
employees «©tai

mrn&§
ietai—Bergen* $®*oi 4$0*©i 
estis* Ultsatit*

2 BaI©t/ :5S0-> -'' - m m 28#G& tan
2 800 -1000 * m M 20*0& &m

3 2080 -ISOO 3 t$ m IM% 03.^i
4 t$®s mtam 3 m 13 23*0* ?f*«*

30 m 90
•

nit!* the help of *&©ve teisie it appears that out of
i

93 employees# itO employees are #tsgatiafie$ ssith their present 
*?ag«$ @aH eal# 20 osployao® at® satisfied «ttb their wage® 
i,e* uears&oat 995f of the m&Zoige®& are dissatisfied sad «nl]f 
23& ©t the® are satisfied with their wage®, zt tm&m Hist
io the first 'tto groups# perceataga of dissatiefisctlGa is 
afeev© ?5% and it 2# iasceased is the m$& two groups to goes

t

this is too cost of living in ISoibagur thee other cities.



&?«£&. sousce Employees ^©teeatag®
1 ; Hckisq 56 62.2

a Bf6e m&imaa1 3 i®«9
3 lab® 1& a@.a
€ Other Sources a a»a

Sotal * W tm*&

Stm table depicts tfoat ms% of 90 employee^

tt*ajosity 4.e*B6 emplQ^ma are teswissg tiseir ©**» ltoiiae8,tihlBfe 

i© the baafe husaeaa oeea* $hla* osaaiss that ssQsdtepa employees

©1*0 ©easa© that 20& of the eraploysos ate

holding fcfecXe owa land# brnsgstassr baa eon a 3gfya fcecora©
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sar* *iio*, , mm_ of de&scti©» Bo* of en^iy* Percentage

s foe cecovocy of Kms 
Herat*

ISO im

a ttac m&s&mgy of s*£»x* 40 . am •
a f©ff SgeOMqr Of &*£* 200 som
4 Pastas®® .ftota 

^ogecattoa soeMqp*
too mm

S Hftee&esp of loan# ISO

t

7m

apweiig. *
•Ettls total* thcows !£#*£ «a tHa ^»ilm f®o® tfe*

l
wag® ei»3 sslacy etfsjisctfcX© to ^aatl of trage Aet*I03€» Outsof 
200 rea|»j3(Seat@# ISO ©mpXoyoes as© tiaviiig feOaettaOB® ®£ their

i
mgm tsm lisas© Bent* ^roviderit Jtaufi \m& Cm&& mtscfamm®

i 1 , i

gram Sozlty ©re the eiaio ©lesseet© of w^S© detSuctiOiis* IQm of 

the ©sTployees* fta®c© la ffetta particles ti&s&yBia, 200 m®lo%m&

ifith the rte&m It is sem tbst
* «n» taHslag their taqdix amt of selas^ -to

theiff e&a eisployeos ace taking ear© of tfceir fgfase©
146? # tfcteeotafe pRAMM: &aa& £*£*£»
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Mile showing of csovoymc® adopted fey Hie

*£8d© of Conveyance 3o of Employees J&ceenfcage

Bus 31 34*5
Cycle 45 30*0
AUtO 5 5*3
Q» foot 9 10*0

lotal ’■JUT' iW#.

llitti Hie ttelp of afccwe tsble, w» see that 31 
employees oat of tatei 96 ere reschlpg Hie worisliag place 
isangbj % sos* 45 employes® ose cycle as tbm vehicle 
to amp t© Saagb sod only 5 asployee® i*e* miy 9*5$ 
sngOboyee® ace capable of using Auto to arrive at the 
nocking Place* Psapsmm ecoieg to Se&gb fee wack ties© 
sfc-ire®#* of only 9 out of total 96*
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sable showing utilisation o£Smm £m MUSmmt purposes*

sr*
J$0«

sm m§xim&$m 
For-

BcMSf Seesmdeats Beccoafeego

I Festival 49 44.^4

2 £®4lF ©Kpeoaes 27 3®*i&

3 ^©payiaent teg SXsbta id 11.03S

4 Basft saviags/ 4 4«S»

B ^teasaamr durable 
goods*

s $*$%

fi Otteor purposes*

BoM. t

4

VST”
4#3S$

near

W&0. # shews the purposes for %Mefe tewms was used h% tb®

1* 44& of th* <3&pl©yea© have used their bonus amount
for Festival Shis is the aiejority poetic® of the

tKvM £993£» Boss® iogsaeraUg’ distributed ©» t&® «*fc ‘of 
Stwali, mfetvai @®4 heae© it is used cjsiBly is mmtiag the 

Mejs&lwsflL espouses.



