RSommTEmennR

OBSERVATIONS, PROBLEMS AND

CHAPTER 1 8 23
DI?T*‘ICB! TIES 3$:

EW BT IR

I. Ohjectiws of th@ Scheme

11, Syllabus of the Scheme
I1I, The Students® Probiems

iv, The Teachers' Probloms
Y. The Problems regarding Practicals

Vi, The Protlems snd difficulties
regarding Instroctional Facilities

Vii. The Administrative Problems



- 08 -

EIRLERZNRED

CHAFTER - 5 ¢: OESERVATIONS, PROBYLEMS AND
DIFFIGCULT 3

1 NI 2 D PR W NP NG

Intyeduction 3

Cn the basie of informatisn and dats, the
reasarcher has e0llooted, presented snd interpreted, in
the previcus ciapiers, be has presented helow hi x cbgex-
vationg, problems and difficulties of varloug pariies

involved in the scheme,
The observations ond problems are presented
under the following healings ¢
I. Opjectives of the Zoheme
II. Syliabus ef the Scheme
IIX, Studenta® proviems
IV, Yeachsrs' Probloms
Vo Problems regording practioals

2) Vieits
b)Gaueat Lectnres
o) Trel ning
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VI, Problems regarding instmoetiona? facitities,

s) Text hooks
b) Teaching pids

VI1IX, Adminisgtrative probleas.

1. Ohjectives of the Scheme 3

The scheme of voeationglisation has three main

ohjectives:
A)  to provide employment cpportunities to the
studen ta,

B}  to provide se)f-employment onportanities
to the students and

C)  to rednce the fiow of gtudents to higher
education,
On the basis of information and date, the rese~
areher hag collacted it i cYear that, Government poliey of
vocationalisation has fatied. This can he nroved on the

basis of the abhove ohjectives as follows @

A) _Emp)ovment ortunt ¢i
to _the Studentg ?

From table No,8, it is clear that, none of the studentm

hze got empioyment opportunity, becanse 6f veoational oouress.

This is mainly because, the course contents sre superflwous,
nush away from the skil!s, whioh are needed in the

indugtries.
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in India, there is a vast nnemployment e? sducated

youth, Thig is mainly because of lack of specifio skills
in them., The present courses in cOmmevas also, are not
able to develop such speecific skills, therefore, sindents

have net got any cmployment,

Though in private and publie instt tutiong Mmp) Oy~
ment opportunities ave there students of vocational cairses
cannot avsiil themselves, This is mainly hecause, the
governnent has done nothing by giving orders or instruo-
tlons to give preference to vocationsl students in these
insti tutions, DBecause of a vast nmemployment, private
ingtitutions are getting hetter qualified studenis i.e.
graduatos or post-graduates, therefore, they are not willing
to accept, the students whe heve just pamsed XIIth

gtandard.

B) Seif oyment o ity @

F'rﬁn’tablo nunber 8, it is ¢lear that, none of
the students has been self-employed. This ic wainly
becauso vocational conrses in commoree are not (except
suall industries and self-employment) se¥f-cwployaent
oriented e. g. Banking, Ingursnce, Office Management. Tven
the students, who have completod snsl)Y industries aad
galf=-cmployment course can not gstart thet r omn business,
Starting s business requires naturity or enterprennrial

sk111, finance and teclnical know=how of a partiealar
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businesxs, Kone of the coaarses of oOmme reo vocati onalisa-
tion is ahle to fulfill thege eonditions. Firstly, the

students passing vocational courges are of minor age i.e,
17 to 18 years., They can not start any business independ-
ently, because of lack ﬁr' techniecal knoﬂedgg; they
receive through courses and lack of finanecial assistance
by the banks.
€) Flow of Students to Eizhey
Edueation

From table number 8 it is clesr that, the majority

of students have joined senior colleges, after compietion
of veeational coarsés. This iz mainly because thesa
studenta have not got employnent or self-emplioyment
opportunity, therefore, most of the students have joined

genior ¢olleges for their furiher edueation.

