
Select Bibliography



97

Select Bibliography

POORS

American Management Association (AMA)(1952): "Notes on the Theory of Organization", 

New York: AMA.

Anthony, W.P., P.L.Perrewe and K.M.Kacmar (1993): "Strategic Human Resource

Management", Fort Worth, Texas: The Dryden Press/Harcourt Brace Jovanovich.

Armstrong, M. (1988): "A Handbook of Human Resource Management", New Delhi: 

Aditya.

Bajpai, S.R. (1960): "Methods of Social Survey and Research", Kanpur: Kitab Ghar.

Baron, R.A. (1983): "Behaviour in Organization - Understanding and Managing the 

Human Side of Work", Boston: Allwyn & Bacon.

Beach, D.S. (1967): “Management of People at Work", New York: Macmillan.

Beardwell, I. and LHolden (1994): “Human Resource Management - A Contemporay 

Perspective", Delhi: Macmillan India.

Chatteijee, B. (1995): "Human Resource Management - A Contemporary Text", New 

Delhi: Sterling.

Cumming, M.W. (1972): Theory and Practice of Personnel Management", London: 

William Heinemann.

Davis, K. and J.W.Newstrom (1989): "Human Behaviour at Work", New York: McGraw Hill 

International.

Ferris, G.R. and K.M.Rowland (1988): "Human Resource Management: Perspectives and 

Issues', Boston: Allyn & Bacon.

Flippo, E.B. (1976): "Principles of Personnel Management", Tokyo: McGraw Hill 

Kogakusha.

French, W.L. (1990): "Human Resource Management", Boston: Houghton Mifflin.

Ghanekar, A. (1997): "Human Resource Management: Managing Personnel the HRD 

Way", Pune: Everest.

Henneman, H.G. D.P.Schwab, J.A.Fossum and LDDyer (1989): "Personnel/Human 

Resource Management", New Delhi: Universal.



98

Ivancevich, J.M. and Glueck (1986): “Foundations of Personnel/Human Resource 

Management”, USA: Business Publications.

Jaygopal, R. (1990): “Human Resource Development: Conceptual Analysis and 

Strategies”, New Delhi: Sterling.

Khanzode, V.V. (1992): “Human Resource Management”, New Delhi: Ashish.

Kothari, C.R. (1980): “The Research Methodology - Methods and Techniques“,New Delhi: 

Wiley.

Koontz and O'Donnell (1986): “Essentials of Management”, New York: McGraw Hill. 

Kumar, A. (1991): “Human Resources Development - An Inter-disciplinary Approach”, 

Delhi: Anmol.

Mathus, R.L. and J.H.Jackson (1982): “Personnel/Human Resource Management”, New 

Delhi: Tata McGraw Hill.

Mathur, B.L. (ed.)(1990): “Human Resource Development - Strategic Approaches and 

Experiences”, Jaipur: Arihant.

Mathur, B.L. (1994): “Human Resource Management and Development”, Jaipur: Arihant. 

McGregor, D. (1971): “The Human Side of Enterprise”, New Delhi: Tata McGraw Hill. 

Mehta, M.M. (1976): “Human Resource Development Planning”, New Delhi: Macmillan. 

Michael, V.P. (1995): “Human Resource Management and Human Relations”, Bombay: 

Himalaya.

Misra, R.P. (1988): "Research Methodology - A Handbook", New Delhi: Concept.

Mitchell, Tterrence R. (1982): “People in Organization - An Introduction to Organizational 

Behaviour", New Delhi: Tata McGraw Hill.

Nagpal, C.S. and A.C.Mittal (1993): “Human Resource Development”, New Delhi: Anmol. 

Nair, M.R.R. and T.V.Rao (eds.)(1990): “Excellence through Human Resource 

Development", New Delhi: Tata McGraw Hill.

Nandler, L.Z. (1990): “The Handbook of Huan Resource Development”, New York: Wiley. 

Neelankavil, G.C (1991): “Human Resources Management - A Corporate Action 

Perspective", Madras: Indian Society for Training and Development.



99

Pai, S., S.Ravishankar and R.K.Mishra (1999): “Human Resources and Managerial 

Perspectives for the New Millenium", Mumbai: Himalaya.

Pareek, U., R.Padaki and R.R.Nai (eds.) (1992): “Managing Transition : The HRD 

Response", New Delhi: Tata McGraw Hill.

Pattanayak, B. (1998): “Human Resource Taining", Allahabad: Wheeler, Pieper, R. (1990): 

“Human Resource Management - An International Comparison", New York: Walter 

de Gruyter.

Ramaswamy, N. (1996): The Management of Human Resources", Madras: 

T.R.Publications.

Reddy, Y.R.K. (1990): “Strategic Approach to Human Resource Development", New Delhi: 

Wiley Eastern.

Rao, T.V. (1991): “HRD Missionary", New Delhi: Oxford & IBH.

Rudrabasavaraj, M.N. (1980): “Human Factor in Management", Bombay: Himalaya 

Scott, W.D., R.C.Clotheir and W.R.Spriegel (1977): “Personnel Management - Principles, 

Practices and Points of View", New Delhi: Tata McGraw Hill.

Sharma, SX (1978): “Dynamics of Development - An International Perspective", New 

Delhi: Concept.

Singh, U.B. (1992): “Human Resource Development", Jaipur: Rawat.

Terry, G.R. (n.d.): “Supervisory Management", Bombay: D.B. Taraporewala.

Verma, M.M. (1988): “Human Resource Development", New Delhi: Gitanjali.

Verma, P. (1992): “Emerging Issues in Human Resource Development", New Delhi: Oxford 

& IBH.

Werther, W.B. (Jr.) and K.Davis (1993): “Human Resources and Personnel Management", 

New York: McGraw Hill.

Young, P.V. and C.F.Schmid (1968): “Scientific Social Surveys and Research", New Delhi: 

Prentice-Hall.



100

JOPRMAIS AMD PERIODICALS

'H.R.Magazine'

'Human Relations'

'Indian Management'

'Indian Journal of Training & Development' 

'International Labour Review'

'Management Development Institute Journal' 

'Management Today'

'Personnel'

'Personnel Administrator*

'Personnel Journal'

'Personnel Management'

'Personnel Review'

'Quarterly Journal of Management Development' 

'The Academy of Management Journal'

'Training and Development Journal'

'Vikalpa'

□□□