1ft mooting the daily es^enses* daily ojqponses are
'. •-1 *' •" ' • . " -*;•

of variable astias®#
. 3* Bwittiaisgh# -tMs &sssm assaimi -is distributed for 

SiwaljU the*® are sera© people Mefl t*p dully witii various 
debts* liaise©# these people # fees© 11% oftfce total eas$Loyees 
use tineix Sonus cash sni tsy to gat rid of their long 

penAte^-debta*-.,. . ..
4* ©s^leyees utilise their Bonos in malting

mm sort ©S ^spitalistie invsstmsmfcj or in saving rceotmt* 

5* $»$$ of tiie® purchase cooauaser durables Mho $*vf 
safe* nateoeiiicrl©* eyei® «fec«

6* Host 4*SSt of the employ®®© us© the ajnounfc for 
same oti-ier purposes m peypmeaft of old medical cheeses* 

repairs of tease# purchasing mam. farming ©^ulgsasnfc or 
seeds etc*
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Sr«n©» OeeasioB ©iborro^lpg Peoos&tege

t tt asset aastfelg1 «^ansti 2S
2 ^-m@t &m&Z98& 32
3 So meet ftsdseal 39
4 ib.saeet aocas^cseted eospseees 29

$ 1?o pt5ECh3sc property t
4 SO pesssSiss© 4urabie gsotfs 9
¥ S3 pardbose selticlee 4
& SO HKfesfi eSue&fcioast ©spessss 14

-

~w~

ot» which tbo 
Sj 25$S of the

m xegai&p& to torso*?* so 1% is clear tbat
team to hmxm ®m®% to asset their

monthly expenses* IMs is tta» aiajority p&ttim of the! empioyeos* 

9&&4LE66 to £e@e iscmtfcyls'' ©dia^ilo* Shis £$ raalilisr tejeaaee of 
isesee®l*s® tefiofciooeij? pressttre* Ssfl habits raa^ sis© to &

person) emrelse other reasons foe this pcohim*



2) Xb is ai8©>8©®» £sm tabic that of tba ©mployee© Ml 
have to borrow,**® eccoentof feefcieai* 'vfh©f celebrate #*s 
festival by .borfowiag ii»a®f from their friends, w&m£ma 
or ftm other ©*te*»ai sources* ciebrafeiof the festival,
©a the MMs of borrowed raoney be© best* th© 'lodicii Xeodan^ i 
33 iW of tba eispiayeea have to borrow torn Seeesat of

espessss* gtio a8»lioa3 ailowsmi© of Jte*33Q par aunum 
provided % the.Seogb 4®a®fe sufficient to nest the medical 
expenses cither of the m&p&ogm' bimself or of tits family 
members*
4) 20& of the mp%i<2$m& have to borrow to moot the ooaiisgen*- 
eis® ssCb os sicleswass* guest* marriage etc* 
f) JSt of the employees aro eeepired to borrow to purchase 
taasovsbl® property such as lead*. house etc#
63 6?§ ©f the es^loyees as© ttusir horrewad amount la purehasiag 
coosu&ar durables which ®r© beyond’their capacity otherwise* 
f) i?S of th&mgp&oyees hew© to borrow amount to purchase- some

j 1 '-I ■

row vehicle* which be© become ootshteys most esssmtiaX and hot 
omiliQC^ so a luasury item* t->~
©3 %m of the employees are required to borrow ho mmh 
the educational expenses whieh sro' itscreasiiig dsy by day* hots 
no os® would tClbtst® to abstain their children from education*



gable it
Count!,»

Co-operative societies# Shis istho majority percentage 
essngot'her sources# because the interest rat© Imposed 
ty these societies is coaparatively less#

iv> St is #@a» from the abom table that 9% o£ the 
employees have to qo in for soca© other sources to horror 
to fiieet the^r see&s* 2h®s© other sources may he fair 
or tscwhSesose hot one becomes helpless' in typical
situation#
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Distribution of Employees according to- the source 
of botrouiag t

sr*HO* Source of Borrowing 230* Of, Employees ICsceatage

1 Friends or fcelativee 4 6*5
a ihOy leaders 3 3*5
3 Co-operative Society 72 80*0
4 other 9 10*0

Ml t
1 iwar"

Table 2941 shews the various sources* from which the 
employees hav© borrowed to meat their steads*

From the flborsm table# It Is clear that everybody has 
borrowed amount fro® this or the other source* This 
Is because most of the employees ere from medium cate*

i
«©**•
1} it is sees that 6*$& o£ the employees take thei
required amount from their friend® rfr sometimes fro® 
their close relatives*.
II) St Is seen that 3#S& of the® have to approach the 
money lenders to face the unexpected; or eapected vewents* 
Eventhough the rate of interest which these money leaders 
are Imposing are higher, one cats not reamain quit
ease of period of distress* He is reluctant*
III) of the employees have borrowed money '' * ’
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2!afol© showing the number o£ dependents in a family *

sr#&o« £$»*of dependents m»ot families Percentage

1 01 to 03 9 10*0
2 04 to 05 27 30*0
3 06 to m 26 23*0
4 03 to 09 14 16*4,
5 10 to 11 4 4.5
6 above 11 16 11*S

Sotal s 90 " 'io'oi«ol'n

From the ahove table it in seen that 40& p£ the employees 
are having nus&er of dependents upt© 5*

' I
iShe** ere families having. number of dependents upto 9* 

tchese families ^©ntitute 435S of the fatal employees very
iless percentage i*e. 15& of the families have number of 

dependents upto !^>©v© 11*



TABLE NO. 13,

Tats!© abating theopini©» of employees about exisisg
4lieraimGration a . , , 5

sr#s». , Existing
Remuneration

noj,&£
Employees

..... - .................. >.K.

ffcseentage

1
1 »i • •

iM&gust©' 36 33*3 .

a Inadequate 60 66*7
Tote! * 90 100*0

Fran the shot© table# it is seem thant aaaxiaua percentage 
<66-7%) of essployeee ©s© of the opinion that the existing 
remaaeratioos ere not adequate* They sum elaim& that 
with the remuneration© they ere getting# they cannot 
maintain ttiei? family ©peases#