The admisgsion policy of most of the colleges
is to give admission on the basis of mexit (Tahle No,17)
to the students, tc thess courges., It means that the
students, vho have bright prospeatas in futars, are
admitted to these ocourses. Thervefors, =msking them to get
enployment or self-empyoyment opportunity at this age
jevel (17 tc 18 years) is unjustice to their careers.
Even the parents of such giudents will not aliow them to

sccept employnent.
In our sccisty the crave for a degree ia very

high and dus {0 omsy ourricula, exsaination patiern of
Universi ity most of the students find that getting the
University Degrees 1is within theiy reach,.
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Conaldering the gpread of vocationa) education,
and its snceens, it iz clear that, these gourses are not
gbie t0 reduca the flow of studenis {0 higher educatiom

and thereby the coat of higher education,

IXI) The Syljlgpbus of the Scheme
The syilabus of the scheme is not prepared acceord-
ing to the obhjectives of the mscheme,

Tﬁ%ﬁgh these courses, smployment gt lower level
is expecied to be obiained afier XXTih vocational courscs
in comerce group. There is a hasie difference in other
academic coursss snd {the vocatioual courses, the ohjactive
of which is t0 impart speecific akilis to the students, =0

an 0 anahle them {0 onter the worid of work, Thiz &loment

is not congidered while designing the asyiladus.

The contents of the syllabus, should he selacted
aceording te the ohjectives of the mscheme., It means that
the syl1lahue must be ohjective oriented and accordingly
the syilabum of ead: and.every ecoarse should ba capahle
of developing o specific skills among the etudente, The
sucoens of the voeational courges depends wpon the {(denti
ftoation of speecifiec skills or man-power shoriages npnd

preparati on of the syllabue accordingly.
The present wylinhi of different courses are .

prepared without talting into consideration the manpower
shortages of the Kolhapur district, They are prepared on

an experimpental basis,
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There i3 a contradiction in the nature of syllabus
and that of ochjsctives,

It 1z the objective of vocztiena) scheme (0 provide
enployment or seclf-smpnloyment cpportunity to the studen ts
and thereby reducing the fiow of studonts, +0o higheyr edunce~
tiem, According to tha scheme those courses arve of terming?
naturae, hut due to defective syllobus, at presan?; it 1s nod

89, Syllabus of the zcheme suffers from the followiug

Jefocis,.

1) It is not in a position to develop = speeific
skk131 among the students e.gs syYlabus of Ranking, 0ff1iee
Managoaent, Marketing and Splesmanchip etae

Pevelopment oi’ specific skil) is possidle in case
of physieal skills and not in cese of mentnl skilis or where
abstract thipking is invelved, In case of commercial
subjects abstract thinking capaciiy shonid he developed,
This pertlcular aspect can not bhe developed, within the
period of +2 yveare and moat of the sy1labi, whiech are at
presont aim nt developing these abilities,

2) To dGevelop these abilities a very tough
sy1labus ig prescribed. Siudents background of past know=
jedge, axperience and their mential sbilities are not taken

into conplderati on.

3) 1iIn the present syllabus, emphasis fs not
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given on practfcal aspeet, of a particular job or work,

4) At preaent, there is no provision in the
sy1labus, for guiding the students, im rospect of examina-
ti ons 1ike Naiional Talent Competitive Fxsmination or Mfank

Insurance, Zeoruiiment Examins tlome,

II, BStudents’ Problems
The Vocational Schene is wmeant for stuitenti.
success Of the schewe depends npon, how far the sochewe

has helped t0 the studentis in their careey devel opuent,
Interviews and opinion survey, have pointed omt
the foljowing prdlems of the students ¢
1) None of the students, has ohtained mp!oy;

ment opportunity and government also has done nothing in
this respeot. No proviasion hag beon wade in regpeet of

at least, giving preferences in enployment to these vocm-
tional studenis,.

2) \Nons of the stndents hasbyx been self.
saployed. No praotical guidance is avallable t0 start
own business., Moreover, the ayilabus is not practical

oriented, {(Tabia number 17 and experts’ opinions). It
doss not develop any specific skil), helpful either for
employnent or self-mmployment,

3) After the compdetion of the pdaarse, no
training or apprenticeship faol Jities ars avallable to

the mn,
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4) After the completion of the ecurse no
separate cortificate of voecational courses is given,
%}  No weightage tn marks is gziven to those
gtudonts who have comploted this course. By gliving certain

welghtage of marks, these should be provided with an
employment opportunity.

6) There is no gualification egualieation by
the Goverament. It iz cpined by the students that at the
time of iniorview graduate students are preforred in
spite of their vocational quatification. They are not

getting guidance after completing these courses,

7) Syliabus is tough, books in the mother

tongue are not avatlabie.

IV) Teamchers' Prohjlems @

The success of any scheme depends upon how it
in iméleuented. Teachers are the nmain persons involved
tn the success of the scheme, Teachers shomld have
initiative and wi1ling co-operation in the scheme of
vocati cialisation. They should implement the scheme
vigorously,.

On the controyy teachers are fpcing a number
of problems which are as fojlowa ¢

1) Un tain of Servi :

In spite of 8 years of itm imp)ementation the
gervices of voeastiongl teachers are not confiyrmed. It is
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stated by the Government, that as the scheme is of » pijot
neturs, thelr services can not he confirmed, Thin
uncertainty of serviece, has adverszely affected the quatity
of teaching an&_mast of the temchers are Jeaving voca~

tl onal courses inmedlately, if euployment opportunity is

availahle elsewhore.

2) Rules and Rognlations @

It hos heen found that the Govermment s

changing its miles and regulations constantly in respect

of sorvice conditions of the teschers.

In certein cases it has been made clear that

all the rules and regulations of janior colieges will be
applicable teo vocational courses. But Veter on by pamsing
new Genera) Rules provisions of 0ld Generasl Rules pre

nultified. Ceo Lo G.R. dated 1Gth J“nﬁ. 1982 Yo, 17“?9‘30'”?&1-
1082/50206, has clearly meniioned that "Repdverti sement

and reapproval can be given only if no gualified teacher
is availahle and he may be given incroment by giving a
break.,"

¥hile cireular dated 20-8-1983 No, VOC/33-84
of Mstxict Vecationa) Officer states that "comcerned
inxtl tutions shonld stop the increments of non-gualified
staff,"

3} Qualifioatlions and Professiona)
Experience @

Acecording to the rules and regulations

teachers in voeational courses veguire IInd Class at
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Master's degree and 3 years professional or teaching
experierce., On the another hand teacters' in Junior
Colleges require IInd Clsas 2t Master's degree and B.Ed,
or 2. H,Bd., f.0, Diplona in iiigher Education. Services
of Junlecr College teachevrs are confimed iumediately
after two yesrs gnd they receive vegular increments.
These teaciars are -e¥igibhle for new scale declared hy

the Goverwment of Maharashtrne

On the other hand, the services of vocational

teachers are not confirmed at all, as it is a pilot schene,
they are not eliglhle for iuvcrements and the new seale

declared by the Govermmont of Maharashtra.

Thesas teachors bave not any promoiional

chances at higher Jevel of the cadre.

4)  Traiping and Re-orientntion ¢

The teachors fee) that, they should be oriented
iu the warious topics of the syllagbus as to their scope,
extont of dopth cte. They should receive training in the
practical aspects of the schome and there should he

re=-orientati on programme for teachers.

5) No Bepulay Payment 3

It hae been found that no regular pament

monthwise is made to the teachers of vooational carrses,

The teachers also feel that they shonld be
ah
gl ven happortuni ty for designing the syllabus, as they



are indirect touch, with the students and the field,

¥}  The Prohlems Bocardins
Practionie ¢

The ohjective of the scheme is to deveyop certain
akills amopg the stadonts, In order tc pive a knowledge
of practiepl espect or graeti on) working pf different
institutions tike bahks, ntflens, markets, industrial units

eto, there is o provi sion for 3

a) Field Visite
b)  Gunest lectures
o} Placenent and training to the studenis.

But the survey has revealad s number of diffionle

ties in respeot of them,

a) Fiewd Viglts :

An Anmal plan of field visits is prepared and they
are arranged accordingly by the colleges. Records of asuch
vigits are wmaintalned. Potal Jed accounta of field vigsits
ave malntained. The vislt repoxts are goit finalised by
incharge teachers and instructors and written fair im the
Journal provided to them,

It 1g the expericnee of all four colleges that
thoy are not getting on-operxation from the Banks offices znad
other units, while camducting the vigits and they can not
implement the scheme of "Field Viel ts" successfully and

effectively.

Whilje discussing the Aifficulties of field visits
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the teaclhers and instruetors opined that the allowanoce
stndent get for field visits (B, 20/~ per head per year)

is very megre, Majority of the Juntior Co)lezes are
established in the interior parts of tahsils and disiriots.
No banks, offices, markets or other units are available

in the vioinity., In thig situation they have to visit

the piaces in the distant urban area and in such a

situation 1t {® not possihle te meet the travelling

expenses from the anmount given to the students,
It 1z also found that there 13 no uniform

pattem of field visits smonz these four colleres.
Objectives and scope of the visits are not finalised,

At present eveyy institute is arrvanging vielts according
to thelr sweoet will and eonvenience.

Taking into emsideration the age group of the
stndents and the limited experiences to which students
of this age are axpos;ed in the normal corme of thelr
1ife and youtine such visits may not help stuadents

much from the point of view of creating a2 oclear picture

of the organisation and operatioms,

©) Guest Tectures ¢

In order te give practical knowledge of the
toplc there im a provigion of 32 gnest lectures, Gnest
Jeoturers are given specific topics from syllabus,

usually theory part of the topic is covered hy the



- 120 -

internal lecturer and the guest Yecinrer is requested tn
enphasise the praoctieal mspect of the topie. Guest
lecturars from concerned flelds are called. They are

patd an honorarium of W,25/= per lecture,
The colleges are facing the problem of arranging

guest Jectures. These goest laemre% find 1t difficult
to come t0 colleges to deliver Yectures, because of the
time factor. They are available only on helidays on which

day there is generally a holiday for colleges alsao

The gueut lecturers feel that the conrse i=
heavy, considering the sge group of the stundents, They
feel that due to the 1imited herigen of experience the

students have, varioua econcepts of the course of the

study are not inteyiigibte to then,

The teschers or instractors have to supply hooks

on the subject along with the topio to guest lecturers,

Pergons from industry husinems or f£ie1d can not exnress
thelyr views properly e to Jack of knowliedge of teaching
methods. They have got practical hackground and experisncs
but their leciursg, generally d¢ not becme very offective.
They can site practiceal esampler in a better way bat
theoretical! background eannot he explained by thenm
properly as they do not have snfﬂotent‘ touch with the
recent devel opod thought of the subject.



) _The placement and Troinine @

This 18 the most important aspact of the scheme,
in order to give practical training or on~jobh training to
the students.

But for this, teachers and instructors are not

getting co~opersti on from the agencies Jike Banks, Offices,
firme etee In some colleges, for certain suhjects like

Banking, one month’g placsaent is given to the students,

Vi) Probilems Begarding Instrogtional
Faeiliti eg ¢

a) Text-Books ¢

No stendard text books, containing a1} the
XXk contents of the syllebus are available. There is alseo
the diffionity about pericdicals reference hooks ete,
3econd 1y, thess books are not npvailable in mother tongue
i.e. in Marathi, Therefore, students have to depend

entirely on the notes given by the taachers.

b) Teaching Aids §

The importance of teaching aids can not be
overemphasised, Different teaching aids like charts,
models, fiime, tape recorders ete., should be ntilised.
Thefyr use can not be avoided especially in vocatt ona)
carses, Howewver, Tor such teaching aids finsnelal grant

is needed. In vocational comwmerce group, such finaveial

grant is not given {0 ecoileges to purchase such eguipmentys .
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VIY) Administrative Prohlems

The colleres running the vocational courses are

fac ing a numbey of problems, which are o= follows ¢

1.

2.

)

The {natitutions find it difficult to get

qualified and experienced staff, Good
teachers 1ook at the vocational courses with
suspicion. The practice of bhreaking the
services of teachers and non-grant of incree
ments 1s adversely affecoting the stability of

teachers,

in order to purchase certain technioal aids
Yike filma, sirips, tspe recOrder etc. there
is a need for monetary grant.

In aJmoat all colleges, it hae heen found
that, they have to look a large correspond-
ende and ityping work with the District
Vocational Department. The nature of the
non-teacking work is as follows 3

Acgounts
1) T{ iz expected to maintain separate

accounts for vocailonal oowrses. Separate cojlection

register, Teces pald register, cash bocks and ledgers are

necessayy Tor sceparate accounts,

it) Offices have to maintaln and prepare

separate pay bills for salary payment of teaching staff

every month,
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111) Payment to students, vistiting staff,

It is necessary to make payment to the siudents towards the
visits of the stndents to commercial, industrial units
and to the visiting lecturers through out the ysar.
B) Generm) Administrntion :

Maintaining Inward and Ontward Regisiers,
Advertising the posts of ingtruciors and teachers, making
their appointments, obtaining approval for their appointments,
naintoining service recoxrds of instructors and teachers ete.

involve a 10t of work,

A number of compYlocated statements sre reguired

for the vocational eturses.

C) Fyping Vork
Services of a typist are roguired for carrying

ont the work nentioned in A and D above.



